THE SCHOOL DISTRICT OF PHILADELPHIA

BOARD OF EDUCATION
PUBLIC MEETING

TerrhNed AGENDA
‘o NERMENIONE A NUARY 25, 2024

)
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LADELPHIA

SCHOOL DISTRICT OF

Call to Order - Reginald L. Streater, Esq., President

. Opening Presentation
Board of Education - Other

Roll Call - Lynn Rauch, General Counsel
Approval of Minutes - December 7, 2023
Committee Reports

Registered Student Speakers

. Student Speakers List
Board of Education - Other

Superintendent Remarks - Dr. Tony B. Watlington, Superintendent

. Board of Education - Other
Superintendent Remarks Presentation

Written Testimony

. Written Testimony - Updated 01.26.2024
Board of Education - Other

Registered Speakers on General Topics

. General Speakers List

Action Iltem Questions and Answers

. Action Item Questions and Answers
Board of Education - Other

Action Item
1. Acceptance of Grants from Various Public Sources for the Operation of
Preschool Programs ($127,600,000) - Updated 01.12.2024

Academic Support - Grants/Donations

2. Acceptance of Donation from Philadelphia Mural Arts Advocates; Amendment
to the Memorandum of Understanding; License and Right of Entry
Agreements for Various Schools ($104,375)

Operations - Facilities - Other

3. Ratification of Contract Amendment with Philadelphia Higher Education
Network for Neighborhood Development - VISTA Project (No Cost



10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

Extension)

Superintendent - Other

Adoption of Board Policies

Board of Education - Other

Approval of Personnel Hires (Updated 01.18.2024)
Talent - Other

Approval of Personnel Terminations - Updated 1.25.2024)
Talent - Other

Administration’s Recommendation for Termination of Professional Employees

-WITHDRAWN BY STAFF

Talent - Other

Approval of Resignations and Retirements - Updated 1.25.2024
Talent - Other

Contract with Benefits Consultant: Marsh and McClennan Agency ($750,000)
Board of Education - Other

Contract with Drexel University for Computer Science Teacher Professional
Development ($84,061)

Information Technology - Contracts

Contracts with Various Vendors for IT Contracted Staffing Services
($11,800,000) - Updated 01.08.2024

Information Technology - Contracts

Contracts with Various Vendors for Network and Telecommunications
Equipment, Maintenance, and Support ($7,750,000)

Information Technology - Contracts

Contract with Funds for Learning LLC for Universal Service (E-rate)
Consulting and Support Services ($2,387,500)

Information Technology - Contracts
A.M. v. School District of Philadelphia
General Counsel - Other

Capital Award for Major Renovation at William Dick Elementary School
($12,358,100)

Operations - Capital Programs - Capital Awards
Change Orders at Various Locations ($210,939)
Operations - Capital Programs - Other

Ratification and Authorization of Purchase Order Contracting Authority -
Calendar Year 2024

Operations - Procurement - Other

Contract with O Z Collaborative for Services Creating Floor Plans and Site
Plans for Twelve Schools inthe CCTV Transformation Program ($88,920)

Operations - School Safety - Contracts
Ratification of Contracts with Various Vendors for Two-Way Radios for



20.

21.

22.

23.

24,

25.

Adjourn

Student Climate Staff ($265,850)

Operations - School Safety - Other

Amendment of Contract with Atriade LLC for Program Support, Technical
Services, and Design Services of CCTV Security Camera Systems for
CCTV Transformation Program (120,000)

Operations - School Safety - Amended Contracts
Amendment of Contract with Flourish Agenda, Inc. ($1,466,183)
Student Support Services - Amended Contracts

Extension of Time to Accept Donation from the Fund for Teacher Stipends
and Hands-on Materials for Students

Academic Support - Other

Amendment of Contract with Multiple Vendors - Interpretation and Translation
Services ($2,400,000) - Added 01.10.2024

Student Support Services - Amended Contracts

Contract with Square Button for IT Needs Assessment for the Office of
Environmental Management and Services ($330,000) - Added 01.10.2024

Operations - Facilities - Contracts

Approval of Release and Settlement Agreement and Renewal Charter with
Southwest Leadership Academy Charter School (“SLACS”) - Added
01.22.2024/Updated 01.25.2024

Board of Education - Other

Email: schoolboard@philasd.org
Twitter: @PHLschoolboard | Facebook: @PHLschoolboard


mailto:schoolboard@philasd.org

Call to Order - Reginald L. Streater, Esq., President - «

Title: Opening Presentation

Board of Education Meeting Date: 1/25/2024

Office Originating Request: Board of Education

ATTACHMENTS:
Description

Presentation

Type
Supporting Document



The Official Portrait of Joyce S. Wilkerson

Board Members (past & present) and
Joyce S. Wilkerson and Superintendent Watlington View the
Artist Sydney True Official Portrait



Celebrating Success!

Nikki Maurer

November Teacher of the Month
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Carrie Bannon
December Teacher of the Month



Celebrating Success!
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Liaralis Santiago
December Senior of the Month



Celebrating Success!

Robert King

December Senior of the Month



Celebrating Success!

Tyrek Johnson

Auto Trades Helper
for the City of Philadelphia



School Visits

West Oak Lane Charter School Bethune School



Registered Student Speakers -
Title: Student Speakers List

Board of Education Meeting Date: 1/25/2024

Office Originating Request: Board of Education

ATTACHMENTS:

Description

Type
Student Speakers List

Supporting Document
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Registered Student Speakers

. Renee Fernandes, William Penn

Charter
Topic: Southwest Leadership
Academy Charter School

Julia Elbaum, Meredith Elementary
School
Topic: Curriculum

Morris Donzo, Southwest
Leadership Academy Charter School
Topic: Southwest Leadership
Academy Charter School

Djibrill Koita, Southwest Leadership
Academy Charter School
Topic:Southwest Leadership
Academy Charter School

Tamyra Morris, Lankenau
Environmental Science Magnet High
School

Topic: Comprehensive Sex
Education

Paris Waters, George Washington
High School
Topic: HCE Funding

. Laura Dragomir, Julia R. Masterman

High School

Topic: Language Curriculum at
Masterman and the impact of the A
B/ 7 Period Schedule

. Aaliya Gamble, Anna Blakiston Day

School

Topic: High School Selection
Process

Gabrielly Deoliveira Silva, Mayfair
School
Topic: School Selection

. Daniela Samba-Losocha, Mayfair

School
Topic: High School Lottery System

. Nicolas Dorazio, Julia R. Masterman

Topic: Masterman Schedule Changes

. Zihan Lin, Mayfair Middle School

Topic: High School Lottery

. Kaddy Ren, Julia R. Masterman

Topic: Schedule for 2024-2025

. Dana Medley, YESPhilly

Topic: HCE Funding

. Luc Bastien, Julia R. Masterman

Topic: Masterman Schedule
Concerns

Primary Waitlist Student Speakers

1. Whitman Dougherty, Philly
Aquatics
Topic: Indoor Pools



Superintendent Remarks - Dr. Tony B. Watlington, Superintendent - ¢
Title: Superintendent Remarks Presentation

Board of Education Meeting Date: 1/25/2024

Office Originating Request: Board of Education

ATTACHMENTS:
Description

Superintendent Remarks Presentation

Type
Supporting Document



Superintendent Opening Remarks

Tony B. Watlington, Sr. Ed.D.
Superintendent



District Recognition

Inclement Weather Decision Making Process
Ongoing Priorities

Act 158 Update

Division of Academic Services Reorganization
School Selection Update



District
Recognition



School Board Appreciation Month

On behalf of the entire
District, thank you for H A P P Y

your commitment,
dedication, and BOAR D

tireless service to our

APPRECGIATION

children, their families, AMARNTILE
and District
employees.

O m % [ OO L0



https://youtu.be/EyxtL5ilM_k

Congratulations City Leaders

Mayor Parker

City Council President Johnson

Maijority Leader Gilmore Richardson

Whip Thomas

All members of City Council
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Guiding Vision

When inclement weather or an

........

emergency occurs, the safety and
well-being of our students, staff, and
working families is our top priority. To
the greatest extent possible, the
School District of Philadelphia strives
to keep schools open for in-person
learning to accelerate student

e - | achievement. 7



Ongoing Priorities

Increase School Safety
Increase Student Attendance
Increase Teacher Attendance
Decrease Dropouts




Student Attendance Within Month: 2021-22 through 2023-24

100%
80% 77%
72% o
. 68% 65%
o= 9 .
68% 61% s
60%
56%
40%
20%
——— 2021-22 Regular Attendance —8-— 2022-23 Regular Attendance ==@==2023-24 Regular Attendance
0%
Sept Oct Nov Dec Jan Feb Mar Apr May June

Source: Qlik Climate Matters, 1/5/2024. SDP Office of Evaluation, Research, and Accountability.



Teacher Attendance Within Month: 2021-22 through 2023-24
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Source: Qlik School Employee Attendance, 1/4/2024. SDP Office of Evaluation, Research, and Accountability.



Dropouts Cumulative: Grades 7-12, Three Year Trend Data

4,000
3,000
2,000
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2021-22 Student Dropouts —e— 2022-23 Student Dropouts =@=2023-24 Student Dropouts

The cumulative by month dropout number includes students in grades 7-12, consistent with the Pennsylvania Department of Education (PDE) “event” dropout rates reported annually. Unlike the annual
PDE rate, SDP uses actual enrollment within month, as opposed to the October 1 snapshot enroliment at the end of the year. Students are attributed to the last location they were enrolled.
These calculations include students in District, alternative and non-public placements. Students counted as dropouts are tracked on a rolling bases, so monthly totals may change throughout the year.

Source: Qlik App - Dropouts Monitoring, refreshed 1/4/2024. SDP Office of Evaluation, Research, and Accountability.






Percentage of Students On-Track to Graduate

Current 12th Graders Meeting or in
Process of Meeting the Pathway & Credit

Requirements
(as of 1.22.24)

60%

Percentage of students that have already met the p £ stud hat h h
requirements of at least 1 Pathway and are on ercentage of students that have met the

track for meeting credit requirements Act 158 Pathway requirement
(5,032 of 8,354 students) (5,334 of 8,354 students)



School Selection Update



School Selection Process for SY 23 -24

e Opened the 2024-25 School Selection Process on
September September 15th - Complete

e Offered 10 School Selection Training and Assistance Labs
across the City - Complete

e Hosted at least 1 open house for students and families
at all of the criteria-based high schools - Complete

e Participated in the 2023 K-12 Philly School Fair at the
Pennsylvania Convention Center on Friday, October 13th
and Saturday, October 14th. - Complete

e Shared lottery-generated results with families; applicant’s response

to offers begins. - Complete

For more information on school selection, please visit:
schoolselect.philasd.org



School Selection Data Summary

Total Number of Students Total Number of Applications

16



Important Dates Ahead

JANUARY

26 Deadline for students to accept offers

29 Waitlist offers begin to be made, and rolling waitlist begins



F., THE SCHOOL DISTRICT OF
'A‘ PHALADELPHIA

Thank you and Questions




Written Testimony -«

Title: Written Testimony - Updated 01.26.2024

Board of Education Meeting Date: 1/25/2024

Office Originating Request: Board of Education

ATTACHMENTS:
Description
Written Testimony - UPDATED 1.26.2024

Type
Supporting Document



Written Remarks to Board and Superintendent Dr. Tony Watlington
Thursday, January 24, 2024

Barbara McDowell Dowdall

Alliance for Philadelphia Public Schools (APPS)

NCTE African American Read-In

Let us engage all of our schools in this longstanding tradition:
National African American Read-In

The National African American Read-In (AARI) is a groundbreaking effort to encourage communities
to read together, centering African American books and authors. It was established in 1990 by the
Black Caucus of the National Council of Teachers of English to make literacy a significant part of
Black History Month. This initiative has reached more than 6 million participants around the world.
https://ncte.org/get-involved/african-american-read-in/

This Program Encourages Students to Read Black Authors
https://wordinblack.com/2023/02/this-program-encourages-students-to-read-black-authors/
https://ncte.org/get-involved/african-american-read-in-toolkit/

My congregation, the Unitarian Society of Germantown has participated for going on five years. It
would be wonderful to see School District of Philadelphia in the list of participants this year. We can
add restoration of school librarians to our five year plan, enlist PA representatives like Tarik Khan in
supporting legislation to require them Commonwealth-wide, and build on the efforts already
happening in schools as found in the Philadelphia Alliance for Restoration of School Librarians
(PARSL) survey, so that each year more schools would possess that most essential of resources.
https://ncte.org/calendar/african-american-read-in-library-thursdays/

PENNSYLVANIA Abington Abington Middle School Abington Highland Elementary School, Abington
School District Abington Overlook Elementary School Doylestown Delaware Valley University East
Stroudsburg East Stroudsburg University East Stroudsburg Elementary School Farrell Farrell High
School Library Farrell Farrell Library Glenside Copper Beech Elementary School Harleysville
General Nash Elementary Kennett Square Kennett High School Library CITY EVENT LOCATION
North Wales Montgomery Elementary North Wales North Wales Elementary School Philadelphia
Continental Societies, Inc. Philadelphia, PA Chapter Philadelphia Unitarian Society of Germantown
Pittsburgh Duquesne University Wayne Wayne Elementary School
https://ncte.org/wp-content/uploads/2023/05/AA_RI-REPORT-CARD_FINAL.pdf


https://ncte.org/get-involved/african-american-read-in
https://wordinblack.com/2023/02/this-program-encourages-students-to-read-black-authors
https://ncte.org/get-involved/african-american-read-in-toolkit
https://ncte.org/calendar/african-american-read-in-library-thursdays
https://ncte.org/wp-content/uploads/2023/05/AA_RI-REPORT-CARD_FINAL.pdf

Dear School Board of Philadelphia
I've gone to SLA for about 5 years and I've learned many things. Like honesty, loyalty, and

leadership. Everyone at sla works hard to make us feel comfortable and get our education.
Ms.Dunn has protected and cared for us for our whole lives. Ms.Purnell is the woman who
makes sure everything is straight and where it is in order.Ms.Green goes above and beyond for
our success. This school is a staple for a lot of people's lives and we don't want to lose that.

Regards,

Heaven Sedziafa
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Justin hunter
Dear school board of Philadelphia,

In regards to SLACS potentially closing , our reason on why you shouldn’t close down our
charter school is most student slacs wouldn’t be able to find a better academic charter in the
southwest region of philadelphia.

And my other reasoning on why our charter school doesn't need to be closed down since our
fellow students could’t find a new school or neither pay for a private school and most african
americans wouldn’t want to go to a public school in philadelphia. AND that slacs plays an
important role in the southwest region of philadelphia since most schools in the southwest ain't
really that good in academics.

and it also provides great opportunities/programs for the students of sla such as
tutoring,cheerleading,basketball,and drumming. Most schools don’t provide programs like our
school does,So in conclusion i should say our school should get a second chance to become a
better charter of southwest

Regards, JUSTIN HUNTER



Dear School Board of Philadelphia,

In regards to Southwest Leadership Academy potentially closing; | believe SLA should remain
open for these reasons. The first reason | have is that our standardized test scores were the
highest rate of improvement. Another reason | have is that charter schools provide better
opportunities for black/inner-city students, since charter schools are predominantly black
people. Also since that SLA educates all parts of life because we have multiple different
subjects to learn from. A solution for this problem would be to leave SLA open, and leaving SLA
open would lead to further education for all. Those are my reasons why | believe SLA should
stay open.

Regards, Heanok Dawit
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Jess Ann Teaches
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Name:

Jess Ann Teaches



J

D S S /2 W— }L/_
_Z%p G OC /’”‘" Y )E2 HOg s '-u///" A N

S—

e e e T e e e e

e B - Jess Ann Teaches
ANy 5 r g ¢
Y 'l > ) L_/ff /A P



Date: Q‘ﬁ Q %

< N - .
Name: :Sﬁﬁﬁ;u( R EZ]

Ayt d—ae e~

QIR S e Y2 rﬂQ@’T

AL N YOI B[OV 8

__________________ WP Y20 [EURMN,
%m[/“\-k—\ VOU _FOIA V&O %kméo Tess Ann Teaches




— ‘.’“g*
I\ :
1
I
| PRl
AL ]

3@E/+-,%,\A/4&e@uﬁ;'/p@m’ b rrrazs,
chtote - SCHnOIEEA” AT S
iz “he est Wﬁ?ﬁf’?@ 5 il

eeeeeeeeeeeeee



CW)W/J\/ /. 209U

Deut School  Di<ttict of  DhikdelPhiz,

T haye been here <t =1A for & Yecrs,

I ke do like it bhere ot SVA.T /:Kf s

hee becowsz I hove mode o (ot OF  Freldd

here af <Chol. o) T Jeatred G (ot +oo.Ll

leatntd Olboiet Park - OF Specch and how My

bOdU woths. I think - Wil fud  heedhis 'schasl

has el unches, fun Ofrer SChool  Proatans,

G0 pos cheat 10acharn o thats why I thiok

Vol sguld ot Clesz_dovn +he Ichool.

Si Ncckely

Noia _Blaiv




daneaty 112004

D S bl ' Jadglfnin,

This i< ray Siph yar bgv in Sthe

T think SLA  Should Stay eravee Sthihes b QP ¢

Lotk :’cuIWMWMM%P

L)
NG A A0

g~

ol by Soheol Profyosas that bells oS with Oup

horsguebi likz &fiif)ﬁ;fwa_w w2 i pave SPed

Yearhets Lop Wigs 1ho Oeed  pyibe  hells SO Pitase  dexle

Shut dewsn  StA.

Sinuerry,

(igurata, Dicckte




—

t;lzfmoqg". Q ~94

¥

D&QY‘ %flﬂm/ ]‘_){c\'.;\{,z"’[ Of Ph \n:ﬂ gﬁr’)

-T-I’u 'S 1o g -C\n_J— &g@h ‘r\mo (:J—

Gég?:m% F(k mmmpfc- lf )"myho

/"1{1\1 N )@u fad Mnr)a wu\%\ Olr‘ne’.ii"s

: U)\n.enﬂi'/e;h ,L l—.m nn'}"n&h Véaq:n ()J\ns/

——_\(gg, Sl lbl‘hr Q\rn:!lrlﬁﬂj’ Sho "/ 1@.[?

SL4 L s L)dfgf_zu%_‘}.h%s(_ Oiov de heal

g -gg\ﬁ%y Aot Ple ["oa aé/ l'h?UL
"P&\r\ -l‘\f@ u‘h el &’a&z..‘dra- AQEI es . “04\_4 nnc{

p\msa .c:vo’j— 5‘1&2 Jacmﬂﬁ

_.___5 0 _[‘ £ \"‘ﬁ‘lfy
I &

H g el \'E)Emﬂ




Jgg‘-\uai‘j :11. 2024

bea r Sc.hml_a_i_itﬂcj-_ifh{_umlu:fq ;

T;\ S 15 m ! her !

hetS befn a wond {88 PAPeriene, T haye leait hed mady things

Such <§ papris OB SPefcy, Pdoingals, WEPUSUS Syskem  Slad vy,

fractions _cmd mady mort !

ﬁi.

= uf it gt

to becorne the hese wef§ieN OF whtim SEeS. bw oRReITINGS

eqder Ship classes; thece ciqesfs teqeses LEsPirs, BeS5Png il

145 Cinvlc Z i ot TS gepg e BS

j}u_dﬂlj.:f_um_ygmuh_ﬁ;_uui_ua.m_‘hbw”u Comppyaca!

cation =2khYiES

-~ - =1 [T Bl

nlty dashp g fueiy ONE {g scc Pl ool th @50 apivc,

iy £ e e SWPY Dobody DFsls Gos CHF O g4 ol

Faosds are o e oK tueily cyleb gres, VE1I9on sant

L ~ i + nf h n ¥ e TR

L4

ong . We qiSe hede SPPL ¢ (asSes Lon PeoPlaho HEG

heif, Preasy font <Close ouf S bhoot 4 dwiy, sl

24 oV F hape aid e, ond }

[ 2 ¥ - v ’4',"
Hc el 143._,,;,,4 4




-d;,; ek 1], 2024

Dear Sepons 0LStrICE OF Plistocd ! phee j

Thyc is o SixXtb yoowr hers

ot SlA o T 4bumk Souvtlew £S 1 ecdeys

ACoidcey (laonnesp Scheo) Shold

Stay O0ben bcaS¥ Duy School Ve s Pects

cuLd Protsct-S 1211 %ons e IThe Scézodl

G0 [ @oaptitafe LA FLLEEY lUppclee S o

There  btfbsrars  Prelfotc g

Plectss do ot §hut the School
OJzﬁWﬂ |

Sipceyr sy Tewryo




wawﬁfﬁ. lff So a4

Dear Scpool District of Philedeifhiy

[ndent > prre s my fifHh Yeor heve ot SL,/].

I +uink G4 Showid Hey oPen peoouw

we heve  Orepes . Storf phab feoth. ug very

well, Ow -4P of that wg had  {h&  Ligness PSGAS

Scoree i 44 ftade  [aft Yeur Poad. R

oifo hove very e Gul Warning Jeéctoni ques,

We oiso ke GPED 4easherS for he  Kidg .

S,’w&e/\e; éL]

Somartfons Sorodty




Tw_n, Un.rléh [{ 2024

Dear Schoo! [)ystrilc OFf Philadelphia

"Thig g Lth Hear ﬂJaénﬂ} hefez T Sid




Seanen W 7024

eod Scnoon Desiicx of Oy \;Lr\e,\{)\nia;

This \S M STALY QEEA( hefe ot &R0

oy We \yen VeRy doot. T s WU W (134

Irode S Qe c,._r\\o. Lo Kl L Yeen

\wrmcx oot Noin tAoc:s Food wWel,

DeudS of oo Do foepn A 1n Ve <N
Orede. oirls Vo ond Seledce Clesy

We._been \eeaming. odnatt: O VAL breuctong

Do Myl tves S W Scieace. We

leon Choud cens, bues, bheut= ena-or Yed

Apinye. find in LecderShip, ol Socio audies

loe. Yeon \Raring oot Yespect, S contdl,

M&QYHF hee. oSoy e CA}JOU'\- ety

ﬂ%ﬁr’lcﬁm M e (pect. Plécse &)n”r Close.

SLA becee H& o very edicodvioo) WIK.

MM We weae cfdel Stiow Plogares ok

T e in 0Bl clwb O L lctle Conhves

M lecin how B Mave wad Ao N\, %sku((

M e ed dne. Wepesh RS tegh Uecy 1

e Qe

S WCES

M!lc.n U&VIS




FJEA&U{_,\ N W ZO(ZH

Deac Sehool \DISHI(‘H- @I?Ph'\aér@lpm‘l

Thig 1s My 6h Veur ok SIA. TVe had o Great

(S empciibte Fime gt SLA QLA hag’ Yoot 002

&lb’r Sut n as C&Hb,éoﬂéa&;\uw Afcicans, NCW e ey mecicans,

CLsPUd, esPr0s ki iy, (ivic en9adoient ( 0Vonian Pre.guons,

(r(,vlmni,Da iS00, (ax S0 uch more. 1 (40 nome .

QlA 80 O\r\n\ SC hnnl \3( (0S¢ {gmﬁ Qa{ﬂ \'kw‘fhw (Aﬂé)f%H’

Hnlh £OF CVENG(\UC&F@L&{MMMI h{’f'ﬂ-l-h SQEDTCaLhm

O 2o 8o (rgssec. e Yee SCnooy Progrms, G0N

O\uad pasre.

\‘.

T Sounh SUR ol st Shok dowd Deraose i

e HeSPec N Yy canidens bel i 60s (ing ditbecet

Collurs Y \Nofe | ok 16 O30 AL O Stlss Yenr

Couse SLAWUS 1he 01y (Vi hame.

L o

SintereV,

Zoeyhn (oo (osme.




Jonaary |/i(/20724

Dear Schpe Dusiickt o Philade(Phin.

This S Y Silth Yeur heer

Ol the deachere ale amesnd on) Stafe

bo. And Ihey Yeach al]l 0f 4§ Qo0 thin 9

ke Leglor Sif W learn (psPecd n SLA.

The oeter schools Protams arg Elocations

Ah) Fupy we have SPorde 1o PlaY (AAd 1415

bache) ball We hdve Game €01  LaSkes Gl

T\f\H AlSO have l\‘f’uH\hg G %aSJr\j '(Ah(]r\fi_f
on) thay Yack (oare foc Ower menttl heylth

Ah) e have hi8hosy BSSAs Scarec luSt Jrar i the

Stads . And e have SPeD Yealhers (i ool hlf
T hote ‘/mu\}a% not $OD\-¥ doWh

L

Frﬂ mS |

Eledig by A} et

AN




Janugu&a Ly 2024

Ueafr  Scher! 9 iStpied 0F  PhiledelOhic

T been o Soutpw/est )\ codeor

Shiy Yor QK geesS.§lAh Shald 8tey oren
becense. SIA  heas . e }3} cnd oS ty | WwicheS

i J 0 ~ .
4_" oI leids Aoyt bc,hs)t‘ Sic e Apthad™ Yeulors 1S

Mo |fe had The haheSt  R3A Scolzs

J
lu— Ot,n%'-f' e  Stede We A& Iraye Lecdey

QHP CleSer S berewse Sorte  Bclos| kNE Leadar

Ship o el penme Ghd dont  treche leadear dhin

lee$ a‘:l/g Wt hede 2Ped  teochers For PeepPle whe

ecd hely p. Echeal,

Oipcelely

%

Since Yo«




—This s My O™ ve  of Sk .

T thigw S Sqool  Shoold

Sy open bfause  we howy €

the th{héd- DSENS Scored | in the

a3t Vewr. _Th&  hote ook

Yoo b Wat  helfS  uS  [rod

SO Hf"@‘{ q ve 3 e oo

h@o@ d{df’ They A5
wh@qh uz::i{; @Pm hereSe
Heel, PrespPect uuwm e/l
cwolrels. J

Sincelely ' Mia

NVlo  Grovhem

\¥‘/‘

Fatoafy I, soaq

cap 66!0@@: Distlick  of  Phijgde] Plas



ja.!l\UO-T\:‘ \\, 9—01['\»

D@,&X‘ SC_\T\OO\ D\S)\"{‘l(..lf Ol; ?\'\1‘\&&:\1%‘(\10’;’;

Mu Noathe, \& Mm’t\\m B0 \ 0N oath %_QI__

Sxude N oX %’\.k.,‘l e N\aws - Sened) %hnu\c\ %’t‘mu

g o CouSe.  We Ny N \wx\c,.\ng‘:.\t CaOW¢ SLEtEs,

\(\f.’.‘t \zje ooe A0 N\ Skoxe o @:‘nﬂ*\'\‘e’i‘ {tosown W'\*\‘tk \

M O\A \Q\“_cc, “ ot Susu\d e ‘2:\4'\_\;&\. Ae AU \S

o ouise, N a0 a%‘e\‘e,(z‘f TR \(‘g\ﬂ"‘f?} ook 2 paen

*C-a\\(g;oh(‘\%w p&\f-@; AN c\mh\u:\*c,‘s US  aveEN ?T'm%ﬁ'-ﬂwwgﬂ}‘ Sy dn

S "’(\J\to‘t‘\\no& E,\\}\G\! \_Q\\\V\la W\% LGN (T\,.% WACES (R

AL

RN de wmox o™ VN Nowin e

SW‘L&N\\A .
AL

W owsnon \p{wos

\J




'U&,nuaY L2074

Dear SChaol Ohsttick OF Phiade, |Ph

T h_"‘f”' h(k a (“-{%’ 8\‘](‘{/ ;_a f

\apmng o SlA. \hM a9t (Ve ¢

6! A Shauld_pot Close doun 7@‘“

maﬂ\/ h{a%m “’ﬂd 1 STa~ Yao

i Lel) Peasnns. ‘H"Shihé‘”‘wéfd(/bﬁﬁdmi

AF*&” bCh[)O! PTquljlmS P(:l \d 011 M/;

Jear\/} !/i !rv "ﬂ? _lu Y] "\

2 _Heaity (Au:l M::Tq irm(‘hf i d, va: w’

c»r evelime. Even Heackers! | ASHY, WE

haVe. Uni9ué |ﬁ(lﬂ’?l 4 'i’('ﬁnf N”Jw i€

Nade. _C2ijs out OF Ca ,ch‘Thiq 1S WhY

T belivie SL4 Shaid o= Shitdan!

Gncerely, Madisg bhitr




L

T eNuiany 1y &

Dwerr School @istrict or ph) Loyelphi®, Thic

(g ey TSt VYear e, ow SLA B 3req7-)

I Med= 8 fropee B haVe (compd S {hk{-ﬁh"’.

o+ LA L (V= tihis Qehoo!/ 50 rech the

ford (S Ok r lobu= Y + e el <SS, Imm

niv  diing  So goed oF FU L Schodl mam

ymney 4~ ccel'C hZ|p me ga+ (A jo+F 2

Y el oy et Py T aecesxr . 4 d pet halp

2 Nl ypreey A S A “ng %h/s

S vy (esen vy NS Gfher| Sholud ot

Dl ok DMWY !
M

Singere! v Jvangp H 170“%—3’0!”

(ﬂ ]




Jaawary ([, 8024

Wear Schooy District  OF  PhilofePhia,

| [his (S mg v g2t inee at S|4
| T doat waat 45 School t0 Cloge,
Vi haye Oftot  offer  School Pr’_gpa:m& ==
I am in Futocing Club, Without o
_Jﬂﬂtacz'r_\g Club T would not be %blg

to do My hogrtuork it fipPecl 4.
They afSo howt healthy
ond tosty  [uncheS, L ogt Y, they

___!_ihfﬁ WS fead oad  UndeeStaad
boott by ouP  [00 boolty Challenge,

Pleose do nok  CloYe dowa
Frig SCLID()[,

-  Sincecly, B e dags




Vol sheo) DISHOCH OF PhiledelPhic,

This 1§ my Ush Gapl hele o4

LA anj it hos  beeh Yo besk 4 YaS

o M e, 1 }’)OW’ /“mle’ Mf,e)’}fx h<4./

Frienjs hae a-SLA ue ResPec onl ProLes

LW Eeaont YeljgonS bcliVes any

e, Thtle oy Hece SHeff () Stedf

W-trcnas ond SHuanS. cnd | JeSt Yeal” ‘i

ot It i GheS VSC A  Swpes, lost

Yl 1 e Stz WE o3 Proviged

hWewliy ond  eSHs |ONCHS, Gh 4o P oF

that SLA  Les /JL%/Z‘(?L C,,«VMC(/'f/"Hn

chd 5+fdiJhJ, l'f’/un Q{AI(K,_; I,J/ 4, %, h’éﬂé_

SE\ teochae Yo LolP Slodepts 'hio

hez) helP,

Sihcerels

R9ornng .h.




To.Aury !J)"J_n‘)}i
o J

Jear ool D'nS’_rr%c,f 0f PL&IA«IPMQ;/

T\r\ig € MU. I LL_D{IV Wele uny T lna{,i_ot

a0 VS €y Perience ta gLA M€ earn-ed

about Maih,Socinl StUdTesy SCieate)fLA dnd any

Otngr ey *a thi SChoOle \N‘e A+l Y S C2:3fPes,

0005, MaC ‘0 CheSS-2, 0N Y Ol MOoY-L sruf £

Thas’s S0 Je15008 ), KJLS as (6 howe begties,

1088 &youl, and Wuar O Kihe 30

O oxisfe D OML. 0f ug nawe B, (k) Bi.of AL

bX g\ Ovege ESUeriiwe  Promn@ie b

(on 4o periey ¥of Pcequ_

gf?.ﬂt*?) % %:}

NS cugsnna s




Armbex _ -

JONUE Y ey

NCAT_SChool DfSericy OF Prildiclbiy

TLIS 1S My SIXveal hele Gt SiA

wm vonV has$ begn great Yo me

- SLA Shopld Not CI6SE down

h@gavse St hasd 9leat € UFe IC Vima

Shjems ledin dunikels

And hﬁ]h 84-!~ Pﬁm S COre, |(Is+ Year In
the SHHe.

T%Ue [eqiming
ha/)k" YOUs 3 i




3—011’1 Uavry | ]
o

L 2021

Drac Scheol Disteict of Prladelphi,

th -
ThiS & wy 5 Jiar A 5}01

_ {
| W ﬂﬁ ;)_‘IC 'I’Lvm" }/E’d#’§ ha vt Lre

Cﬁs”ﬁﬂn-\-. We  hawr  Hy h‘c}}nm Scole

for the PSCA

Ih thig Cchool theat 18 U\hnr{_ﬁf

leating  techuquy . ThCY prepasc us

¥ _
for th ceal wotld. Thty have

ﬂbod stalt

They hawte  cood  ptograms
1 J -7




_Jonhuoat Y y 2024

__Dear School . 1S e __“__Pm@.«e

/"H__ hc;r}\o_ 'S o\@\lm AN& 4his Ry

hes i ©"  Jeay— _of h/\\L_\pQ/ hele

ot SLA. AL T anese \L_ear'% have beeh

‘ ~ow

A Vet @}(P_Q(‘ser\mi “Thew'd why T dohe

CWuhE  this ﬁCh@Ol *fl 5*‘43-' Thel'8S o0
th’_ _ gleat Thngs  Glooyr— AhiS  SChool,
\yhCy¢ Peaﬂ{__hmv&_hﬂjh}k\j _ahd i*_ﬁ

hckaa w“s s We, or\\\&p Chatyer
4‘6’ hool  +hap has_the hightess PSS A Y Sors

ase  Jear— ip iy Stare, We  go Oh

__e@ucmmw A0S . SPED  teaches dle

anmaly efe  Fop  Hrne [ Y 4. N

A/{JIQCLSF Dont Shu+ 2

Down®




mag/ .76749

0600 SChos| Distict0F Pl dePlr

_1hé19m4 S Yopr here at Sovth pest

teﬂdpmh P:&m(#me ‘hatcer Sphos], T really

)nW“ this SChrs |} b cag Hhreugh 1#s ¢ NS here,

\

i 8 ha e _ofterSehos | FodborTng thmS held
0Me (darteecher,She W IPs il grades

\Ojquf‘ﬁﬁ_jmgfs mMe _Qq Iﬂh‘-m Class < doesMms A,
Tlma sbafr ar SLa are 6 holPryl find KUIms. mﬂ

IS helPlyl anl Kipd T Coublnt WS kifir a J 1, 1Nt Jean
even Wheo 1 Jdid S’O/M:OM W9 She /‘rr ve me

a1t led nL% Lhe Sty leptS are heipa] Please

J0n+ 5 DQ}HQM T%ﬁﬁ# I(/?rw Ul%’f} 3(74,«*6/ i
Would 96 +0 T oy )/ be -Sad cayse —+ WMH/?J get Yo

S Al Hoe S)ortF ¢ ASe T Jpwthenc G I ald my

SHriends T wouldpt <r0 thert_agnd T wiy he &

L%(a, S0 Please Jou) ot~ Shit down SLA

OCero1y)

Fadoumada Calar




:m_{zum‘aja \|, Zo24

oo SCnool s oF  Phiia leina,

'Hﬁ\\;}, W (40 ¢ \4 C’“Gﬂnfiﬂ\{._"fhiﬁ l‘S
My S D200 95 4o Sladms Jhest & 0 Oftox

50‘\00'\ . 't Yo s "h“:".‘; w . PR LY ™ oa¥ Ciid ¢ ehé(,n Cak‘\g,n; .

-

This  S0naot 19 o Y%y S0ms\  pe(8Use W4 Oae

of P Dal gj_ﬁ\qﬁﬂf_ﬂ\@uh in e Lo AR,

Peo Ywa  Sach  \es  NaVind 300w,

L0 oy My S Vears b %d 4 Sl T

hale  NeeC  4rén o Fi9ny gt guy S,

QUE  SCwoat Vo cafe We O g 0% dwe

| only Vo anl orygets (4 90Ut L5y, Sha
XolOW e \ou Yo Wirike  COMlraup T oo

heen W< e oY  SiX B/-fo\rﬁ and \m M

To sup ¥ Ul Pleaaz don}t  Swe s down

S\,

Sin Covel Sy

Gav(, 7iie BMiass




S gy uw%m_&oig{

Doy Schoo!  DiSTrcl OF  Puiioplel i e

"M V"‘H/ ﬂﬁnw _|,§ (’ﬂm:éﬂr}&& IQJM CA.. 5'—'-21

Qfao[@/‘ 3 Slka . e Hadle cL el

U@kpﬂrremde ol Skx Ve Ie_;fwc%

Bl P/LZCU"MG!S, | e Gower OF Ten,

r:m.CS'ef'?'S th:}b Vi el 4L

L-afﬂecifa,%ut Sl 1S ¢ e 1cuféwf'~3

Ol SI0. bhas G ‘!”r@,«u _Cobnpmen Ty,

rﬁg’ﬁfC?S d:r' f“’tﬂ/r} }".fu;c;.«{jz-?< ]#7

“C?"r:’ ) S Cleoui., Wm:«iﬁowheaff, Q}vof

ilS G 4o vr Scetwwal 1 Sallhiuesr

| Th'e SCh 00! Fra S afTer Sibeo)
Sobp Shhact C;a:;"’“ hiare Qi-Tés

SClepn

Cincere Iy, Carémd%fgé' :




Janvary [[,202Y

Deak Scnool Dy gapies of Philadepina,

I lr\_gsﬂ, bHeean hepe ‘gn_h 6“"‘ Yok,

Theré Y064 (6 Qoos Utk boay oy e

and e he hg Clas§ Vvoom  oipe <o Cléaa .\ e

esp _leaba  (anva J4+'c  papdia and a2 oy e

Aedig.MY Lovbb Feg s S PECicy cussem blies,

'\)mce} b0d__Pssa. Hst b haye pie b ighesy
Posa Seores. T you 308 honpk hol You g€+

. dVes,  Jown a2 oad baady Sy €
w ik +ht  Seboai ofen .

Cin CC’FQ/.\‘/,L; MEV I

~




B ‘ e mm— _“_a _“:J—L L ————
o VeaC S LuStLick OF Phllsdeiphq,
gy LR T ) b Lhiss -
Xhep), Shwy Stay (Wm Lomuge, W” . Q_lot
( A b Op }. Clig ) L2Cima ]S
= oa-'-Ilaag.

l&ﬁfﬁdm (‘fﬂ o ‘?milf‘(: tlfaf Iet;a;“m‘ -
ey : /

| They pouce Fops forus 4o bl Lor
— | OCE'W ﬁk@ L{}Umﬁmv /:/éggg/hg,gg Qi '
SO | i kol (héerioding- oind btﬂzﬂh

MW&&MF&&%} toal
OF 48 o 5.0 5 80 piceablgn Nisepo

¥t |
| They 1 %WMMM% .
Heally \ofe thot His 3olao) Aon¥_ Shot dotup.
Dﬁ{ﬁf ohot ths Scuml Aown wWe
love %1.& SEHoL




Aanuarfiy,zo2y

Dear SChool District of Phladelthio,
This 48 my 3% Yeor hete
o Q+ SLA Faor the Last 3
yeow i hoy been oLt 5o far
1 _haye Learn o Muc h
o\t sl Les e PAVEe Yo u
A ‘ex aMmPlé. 1. haye Léarn O
| 2hew  Leaderswr ond ‘= teoof
maong - Peoton  Why We Shed.
Keew +he & Choel oy A D% blea use
R L 5 CIent, Hun, Wei heye
- h;?hh,} Ps sk  dest SOl Cs.

_ CleSug\SSiftcerely, o

51 gnAture miv An Bels




_:Efr:ia)"&/ [, pA NN ~

Dean ,Sc‘bad/ District of Ph !aJJp.lﬁolkc,?;_

1S 1S My H Veour h@m at+ Sle..

_This uMM«L&,’_&‘L.r
Sla. iS ah awsse school & Hheir lanch IS g&d

S healdny r S chiidren .

TI'\e}/ cdSo tewih (1S Studerts how o condd

|\ /ohey S Rt Boke rent o be Belurd fer

oud” Fudure's.

Sihcerly

OLel)eh @




T Wl |, Ak

Deal_School Districh of Jhnadg(th.

This Is my Siidh Year ab SLA, this SChood

feels W home 40 m_\Mw_uMM_aALMhngmt

bot ofe ne the besy PSSK, tesd Seobes I Soudn

e st Phallu

Nﬁ@ we afe obe of 4 Om S hopis L \Laqﬂﬂ

wesk who halle: §Peciol yisdols, SPeclal as e hiiess Media

Dance, ond o Blacked own < Chool: SoMe of bhe hf;u,/

AUlends fedf e\ 0d_ &g

lop dne ne KU Soud ' Tms Sehoel 15 Ve(H clean ch /-

atso [eThCes gl (uldUle_and  malles Me «&gumrc N3

wibhe Gl Sohowl ol ﬂﬁw

D oodC SChosl alsg  ltds ud do_odkel Scheel

Pitfied of diess down dadl. £ OREN, \sodtf gf_ine o uﬁfﬁr

and SPed  elUiSTer, sum 25, 2o Wil whd &u%ai’méﬁ ctc&/?_

we  ha

MSs ote of dbe nmL sehoets iy FPhifld Uﬂkﬁ dofe

Leodel of dhe g\f\_flul\lyh

Yncerla

Lave Nelsen.




B ffmwxwg_
Do So\m’& Wisthiot of V\w\\&m\p\m '

4 Oame 1S SofdoM and L Qfn LL-—H%L\SJ&&@[

3{' SLALT Yoot \'\Qm\ QJGAAA& erl Lol S danrs o 31

oo Nl Woldol Sl \’lew Yo not Sk Has SChed) dug

D0 COUSe Wil P M f’&\u’)l e Li}*u)y\_év W) L]ﬁ_ Ok e 0

\O ok fy Tlmg ké..DCA( I/\JI?J \Qﬁ’ff‘ﬁA St ?)\Q;N(Jxm P Chos

ao) 0red, nefo L Hhnth TS S 0 Doy Stitd ki ot R

'\«mm &f—bﬂf&ﬂﬁol P(o%(amﬁ Sepcial VWSS ,IME}_«.Q«,' Seeciol A5,

A Co ity Qm‘c}cmf*&,w?/ AMNL 6380 Worl 4o Widnest

PIN hent Stofes, Luiytnnk SUAG 6. Skeok Schocl

Locwse, Wi\ exdfo, mg Yo Au&s thick 0003 Yolo

G, \oo q]\c,ca Wl 9 \punes oF A0ss down T o

»HM\\"\ Jork SDG oo of 0 Seahad SCheel$ mllose.

) &‘N&x\fk Cned SOl T 0080 ok e, Should

Ot Shwk «hn\\ ‘Sc\mfm\ E&oxm norosd Uy (\M}s\%&m

10 1 SoutaNesk L oMo Hhink s Sontel Sheayld. 0o+

St Bela \n 0L 0LAL NS Sl (p,sooc,m QoClallnt

Cu W8 m‘& o) 5%50M T 00O Hhinh e, Shuuld OOk Stk

s SC)Y\OO\ A0 @K&Ué’i. M_z m;m,\&mun

UC‘&/ ‘-\Qf-’\p\f‘&\( E,L\(L >C C-"n Gl f) " "\\ Ch s Cl%(\ Lck'(

/ﬂ’\ Wal \J\)“ ﬂ JDIB\ VoL C) /‘U'*’ JC"/\L& .)\.f?f\ A [STTVIA "-__'J ONS,

1

_’Uf\\& SO ok Lok O ”DWTOU% 1(#4; tli VoS

¢ dowing, 15«\

xﬁius

\O\L}\Jﬂ Yol B!

Tocd ve cm_“

G \OUHD“I A hfu ,

—

ﬁ‘#’fb“\b\ {‘ ‘isﬂau‘t %@U‘u \O?_vgu&{ "LEAIY:)--\_ 3

Vo, fun “JCO NAVR —t
Snaely,

BRSSOV SV -




'To_xnlfa(‘g H, 2004

ear- SChepl Dis+0iCt of PhiladelPhia,

ThiS 1S MLL Sty year hele @d»q

A Thegt 6 VeulS

=

An WL e oot dFeren

1,

utaring o hejg Hag

L
A\

)]

mgemnel qmdwam ot of horr rou Shudents e

hog beonon ardot oxPe cience, jga\s
€ LudeNTS i 4h's. <rhm@1_a5’:\1%§_£.!ﬂ ard hathul,
Q1¢

1210\ Skow | endars hsP

Sircerely,

Tt




':'Jmm»umg ALy 2024

Dear Tlac Sclool distect of hisdepiias

This vy Pirsk tean \acwc at SLE Hais

. J
“_Fﬂy_\ was a 80@4 fF‘m and ™My
o

L Cinse

Y6 4chool  down \eccavse XS 1S

Az Olma chalcr Sclhool _sja._‘iQCLHaLaES{

opd s - black  omed. fr dn Moy

Peed g Teal fo2d Unlikc O e

ghoolss and H..s SkElLaoi \“fjeg: ct

d; &_;_{'_!};Lﬂ:mé_,_tcﬁagel- dhEbpeint

Cultures and is School havz Specials

Mot odtze Schaols dows have. Soere

Q‘hmls_clm}_\mgc_aﬁ_mm?_ﬁcsﬁ_cbuw
cl_a:é as 5 Sowr schools Aoy ‘ga:ru):

dves dog 15 at a. NS School

Vove leadship — Some Ofac v SClhoDl

vt have. Sopes things Lz 90l adt Sly .

nhfr lor Airc MDW mquw ol |

Moev Scbonls, I wall dn St “M.r

i Z v&:)na!ﬁ’

Libhvg  vonked hase ;akk’ -H&LT_M.AS

Lilho  Ye=in lacie ¥ov dhein. Lilwlc

WPe Moo Ll b Sal duat this

SChan! £S5 ({%5}5’1@ o/ -




Teweng N, pody,
Dear Cool isHed  o0f Philudeiphiv, 3

TWis 16 My St e were A Ié\u.

Wt ] lbuwe  pipecicce Mok OF  Gaoak Yerdons

Ve M0, pvsAnisdiide ; Ak &y gub Meden . Sla

Abp Lt Ho lnsgmﬁ- Vs Lerd  Leores, Arvner

Ywwton oy ClovVi-  apd  Use  Sue  telpol 14

Yeunce AL 4 lufe  Cnosl. OVY devsol s

oy Shoyerd s - Sla  Sower V2 Mo &

Ch¥er  Sonop\ VA Hhe Coltovped  wtc (3 (e

Jo V. O Schpol Ywther  \wRer Swie Lo

o  be lalp®t Por 4 A Yue  Fdves;

g"“— Mo —itﬂéhbs Ve e WWee Frauhets ‘Omwémli

Lol Nue ooty § ummg_ ) Viagrons youle Aose,  Slie LAps

Akt Ao oV

/‘1 Cle 14 b Sfuwrd Zeweb | v \We o OFfer

Mex 0 €  (Pdor Zchoor  pitaee  Ice  “vAuevay  Wicen

Quivsiag 4, aulh pore These e Chop\ VLS gne

Dlwd  \nlp subed Learn fbpid Mow o' 8g

Pk Mk Moy wgnd ‘o 0. S Povides  Gast

Ldvardqor . Gl \¢ Uhs A Zosa)  Haed ig

Upee Yo \ome VYor ane . Zlu \& oty & Bluk

Ouened  Selso . /L'\, AMY  OPtaton  Yau Gl ) Dierien-

O Plilpdslfu  Tho)d Ve oot duked\ i .

Cintereite)

P&lff wla J;'t'u.u ‘g




Jnnvaky 1[,2029

Jeod Schoot D is+irct Of Philadel Phig

Thil 5.mY Sixth Yeak Of bein @ [N

glo\ This (§ a velry dood Schoo! dnd |

Fealry don't wont +he School too  Shut

doun becavse, they regpect eveky (Ultuke

ONg Mfl.@;fm (N thiS Sthooyw and Wwe have

| €xtra ClofseS Juch ,__QU-.,,.ﬁ%C_ti/,J}f,\?d,i.%_ﬂ_a_{ﬁ_
lead el ShiP | i S i .

| © Thercare lotks OF Othel Irtasons (uw

T Hn0s Scndol Shovldn 't be Shot down, SUCh

s, having crean classes, £h (S Sendo) heinY

Safel “hon Some OFhel Cllsses, Al W ey €

the D(9hest DSSA tecr Scokss 1n +he S6uth

zweth Of Ppliages/Phca. T Jon & wint this:

School +o FI’nuL Jown, on) ‘hote (¥ wonld

D€

Sincerely,

Nak¢os




-

-_K\A"m‘i‘ 9, Fﬂ;
%)Ou &)Clﬂuqrq 1]

o

\DCar Sthoo) Ailksilt op Pa

I thk \/nLQ;;muM Cleg e Ouf Cho

e € SLA ¢

Araey Stheol dcxiu it ﬂ( ke louny M‘E}

Cronn, -Hmt Cchy <i

(Im;e. 8 wWhat WAy L4 'U’\'H & I

,g aif s €eiat Ao bpail, how X 0 Crl 9ad

| S 9 qmd C( \:h 'Fﬂr 3:.&!\ \krholwr\ﬂﬂ'l_w
\-t D CF)(_MLf\ L9 Q'\f/ g(,hmﬁl ‘ ﬁ/] Cl '\\/n:(f“ M‘)( 2l
XER Tear helt.

O




T Jopaary [, 2029

DM&? School Distric oF Philadephia

naMe 1S Ly =124 This Is My

| f’urslll'" YL‘:O\V Nere f/","SL Thls 2 U A,

PM%Sﬁcenczqyaﬂ-éxpﬁrnszi

For M=_dL [camed alol. T |learned

out Slavery, fractons eﬁmd parts

O¥ fhe b odf The teachers aind

Sf Ff" are (AW€§0VM€ Thc} core 0\/;)&17L

LoVﬂ

B | | | f/\‘)/)/c/'_gh




Tanwayy 1, 2024

Léar School Dichriet of Phiade\bhia,

Thic Year lhave Yoeen ‘o Yood Yook S0 Pleasy N

SChool ' I haue |t _olot ™ in Sla. T leoyme obout &

Savery dmwd b in Socal Studles.

My kv are ir Hhe Scheol ShadS down T Wil

hot bhe able Yo det  He  eXtra helt T peed

like. efe ot SLA Love, Bil9isSa




L gteer  to

o JL~ o ﬂ{%»v*fC“’“ G ¥
- Pritad ¢l niy Japrualy W\, Doty
B Deap School  Dis+rict - of
) Prinead@ifnia,
N— Thaig 15 e~y 6*
7éar nlre \ think +i~at
Ahig Scheool 14 Y
_ Sped {or Carm P& Our
— GLined et SPEaci)  amters,

higmegs  PesA  test S (eres,

uno r a2y

. L Clean S¢roo v,
- Safl o yxightS and ra usn =
V“\OI‘Q.
| brouwve Learnned VR -
Litoe | Inay ¢ L eangy
Abgut Stacery, +he Nl aw
hed9 ¥raitions, dd}V}diﬂq (1&"6{'/»\&(&
——— o - ) Profiy [“ritd N
. PatgessPa Corrdly, Ytnwe  Powen
of ton ond 9k i¢iS and .
e f~Et PinpreS.
Plyase De o+ Shat
douvn Thhe SCh oo s
o Yéar hat beon L ory
it Qdo d $oh 0T Ly ar
- And thyy  Senpo) ) ]
N ol Hevin AN I~
b e Fun . (\ff\m

== @@i\“‘:})




Jaswary ], 2o/

e Hen0] Distrit of Phlodelotin,

My nare 15 farvah and this |5

MY Erise Year oird this Year 6 the best

Yar¥ Gver gt ¢l A or Bothwesklen Vohip

\az;i this 50")(}13‘ i -fff}iﬂ and this S0 hool

w \ox ¥ oufF K. doavre dress

N ire Oen rw%pcg% Po5A Yoot

5&2&‘9 leuder Ghig (95515 AOJI ShalE

A ownaaw mo¥z byt f\ﬁ

| & Yun pndante opd G

Ki 9 el oy e Yanchy amé ot

neza h/m 50 e mfxi thie Gehol.

Sinelz
W}‘a; Fr%ﬂ




o — Jdavear$y

- _Hﬁ___h\az: A NS
BN I YT
I f\Cd O\ “}— “‘If\ i n\(

Al So

QOEQA’/Q,L be‘b_l‘}w*

|2t e aed

. - L0k
R e T hool D iSrrijct of J?mL.lﬂP_LL,
I N Y ik
—— A _ngre wt GLA.T
I hink Sta o noold Spolf

| 9P Yorcau Se I leorpe dﬂ -
— 1 A 10+ \veve Lk ¢ 1M
e e T Vydragd  \~ow Jo

:1?:0. 21U S

Yoo

%l/\U 4 ﬁ\,‘(}_\_ﬁz o

Should

SLA brceeose

NG nect PSCA

A {ol

Syt

bicck Qwa z& WPy

Wail g

ST -

lot  0b

__________ P.mcﬂdzaw < M

CesPect

duir derlls,

PL’.Z C S o.sul

—— | - cli‘LCﬁm \C)(an' o x\xﬂ
Agug 1o

\.Ui -LUFEoI

S

. S A _UN3 )

| F dhink S
| S%U%éﬂhﬁu

:ﬁua

\NGU\;!

1 X %PJé W i‘(L'I

——

A S\onlé EZ
Slmtﬁ‘?ﬁi
C&"rl.‘)‘““‘\yj CD

——— e ——___,.__-._.____

B\\@&\ e



154

. ) \ -
¥ 4 ! | : 5 - .
" = L (| | b i I’ 4 ’ " h
; 4 ' | -
A 31 | \ - |
| !;\ * o 3 - L Gl ¥, ' —id

T 1< a Ay RPCPD

LT g P Sa 30 TS
Y1 | =1 | ==t

S

r g

L ety
T 1 G Y1
I L0 o __._‘..;_*__.QLQ_\JL/I ;

| — “:J__... ....1‘: : e




o\ GY \\\ \ 101"\
J J

DBM %C\\m\ axiek  of Q\i\gée\q\{.\a}

b %00‘?\\\1\32@\

N\u RGvaL S \\}\uq&‘q oy L f\lc

Xgﬁ.}aﬁ)\\.ﬂ) %m\m Choghel %,Lm:a\ T \e \nv\\ No Sy Lot
VVE Rocined ’f\nmﬁ RN

Reavk Q’t\ uﬂ&‘f}_ \JJ‘{\\\Q \\9-1&. ok SyvR O
1}\\% 2L S o b @wg\e(s,

D %Q&\U—\ }10"‘1& l\.@ﬂ)ﬁ(“o\\\g m N\QS(QJ °

Boweel %m*\:\.wt.%\r\ N %\—\ we_ Ao Yoy X \;p (n‘b@i’.&&\

e \eots \eodsswd | B0 Nak n) o.Leewd “‘3‘“\ Lo oug &.c,\\oms.

\L\?_ ooy \eotd  Olsedy Honons Bac\m\m BRY WKL ?\e&%e, ém

ok Rhe SOnood Bt e

Jaces Wy \3\.:1\0*%%\0“ S fioon DWW




e




Lonlal)

Deat Pm}().d’uelp}-e&t Schaol Board

N %ouj*hue% Leaalem@

Ajf.c;vi,m;/. ~1S Schad 1S mw Cecond.

homeo/ A\ l-%.d'@f 1S S0 ,}Dw,v hoorterd,

AN love _ Comrlng hore

el m %@qu/ oo Little

€molnoncul_lh H\Q mormm/ LT

when L Conme  \refe  Yhait flown

(orrey  lght  OFFh i
ME, 1avhy cloS3ymatel,ound  teacner

AWty howe’ SO Ui n Lun 1N

Yhnic CJme)m."V{’XM\ OJK

‘Hr\r)wﬂ\ \S CO\}D’%OOW\ (‘I%_BOW 1S

Aol A QﬁQ(AJ.

QMJ %L&%,um P/M}QA’SL\J‘P Armﬂ[&kﬂﬂgf

Charter Sclfmo\ Opeﬂ!

&1
flﬂbﬁlelﬁj/

WW@F

CUlh oo, Student)




; S o Moods

iD("N Phlb/ac_léffw'au Sehoot Boc&Hj-

L rm, q \nopf our smw Stafs5 open, [

(eallf ke 1y medle T e MY, CusS Pate T

\o\}e W Wmm Md 1 |e M9 iends. L love Vhen

}‘v\(f %muwt” Jr}theS el mf) Subreds I rfail\f;JJf

Comintd Yo Southvest  Leprdel Snip Adgelem Chatker

SCVNO()[/ Wi’\f’h 1 Mgl \no Y pd) (o | ferl

S0 bappy ond eXcied, [ feany \ngPe Soothest

Lf(xofrﬁv’w A(cknlpm g C i ier X hm: 546#3 Pz N lerpwe

L Yally ole Sovthvest | audersh] g /4(',,,{”@};« ¢ ( haer

thao

bmrmq

s i Yah Npad 5

Cith drade S v dend)




K\ eyre \[\{ \Aee \in o —or Y

Dear Batiadeiteg, Jeltol  R04rdy

/ﬂ\cﬂdemﬁ {a harier ?«"mm_ aPen, | have heén
Ot here Wit \Wwinole wWee ang L have

MR <o meny frienial ane T have mey o mn@nyy

e 4ea(nerSe 1 have learnéd alor of Panag

\\\(P o {ine Segment i ohadh any GG ned

oty ¥0 CI1AR and ©EN oild A tod o2 A ingS,

7 Clo88 1R uke vl farmonty and T SPend more

Lime ot school Ahen V. 40 as homd. That (S

ﬁ/m T ahink voo Shoould ook SWuk down
JourhGess Lemersm /ﬂmamm (harer

3«'0’100'\ "

)
Ef‘ﬂfﬁr‘f’\‘f
2

\eXe \/\)hee\ NS Ol”"s"

(“[/TH‘\ Gmﬁé i-kudemﬂ




L.\ — T - \I .
X 1 I., . a 15:~_ \ P 'l -~ B 1 .
\..J € aN U g S\ G LS 5\ 00 Q\ Ho Ao,

=

E" \ . \ N {
1 ) 3\ m—) e L i C::) \[\ -‘r 5 ¥ } ) fod ) ‘\r\

ﬁcw-.,j“%\\ wert | eeceYship Acadeew

C W‘}" Fen Scneo K becouse T WAt

kS

o Yo
~r‘{" u\f\cj \\_ ve.l. Wane o sPeech p\*m\l VO

"\\“5 40 <clsol \(\ﬂ\PS 00 N“‘T\\ WA

5%t Yoo.The 2o Weve oce ceolly

m'e Le.L UJtd Yo Lo VeNY  bay @f-% onath

gut aon \W\ W4 Decdtse  ab YNis 70u0l

The zhnoct nelpy o€ widh suff oot

-
T weey  Ynelp wiAhl WJI’“ o e e

.».5‘ %E’Qi}\' :," x,__w‘\ s \N\{'\wﬁ{ I ac\)_{\\r-’lr Sl O _-.-,\- L‘T{\ -.‘

! £ |
VO NS to shud dowd f‘_j; o UHinwl €54
B

f
— - |
IJ____ P, Q\Gl‘bﬁ,‘r‘\:}a \(\" t""\\ C,' & [ £ '\}f C\:... -.'74}'\.\1""'*3(‘9 \(— 'S. L\‘\ Dt}‘\;

. 5@\(;64“"@\

S ulo N\@\ﬁ De e

(Ud\ Grade  3¥udes)




AL ZhbEL gl A g

Jedr Pl la

dellPhra School hoatd,

think

_'L

lat  Sautihwest

o ’ I
toderShilP Acadetny (batter
(‘,. = 7 e ; o ; = |
Chopt Shoul) 1o f of Jphdd Aol
Qutbuo et Leatersim P ficatemy
-~ f = e amy R | i =1
Warrei  School 5 g ver) Sogd
SChool, f t el ety Jedd viachers
al F  faigpil giiot $o e STl
‘ P !- - L f 7 v O -
/'% (0 yJ C‘u’ il | L £ il {.._. LLOAET S by
- 1 o . . - e I:' Fl =
Clle £07 ( L AP+ S BB
e Flage iah T A
I , o = o 2 ,73, ! / 17 o
.Ll E{ {. t e t" ry : (s £ ' C‘L £ i l-"-, ik ‘,
i A o~ U 7 4 —
Cam'+ Je¢ QU (lEg byikiaoys
IR Ut WAL Le {OL & & ACQAP%H
C A 24 —_
Charttr Scupcl AL 7 La s

[
il thd ey htrf ¢iPlaie Sciaogi
Ir‘n Tl ,f e g Ul [ 1.': PR ;-:!- 12 B i e b7 ) =
\\/H‘-\;’ £ L £ a7 € e "
Qhujéﬁ' Sche¢g H,

Sihceily,

Aztetaran Willirng

C4th Grade JSrident]




6\1\«\@6\0\\ Seot

Veod Danode\gnmia oo Boacd,

T o9 o uou  o\eose Xeey

%Ou\?v\ D20 \,-60\&6%‘\}6\\\‘9 p\(fk(\ﬂ\f‘f\cj

NOCkex  Delool  Ofen. T \oNe

Wa  Adnoo\. b \!cru Y L Qle?

one  {ook \n wals DA\ T e\

\oved ooy 8 “Qe;e\ S\Ou Y \savg

\ﬂ NN\ C,\S: \ﬁv\\ J L Yool w:;“w'"« P

vindesgalien T \ove W wete e

\~owe %Oaz\m eveniyd  \etes Wne

£ Moo Mo WO Qachies: \\nc:M

\nong.  Loomong QeONC.  \nexe Mgk Le

\oNZ: Qo 9\%’{’1’&6 Aaly Nt M

DN O\ Am\\m o\e@wa\ 1 \ove \sr O

ﬁ\(‘)(,\y‘/\ \n\(,u )( 1\,—60\& eX S\n lq @( r’(‘}u{‘e Vit

Neats  Asnll e Adeww g

T
el
v.._}ﬁ\n (’“’C:‘)\ \u

6\\nc€‘c6\w

6\1‘»\0 Aot - Q')(/)ﬁ-\-

( W\ CJ\)ru;\,F, ~AAAinl)




Dear PhlodelPhia School Board,




_\Tf)\i\l:_‘f} \Zt oN l/g@fzc:—m

% Deor ©hiladel®Phion  Sclaonl oo,

_Con.Nop, Pleocse KerP  Seyadmes,

f..@odraf%‘? Aoodiney cfen becouse —Hals
S N Sciheol ok Mo e LhodP Ond

'I \’\O\\JQ_QE:QQQ,W) JFP «md% b_efp O\-&~

\fodp[‘gh P AC r,adnw T ooy

Ado e %Jfo@t "% CMP@( DCL. %ere O
%ﬂu" | i ‘%m Pleoce

VoS Cooonkioecs | CoMeeinp Aol

( O\Um

! NQ(N

*YO\ o

u’f% (%(Of),@

CUdert




Derl Yoo holdd

j)’ﬂ’aL \hr* Hm (w# s /P& ff! Pﬂ(m/(‘f’f”f/(/

fwt’fﬁ Crhaal 1o Ve 7L hf’ rl Made e, 1ol /ak l/

7Et"n/ %P)’mrd 57L f f?\/&‘l 7%6 1111/1'16’ Tﬁﬁ“w% HE)/C Z /”ﬁ/{W

wiell o tel| 1 lole i 1 #ze %aa LT wiyid b2

Y MJ LS Schaol Skt dan o %m‘ daily
ﬁom[)m )F(s[ /f’ro/P/“ﬁf IF ﬁimd(OnM (;MH" 9/“ 0

Sineerld

s

A S




{ﬂn;yéhj%m/f

= { K =i ol
[ eal H«’ﬁ; ledelghy 4 S hog B QY4

wd

,L- WO (—'jl I Ve fry e 77 Jf‘ﬁﬁ Sﬂiﬂ% West

lerﬂ(/ﬂ f&/?‘p ff _.\“{:fi’/‘n (\% 'frf Bf“}/r/ ( !é";? 4 jﬂﬁh/e

ﬂ)i:!dl_ Sc JL ;f!r’”([ %‘PYP Lun L—O /‘ ‘u\h"h! 1”(}

I@Oﬁfa ”Hoeﬁ LO/-»@ l’) Ve Q) Qs J—ILc" r;—v’g L wouly

pe So ) 4(4 ‘}u ‘L’ o 8l V\JSF uu} { I‘m Ylu“ .Llc N 4’“*
Jf/ﬁfﬁ \S(_ }'hi-. f f: £} :44'1[ Sulkh G Qo "xC,; /a/}\ |1f-f/

(3

a2 13 [ha] (ffi".@ ] ,erES O\{S

=,

hiaré S ale noons

/ﬁﬁfn:m #xﬁf L}["ﬂl Lias

i Pj f{ W) [L-H"} V’/FS; }Cﬂr‘{et HJ’J%

~__’:)“‘3-

r‘arfa m (‘}ﬂ(m[mf X

J I?"?bb&h [i g/ e SC/T(._kll
<

LYI'Y)(V‘[’JU

e
L) !i!(l l—’ }QWEJ’

(WGfan/f- Y m(()mt)




QLI Ma i 1afZ
Ropes .

Lﬁ',l"{'ﬁ’f ‘fm S Va0l EO&*{A&%

PQ’M‘ '._\P\/l‘l-l(}rL(g.].?\ﬂiO\ Se\sol E)dc‘mr:\l)

TE JUsT h}m,{} + do & mt&t Yi/as2 K2V Quf Sppcal

CJnL)‘H_n (04t Lpa_rla"f%\_,nf? _ﬁ_(f,a.{lé”r‘};"bﬁ C\ﬂ&f‘]‘r"{ 65\»301 OV 4

/\_\MS & oviool el KZA 95 Vaadd fol Nafs? Yagdt (igms 20

-\‘\mfm,\;mii it QU ar/ey bkge s Ma paf{t v

For oot of Sxodents apnd Staffe 4 love Wass

SOnoet Yo Mu\a avad A Just dexwr’d Ldamr o S

it 0o dowl l;k(’ {\n.ﬁ:'_j’ ViavZ  \ail~rl 10 —Iﬁn:% Sevigal

Sevice Kot ol9axvdem ayl Wl Clay e Lo\

INaed? av2d X “{’}”‘”“L o't yo~rt 36 Stoy ot f

foytw Oyade, 7 Kazou SoME Gctiont's IS rmagma

‘U\il() C’H‘\flO(‘)'. Ar-(?fl A Krﬂsbd P\.at 15

\/ﬂ«(\i \vad dvi

UN A2t avll \_’fm-} Pl S A_p,- ‘b Shut 't&m% m,n’)mmg_

S \aont Aowm

/\,\A{{%{i axe Y\l \zacovis \/\J\n‘-’\&_ﬁ: \pe\y 22

AL ?\\‘HG..-’\{’,I'W.W_ C.')O\/\rm! i}oa-«"&%f‘ CO\/l(’}LJ\(‘l Mot

ot -Goudh Weotr \earderoland &Ladémﬂi AowiVe

.'/- <
DI LINP I

Y ’fgfmm Mo b iz z

f Lytw 614“-\3? C.)"Wdﬂn(ﬂq




Ajm nataDiaba ke

Dear eniladelPhio Sthool Boaldy

T wm Yeale mice Sopin \wes

LeaderShip A(ndéml fr Sbrnou Shud [+

doning Al I om asking from You IS 4o

Not Shut dewn +4he ‘thaol‘I Lty M[gs

evorvining 1 dil hereeTh§ Slhoal IS

the fealon hle T am Smayd and alfo

the [paSen tihy T am in Y 2lof,e

Dont Ehit down +he Schpol T love 1+
horce ThiS §lhool (eolil pmeané a loi

to Meg

Sinleyely

Aminain Dlapale

L Hih Arade SHdeont)




L[AVY\\H(A Ei1lLG

Deéor  ohiadeldniee Sl Roapy,

| 1 WOonld \We Por Nou Yo KL

%(w%h wedl \F QA C P (Pﬂb&é.cﬁmﬂ Charier

School Open  \necupse L wode oloy  OF new

Criondce  And T \earned  @los OF things

W Cootnwest | gadepsiipe  dcadnmy  Chorde

ICuC\n_()(‘:I,., ¥ Peany  WKe teuchere O3 Glouble

T \deen weve Sinlg "{\'\mengm‘.i—sﬂ wnd e Geulh

I\J\"@EH- L eaderonie Beadointy 0ot  Shot down

T wonld wp Ceany Sad. X Tepny \Kg Y
00 Che n ong ~ theN ope Ceanny  Nige, #Kb

—

l?»_,.(i)f.JJr\ruiusJ-65>f \ ecdevcingg Hegdu oy 1 \eurn-ed

e\eNthih) T wneeded' Yo Vearch, - \MJE gedr xo

ihc,w@ Puplice,  Ond  fumops PeoPle comte 1 loN€

CouAl west leateramie  Hrasgamy Chereer  Seno0l.

Gincerty

LomiYo Ejus

| (U™ Gradt Slodent)




Noyleh  Wolber

Deaf Dh'\ud.e\lahlo\ kool D\m{&

T Lould likeSor you to Keep Cadawent

|Leoderghif keademy Charder Senod Open becouse I

Love My -l'eCkChev T Would be o Sod if (+

Closed Qown, T L0V MNise Hhie Scheol and all

| _Qrm\awﬁ_&_hm and, T Love how Mech
Tleorn neve. Plexe Keep Hhig Sehed OpPen.

I Nnceve IU

LadRe

*:mA e Stud. ent




LDQ—D\*(‘ — PhilosePhion Scleol DO,

Plebce KeeD Courhwels

Teodershne Acodenyd Chocret  Sthoo

TG Gllhonl _mpXes Me S0 o PRY,

[T e %\,’:‘r ~ Sunoet oVers Wibhoodt TS
S 0\06) OOE Y KOow koo Y0

IVeodt \OVE hogy  Hhis Sdnood

" [Cones. 50 MGls  Oegox VS T Ns  Shheol

UOSer Comss  me. P\eoge  KeeP [+

OPe.

S;\\'\CEY‘G R[A )

A womo\ Powel

CH™™ Grgse  Stuaent)




Vaie v

Dear Chilada\Phin School Boad,

T think we should Kee?

Sousnwesy LeadersiiP ACademy Schaol OPrye

When T enter S0udh wes+ Leadgrs,twmcade mY

T feel happy.I was heve' since -

%T'S-I- 9)’ad€7 and viow T om 1h foécrvlhn

T Wave Jtarwed soO much bZikd herze

T also _made alot of Lriends.

Please Keep WY School OFehs

Sineceyely,

Valerdn Vortio Ve

| (" Gyade Studerd




Jortzlm

DMM&I?LM JC heo o@rJ, )

Ca5E Kee? S outhy

walK inte School I 0 hagoys o

w.'“ngvzr' Set_may oamasing feacher agoim P_l.e.o.se chln

the schoo { oroen!;

Jincerely

Jorden williams

(7“6 e.h'l')




Deap  Pnitagtfidnit Sehoy)  Poerd

Mmay  You  |Pitese

T=YEP Gouthwrsy

A ¢ 8] Cagpteh  Sebeal VA pureudy

Thig

Gencel  has PP mE AIET 2805 o e

G556

‘\ﬁq;«‘”_,-‘\ G Mboly  Math

Qﬁd O

BWeipey me 4o 1EY '
%-#‘Qi’.‘_* A Ay Q{:,—"!,-t'.le?) <k S*Z',tg{ _}_’,_.‘15 C g L’t{‘:’c’l

Pleigey

R<<f 1+ gfing

51;}:#“Ef"€9

Rt FiveyA i=acd i

UHh (QfPade  S+uivnt




D@mr Scho) D]STHQT Dlense kel

Al Schod) @Pe-nlIT 1 Tmpﬂﬂ‘ ant Toha

because 90d)ave vou The Heeva

aea




JL/] b} /d@ HWRO Qchouf ha ve )Fhe-

Bl ]

b @\ f‘t’@ﬂds AL he beSt teflhers

j\m We Ao O\ IOT“(D l@a\nm@ A nd we

1ea 1€ a_Jot of mw—hAm

6 %o Afute e Ay $¢foma,

Lo@lls







P

L ‘Q@L@JQ'S of




17




i e \seeouse ([ove fsss
- Aho{MtJSGILOW
2oy jon_Too ol 7,
Drnlss,




- F S / "7y \ .
jon, :.-' )
[ -8
. Ir \_I
|
g |
\ \
!
X5 ) .
/‘f a7 l.\'; = 1
— s i’ / w4 =
i A - r
LMy WL, L |
; : O 1

J;_/——

yeay SC\(\OO K(QJH/“ Ct

O ) C () S F/ ;f &0

U?/\S(/h(, l O\D@n\ j




ST




17



i | "

AT Wﬂpoﬂﬂﬂi

jo e he/(}*@{ s \m}/

I\ ’j \ | ",\\ i:\ : “ - . . -'.! ; .‘|I o
2AWRey  wike X
A} ]

We  JoNelp, 7

—————




L1

X ho>T W] o 1N E j@(ﬁkj ] 7{

o ooy S5 d Thvd ERN IR S\\j B\d

P '\mi@ W5 N%@




-

~ AN A




P \QAS‘W YRQP pue HCpoo
OPen) 1Y \MEOHARE







Mo

degr ool S af s

pleast _Kgep ol

$

n % srafor

17



ST




_ T

B

i

_1

p

T‘\@O\( 5S¢ N 00\ @fﬁ’ﬂ({*’(

1P 8- eep U“VSihOO\Ta
e beway, [ 1| KT




ST

| fw\ﬂ\@ﬂ*{mp T POAT + hoipa My (Peayd




i/ ) f )
AL oAV, ) % Od
17




ST

€~ »

ol







(2

F 18 /”/WMM /1440
ol 69(@(/5#

& y/) 7g£U 1+ s
MQ@U<@M€7 2.Ch

19 MKP &/W I
(f?VO\/(Q/[ {4( |

{ rl
fai & o= ]
Lo

) M N
., | i ) [

|




\/I/- T masen
/' |

NIRYeN

D@C\r’ SC—%(QOQ” Qig'}‘V}QJ\_j 1%

Vlease K@ﬁ% our _Schaal @gﬂm‘g

1t s im,PO(frarrP 10 me because




lke mq% T lnk@ @@mg‘% |
luncdh vecagse T k@_ﬂ)od

Ms. S ond MS G aive me

——

h Q<

-
S ] I'
\ ot =

{ z}







18 0P Shoot, 15
| @%i n (fﬁ(ﬂ @C ‘Eﬁ(f C ("tb P
1909 Be ino 1eager of 4y
DRk o Cepfenber,
N S N
V050 e g,
Loye MoSaan ang the S, |-




: *i-x:‘.‘\‘-f“'.’}é_—_g,_am»;-._._... TR

B "":'\".-!'-"-‘-%' =
o, f

-

" e

<7
s A L e s

-ty

- e T

ey,
h .-‘r.-‘..
[ Sk bt ik AN
v: SRR YD

— J"‘i;“

BT s g be

Cheol  DIStrict

v




Q 01m90P+®0T 1o - e,

A F

Maoty, .

Leadelsp:p

Aol { A




P (;ﬁ@m 1

o Me

e

17



hesause MY Tenchets Gl
SO Gnd VTY Fomy
___ép e Gy I
L wKe  Testals
_ Glolt @m'mm\% *

- MEFVT G0
The \?&Mg

”v’rva"é R0 o




B f—e s s 2

. "’P o Pl

i

TP

."_‘Mq‘ » el ]

T —— ' -
"—0‘*'-:._“.. o -i-,_..-\..m.mw

Pohe L+ 5S v mPorto N L CHQIR

r

17






<\
<
=)
=

f_""
L hot I

@ﬂﬂﬁr’rj

(; ¢ hool

O Pep !

MY deameps  ure here,

17




=¥,

ST

My  Qlendc

nero .

i EYrmenl rt

- - —

.,'p OLr\p r”‘-rﬂ—-{-h




gy
%3({;}33 - \ D@@\‘ AT MO\&J\N@{\%@@\{ /‘QC)‘@"'
o The  ©olonl diebiek  of
Peanevivornteh Lo ATVHNS ERig
. letter to Lol You knoly \Nw
o0d: [y &chool  Seuthiyest &0Ad et
aeOdemy chowter  Sohool %H@JUC\
Temoln oden, NV Sekeel Shoold
ety oben beenlte Vneed 1o
LN sed o my Rdveadtion g
the  Qeohonl 16 Tlole o wy
4 boutacen ) Wibb be (ot
AW E%de\\/ [ 55 ' Soheol o0
v L 0e0d  hopd Wortlt %QQHe»%
L LWee, Ay Soheel  Hong
TS [ & 1 cavn . M@@iw(\ \L@w :
a Leond o ts  ALLD 44 Y0
Neode] bowe o Sond N.\\(\_h 0
l Nl gepd  deokrer  eand
T Dneondonl  wioh  Mie  dokood
W\ Sy OGSy MO MOHTC
S e e Wy Lrie  sehenl
oo™ hoe  to  StaY - oben
~ CA0 Not  elesod  Boaned
S crushed DU oSN (AN
ool det e W Hed  de
=) be, i T L9
=7 by Juet D(‘)(\W chad @
(’Q‘U«-{V\E Y P?}\(\B oL




/j‘@j/\ﬁ\ﬁ\ @ﬂbww % 070(;7

toe The ?dr\oo! Distact  OF Dennsq ARG

DPQP Srr/MﬂJaM o[ \/“‘?{'Itfna 'Hm( /er“é’f?

o et YOI Lo +h6 S/ baol /7&5?— Acaip oPen,

be/,awe i WOLM o lecRp M\d Cducate

T can ae% 4 %4 When I a

-67!0\6(}), wand o becitie spapkn  ond

Ml vt Yo SONe  had  Math

mob/m; # - @Wmf af My |eethek

’f?mﬁ & pe ot %’1‘ C seenie

oy Want ry 0\1/h/ ’ﬂb when T Eacds

) /U My /Radff

Stan  Student foscw;

N




W &034’

DW Q.f/-\//gﬂ”f?r\h

T a \A/ﬁimd TS jorel o

18 Yo K2 WAl /776/ S ey

SNV -

SOULHLWESE | On derihi T mt/

/,m/ fﬁ/‘ ?/%//0/ Q%/)( )i

O] ﬁ?ﬁ) SC hr/O/ %r)u Id Qm

o Bem usp T leer +o% -

/) (////txc’f'f? Plruce 7Z,c

Sha) < verer 9’«7&7) (‘ﬂm

LD LK® i Spe U

o

Y e (GGl So /g

QM /}C(lj{ /(? A%)d A
//A’“(z:» aLd 0 (2

CP/WD Tz for— TV WU Bachur

‘-] M\)J exii |




Pty

 Déal Modarns the pngdafon Wh

| I Warz4 My FCﬁmmé 1-0 B¢ dPexs

o W¢ ot Llar7’ Hope €4

- reatdelrt B o coiion oo sid s
s Be o XLt o fZO F

Aoflel  popld (o RPeolfle )y

F4utl  Conoo] Can  Be g Star

J+u_;jm&—- qlld  Fh it P ELLoS Wy

! L E) m//’/%f 7. __-,- Lo & /‘("&i P

iy  Seworl  Opes;  ad ALYy Aoy

. Ko tunlr Senscrl s 7"4“:@7‘-’-}4‘3

"if-hf@fweﬂ( Ceto Wi 1‘“}/7@ ff/;og/

C Cpie Sthouyt O elilce) oy

BE colfe [ we dipd NCFype.

1The M rha+ Doesy Nt tar

TNEN e Whooyls j280el hay

+hil poed Schrool gy

Ploce’ [D€Cauce gl Oy

G Qch ey '?“/”y iz“/z_é[l/'?? 7 2t

+ Mg s @ US+dZ E orr Ouh

[7el + B oo/ gl 4ty FO

M&/ﬁp 1 )J 3B g o7 47

Wgut  péad g Logr] dAd./#4

W bt h e Do /1% fng w,

Conrg rtatn #5‘5/7 he W/f{

nélP Uf Fuay(,  WhY Yoy

hWaVl + EetP YOS chosl BY VRl






E/ \ vy
Fizou. b

SlQLS 19 qlwgy 9pen

he 2auje You  CLay Jo Fo
(O 981 Glﬂd ‘\'D 9@4_ Vou r

LAy (9 yon  Slats 4 Nnot

the  Stpool 0 FBInt /N

—-—....____________

—_—— - E——




DS

MY Do e 15 amoadl

jp NI SV Shod
ne Q% +10 ¢ o O\

0Pe_ 15 Deraue e Ysidar

G\l Aol e Aelper

DO/e .




=y

l'.

"W gre Pesta  ChP

g SChoo|  oPEN _ Yor

REs  — con- (991N and %+ ,
R 7A E(‘;UC%T‘OW and._ 0
ol ﬂ@ﬁL 9/‘@
(LJ & ¥a ﬂJ PP
L1 I \/J{d({?%
Y g : -
0Y VOl po
/ ]




. 1= (s g Yok
11, 0held It oo 0
The Sl Distyict o 2 naY/ven] oo

T Wont 40 maky oo diP€0r0ak% Lo +he

&hoal 50 My by pand MOV Ha PR »
wf Vet Sbhag) OV | (5 )00 Mg o
£ Mol and po D K jye vgry 14 0de
E piicat g, v+ ow hip tHatm 10

gH e job .




AJOO) }/ /ﬁ }\\/ﬂv P Lads rml

/32024

1 ¢ F ASON ® | - Thy

D,Mﬂwﬁﬁ_tw_moi

betn afen Le 17 Yeals onl | love

Yhe, teiches  LLe 0L indoam aAd M

£Pienjs  hpmmoy Dalpeael oang  Uliag Crioa

(—‘f‘nm_‘LMMH J,ﬁ_‘jﬂ_/\ (’mJ Pf‘n,! MJ

0oL been (00 o Sphow M@ {’hf, fﬁgig

ag ety Crbad TRC VidmeaSs  bos
COM7,_ ol yera  SUESes J‘Laf- Stob

Stldeat  Abdulih uF «




\/"néq

| Bovi D

7N § Mab) AQ&Y\ &\Y\O\/\ MO . c'
LThe jfoosory Yoy Quld A~
= & PhRdoN Ap
- N\)Mg%‘g MRS M ‘ng@_d:‘\/ﬁe
oM QR¥dE [

= (Mug__
I%AQSVN ~to éo_ﬁgl%(d}s lo g 0gg

O P we Mgng\{m Qdiony

i Sigol XX old o

WoS  BE 006 oNd oben

2007y ch&e&ér_[\’\eah e

E)ngl S Q,Q;'.




JEFFEVSon

[ A hdiNg fhi jeHel 4o [t You KNOWw

et m? Schoop o fnlafs Be cmapt N

eyer? ave (v mI Class s wWetkivg

o 8 Sﬂaf—f; N R /U\diﬂf C\/CI‘V.,_/]A/C

S oty < ALY P ‘N No C5

L o1 (/‘” [ M Ze /\/K/Rfr‘

[ A(wal fut f"t7 bof HodY N

[
Tet Ay | \NOF/( oy

oo ok to
m7 G’QPW”[ Io ffww [k to M) oy

Be MPF?( when | ﬁe'f S ome /v g

I' \ gzs{f' 6(,{'_ “ome Lo o f "f J(f’*ﬂﬁi

T ;[\/ hfﬂ\d o

ONg WK o MmT Tof
ety Bod [ [ - AFHT that [ m

Golds to d0 pmt soclal studies (v

thet vy oy to feAd  SNA Wt

N pher 9o fo |itn. AFter

(avin (5 math aFjch mapy /S

scitiee AF ke Sdtvae (s ESPeaats

AL fF Esbed aly (s dBmisal




N




YDV’ 5}“‘“,;‘ IR NS

0o BeLawvt T AL, 5 SiL130wing

v il el e et i o o o

nirsfee e antrygr il BY A80K

LI . ; ~ A 11 1 Q \ .1 g § 7
WO AR A abe 3 Y
& i \;:. B S \'}'\ ¥ I\ Y 5_ FER o {1 [ S

R TR STEIN TR

{5 s v e L D\ ! : !
T 5 “\Q \1’!3‘ N ‘“f’i ) & 4 i ‘ﬁ%(‘&lr af

for there W FeS LWuUS RAhd-

D oOhg Y EWE Y Lauk phel,
*

o vy Faml, ¥ BV g LoV

-




E”\W\&(\we&

Deap S p/modom .

,_[ QoM sl ll T \l ﬂ (j "“'h ll S
e Ftor tao et Yo uw Know
W hd Y School Soudh

—d

Wwa St 1@ dgecll

Y acC ov&e,m\j

Q lr\a»_f?“*e,(‘ 8 Q)f\ag\

S hand

Nemein oPen’ma® Schadl

Shownd  SHoeY QOPFen Ke CWbe

e

T love F+h 8

C ¢ hoo]

R LS

Cis20d &




| /Q \/@ LQC“‘K? Tl e N
¥ ';"]
|

LKe n one be (i
M\ friend.




Name: Sdf ) Yah hdTaY e,

P"M Phiudeifhin Shool piSEITcts
chJ v Lt/t/u Pld /19 {ZQ/{“’ ;

C o S14Y) 44 S 4 Pevtbice.
/\)’)& ﬁ/% ;«M Qﬁ?n L IoVe Yol e
whelt [£S Md z‘h LMo [t (S SO S0 0
FUl a4sid.  love B4 Yih 28

The Primary Pieces 2022




‘Dzja/r : PL | {aa/t/p{m‘oﬁk ,SCLC)&( ﬂ/riéﬂ”fci;

|
_I \/\/h-@-’r—r _To lf\v-e/e'p 'ﬂqe e | e OPC!’)

AN NA_ = need Sk l5 ’H/\’c‘/ lo€9+‘

AN 1T lev < 6,7” Wl NS +e cly e Nove

w1 %fCt\%

The Primary Pieces 2022




- | 6 LD A\- " \ f ¢ Y,
DQLL( Phllade PR - SCggL S Nhck

ﬁ: LVRvE Ligih LectwseiusT  Lave |
ulﬂc\’\ oL ‘56.“'\“‘1 AEA g B
wion  Love N




\ \ManDLAJW\ N

Nome

l\ \ou(ﬁo\_@_ MS ﬁy_&g@\m& \\nw,
lgg_c;ﬂ l— @ ¢ \ \m \m\{l@g \,\\m ll J et
Al DS G M (ollae

S Ve \og \M(:KWM“W%

The Primary Pieces 2022




Ndme: Uy |
0819y Dpuleth MGy H1-24 G

" lole SIA bea S s

Crowller of)d  SkE
HE S f//eﬁc(gé p{h




Béw Ph mrié\%r Shool diStriCh

| love Sla becuse  we  naye
drese down dave  bewyee | Love
sless down daVs, T Wang 40 Keep
W@ SChio| +0 St 0PN becayse

[ LOve  Oup  CIRSS Tohs, Love)

The Primary Pieces 2022




l:@l/ﬁc) p o h 4o




Name: Lenesis Wyet 4 /11724

Jeor Phitgde Pria_Scheat DSTricte

\Ajll Vv o \."‘ 1A \ "\ @ ‘ 7
A i |

NJ

’m/‘/ FaVecu T uf 0 DO J\%”P_’yf
. , ;

_(DUT S p Qui 1] A Nec] I e pden

jhto,[/mh% Thp,ﬁ nhey® U5 L e

AV _ Glensls

The Primary Pieces 2022



Narme: M/ ez

Deqr Phiescifiie Gehool Diftries] 1OV Sk

Becavc [BESG © (EmercqndSleLiels e bave - |
The Besr Teachers AN Sty gers [0V MCKENRG,




.-ri | | " -
)0 m\ﬁx‘-\OuJQ[ M\‘ e

T \Wyje SLA  hecwse,
T LOVe MY Feachers
T »gqq Pmt\ L)

ho/€ Rece 99,

The Prumcr{( ieces 2022 _




Narne: e, 4L /2]

D%\[ P;‘H AACTAON §cﬁ90 (H/ <
LoV Al bego\wg LLOV@
Lheool  4ncier 2hoo( thip

Ae the best LOVe ppenise




NmmybgvvxkﬁimﬁjﬁﬁQ

‘)Cﬂ\‘( P\MM \d P(/\ x < 00\
DIERTICS [T 1OVE T Ff 2oy
meM&NMfof“#Qf@P
TQQQPQXMK®€€¢SLQ
+0 SO OPens Libbe BnGhen

vl - ¢
DA . J { o

The Primary Pieces 2022



Deal  Dhilaveq Phio,

Sno0l OV G ey
Ove SLOL. W w \C fFonye




Name: MALA [hiam 40 &

Whatt RS 100)(2. 0(),

\/Mm W@

D@QV Vh((qde!%i@ S Lol

f)"g{#hc’{}_

Tlove SLA $ecause | ave g,

g Roedd i And |, bract %u

Lol School S9 ROSA

g Kol CPec s




Sonamt [ d

lea
5{%‘0(""'0&/‘{ Cool <

Conp Philodel Phio

5Ch.(;vd:{ da-L_s4~/‘z‘c~5. T loeve SL A

bhecoys< W < 9e + dpess down

d oY L. d A o =2 o 44N -<

{\/\,C}f\,—#?--z W/ < e & Lo dnes5 do w A

s 2 [} 1
Qoo ¥~ 09N tlove beagu Lor
A gpreen )£ rost N, The Primary Pieces 2022




Uﬁ kJrr fﬁu pdelpnia Sl
0 Strict

“L LOVE. SLA  hecldust,
W ha e WW/ Teach e,
LM@/ m e S

the  hes’t mwfh

rrrrrrrrr Pieces 2022




Ndme: A N/ ()\

\Q. \\Q%(Q\A% W\\f )Y@C)\C\(\QY‘J *Eﬂa\’\

The dO\% G\JEWQC\V Mot Socal
33(\)\(& ™, LEO\&@\F%\AD w/oRY

wo\lofid Science.




Narme: @\Oée O %\’@'ﬁf

@@b“ Pyt L0 ‘“\GJ\O@\ |
%@Y\‘(\O\O\@\s’(\” Ay Xz\,@\(@
Qo D0 ooy o0d

TLOVe Bnool SOV
oy @09 &I,




Name: Kh{gp A yens u

L ——

Dobr Philagiphia Bc
ScRogl DIs¢ljickle Ond
GLA (§ S0 Fan T LOve
S1LA because I Qve
Rocess, Love Khlgg




NCWTW& ﬁwﬁFif\ TOMQ&{ ;

P

5 00|

peax P!ﬂo\\%e@\?\o'\e :

D (¢ tPict

I Love Thiso _Schgg\ ke CawSe

4+ Love wapnpg we 0 WQ5

hﬂo\,* A 'IQ"‘ O.p qug




Name: KelSey T
(Ll

§

! P BN .
Hf‘u { Cx;(,‘i-i AN Q

becaSe  \We o} e ‘o \enmy
-l ‘O %&\ﬂ

\_ The PAimary Pieces 2022




: 560(“670/%‘%) @—ﬂ'%

m—

hfi&lV ph["lﬁdetpkjgz 56%0{7{ District
Please dont Close.  our Schoo)
_d__O(ym becguse oe ha Ve the
b est FoiPs. dometimeS e haVe dress
doawn AA%Q, 1 _ﬂ/Sd [ pVe
Vecess. [oVe orian

The Primary Pieces 2022



Deat@h O\d@l’)%/\v -

Jhool Iy ¢ e G Ay Jfnt “

To D The Sthpsl gpdin

gcmo Qp@m H; L@ \/ﬁ




ij’”\(\ D/’V de | PHIA tho@'l
D'VS:L("IN@\),

[ Love 510 PPcyse  \we
O Lo VA EeLY/ 6 FUVAER







T

o

L}
.

2 . |
*. _‘ L " - -

T - L
> i~
1 w
e L 3 a .
ce 4. |
-
e

A

-
Y,

(1S

- 2

&
¢ ..
t'iv
-~
'/!
P
)

. ey
e # . .
; o ™
e o+ !

3
w

ru et AN e plnahe

= .

O \.t L
£ B
AL .
T &
—

ok ma-._ ?

LAt Y



J 00 P

v¥o
W.\,M .,__UH om u,_ptd. WH m.adtﬁ&g e P

Veper i) cduy BB S0 O el poog
P oSlL 3Saey vide  ¥1S  den  alpold



Fal




W™ Ul g
Wil 209 (zeY
Nmﬁ & VoM T ,/,,f

¥
——

ot dem T 12999 t5yvg wgw fu@_w
RN o an S/@Jbi.:ob_

WO dapg W80 ¥ 0}

AOA npk N H v & WA 1
\ . ! ._._..J _. A . e p ol
\ N /).H UW_ / @ .W w 0 w / ﬁw _ .v.m_. __F ___ ) 7

bogo NQ Cuo\Poro Y40
¥ 10N J¥d0x 0y oo09 »5
AR RS NI P SR

A A M@v/ » S oh /Aw W /v,_.nﬁm:%

wu - )

_ \ O\ / ) \, _/..Ml
VA% = mu.b:gx WS, IAQU WS

3
4

™



8

SR




o Y xL 1
70T N0

7280 s

YU 2w oy 4

JOOYDC SA0 ] T

422 Y 3593

wghWT} q









i

EERI 2

gk

+

oA ST T

“




pleS' ' -'
(/)il]]ﬂ’e Y‘)G y |+ Opkep §

%CUS J

44, PR
¢ e Fed hoype 9% MY Fechrg .

o

2 “ '

r:'}




Dhge b



PP Y
e AP D e VA e e, E.\y\%ﬂ‘

y>9 Vi) () %i %.9&

P
e

<<,w O¢ ?;CZ«E\C\

e e

r—— e

TV PCLS TS ST il — |
il -

N e e e RN Pt 5t e

R vy (]



s




¥
&

i ——————— s

R

R SO 4 ouy %iH

199U J it o] H







- 1 .

. V1§ 200 .
Y15 oA Q) M . a5 V1§ f /

'4 ®
= : ) =
. | XA :

@
.

W
& .

sefao o0t il 1 (o N _
+ _@& + g | ) C@@@wﬂﬁm@, D‘@WJ @m

LA

“
k.

—" N o, f | L _M.r......,,...- e o..

e 9 e ...oc...cﬂ'vOOOanuo.ool'l‘tlg“.. cp006 @ % 20060 & ® @ [}

Trow ofotoul T : ¢

o

0MIS Aw anal


















;\%m?\% AP0 6 O
AT

o5 Rleowss” Kl 5157

;\t PAeyag J12 CUND
. o . .ﬁ,. — e, = \... A m...\. L
) @ gnem 0

WP P00 \ P A A
Jisrany 45040, o Jons fu w5 000789



gmod A

wyo4 cu (/7115 LoV 00
. U A10Q0

oy [ wn #1075 QU 0 /N
e U100 B
100195 A1 4045 Lo o

\Q\uh . A;.\\ \\_.._.ﬂ ﬂ; , \
NG [y Vil
| 24 %\\ X\g ”:QA\“ Q o a0 \( \® U\A ﬂ










3 - LA i H
g m I NN I I
L0 B I [ é/ n...wl ;.‘

| I 46
/109 ?X 210 \Gﬁ













| | :mmo¢
oot 244 buisn om0l T, . T0O0 buiuaoal M0l I,







Y






uﬂ/«\ W SA |
Suavvat+ hw 9401 T

Pt Y






) JYDIV 2+
Aw butdiay a0l Ty

t.







m\,,/y/o W)
ML 5




S

RO v, s LA AR TR A













ig

003N WA

.



A0
wLo++U_ CU>o_
.n,u+ WC,_Eou
JS
Jooy

O+






S T i 5 e i . -
By YT BT e et .Rx#.,.\.f!l» e e B -

.

e mpﬁs.ﬁfwa o iae s o= RO g
g s WP A SERA TR

- -
-, R e =t . L ....,....l.‘...iw....
AT S — e ol o s i : A ....m»..owrv\._.._-..v.v«.ﬂ
L e o2 o s
: -y - . g . ]
C SRR e e S — A

- v 5 - IV AR
3 ) P~ i i 2 ST e &l F » ] i
ot . .xh}ﬂ.}.n.-__ld.\.n,.vn-ﬂw.{.. 7 b iy 22 vl g b b o 1. Btna e g !

o= ,Mnaﬁ-.warmu.
gl ey DA RS,
R

buiuaval 2401 I

¢!



Do,

i

e

roe 4 SRR ALy A R Sy S

SN L e, W
e gy

SR

L

o

T Wy Ry

Tty

& m\
Y
£
- [}
o -
:.._ "
5,
S
K hY
% :
. .
L4
}
1
. i
[ &
i s
F
¥
o
)
Fr 4
o
V4

-
-

e o AT o WA

.

¥

s
L #
o«

/’

.



WS%00q buipoau sp01 T,



| T
|
Ry L e
AN, S g AT e MW'&& |
) PR d o MM“M'

ot ."t'ﬁ':f‘##

— T ,.ﬂ“'
J——— T e L NN 3 05
R . g3 T PN .‘
P o o] e I . = "ffﬁp
- A TR




“:.o...io Sy pup m,c.j.
. (00905 ?\c 270]

.f-! -

e R oL U0
40090 buruwsoal M0l T

/«,\ _.




Aty

%Ed'm;w_&
g BT




J
T
dog S|y UAYM A0
2 'vydog



)

TR wAT

i bl ¥
ELYS—

b
L Ny,

- e
R




Y

< \ﬁ\ wo mé_c.qu ....7/v N H

P jar™
T







I)l

( optddeoe yecess
: .!







L?arn










i e ST

—— e A

e

e

.







-

— —————— s e —— ikl bt e i Vi S+

< 3 forT—m o s R .
£ ®
- - - Ml - v L i 0 S ——— - T e e . ey o —" . -
- . — W ey . — - T — T - e r—— T
o r—— e BN — * —————— - ——
-




(_,,, G %@? ap Ro? e "Wﬁ@

ba.uwe_ (clusirald) W 10 wieth

MY wrs do 1§ So kine

WUl ¥l




e e e e i, e i s

¢ - - e:oméﬁ'm_
L_Z- : Qr ——— Qnﬂer Oqg




)

9S50

—

N2

/1
£00LSS




e e L, i . P e s B e i h . rpan

— = - = G e R e . — e S
Y T A SISO MBS Y M A3 ¢ 377 R T W — Bt o A mran

mna o PEn 0 Tt -

- - — E— S e —_— - e
-’
it —_ -




> 1 VA

A

JrPa aulid




e A L i e s

B . L e N .




_ﬂ’ ! N 1 / 7
d_\ ffH? 2 ’fﬁ?}‘l CHTVL OM? mgjj

T L |
A0us Hh reg

A
H”? £ Chre,

+ea g s




- - o ——

L K et e A8 st s P i et s

B e ————




o
.i"‘
S

5




e o ——
e i e w2 Al -
e e P e
e e e e . e r———. - — =
B
i e e i




-,
=

|
|

e e ———

B e e —— 8

i
‘ { - . )

bl e 1 "

o T e y 7, L i z

}J ! “'l \ ii., . \ fD"‘} e et ...:j » j o
——— e e —
™ "
: p 4 i ) N I fmee v O




e

.
oS-
e e A i S—
R—— S ettt
e e e e e —et 3 - o
M
- e D ——
—— e *
‘




\What | ool i =l A

earn n

T LKe Olge SLA 15 | i Ko
rbonk




The

. ———ae

Clgn,

e il i i

WPCAW@

Y- ) { PSS TY S 4777 W—

o S— T e s . . T p— — v [
- e et . o e ez T p— - — — -
e — ——— . ——— e -y e e = SO — - ———
»
. F
o _f. '.f,\“‘, d
G,
&
-







e — E—— —
e
- — e s




i
|
H
4
]
i
!
j
1

{D(’fL{ - “( ﬂ e D mf*ﬁ\ 4+ X lm

| ROVT)

o b ot SIA From (N bear.

e CuSs L+




T r— e

T

S

B i

e e e ——

e st e St s

e S —




i b ————

- ———

|
|

LU

=

e ——

m(t UASe.




Ope he rg Oy

WWMOM S el ni e v - «-.:...n—_-a- T
i

e VY,
ek To. 0 VS AP
R

..
TN e gt — T e — P

TR ¢ oy W o e - -

: <

A e T v

T T e e e b e — i e NI

°
e e S — — e e e, e e
. v '
- ———— -

i Kl
4
ol T
-
=) ’




-1

L__HLS .

QLA

s
pY

c“’

b tre Aund

r[cm'

SRS, | S

(.. {"3_? !l:e“'..
\K\J’/\

{2

e

- _!:';

J
$ynG

Ak & N

s\

P
s WA
LY LN




B e S — . e Sp—— B e S s ——aa

— T - L . L —

L moa e e e S A S e ——— . T e 2 - i .
= U T T Y e e e e = - ——— = rrm—— rr———
: e T — e vy et




e e et

1 love e
_ #_jﬁ"“ e SQ hpol b_@ﬁ@ pSe

helps me iLedwn new

wWord thobk 1 don-
rd Fhot \ dowdt now.




ﬂoma \_\gve  Yhe _Schog
Lb@_m@@ \Nhev\ Jree-g. com@

e e S

) frs %w\“@\ Yo L\eu me,




N4\ %QT\M B¢ So 1S Se o

(Iu <

ppameatz (P S¥D for1lhe Dory.

O NG
J




i T
e R S

T —




\

i R
-1 L L ! ]
g A -
f (3
3

o danse.

/ ’PP&SQ

C. SLA %@(@3

K

ﬁl'i(__ﬂ@

C M

|

By
.
SX




b

e s e e et e et

e —_— — - — e e e e At e e e .=
= e o e et e e . i i - _— ———t s




BOCKS BeCuis L+ hoys

e canse Wips
At AN O e, Lerpn Reoti
Kol Tearn  petter




e T e e ey =2

e e Al g et U — —— -
et et e £ ey e Pt - —
-—— —— ——— e e e e s st~ sy




D3



3
N L Tkt e B e i i

D it S = - ey L
.
e R T Ee - - e —m = - e —— . o
————— TR e A e s g —— e =
e o —r—r, - = v - - T T ST S cw Ry S m— - -y - - —r - s




s
b}
1

Q00

\

T

]

f

S

)

0

0SS o

RS

A

P

\CEe

1

2N are N

i
T.

Nt
(a




—

P = s, o o
e
——— e - _ R ] -







—— e e e e —

YOS e e TS ——— = —r R G r— —— —

B VI ————— o Y s P RO

B T SR ST L R U R e AL TR, Wb e A R N — k-t P TR T —— - -

- TR e m o e m———t g atwh r - = ——— e —— — .- —r—

e —— —_— - . = ———— ey T ——— e g
-










igm'rhefg
o 4; SL’\OU\/[&
< Son!
\ | bowd
O Fher
ij%éw#

Wwa
Skwaji\
€€
i i Deolle
|
=\ ey

E*FMH;_
\[DQLU’ Z?chrbk

b‘é(/)ﬁ

L O+W L S, The

OFhee  peapre

S Ceve o

SowHn VYesS
SF&N oPen
'S +hi' S

AN A

N e

L0
e b

SOkt werr  Le
S+%“V OFen

S e Xad £

I/ K ¢ ™S

Merpers)

Ccnod |

R GAVES

Second-

Feo
~ad

L{{)b\é -:‘ ;,, {""E' , 9

2P IJ','. /

the LOs#
4's

o ln

O
Wb
yeton
o g e Shilf
b Co—itSe
11y Alce
M5 e,

W&J’O‘ HOFK

=




Fp'fe d \rjd,om Dot

» | AR Slo,  Shonld 07

T g)(o‘\/c), 0= b{CO‘\U\S‘ﬁ |
B o5 SO e

== o o

Oy~ ’PF/K\/ } hoL J
W AN\ gu ﬁ@%f

R 1655, ?YEWHVfP

O\hc}h O\) ‘{20\ \\,\qﬁ(hg fL
[O\/U’ﬁ —}«MCHQV
.,,(ww~éfqm5abx o
| UpU \ s | ,
ST car 19 W/W

L




| ;T.Ei t%h "’f h‘f’adrg_, fhat We lolE NC’XT’ We are all honest
Hland Ffoces 6%041&/77/} ASo, we hane Foo ae

: Oea\/'boma Peenber s

|| oo peloVe S/'A 1S Ahe Yoast Scheodlever

,H\eveg s & elerdl wmazm YeaSefs 3.;7,**}1:.0@;“

Lt bishie @ pouj/ Gy o | g outhest 15
U{A Hef’/ad rea \ gxg%);hak,ucls-? 1S G oV j

NS Schoo| bas Very flice alk /0@(’

“q

do Work at fhe sapie f/ﬂ'ue we dve testetfall,

Self awarc, Seff Conthel, déyyjf/;/_?%,ﬂ/tﬁr
Q\EJﬁFUH Y eSPect Fo\ . e ale il g fhes, C’\L
SLA N, we Ly, ait of Foud tif and 7

ador 5 O grﬁ#’,ﬁz/ﬂfﬁ al/ ot o5
r\"th < heol
\9 ('0" InV\SJ&b}E’ we @y jeke lcmref a? Eah

|




P There g
o I;eC(_(o/L Sovthwest {euders hip 5%0‘”‘/

| (7 Dew Bowrd) rmem bef,

Severa| ymdz ;Aj

| %H“)’ ofer pecase the Teacwers eed
A Job oAd e Sudert Aced To o leand, L/
s Schoor . have bea (ere For Ve r.” -
?; love | tii, ScWogl T (et 4+o Keep ' '
Sl A, This vave the 'ifc’cfc/ o

r \ 195 K Sc e
[ e Unjted. Stotes,,

,€S€ \<Q€P

g l A O P e NQY, J ~;‘

®

A

(] " 11
101 %\f”"y fgcts{g Shise

*



)

L

pf@f E@&Q mﬂﬂﬂ@gﬂ, SOt a8t
leadersing Shoul s ofen be e |
!‘Fb (\fff& YUih ‘f Al Vs >j jﬂd

O¥el S don't have rcess,

Fven +Hagw e some h¥er \ndtye
g“ﬁﬁe HﬁzéL Uk WS Ly
un e dedey we Jig PUZ7 48
Wil P and silent |,

In ”'GW‘MSM e e (WY
BT S GUHRESH leadef cip
5140[,{;3@ Stay dfep,

Gincerly.,

%‘%ﬁl{-&%’)\,
MS.c Upf




St est L eddershiP S oY

¥
(eally Qood SHAF¥ 400 ond

Sin Q)Qr/)// %—({6.

| Lecoyse r+ s o good 5Che apy y g

‘;::.' SO\MQ 9 decs Class  Avd bOS e
? Closs awd its obout Lea.dersy,,“-fg 0‘*?3 +L{i-
| Schee [ hes 900d Fesoecs and they do

~ o Lot o Kuo SHEE Lor US any Hhey have
wié Le
relay vo(@ - STATS HaP bESH gve

0 Pev; ¥

having WA\
r,

)"7//'\05030 y |
40l

)¢




Dear Loard em berS,

IniS scnoos 1's Soamazing I palce
b Many Facts WAy Sla Srould S+ay
P O

5 This SEP2RI hAS resrPe ot and Pride.
i‘t‘h Aiso, trey 910 you Henor awdrd S for
go:‘Pg Samtrird Qood. Lor o rmm Plc
leadcr OF +rne Mepthis
Tre Tci»md‘hé/SJSfﬁffjg\’n{/ ()8 A FT ArC
VAN . Ve B e F Arnd [ rma/— 9&'5%/— .
£remds h{:‘f@“MS@/}f’aﬂ AL A 1775 . Feo e )
rrc Very Qs T Fo 2487 X,

Iﬂ Q.@pg/ﬁg:'om §/ﬂ gxfmu/q/gfﬁy
D FPer-

—3S fﬁCa(’f’:f f”?d’?w;haf-?ﬁ,s Krormp g
4o! MS.Jreo b2 C1ASS

:| 1




o o

RS oAV A N

h | AN
Bl N Pa e e, O
AR NG S

SN AN AMYA

ShouS/tan o il

- / L b
o /’ L " |

er
— [




OW’ Board memye (‘5'\

2~ lonaz enr; %6%63 c?t%] %r\c\\yq
| ' O Ut Loat
= I f“C'dé’rSﬁ; 6houx¢ Stong
5. oo

" @ EN b E’C@\U yiba ve gj g{or t

anoo\e [F° O‘Hq@ YoV
Or Funconc@r§ Yot are
Ve

"O

oSUC N
ECun C}Cf‘\\f—l—;e '\‘C) dlnol

TFor even \1
ecLr AN 4l © YO

&

| [l He | - cANd
e S Y\\\?. ANd S (WJEPte
I - -'.I' _-':.?'.I.II;.:i,l J"‘\/\&%’ ! Ue“/ u§ \U C,h)

V?&S&CCF

)w

TRy @ar‘m A Ariﬂomw'% |
@C{Che’/‘&’

e SO 9’ 65@6(:0'19’ I .

*

TJ""'

@ i\ /6
R _ L »
1r :
L 1
| |

272.¢ o+ sodeilos TR
ol%l Dor" ec €0S | B
@ & C)l/‘ méS |
POY. E’r‘Sh p ‘Sétog)ac)c bChco;
QS\V’CC’(‘\"{
O{Yn\/ufi .

e
e Ciecamiiphiles



”C‘a\f Bowuaol mempers

TH(X‘& ove Several a-mo.z.?hg

'5 : #rccxs.{?r")s 609{'“") wes + L&qdﬂrsy)_',i; Sh '
T 64.0_? O ftﬂ s

One CeobSon ‘5 petddSe

I love how ‘\,\/¢ 9@«[— ‘o 1.‘( w& -,'-*'_,":.'

\/\/alf'ﬂ' 4o be | N o Clc\,SS w:{-h bt)\[ﬁ" '_ 3
| " N h =
Land gris or  girls,

AlSO/ bﬂ(,(zu/f5{, I £O\{€, I
+he "\'ﬁO-Lh{.X‘SJ ond %fﬁn

i 1 | AiSo, becalSe we learn
N new Hrings everydoy and W5 Sapf|
/L has5 been here for years ond
i+ )w;’ﬁ% whould/+ be the 5ama.<:
; Iln (Loeuncson, "{"hl'{l SM'T-
15 Bo go and t donwt went b4

i+ 40 CloBer -
| PS. Please keep +hig

i Sincenty,

It @os
| L On”

L ]



e \’Ogéfﬁh Und Geb phere LA
gao’rw Te8S00 Why his Soen el
o0l Ney C'O&e 15 btcsos B
\ W el b Sobars 1R
gt ' Chedd and

A SinCerty

LA\ j)(iVEQ.




s ¥

Dcod‘ erd, ew ers '
Sorf e I‘?ge’ai&w '




! Dmy Boakd  mampers
There  akz sevelral 6 MAZ (9 Mm?f\j
50“+h>v€+ leadershyf 5 houly qu dpea 7

BB L e peason wuy STB Shomld stay beduse
. : * |\+3 (t,“ay\o\,_,lﬁ,fi u\§ L\()\,J +fl be ftal ),

LA

S 1Y S - gtay
Hhep Peason ~hy swhall 5ia
—?(\To\jc oy “a&:ﬁu\giﬁa{%s and

frieags Were

e 0of W
ﬁ‘sﬁl CmGSQ ‘tfg\)o(n eNvY beLN

bes¥ schools T
inQ

3 15 an az\'nﬂ

Lastly €aie

and T |ove *7 "\"M

SFCRY
Wadd 0z ket this
5 W ! sCina9}
(\g\?&i\f 35 Bua ¢!




:”Mié S-rog,

. "\S
' )Q,(L_ N ¢m LE
. oald M
& r %OU"' l"W€§+

Y 2
beCavle
ofeon

4
; Lty Whotver ¢,
SChoo.
|| tove this

gf/}mi

AN
7 Ypo
Léaderon

“amaging
Ww@)' Wil
.‘w




_’D_e_qv Boayd ymembers,
Bl Thore are many radion
. "'-_'-' ""'Ef_igui-h W oS 10adgrentp S hpuyld
Ry Si—a\o BKg: pEd

00 LiKG: —— i

lBeawst *he toavhdrs gre awome®

L
2. +ht Cdars wave \taden cbi g B

3 \TS bign hewe eov wainy | v @

L‘ worK \J €0 n an A= 11
e comgtemw T
o H\? clasifef haye lots |[8

O< { 1\ 38 edlod
Wl | YA =
\ 222 B+ etwor b VIRY b
(7] ﬂ EV{V‘ e

S\Y\Ce\p\




¥’

Ne &
8l | o dem
| th = hecalse \\{\‘5 d

o |1 y=ed school Gincel )

¢ oL Amind




[ Dear

 2eAld menpepg You negs ¢,

7| they 4r¢ & 1oy op @de/'/zﬁ

- ’ i ]m] 4 { SChoo [, Pre:
ﬁ%_becaaﬁe 7oY. 4

5 | .'-‘ A d'/'d‘

= : _ . i ~'[;{: be fﬂ
f ; N 1A N !

Sincer)y ﬂ/&yghﬁ Foli




.

decw? Dol me)m\ie%/
\a&@we M0 A ot e Supelduber
T s Aout S To ngalE Kk
L Yron oo ke oben TS cohos\]
| \N\“\h“ v docoron

\(\wt% ’w\e \Jesk estinl 1o
Pv\\\\uhée&(’\w\m PN
{Bocan Wiy rov Shoold e !

Wle s0ngoh deen | VBN
We mi\z‘rk\ w@s%o \éodp,,

il BRSNS N o0\
= |05 12500 Wi, 5[,1% 6\f\0\> N
%\im{\ \6 Bt i \s A

F&P@c‘v eao\rmlev\e,Q
Iy doyvon V&€ ngooss

L‘O{\— N ﬁ%\/.k%z

S\/R \S %O\P*\BQ @\ME) ENON -

oao et 5@ Aoy

—




Near Board meMpers vhere
Olf”g fi}jvf(/!/ rf{ﬁ&@f,§ w}?i); <;{/{
Should Siqy opern SOME alt

? W ;*W\V{ SUch %Y(O’H“ Sats e d,
-"__.L_al/ Saff art S¢ picf old KNyl
b@-m o +hi's \dew £op

B years 3so0r% ot 4he sufe
S J-gecc = )” 5 ke H: oAt T F

R e

r . [
— s A N 7
! Vo & '«I!/ t 7 &) L, br 4 % - o
Pwas Y R A
g g z -

o o e 8 Vol VY , L
SCROgF doszs T Wil noet
N0ty Wit <o hool +0

50 then T Wil har<

! 3 '
"" O '{\} I“‘F r:‘.{! L '_“" SE AT ™ 2 B
_ 1 =S o M ‘_\,": Yy ;J*f\p f ‘{.«' ) i ;‘ :{
B n

~ TCACK 4
= =Ny
g W Jr.

J ..lm




e

.:, ¥

AT

qme &

rAg

> LAGS

SR J Surah B[OV

(90"

Wl
Mm$.0

A

59 Thire Seupig |
LR sOns soUth wedt [ta Jer §hiP
clabem¥  (nwarber . Schosl Yo Stay
bren, The FirsH VFegieN g
i iy +n o hidh e+ F&n
5 Sgofe  \'n tne f+q +¢ gige '
- breaude our schenl, A bapnationgy
be(Aib e v Show wew e
woeV ¢ S§¢I€- con trel how  to &
be €1 9%8€<§ & & ho 1o |
Shew Pffeih 50 W £ 0 g ':'
e Ky It ve The by
L’U”}‘nq they fadw 16w LK
ROY Eoostly our gLhael  feeds
7 SHaY oftN pecuuse oy
>Neee 0 treve 5 ype g iyt
Thet+ ot @y Chk Prel ¢ (hpols
Ne €4 o r1sde.




Dear 2 ogrd M embers;

Twere ape Dot op

‘\605@“9 S\u 5&0@1&
B bcayseE




I Dear

BoArd  Membe

nﬁwbéfé?%MVﬂM%ﬁ

k. | ]Lfg,.@ @;?;/974 gCh\,f@?f

-
7 S Lo uth U CSHA

it e
f-

&

/1

_,qqg . -‘l el ._\ I

- 4




r);%ﬂ; Board MembersS \ ‘ 57' '.

Wl There  arre Sevem)

| ] :I
I L .l
I‘ r v I 1)
- TE Al *
1 - ! N ‘-’
Y
il R
% e -
| X =
it -

i - Oumal,
@S Qowthwest  leodersy,

‘9 01:8 0 bQ(‘.ostg

s

SO Sowth W esd Jeaderc) A

| 71 ke
7~ ) [ ;: |
[ l ; |f f i v
( ]
i
. ' . )
. = :
e, &
: ‘ | |
,
4
\ |
]




| T Ul

e
Deet Boort rembres

SCVAr! Fepsone <

o
L 70T, 1L o
| Sopethwed? Qﬂ%fﬁggﬁ)u A C

1 :
W | ofkh poout ey st | Qoo pP Shostt Sy
e | esieill ?Téz;; wﬁ‘ GO T st fg’;&;‘?{bﬁﬁ 279'- ,?4{;}57&/97 &
ali \ U Dok bo e Al
~ K ; @ré(ou thing ot helP
DN Wittt €rq oond PP A
71’0 ._ ’"‘{.::..




=

1
5 :‘1’

BUGL\FJ wewdie S,
._ Tweve (e SGVWUJ uwo@m% veoSoul |
B [Lony, SLA Should Stoy opei

b 4 - Ovie veason why SlacS szwbw S’r%é,
Bl o 5 becouse'thiS Schpa heles ]
| Students thot howe AtritndesS becowe

|lbetter, tmderd woie Self Aware, v
HV\QWQ»V veoSow W\A\a_ SlocS Shﬂul

Peos

life, (,Qtﬂg Twey Com bo |

thing they won LWW‘ tolecone

R e gbdm w\AC\AI YU “?,

e IT\/\Q oSt RETSOW W\A SIQCYS\/IOUN((L
/ \l Sm opem S becoust The TeaierS |

i todf ave va“ZLV\\CQ,&ktmL

UCCQA W

b\f(i/\ wake tuert uhigqu L. ‘
\DS pleasSe kee this Scuocl opm

'imc.eﬂzu ﬂwgﬂ;v‘a Hlﬂmlm{zmw \-lO’_LQ? -

Stoy opewn 1§ be couse S’fuu\mg Co o, [

Waut H/i{lf 0w P(Y_SU Vl&“ T(.g L i

f -l : , = |

. I R =

N . = (RN J
» . L

~ i\,




|\ 4
) &
o
AN11
\/
| | *
L
4 ' o
= Rl
= N
- s Sl
X
-
.

.

1l reowng southw L Ogersine Siou  § 3 open

] tage i+ 1§ a YN (neod and memnet( That
We LoV ony b gndteadncl T We Wone ang

AV

Cheaot

® AN T 68

B alNd We (an e \oerd®r angy e Bader™
?( and We Wi L AWy ene

Doy W \Ne g

W e

b and we Love ouf Fivend
and e QI \epy O TR

Haele  ofe  SNCIGY ooz Ny

M- LOUN and We NS Shoh

'”\j SNCOGY  4phat WL

ae \n and afe vealy Yoo d  Sheol

e

P (el
U g4
Aog \ 0
s

ety goss SRUdent/

end on @ e
§903 teame(

Mok ipe
WP nPeded

WO§ VS vo ey, o ) ,. )




MIGHTY
WRITERS

Board Chair
Mustafa Rashed

Vice President
Corinne Green

Treasurer
James Kindya

Secretary
Shelli Thomas

Directors

Anjela Alvarado

Cheryl-Lyn Bentley

Michael Epstein

Lyn Groome

Alysea McDonald

Radl Diego Rivera Herndndez
Anne Kringel

Executive Director
Tim Whitaker

23 JANUARY 2024

Philadelphia Board of Education
Education Center, Suite 101

440 N. Broad Street
Philadelphia, PA 19130

June 14, 2022
RE: Letter of Support for Southwest Leadership Academy Charter School

Dear Board of Education,

Since July 2018, our company has served SLACS by providing after-school
writing programs to their youth. Our staff and workshop leaders have visited
the school several times/week to offer these programs in conjunction with
other after-school offerings. Our communications with principal Leigh
Purnell and her staff members have consistently indicated that there is a
community of educators who care and are doing their best despite the

challenges our youth bring to school daily.

Our Mighty Writers instructors spend time with staff and students during the
school day. They report that the school is safe, welcoming and orderly.
These staff members, who have extensive experience in local schools, are
impressed with the visibility of leadership, the engagement of students, and
the holistic approach to teaching and learning. It is obvious that academics
and character building are at the center of the school's work. The focus on
growing community leaders is evident in the environment and in the
students themselves.

Given the health of the school environment, we think that the closure of the
school would be a serious loss to the community. With the heightened
violence rampant in communities across the city, this is not the time to
shutter another school in the city of Philadelphia, especially if we have not
exhausted all means to correct areas of improvement and to offer the

necessary support.

Sincerely,
Rachel Loeper, Director of Operations & Impact
Grace Bernicker, Director of Partnership Programs

Mighty Writers | 1901 S. Ninth St, #622, Philadelphia, PA19148 | 267-239-0899 | mightywriters.org



Received Date: January 22, 2024, 10:25am

Mame: Redacted Customer Type: Employee Dialogue Type: Concern
Email: Redacted Phone: Redacted
Dialogue #: 02979 Topic: BOE General Inquiries Priority: Critical

Status: Closed

Message

©2024K121nsight,LLC.Alirightsreserved.

Subject: Israel/Hamas war

Original Message:

Dear Board of Education members:

| am a concerned community member and parent of children enrolled in school/s in the School District of
Philadelphia (SDP).

The District is failing its Jewish students, many of whom — as a result of not only world events, but direct
actions of SDP employees — are currently afraid to disclose their jewish identities at school and are being
faced with ridicule by other students and SDP employees. There are numerous incidents occurring
throughout the District’s schools that have contributed to unsafe learning conditions in our children’s
classrooms and learning environments,

SDP teachers are blurring the lines between their personal opinions and misconceptions and their
professional roles. Given a wide latitude for Social Studies curriculum within the District, SDP teachers are
bringing and sharing their anti-Semitic views in the classrooms, making Jewish students a target for hate, The
recent "Palestine Teach-In," hosted on January 13, 2024, by SDP teachers, for SDP teachers, is an example of
this. SDP teachers, who are Jewish, and who tried to sign up for the Palestine Teach In, were not permitted
to attend. Jewish voices were silenced so that the dangerous mischaracterizations of Israel as a white,
colonist oppressor, could be perpetuated without context or counterpoint.

fn the current envirocnment, American Jews, Zionists, Israel, and Israelis, have been conflated into one group
- Jewish people — by SDP employees. Negative commentary about any one, or all, of these groups results in
anger, violence, and harassment against Jewish people in America, and in SDP.




All teachers and administrators should be required to keep biased, false narratives out of their classrooms
and schools; explicitly required to maintain and uphold peace and civility, inside and outside of the
classrooms; and prohibited from inciting hate and viclence of any form, against any person or people, inside
or outside of their classrooms. Any deviation from this code of conduct should be disciplined accordingly and
not tolerated, The Board’s and the District’s continued silence in the face of widespread anti-Semitism is
unacceptable. Your students are counting on you to protect them.

We still believe that the School District can live up to its goal of equity, but we know that this requires action
Now.

©2024K12Insight, LLC.Allrightsreserved.




Received Date: January 22, 2024, 10:12am

Namae: Redacted Customer Type: Parent/Guardian Dialogue Type: Concern
Email: Redacted » Phone: Redacted
Dialogue #: 02975 Topic: BOE General Inquiries Priority: Critical

Status; Closed

Message

©2024K12nsight,LLC. Allrightsreserved.

Subyject: Antisemitism in SDP

Original Message:

Dear Board of Education members:

| am a concerned community member and parent of children enrolled in school/s in the School District of
Philadelphia {SDP).

The District is failing its Jewish students, many of whom — as a result of not only world events, but direct
actions of SDP employees — are currently afraid to disclose their Jewish identities at school and are being
faced with ridicule by other students and SDP employees. There are numerous incidents occurring
throughout the District’s schools that have contributed to unsafe learning conditions in our children’s
classrooms and learning environments.

SDP teachers are blurring the lines between their personal opinions and misconceptions and their
professional roles. Given a wide fatitude for Social Studies curriculum within the District, SDP teachers are
bringing and sharing their anti-Semitic views in the classrooms, making Jewish students a target for hate. The
recent "Palestine Teach-in," hosted on January 13, 2024, by SDP teachers, for SDP teachers, is an example of
this. SDP teachers, who are Jewish, and who tried to sign up for the Palestine Teach In, were not permitted
to attend. Jewish voices were silenced so that the dangerous mischaracterizations of Israel as a white,
colonist oppressor, could he perpetuated without context or counterpoint.

[n the current environment, American Jews, Zionists, Israel, and Israelis, have been conflated into one group
- Jewish people — by SDP employees. Negative commentary about any one, or all, of these groups results in
anger, violence, and harassment against Jewish people in America, and in SDP.




All teachers and administrators should be required to keep biased, false narratives out of their classrooms
and schools; explicitly required to maintain and uphold peace and civility, inside and outside of the
classrooms; and prohibited from inciting hate and violence of any form, against any person or people, inside
or outside of their classrooms. Any deviation from this code of conduct should be disciplined accordingly and
not tolerated. The Board’s and the District’s continued silence in the face of widespread anti-Semitism is
unacceptable, Your students are counting on you to protect them,

We still believe that the School District can live up to its goal of equity, but we know that this requires action

now.

©2024K12insight,LLC.Allrightsreserved.




Received Date: January 22, 2024, 7:07am

Name: Redacted Customer Type: Parent/Guardian Dialogue Type: Comment
Email; Redacted Phone: Redacted
Dialogue #: 02957 Topic: BOE General Inquiries Priarity: Critical

Status: Closed

Miessage

©2024K12Insight,LLC Allrightsreserved,

Subject: Antisemitism in our PSD schools

Original Message:

Dear Board of Education members:

| am a concerned community member and parent of children enrolled in school/s in the School District of
Philadelphia (SDP).

The District is failing its Jewish students, many of whom — as a result of not only world events, but direct
actions of SDP employees — are currently afraid to disclose their Jewish identities at school and are being
faced with ridicule by other students and SDP employees. There are numerous incidents occurring
throughout the District’s schools that have contributed to unsafe learning conditions in our children’s
classrooms and learning environments,

SDP teachers are blurring the lines between their personal opinions and misconceptions and their
professional roles. Given a wide latitude for Social Studies curriculum within the District, SDP teachers are
bringing and sharing their anti-Semitic views in the classrooms, making Jewish students a target for hate, The
recent "Palestine Teach-In," hosted on January 13, 2024, by SDP teachers, for SDP teachers, is an example of
this. SDP teachers, who are Jewish, and who tried to sign up for the Palestine Teach In, were not permitted
to attend. Jewish voices were silenced so that the dangerous mischaracterizations of Israel as a white,
colonist oppressor, could be perpetuated without context or counterpoint.




In the current environment, American Jews, Zionists, Israel, and Israelis, have been conflated into one group
- lewish people — by SDP employees, Negative commentary about any one, or all, of these groups results in
anger, violence, and harassment against Jewish people in America, and in SDP.

All teachers and administrators should be required to keep biased, false narratives out of their classrooms
and schoaols; explicitly required to maintain and uphold peace and civility, inside and outside of the
classrooms; and prohibited from inciting hate and violence of any form, against any person or people, inside
or outside of their classrooms. Any deviation from this code of conduct should be disciplined accordingly and
not tolerated. The Board’s and the District’s continued silence in the face of widespread anti-Semitism is
unacceptable. Your students are counting on you to protect them.

We still believe that the School District can live up to its goal of equity, but we know that this requires action
now.

©2024K12/nsight,LLC. Allrightsreserved.




Received Date: lanuary 22, 2024, 7:.47am

Name: Redacted . Customer Type: Parent/Guardian . Dialogue Type: Concern
Email: Redacted Phone: Redacted
Dialogue #: 02960 Togic: BOE General Inquiries Priority: Critical

Status: Closed

Message

©2024K12Insight,LLC. Allrightsreserved.

Subject: Anti-Semitism

Original Message:

Dear Board of Education members:

| am a concerned community member and parent of children enrolled in school/s in the School District of
Philadelphia {SDP).

The District is failing its Jewish students, many of whom — as a result of not only world events, but direct
actions of SDP employees — are currently afraid to disclose their Jewish identities at school and are being
faced with ridicule by other students and SDP employees. There are numerous incidents occurting
throughout the District’s schools that have contributed to unsafe learning conditions in our children’s
classrooms and fearning environments.

SDP teachers are blurring the lines between their personal opinions and misconceptions and their
professional roles. Given a wide latitude for Soclal Studies curriculum within the District, SDP teachers are
bringing and sharing their anti-Semitic views in the classrooms, making Jewish students a target for hate. The
recent "Palestine Teach-In," hosted on January 13, 2024, by SDP teachers, for SDP teachers, is an example of
this. SDP teachers, who are Jewish, and who tried to sign up for the Palestine Teach In, were not permitted
to attend. Jewish voices were silenced so that the dangerous mischaracterizations of Israel as a white,
colonist oppressor, could be perpetuated without context or counterpoint.

In the current environment, American Jlews, Zionists, Israel, and Israelis, have been conflated into one group
- Jlewish people — by SDP employees. Negative commentary about any one, or all, of these groups resulis in
anger, violence, and harassment against Jewish people in America, and in SDP.




All teachers and administrators should be required to keep biased, false narratives out of their classrooms
and schools; explicitly required to maintain and uphold peace and civility, inside and outside of the
classrooms; and prohibited from inciting hate and violence of any form, against any person or people, inside
or outside of their classrooms. Any deviation from this code of conduct should be disciplined accordingly and
not tolerated. The Board’s and the District’s continued silence in the face of widespread anti-Semitism is
unacceptable. Your students are counting on you to protect them.

We still believe that the School District can live up to its goal of equity, but we know that this requires action
NOW.

©2024K12/nsight,LLC. Allrightsreserved,




Received Date: January 22, 2024, 7:47am

Name: Redacted Customer Type: Parent/Guardian Bialogue Type: Concern
Email; Redacted Phone: Redacted
Dialogue #: 02960 Topic: BOE General Inquiries Priority: Critical

Status: Closed

Miessage

Subject: Anti-Semitism

Original Message:

Dear Board of Education members:

| am a concerned community member and parent of children enrolled in school/s in the School District of
Philadelphia {SDP). _

The District is failing its Jewish students, many of whom — as a result of not only world events, but direct
actions of SDP employees — are currently afraid to disclose their Jewish identities at school and are being
faced with ridicule by other students and SDP employees. There are numerous incidents occurring
throughout the District’s schools that have contributed to unsafe learning conditions in our children’s
classrooms and learning environments.

SDP teachers are blurring the [ines between their personal apinions and misconceptions and their
professional roles. Given a wide latitude for Social Studies curriculum within the District, SDP teachers are
bringing and sharing their anti-Semitic views in the classrooms, making Jewish students a target for hate. The
recent "Palestine Teach-In," hosted on January 13, 2024, by SDP teachers, for SDP teachers, is an example of
this. SDP teachers, whao are Jewish, and who tried to sigh up for the Palestine Teach In, were not permitted
to attend. lewish voices were silenced so that the dangerous mischaracterizations of [srael as a white,
colonist oppressor, could be perpetuated without context or counterpoint,

In the current environment, American Jews, Zionists, Israel, and Israelis, have been conflated into one group
- Jewish people — by SDP employees. Negative commentary about any one, or all, of these groups results in
anger, violence, and harassment against Jewish people in America, and in SDP.

©2024K12nsight, LLC. Alirightsreserved.




All teachers and administrators should be required to keep biased, false narratives out of their classrooms
and schools; explicitly required to maintain and uphold peace and civility, inside and outside of the
classrooms; and prohibited from inciting hate and violence of any form, against any person or people, inside
or outside of their classrooms. Any deviation from this code of conduct should be disciplined accordingly and
not tolerated. The Board’s and the District’s continued silence in the face of widespread antl-Semitism is
unacceptable. Your students are counting on you to protect them.

We still believe that the School District can live up to its goal of equity, but we know that this requires action

now,

©2024K12/nsight,LLC.Allrightsreserved,




Received Date: lanuary 22, 2024, 10:24am

Name: Redacted Customer Type: Parent/Guardian Dialogue Type: Concern
Email: Redacted Phone: Redacted
Dialogue #: 02977 Topic: BOE General inquiries Priovity: P2(Normal)

Status: Closed

Message

Subject: Israel/Hamas War

Original Message:

Dear Board of Education members:

| am a concerned community member and parent of children enrolled in school/s in the School District of
Philadelphia {SDP).

The District is failing its Jewish students, many of whom — as a result of not only world events, but direct
actions of SDP employees — are currently afraid to disclose their Jewish identities at school and are being
faced with ridicule by other students and SDP employees. There are numerous incidents occurring
throughout the District’s schools that have contributed to unsafe learning conditions in our children’s
classrooms and learning environments.

SDP teachers are biurring the lines between their personal opinions and misconceptions and their
professional roles. Given a wide latitude for Social Studies curriculum within the District, SDP teachers are
bringing and sharing their anti-Semitic views in the classrooms, making Jewish students a target for hate. The
recent "Palestine Teach-In," hosted on January 13, 2024, by SDP teachers, for SDP teachers, is an example of
this, SDP teachers, who are Jewish, and who tried to sign up for the Palestine Teach In, were not permitted
to attend. Jewish voices were silenced so that the dangerous mischaracterizations of Israel as a white,
colonist oppressor, could be perpetuated without context or counterpoint.

In the current environment, American Jews, Zionists, Israel, and Israelis, have been conflated intc one group
- Jewish people — by SDP employees. Negative commentary about any one, or all, of these groups results in
anger, violence, and harassment against Jewish people in America, and in SDP.

©2024K12/nsight, LLC.Allrightsreserved.




All teachers and administrators should be required to keep biased, false narratives out of their classrooms
and schools; explicitly required to maintain and uphold peace and civility, inside and outside of the
classrooms; and prohibited from inciting hate and violence of any form, against any person or people, inside
or outside of their classrooms. Any deviation from this code of conduct should be disciplined accordingly and
not tolerated. The Board’s and the District’s continued silence in the face of widespread anti-Semitism is
unacceptable, Your students are counting on you to protect them.

We still believe that the School District can live up to its goal of equity, but we know that this requires action
NOW.

©2024K12/nsight,LLC. Allrightsreserved.




Received Date; January 21, 2024, 11:41pm

Name: Redacted Customer Type: Employee Dialogue Type: Comment
Email: Redacted Phone: Redacted
Dialogue #: 02952 Topic: BOE General Inquiries Priority: Critical

Status: Closed

Message

©2024K12/nsight, LLC. Allrightsreserved.

Subject: Anti Semitism

Original Message:

Dear Board of Education members:

I am a concerned community member and teacher who works in enrolled in the School District of
Philadelphia {SDP).

The District is failing its Jewish students, teachers and staff members many of whom — as a result of not only
world events, but direct actions of other SDP employees — are currently afraid to disclose their Jewish
identities at school and are being faced with ridicule by other students and SDP employees. There are
numerous incidents occurring throughout the District’s schools that have contributed to unsafe learning
conditions in our children’s classrooms and learning environments. There have been incidents of professional
development trainings deviating from the required subject area to the topic of Israel / Palestine.

Some SDP teachers are blurring the lines between their personal opinions and misconceptions and their
professional roles. Given a wide latitude for Soclal Studies curriculum within the District, these teachers are
bringing and sharing their anti-Semitic views in the classrooms, making Jewish students and staff a target for
hate, The recent "Palestine Teach-In," hosted on January 13, 2024, by SDP teachers, for SDP teachers, is an
example of this. SDP teachers, who are Jewish, including myself tried to sign up for the Palestine Teach In,
but were not permitted to attend. Jewish voices were silenced so that the dangerous mischaracterizations of
Israel as a white, colonist oppressor, could be perpetuated without context or counterpoint.




In the current environment, American Jews, Zionists, Israel, and Israelis, have been conflated into one group
- Jewish people — by SDP employees, Negative commentary about any one, or all, of these groups results in
anger, violence, and harassment against Jewish people in America, and in SDP.,

All teachers and administrators should be required to keep biased, false narratives out of their classrooms
and schools; explicitly required to maintain and uphold peace and civility, inside and outside of the
classrooms; and prohibited from inciting hate and violence of any form, against any person or people, inside
or outside of their classrooms. Any deviation from this code of conduct should be disciplined accordingly and
not tolerated. The Board’s and the District’s continued silence in the face of widespread anti-Semitism is
unacceptable. Your students and staff members are counting on you to protect them,

We still believe that the School District can live up to its goal of equity, but we know that this requires action
now.

©2024K12Insight,LL.C.Allrightsreserved.




Received Date: January 21, 2024, 11:.06pm

Name: Redacted Customer Type: Parent/Guardian Dialogue Type: Concern
Email: Redacted Phone: Redacted
Diatogue #: 02951 Topic: BOE General Inquiries Priority: Critical

Status: Closec]

Message

©2024K12Insight,LLC. Allrightsreserved.

Subject: Antisemitism from teachers

Original Message:

Dear Board of Education members:

| am a concerned community member and parent of children enrolled in school/s in the School District of
Philadelphia (SDP).

The District is failing its Jewish students, many of whom — as a result of not only world events, but direct
actions of SDP employees — are currently afraid to disclose their Jewish identities at school and are being
faced with ridicule by other students and SDP employees. There are numerous incidents occurring
throughout the District’s schools that have contributed to unsafe learning conditions in our children’s
classrooms and learning environments,

SDP teachers are blurring the lines between their personal opinions and misconceptions and their
professional roles. Given a wide latitude for Socia! Studies curriculum within the District, SDP teachers are
bringing and sharing their anti-Semitic views in the classrooms, making Jewish students a target for hate. The
recent "Palestine Teach-In,” hosted on January 13, 2024, by SDP teachers, for SDP teachers, is an example of
this. SDP teachers, who are Jewish, and who tried to sign up for the Palestine Teach In, were not permitted
to attend. Jewish voices were silenced so that the dangerous mischaracterizations of Israel as a white,
colonist oppressor, could be perpetuated without context or counterpoint.




In the current environment, American Jews, Zionists, Israel, and Israelis, have been conflated into one group
- Jewish people — by SDP employees. Negative commentary about any one, or all, of these groups results in
anger, violence, and harassment against Jewish people in America, and in SDP.

All teachers and administrators should be required to keep biased, false narratives out of their classrooms
and schools; explicitly required to maintain and uphold peace and civility, inside and outside of the
classrooms; and prohibited from inciting hate and violence of any form, against any person or people, inside
or outside of their classrooms. Any deviation from this code of conduct should be disciplined accordingly and
hot tolerated. The Board’s and the District’s continued silence in the face of widespread anti-Semitism is
unacceptable. Your students are counting on you to protect them.

We still believe that the School District can live up to its goal of equity, but we know that this requires action
now.

©2024K12/nsight,LLC.Allrightsreserved.




Received Date: Jlanuary 22, 2024, 7:.06am

Name: Redacted Customer Type: Parent/Guardian Dialogue Type: Concern
Email: Redacted Phone: Redacted
Dialogue #: 02956 Topic: BOE General Inquiries Priority: Critical

Status: Closed

Message

©2024K12/nsight, LLC. Allrightsreserved,

Subject: anti semitism

Original Message:

Dear Board of Education members:

| am a concerned community member and parent of children enrolled in school/s in the School District of
Philadelphia {SDP).

The District is failing its Jewish students, many of whom — as a result of not only world events, but direct
actions of SDP employees — are currently afraid to disclose their Jewish identities at school and are being
faced with ridicule by other students and SDP employees. There are numerous incidents occurring
throughout the District’s schools that have contributed to unsafe learning conditions in our children’s
classrooms and learning environments,

SDP teachers are blurring the lines between their personal opinions and misconceptions and their
professional roles. Given a wide latitude for Social Studies curriculum within the District, SDP teachers are
bringing and sharing their anti-Semitic views in the classrooms, making Jewish students a target for hate. The
recent "Palestine Teach-In," hosted on January 13, 2024, by SDP teachers, for SDP teachers, is an example of
this, SDP teachers, who are Jewish, and who tried to sign up for the Palestine Teach In, were not permitted
to attend. Jewish voices were silenced so that the dangerous mischaracterizations of Israel as a white,
colonist oppressor, could be perpetuated without context or counterpoint.




In the current environment, American Jews, Zlonists, Israel, and Israelis, have been conflated into one group
- Jewish people — by SDP employees. Negative commentary about any one, or all, of these groups results in
anger, violence, and harassment against lewish people in America, and in SDP.

All teachers and administrators should be required to keep biased, false narratives out of their classrooms
and schools; explicitly required to maintain and uphold peace and civility, inside and outside of the
classrooms; and prohibited from inciting hate and violence of any form, against any person or people, inside
or outside of their classrooms. Any deviation from this code of conduct should be disciplined accordingly and
not tolerated. The Board’s and the District’s continued silence in the face of widespread anti-Semitism is
unacceptable. Your students are counting on you to protect them.

We still believe that the School District can live up to its goal of equity, but we know that this requires action
now.

©2024K12Insight,LLC. Allrightsreserved.




Received Date: January 21, 2024, 10:32pm

Name: Redacted Customer Type: Parent/Guardian Dialogue Type: Concern

Ermnaii: Redacted Phone: Redacted

Dialogue #: 02947 Topic: BOE General Inquiries Priority: Critical

Status: Closed

Message

©2024K12Insight, LLC.Allrightsreserved.

Subject: Anti-Semitism pervading our School

Original Message:

Dear Board of Education members:

| am a concerned community member and parent of children enrolled in school/s in the School District of
Philadelphia (SDP),

The District is failing its Jewish students, many of whom — as a result of not only world events, but direct
actions of SDP employees — are currently afraid to disclose their Jewish identities at school and are being
faced with ridicule by other students and SDP employees. There are numerous incidents occurring
throughout the District’s schools that have contributed to unsafe learning conditions in our children’s
classrooms and [earning environments.

SDP teachers are blurring the lines between their personal opinions and misconceptions and their
professional roles. Given a wide latitude for Social Studies curriculum within the District, SDP teachers are
bringing and sharing their anti-Semitic views in the classrooms, making Jewish students a target for hate. The
recent "Palestine Teach-In,” hosted on January 13, 2024, by SDP teachers, for SDP teachers, is an example of
this. SDP teachers, who are Jewish, and who tried to sign up for the Palestine Teach In, were not permitted
to attend. Jewish voices were silenced so that the dangercus mischaracterizations of Israel as a white,
colonist oppressor, could be perpetuated without context or counterpoint.




Received Date: January 22, 2024, 6:00am

Name: Redacted Customer Type: Parent/Guardian,  Dialogue Type: Concern
Community Member

Ernail: Redacted Phone: Redacted

Dialogue #; 02955 Topic: BOE General Inquiries Priority: Critical

Staius: Closed

Message

©2024K12/nsight,LLC.Allrightsreserved.

Subject: Antisemitism is Philadelphia Schools

Griginal Message:

Dear Board of Education members:

| am a concerned community member and parent of children enrolled in school/s in the School District of
Philadelphia (SDP).

The District is failing its Jewish students, many of whom — as a result of not only world events, but direct
actions of SDP employees — are currently afraid to disclose their Jewish identities at school and are being
faced with ridicule by other students and SDP employees. There are numerous incidents occurring
throughout the District’s schools that have contributed to unsafe learning conditions in our children’s
classrooms and learning environments.

SDP teachers are blurring the lines between their personal opinions and misconceptions and their
professional roles. Given a wide latitude for Social Studies curriculum within the District, SDP teachers are
bringing and sharing their anti-Semitic views in the classrooms, making Jewish students a target for hate. The
recent "Palestine Teach-In," hosted on January 13, 2024, by SDP teachers, for SDP teachers, is an example of
this. SDP teachers, who are lewish, and who tried to sign up for the Palestine Teach In, were not permitted
1o attend. Jewish voices were silenced so that the dangerous mischaracterizations of Israel as a white,
colonist oppressor, could be perpetuated without context or counterpoint.




In the current environment, American lews, Zionists, Israel, and Israelis, have been conflated into one group
- Jewish people — by SDP employees. Negative commentary about any one, or all, of these groups results in
anger, violence, and harassment against Jewish people in America, and in SDP.

All teachers and administrators should be required to keep biased, false narratives out of their classrooms
and schools; explicitly required to maintain and uphold peace and civility, inside and outside of the
classrooms; and prohibited from inciting hate and violence of any form, against any person or people, inside
or outside of their classrooms. Any deviation from this code of conduct should be disciplined accordingly and
not tolerated. The Board’s and the District’s continued silence in the face of widespread anti-Semitism is
unacceptable, Your students are counting on you to protect them,.

We still believe that the School District can live up to its goal of equity, but we know that this requires action
now,

©2024K121nsight,LLC. Allrightsreserved,




Received Date: January 23, 2024, 9:18pm

Name: Redacted Customer Type: Parent/Guardian Dialogue Type: Concern
Email: Redacted Phone: Redacted
Dialogue #: 03109 Tapic: BOE General Inquiries Priority: P2{Normal)

Status: Closed

Message.

©?2024K12insight,LLC.Allrightsreserved.

Subject: Jewish Students

Original Message:

Dear Board of Education members:

am a concerned community member and parent of children enrolled in school/s in the School District of
Philadelphia (SDP).

The District is failing its Jewish students, many of whom — as a result of not only world events, but direct
actions of SDP employees — are currently afraid to disclose their Jewish identities at school and are being
faced with ridicule by other students and SDP employees. There are numerous incidents occurring
throughout the District’s schools that have contributed to unsafe learning conditions in our chiidren’s
classrooms and learning environments.

SDP teachers are blurring the lines between their personal opinions and misconceptions and their
professional roles. Given a wide latitude for Social Studies curriculum within the District, SDP teachers are
bringing and sharing their anti-Semitic views in the classrooms, making Jewish students a target for hate. The
recent "Palestine Teach-in," hosted on January 13, 2024, by SDP teachers, for SDP teachers, is an example of
this. SDP teachers, who are Jewish, and who tried to sign up for the Palestine Teach [n, were not permitted
to attend. Jewish voices were silenced so that the dangerous mischaracterizations of Israel as a white,
colonist oppressor, could be perpetuated without context or counterpoint.




Received Date: January 23, 2024, 9:21pm

Namme: Redacted Customer Type: Parent/Guardian Dialogue Type: Concern
Email: Redacted Phone: Redactéd
Dialogue #: 03110 Topic: BOE General Inquiries Priority: P2{Normal)

Status: Closed

Message

©2024K12insight,LLC. Allrightsreserved,

Subject: Concerns About Biased Teaching in SDP

Original Message:

Dear Board of Education members:

| am a concerned community member and parent of children enrolied in school/s in the School District of
Philadelphia (SDP).

The District is failing its Jewish students, many of whom — as a result of not only world events, but direct
actions of SDP employees — are currently afraid to disclose their Jewish identities at school and are being
faced with ridicule by other students and SDP employees. There are numerous incidents occurring
throughout the District’s schools that have contributed to unsafe learning conditions in our children’s
classrooms and learning environments,

SDP teachers are blurring the lines between their personal opinions and misconceptions and their
professional roles. Given a wide latitude for Social Studies curriculum within the District, SDP teachers are
bringing and sharing their anti-Semitic views in the classrooms, making Jewish students a target for hate. The
recent "Palestine Teach-In," hosted on January 13, 2024, by SDP teachers, for SDP teachers, is an example of
this. SDP teachers, who are Jewish, and who tried to sign up for the Palestine Teach In, were not permitted
to attend. Jewish voices were silenced so that the dangerous mischaracterizations of Israel as a white,
colonist oppressor, could be perpetuated without context or counterpoint.

In the current environment, American lews, Zionists, Israel, and Israelis, have been conflated intc one group
- Jewish people — by SDP employees. Negative commentary about any one, or all, of these groups results in
anger, violence, and harassment against Jewish people in America, and in SDP.




Received Date: January 22, 2024, 10:25am

Name: Redacted Customer Type: Employee Dialogue Type: Concern
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Status: Closed

Message
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Subject: Israel/Hamas war

Original Message:

Dear Board of Education members:

t am a concerned community member and parent of children enrolled in school/s in the School District of
Philadelphia (SDP).

The District is failing its Jewish students, many of whom — as a result of not only world events, but direct
actions of SDP employees — are currently afraid to disclose their Jewish identities at school and are being
faced with ridicule by other students and SDP employees. There are numerous incidents occurring
throughout the District’s schools that have contributed to unsafe learning conditions in our children’s
classrooms and learning environments.

SDP teachers are blurring the lines between their personal opinions and misconceptions and their
professional roles. Given a wide latitude for Social Studies curriculum within the District, SDP teachers are
bringing and sharing their anti-Semitic views in the classrooms, making Jewish students a target for hate, The
recent "Palestine Teach-In," hosted on January 13, 2024, by SDP teachers, for SDP teachers, is an example of
this. SDP teachers, who are Jewish, and who tried to sign up for the Palestine Teach In, were not permitted
to attend. Jewish voices were silenced so that the dangerous mischaracterizations of Israel as a white,
colonist oppressor, could be perpetuated without context or counterpoint.

tn the current environment, American Jews, Zionists, Israel, and Israelis, have been conflated into one group
- Jewish people — by SDP employees, Negative commentary about any one, or all, of these groups resuits in
anger, violence, and harassment against Jewish people in America, and in SDP.




All teachers and administrators should be required to keep blased, false narratives out of their classrooms
and schools; explicitly required to maintain and uphold peace and civility, inside and outside of the
classrooms; and prohibited from inciting hate and violence of any form, against any person or people, inside
or outside of their classrooms. Any deviation from this code of conduct should be disciplined accordingly and
not tolerated. The Board’s and the District’s continued silence in the face of widespread anti-Semitism is
unacceptable. Your students are counting on you to protect them,

We still believe that the School District can live up to its goal of equity, but we know that this requires action

now.
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Subject: Antisemitism in SDP

Original Message:

Dear Board of Education members:

| am a concerned community member and parent of children enrolled in school/s in the School District of
Philadelphia {SDP).

The District is failing its Jewish students, many of whom — as a result of not only world events, but direct
actions of SDP employees — are currently afraid to disclose their Jewish identities at school and are being
faced with ridicule by other students and SDP employees. There are numerous incidents oceurring
throughout the District’s schools that have contributed to unsafe learning conditions in our children’s
classrooms and learning environments.

SDP teachers are blurring the lines between their personal opinions and misconceptions and their
professional roles. Given a wide [atitude for Social Studies curriculum within the District, SDP teachers are
bringing and sharing their anti-Semitic views in the classrooms, making Jewish students a target for hate. The
recent "Palestine Teach-In," hosted on January 13, 2024, by SDP teachers, for SDP teachers, is an example of
this. SDP teachers, who are Jewish, and who tried to sign up for the Palestine Teach In, were not permitted
to attend. Jewish voices were silenced so that the dangerous mischaracterizations of Israel as a white,
colonist oppressor, could be perpetuated without context or counterpoint.

In the current environment, American Jews, Zionists, Israel, and [sraelis, have been conflated into ohe group
- Jewish people — by SDP employees, Negative commentary about any one, or all, of these groups results in
anger, violence, and harassment against Jewish people in America, and in SDP.




All teachers and administrators should be required to keep biased, false narratives out of their classrooms
and schools; explicitly required to maintain and uphold peace and civility, inside and outside of the
cltassrooms; and prohibited from inciting hate and violence of any form, against any person or people, inside
or outside of their classrooms, Any deviation from this code of conduct should be disciplined accordingly and
not tolerated, The Board’s and the District’s continued silence in the face of widespread anti-Semitism is
unacceptable. Your students are counting on you to protect them.

We still believe that the School District can live up to its goal of equity, but we know that this requires action

now,

©2024K12insight,LLC Allrightsreserved,
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Name: Redacted Customer Type: Parent/Guardian Dialogue Type: Comment
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Status: Closed

Message

Subject: Antisemitism in our PSD schools

Original Message:

Dear Board of Education members:

| am a concerned community member and parent of children enrolled in school/s in the School District of
Philadelphia {SDP).

The District is failing its Jewish students, many of whom — as a result of not only world events, but direct
actions of SDP employees — are currently afraid to disclose their lewish identities at school and are being
faced with ridicule by other students and SDP employees. There are humerous incidents occurring
throughout the District’s schools that have contributed to unsafe learning conditions in our children’s
classrooms and learning environments.

SDP teachers are blurring the lines between their personal opinions and misconceptions and their
professional roles. Given a wide latitude for Social Studies curriculum within the District, SDP teachers are
bringing and sharing their anti-Semitic views in the classrooms, making Jewish students a target for hate. The
recent "Palestine Teach-In," hosted on January 13, 2024, by SDP teachers, for SDP teachers, is an example of
this. SDP teachers, who are Jewish, and who tried to sign up for the Palestine Teach in, were not permitted
to attend. Jewish voices were silenced so that the dangerous mischaracterizations of Israel as a white,
colonist oppressor, could be perpetuated without context or counterpoint.
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In the current environment, American Jews, Zionists, Israel, and Israelis, have been conflated into one group
- Jewish people — by SDP employees. Negative commentary about any one, or all, of these groups results in
anger, violence, and harassment against lewish people in America, and in SDP.

All teachers and administrators should be required to keep biased, false narratives out of their classrooms
and schools; explicitly required to maintain and uphold peace and civility, inside and outside of the
classrooms; and prohibited from inciting hate and violence of any form, against any person or people, inside
or outside of their classrooms. Any deviation from this code of conduct should be disciplined accordingly and
hot tolerated. The Board’s and the District’s continued sitence in the face of widespread anti-Semitism is
unacceptable. Your students are counting on you to protect them.

We still believe that the School District can live up to its goal of equity, but we know that this requires action
now.

©2024K12insight, LLC. Allrightsreserved.
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Message

©2024K12Insight,LLC.Allrightsreserved.

Subject: Anti-Semitism

Original Message:

Dear Board of Education members:

I am a concerned community member and parent of children enrolied in school/s in the School District of
Phitadelphia {(SDP),

The District is failing its Jewish students, many of whom — as a result of not only world events, but direct
actions of SDP employees — are currently afraid to disclose their Jewish identities at school and are being
faced with ridicule by other students and SDP employees. There are numerous incidents occurring
throughout the District’s schools that have contributed to unsafe learning conditions in our children’s
classrooms and learning environments.

SDP teachers are blurring the lines between their personal opinions and misconceptions and their
professional roles. Given a wide latitude for Social Studies curriculum within the District, SDP teachers are
bringing and sharing their anti-Semitic views in the classrooms, making Jewish students a target for hate. The
recent "Palestine Teach-In," hosted on January 13, 2024, by SDP teachers, for SDP teachers, is an example of
this. SDP teachers, who are Jewish, and who tried to sign up for the Palestine Teach in, were not permitted
to attend. Jewish voices were silenced so that the dangerous mischaracterizations of Israel as a white,
colonist oppressor, could he perpetuated without context or counterpoint.

In the current environment, American Jews, Zionists, Israel, and Israelis, have been conflated into one group
- Jewish people — by SDP employees, Negative commentary about any one, or all, of these groups resuits in
anger, violence, and harassment against lewish people in America, and in SDP,




All teachers and administrators should be required to keep biased, false narratives out of their classrooms
and schools; explicitly required to maintain and uphold peace and civility, inside and outside of the
classrooms; and prohibited from inciting hate and violence of any form, against any person or people, inside
or outside of their classrooms. Any deviation from this code of conduct should be disciplined accordingly and
not tolerated, The Board’s and the District’s continued silence in the face of widespread anti-Semitism is
unacceptable. Your students are counting on you to protect them.

We still believe that the School District can live up to its geal of equity, but we know that this requires action

now.
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Message

Subject: Anti-Semitism

Original Message:

Dear Board of Education members:

| am a concerned community member and parent of children enrolled in school/s in the School District of
Philadelphia (SDP).

The District is failing its Jewish students, many of whom — as a resuit of not only world events, but direct
actions of SDP employees — are currently afraid to disclose their Jewish identities at school and are being
faced with ridicule by other students and SDP employees. There are numerous incidents occurring
throughout the District’s schools that have contributed to unsafe learning conditions in our children’s
classrooms and learning environments.

SDP teachers are blurring the lines between their personal opinions and misconceptions and their
professional roles. Given a wide latitude for Social Studies curriculum within the District, SDP teachers are
bringing and sharing their anti-Semitic views in the classrooms, making lewish students a target for hate. The
recent "Palestine Teach-In," hosted on January 13, 2024, by SDP teachers, for SDP teachers, is an example of
this. SDP teachers, who are Jewish, and who tried to sign up for the Palestine Teach In, were not permitted
to atiend. lewish voices were silenced so that the dangerous mischaracterizations of Israel as a white,
colonist oppressor, could be perpetuated without context or counterpoint.

In the current environment, American Jews, Zionists, Israel, and Israelis, have been conflated into one group
- Jewish people — by SDP employees. Negative commentary about any one, or all, of these groups results in
anger, violence, and harassment against Jewish people in America, and in SDP.
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All teachers and administrators should be required to keep biased, false narratives out of their classrooms
and schools; explicitly required to maintain and uphold peace and civility, inside and outside of the
classrooms; and prohibited from inciting hate and violence of any form, against any person or people, inside
or outside of their classrooms. Any deviation from this code of conduct should be disciplined accordingly and
not tolerated. The Board’s and the District’s continued silence in the face of widespread anti-Semitism Is
uhacceptahle. Your students are counting an you to protect them.

We still believe that the School District can live up to its goal of equity, but we know that this requires action

now.
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Subject: Israel/Hamas War

Original Message:

Dear Board of Education members:

I am a concerned community member and parent of children enrolled in school/s in the School District of
Philadelphia {SDP).

The District is failing its Jewish students, many of whom — as a result of not only world events, but direct
actions of SDP employees — are currently afraid to disclose their Jewish identities at school and are being
faced with ridicule by other students and SDP employees. There are numerous incidents occurring
throughout the District’s schools that have contributed to unsafe learning conditions in our children’s
classrooms and learning environments.

SDP teachers are blurring the lines between their personal opinions and misconceptions and their
professional roles. Given a wide latitude for Social Studies curriculum within the District, SDP teachers are
bringing and sharing their anti-Semitic views in the classrooms, making Jewish students a target for hate. The
recent "Palestine Teach-iIn," hosted on January 13, 2024, by SDP teachers, for SDP teachers, is an example of
this. SDP teachers, who are Jewish, and who tried to sign up for the Palestine Teach in, were not permitted
to attend. Jewish voices were silenced so that the dangerous mischaracterizations of israel as a white,
colonist oppressor, could be perpetuated without context or counterpoint,

In the current environment, American Jews, Zionists, Israel, and Israelis, have been conflated into one group
- Jewish people — by SDP employees. Negative commentary about any one, or ali, of these groups results in
anger, violence, and harassment against Jewish people in America, and in SDP.




All teachers and administrators should be required to keep biased, false narratives out of their classrooms
and schools; explicitly required to maintain and uphold peace and civility, inside and outside of the
classroams; and prohibited from inciting hate and violence of any form, against any person or people, inside
or outside of their classrooms. Any deviation from this code of conduct should be disciplined accordingly and
not tolerated. The Board’s and the District’s continued silence in the face of widespread anti-Semitism is
unacceptable. Your students are counting on you to protect them.

We still believe that the School District can live up to its goal of equity, but we know that this requires action

now.
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Name: Redacted Customer Type: Employee Dialogue Type: Comment
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Viessage

Subject: Anti Semitism

Original Message:

Dear Board of Education members:

| am a concerned community member and teacher who works in enrolfed in the School District of
Philadelphia (SDP).

The District is failing its Jewish students, teachers and staff members many of whom — as a result of not only
world events, but direct actions of other SDP employees — are currently afraid to disclose their Jewish
identities at school and are being faced with ridicule by other students and SDP employees. There are
numerous incidents occurring throughout the District’s schools that have contributed to unsafe learning
conditions in our children’s classrooms and learning environments. There have been incidents of professional
development trainings deviating from the required subject area to the topic of Israel / Palestine.

Some SDP teachers are blurring the lines between their personal opinions and misconceptions and their
professional roles, Given a wide latitude for Social Studies curriculum within the District, these teachers are
bringing and sharing their anti-Semitic views in the classrooms, making Jewish students and staff a target for
hate. The recent "Palestine Teach-In," hosted on January 13, 2024, by SDP teachers, for SDP teachers, is an
example of this. SDP teachers, who are Jewish, including myself tried to sign up for the Palestine Teach In,
but were not permitted to attend. Jewish voices were silenced so that the dangerous mischaracterizations of
[srael as a white, colonist oppressor, could be perpetuated without context or counterpoint.
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In the current environment, American Jews, Zionists, Israel, and israelis, have been conflated into one group
- lewish people ~ by SDP employees. Negative commentary about any one, or ali, of these groups results in
anger, violence, and harassment against Jewish people in America, and in SDP.

All teachers and administrators should be required to keep biased, false narratives out of their classrooms
and schools; explicitly required to maintain and uphold peace and civility, inside and outside of the
classrooms; and prohibited from inciting hate and violence of any form, against any person or people, inside
or outside of their classrooms. Any deviation from this code of conduct should be disciplined accordingly and
not tolerated. The Board’s and the District’s continued silence in the face of widespread anti-Semitism is
unacceptable. Your students and staff members are counting on you to protect them.

We still believe that the School District can live up to its goal of equity, but we know that this requires action
now.
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Message

Subject: Antisemitism from teachers

Original Message:

Dear Board of Education members:

| am a concerned community member and parent of children enrolled in school/s in the School District of
Philadelphia {SDP).

The District is failing its Jewish students, many of whom — as a result of not only world events, but direct
actions of SDP employees — are currently afraid to disclose their Jewish identities at school and are being
faced with ridicule by other students and SDP empioyees. There are humerous incidents occurring
throughout the District’s schools that have contributed to unsafe learning conditions in our children’s
classrooms and learning environments.

SDP teachers are blurring the lines between their personal opinions and misconceptions and their
professional roles. Given a wide latitude for Social Studies curriculum within the District, SDP teachers are
bringing and sharing their anti-Semitic views in the classrooms, making Jewish students a target for hate, The
recent "Palestine Teach-In," hosted on January 13, 2024, by SDP teachers, for SDP teachers, is an example of
this. SDP teachers, who are Jewish, and who tried to sign up for the Palestine Teach In, were not permitted
to attend. Jewish voices were silenced so that the dangerous mischaracterizations of Israel as a white,
colonist oppressor, could he perpetuated without context or counterpoint,
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In the current environment, American Jews, Zionists, Israel, and Israelis, have been conflated into one group
- Jewish people — by SDP employees. Negative commentary about any one, or all, of these groups resulis in
anger, violence, and harassment against Jewish people in America, and in SDP.

All teachers and administrators should be required to keep biased, false narratives out of their classrooms
and schools; explicitly required to maintain and uphold peace and civility, inside and outside of the
classrooms; and prohibited from inciting hate and violence of any form, against any person or people, inside
or outside of their classrooms. Any deviation from this code of conduct should be disciplined accordingly and
not tolerated. The Board’s and the District’s continued silence in the face of widespread anti-Semitism is
unacceptable. Your students are counting on you to protect them.

We still believe that the School District can live up to its goal of equity, but we know that this requires action
NOW.

©2024K12insight,LLC.Allrightsreserved.
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Message
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Sulbject: anti semitism

Original Message:

Dear Board of Education members:

| am a concerned community member and parent of children enrotled in school/s in the School District of
Philadelphia (SDP},

The District is failing its Jewish students, many of whom — as a result of not only world events, but direct
actions of SDP employees — are currently afraid to disclose their Jewish identities at school and are being
faced with ridicule by other students and SDP employees. There are numerous incidents occurring
throughout the District’s schools that have contributed to unsafe learning conditions in our children’s
classrooms and learning environments.

SDP teachers are blurring the lines between their personal opinions and misconceptions and their
professional roles. Given a wide latitude for Social Studies curriculum within the District, SDP teachers are
bringing and sharing their anti-Semitic views in the classrooms, making Jewish students a target for hate. The
recent "Palestine Teach-In," hosted on January 13, 2024, by SDP teachers, for SDP teachers, is an example of
this. SDP teachers, who are Jewish, and who tried to sign up for the Palestine Teach In, were not permitted
to attend. Jewish voices were silenced so that the dangerous mischaracterizations of Israel as a white,
colonist oppressor, could be perpetuated without context or counterpoint.




In the current environment, American lews, Zionists, Israel, and Israelis, have been conflated into one group
- Jewish people — by SDP empioyees. Negative commentary about any one, or all, of these groups results in
anger, violence, and harassment against Jewish people in America, and in SDP.

All teachers and administrators should be required to keep biased, false narratives out of their classrooms
and schools; explicitly required to maintain and uphold peace and civility, inside and outside of the
classrooms; and prohibited from inciting hate and violence of any form, against any person or people, inside
or outside of their classrooms. Any deviation from this code of conduct should be disciplined accordingly and
hot tolerated, The Board’s and the District’s continued silence in the face of widespread anti-Semitism is
unacceptable. Your students are counting on you to protect them.

We still believe that the School District can live up to its goal of equity, but we know that this requires action
now.
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Message
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Subject: Anti-Semitism pervading our School

Original Message:

Dear Board of Education members:

I am a concerned community member and parent of children enrolled in school/s in the School District of
Philadelphia {SDP),

The District is failing its Jewish students, many of whom — as a result of not only world events, but direct
actions of SDP employees — are currently afraid to disclose their Jewish identities at school and are being
faced with ridicule by other students and SDP employees. There are numerous incidents occurring
throughout the District’s schools that have contributed to unsafe learning conditions in our children’s
classrooms and learning environments.

SDP teachers are blurring the lines between their personal opinions and misconceptions and their
professional roles. Given a wide latitude for Social Studies curriculum within the District, SDP teachers are
bringing and sharing their anti-Semitic views in the classrooms, making Jewish students a target for hate, The
recent "Palestine Teach-In," hosted on January 13, 2024, by SDP teachers, for SDP teachers, is an example of
this. SDP teachers, who are Jewish, and who tried to sign up for the Palestine Teach In, were not permitted
to attend. Jewish voices were silenced so that the dangerous mischaracterizations of Israel as a white,
colonist oppressor, could be perpetuated without context or counterpoint,




In the current environment, American Jews, Zionists, Israel, and Israelis, have been conflated into one group
- Jewish people — by SDP employees. Negative commentary about any one, or all, of these groups results in
anger, violence, and harassment against Jewish people in America, and in SDP.

All teachers and administrators should be required to keep biased, false narratives out of their classrooms
and schools; explicitly required to maintain and uphold peace and civility, inside and outside of the
classrooms; and prohibited from inciting hate and violence of any form, against any person or people, inside
or outside of their classrooms. Any deviation from this code of conduct should be disciplined accordingly and
not tolerated. The Board’s and the District’s continued silence in the face of widespread anti-Semitism is
unacceptable. Your students are counting on you to protect them.

We still believe that the Schoaol District can live up to its goal of equity, but we know that this requires action
NOW.
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Message

©2024K12/nsight, LLC. Allrightsreserved,

Subject: Antisemitism is Philadelphia Schools

Original Message:

Dear Board of Education members:

| am a concerned community member and parent of children enrolled in school/s in the School District of
Philadelphia (SDP}.

The District is failing its Jewish students, many of whom — as a result of not only world events, but direct
actions of SDP employees — are currently afraid to disclose their Jewish identities at school and are being
faced with ridicule by other students and SDP employees. There are numerous incidents occurring
throughout the District’s schoaols that have contributed to unsafe learning conditions in our children’s
classrooms and learning environments.

SDP teachers are blurring the lines between their personal opinions and misconceptions and their
professional roles. Given a wide latitude for Social Studies curriculum within the District, SDP teachers are
bringing and sharing their anti-Semitic views in the classrooms, making Jewish students a target for hate. The
recent "Palestine Teach-In," hosted on January 13, 2024, by SDP teachers, for SDP teachers, is an example of
this. SDP teachers, who are Jewish, and who tried to sign up for the Palestine Teach In, were not permitted
to attend. Jewish voices were silenced so that the dangerous mischaracterizations of Israel as a white,
colonist oppressor, could be perpetuated without context or counterpoint.




In the current environment, American Jews, Zionists, Israel, and Israelis, have been conflated into one group
- Jewish people — by SDP employees. Negative commentary about any one, or all, of these groups resuits in
anger, violence, and harassment against Jewish people in America, and in SDP,

All teachers and administrators should be required to keep biased, false narratives out of their classrooms
and schools; explicitly required to maintain and uphold peace and civility, inside and outside of the
classrooms; and prohibited from inciting hate and violence of any form, against any person or people, inside
or outside of their classrooms. Any deviation from this code of conduct should be disciplined accordingly and
not tolerated. The Board’s and the District’s continued sitence in the face of widespread anti-Semitism is
unacceptable. Your students are counting on you to protect them.

We still believe that the School District can live up to its goal of equity, but we know that this requires action
NOW.
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Message.
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Subiect: Jewish Students

Original Message:

Dear Board of Education members:

| am a concerned community member and parent of children enrolled in school/s in the School District of
Philadelphia (SDP).

The District is failing its Jewish students, many of whom — as a result of not only world events, but direct
actions of SDP employees — are currently afraid to disclose their Jewish identities at school and are being
faced with ridicule by other students and SDP employees. There are numerous incldents occurring
throughout the District’s schools that have contributed to unsafe learning conditions in our children’s
classrooms and learning environments,

SDP teachers are blurring the lines between their personal opinions and misconceptions and their
professional roles. Given a wide latitude for Social Studies curriculum within the District, SDP teachers are
bringing and sharing their anti-Semitic views in the classrooms, making lewish students a target for hate, The
recent "Palestine Teach-In," hosted on January 13, 2024, by SDP teachers, for SDP teachers, is an example of
this, SDP teachers, who are Jewish, and who tried to sign up for the Palestine Teach In, were not permitted
to attend. fewish voices were silenced so that the dangerous mischaracterizations of Israel as a white,
colonist oppressor, could be perpetuated without context or counterpoint.




In the current environment, American Jews, Zionists, Israel, and Israelis, have been confiated into one group
- Jewish peopie - by SDP employees. Negative commentary about any one, or all, of these groups results in
anger, violence, and harassment against Jewish people in America, and in SDP,

All teachers and administrators should be required to keep biased, false narratives out of their classrooms
and schools; explicitly required to maintain and uphold peace and civility, inside and outside of the
classrooms; and prohibited from inciting hate and violence of any form, against any person or people, inside
or outside of their classrooms. Any deviation from this code of conduct should be disciplined accordingly and
not tolerated. The Board’s and the District’s continued silence in the face of widespread anti-Semitism is
unacceptable. Your students are counting on you to protect them.

We still believe that the School District can live up to its goal of equity, but we know that this requires action
now.
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Name: Redacted Customer Type: Parent/Guardian Dialogue Type: Concern
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Status: Closed

Message

Subject: Concerns About Biased Teaching in SDP

Original Message:

Dear Board of Education members:

| am a concerned community member and parent of children enrolled in school/s in the School District of
Philadelphia {SDP). ‘

The District is failing its Jewish students, many of whom — as a result of not only world events, but direct
actions of SDP employees — are currently afraid to disclose their Jewish identities at school and are being
faced with ridicule by other students and SDP employees. There are numerous incidents occurring
throughout the District’s schools that have contributed to unsafe learning conditions in our children’s
classrooms and learning environments.

SDP teachers are blurring the lines between their personal opinions and misconceptions and their
professional roles. Given a wide latitude for Social Studies curriculum within the District, SDP teachers are
bringing and sharing their anti-Semitic views in the classrooms, making Jewish students a target for hate, The
recent "Palestine Teach-In," hosted on January 13, 2024, by SDP teachers, for SDP teachers, is an example of
this. SDP teachers, who are Jewish, and who tried to sign up for the Palestine Teach In, were not permitted
to attend. Jewish voices were silenced so that the dangerous mischaracterizations of Israel as a white,
colonist oppressor, could be perpetuated without context or counterpoint,

In the current environment, American Jews, Zionists, Israel, and Israelis, have been conflated into one group
- Jewish people — by SDP employees. Negative commentary about any one, or all, of these groups resuits in
anger, viclence, and harassment against Jewish people in America, and in SDP.
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Received Date: January 23, 2024, 9:21pm

Narme: Redacted Customer Type: Parent/Guardian Dialogue Type: Concern
Ernail: Redacted Phone: Redacted
Dialogue #: 03110 Topic: BOE General Inquiries Priority: P2(Normal)

Status: Closed

Message

Subject: Concerns About Biased Teaching in SDP

Original Message:

Dear Board of Education members:

| am a concerned community member and parent of children enrolled in school/s in the School District of
Philadelphia {(SDP},

The District is failing its Jewish students, many of whom — as a result of not only world events, but direct
actions of SDP employees — are currently afraid to disclose their Jewish identities at school and are being
faced with ridicule by other students and SDP employees. There are numerous incidents occurring
throughout the District’s schools that have contributed to unsafe learning conditions in our children’s
classrooms and learning environments.

SDP teachers are biurring the lines between their personal opinions and misconceptions and their
professional roles. Given a wide latitude for Social Studies curricujum within the District, SDP teachers are
bringing and sharing their anti-Semitic views in the classrooms, making Jewish students a target for hate, The
recent "Palestine Teach-In," hosted on January 13, 2024, by SDP teachers, for SDP teachers, is an example of
this. SDP teachers, who are Jewish, and who tried to sign up for the Palestine Teach In, were not permitted
to attend. Jewish voices were silenced so that the dangerous mischaracterizations of Israel as a white,
colonist oppressor, could be perpetuated without context or counterpoint.

In the current environment, American Jews, Zionists, Israel, and Israelis, have been conflated into one group
- Jewish people — by SDP employees. Negative commentary about any one, or all, of these groups results in
anger, violence, and harassment against Jlewish people in America, and in SDP.

©2024K12insignt,LLC. Allrightsreserved.




All teachers and administrators should be required to keep biased, false narratives out of their classrooms
and schools; explicitly required to maintain and uphold peace and civility, inside and outside of the
classrooms; and prohibited from inciting hate and viclence of any form, against any person or people, inside
or outside of their classrooms. Any deviation from this code of conduct should be disciplined accordingly and
not tolerated. The Board’s and the District’s continued silence in the face of widespread anti-Semitism is
unacceptable. Your students are counting on you to protect them.

We still believe that the School District can live up to its goal of equity, but we know that this requires action

NOW.

©2024K12insight, LLC.Allrightsreserved.




Received Date: January 22, 2024, 6:.00am

MName: Redacted Customer Type: Parent/Guardian,  Dialogue Type: Concern
Community Member ' '

Email: Redacted Phore: Redacted

Dialogue #: 02955 Topic: BOE General Inquiries Priority: Critical

Status: Closed

Message

©2024K12Insight, LLC. Allrightsreserved.

Subject: Antisemitism is Philadelphia Schools

Original Message:

Dear Board of Education members:

| am a concerned community member and parent of children enrolled in school/s in the School District of
Philadelphia (SDP).

The District is failing its Jewish students, many of whom — as a result of not only wotrld events, but direct
actions of SDP employees — are currently afraid to disclose their Jewish identities at school and are being
faced with ridicule by other students and SDP employees. There are numerous incidents occurring
throughout the District’s schools that have contributed to unsafe learning conditions in our children’s
classrooms and learning environments,

SDP teachers are blurring the lines between their personal opinions and misconceptions and their
professional roles. Given a wide latitude for Social Studies curriculum within the District, SDP teachers are
bringing and sharing their anti-Semitic views in the classrooms, making Jewish students a target for hate. The
recent "Palestine Teach-In," hosted on January 13, 2024, by SDP teachers, for SDP teachers, is an example of
this. SDP teachers, who are Jewish, and who tried to sign up for the Palestine Teach In, were not permitted
to attend, Jewish voices were silenced so that the dangerous mischaracterizations of Israel as a white,
colonist oppressor, could be perpetuated without context or counterpoint.




In the current environment, American Jews, Zionists, Israel, and Israelis, have been conflated into one group
- Jewish people — by SDP employees. Negative commentary about any one, or all, of these groups results in
anger, violence, and harassment against Jewish people in America, and in SDP.

Ali teachers and administrators should be required to keep biased, false narratives out of their classrooms
and schools; explicitly required to maintain and uphold peace and civility, inside and outside of the
classrooms; and prohibited from inciting hate and violence of any form, against any person or people, inside
or outside of their classrooms. Any deviation from this code of conduct should be disciplined accordingly and
not tolerated. The Board’s and the District’s continued silence in the face of widespread anti-Semitism is
unacceptable, Your students are counting on you to protect them,

We still believe that the School District can live up to its goal of equity, but we know that this requires action
now.
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Received Date: January 21, 2024, 6:13pm

Name: Redacted Customer Type: Parent/Guardian Dialogue Type: Concern
Emall: Redacted Phone: Redacted
Dialogue #: 02941 Topic: BOE General Inquiries Priority: Critical

Status: In Progress

Message

©2024K12insight, LLC. Allrightsreserved.

Subject: Please help us combat antisemitism is SDP

Griginal Message:

Dear Board of Education members:

I am a concerned community member and parent of 2 children enrolled in elementary school in the School
District of Philadelphia {SDP).

The District is failing its Jewish students, many of whom — as a result of not only world events, but direct
actions of SDP employees — are currently afraid to disclose their Jewish identities at school and are being
faced with ridicule by other students and SDP employees. There are numerous incidents occurring
throughout the District’s schools that have contributed to unsafe learning conditions in our children’s
classrooms and learning environments,

SDP teachers are blurring the lines between their personal opinions and misconceptions and their
professional roles. Given a wide latitude for Social Studies curriculum within the District, SDP teachers are
bringing and sharing their anti-Semitic views in the classrooms, making Jewish students a target for hate. The
recent "Palestine Teach-In," hosted on January 13, 2024, by SDP teachers, for SDP teachers, is an example of
this. When Jewish SDP teachers tried to sign up for the Palestine Teach In, they were not permitted to
attend. Jlewish voices were silenced so that the dangerous mischaracterizations of Israel as a white, colonist
oppressor, could be perpetuated without context or counterpoint.




In the current environment, American Jews, Zionists, Israel, and Israelis, have been conflated into one group
- Jewish people — by SDP employees. Negative commentary about any one, or all, of these groups results in
anger, violence, and harassment against Jewish people in America, and sadly it’s happening every day across
schools at SDP.

All teachers and administrators should be required to keep biased, false narratives out of their classrooms
and schools; explicitly required to maintain and uphold peace and civility, inside and outside of the
classrooms; and prohibited from inciting hate and violence of any form, against any person or people, inside
or outside of their classrooms. We need your help to make sure this happen, The Board’s and the District’s
continued silence in the face of widespread anti-Semitism is unacceptable. Your students are counting on
you to protect them.

We still believe that the School District can live up to its goal of equity, but that requires action now.
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Heceived Date: January 22, 2024, 7:35am

Name: Redacted Customer Type: Parent/Guardian Dialogue Type: Concern
Emall: Redacted Fhone: Redacted
Dialogue #: 02959 Topic: BOE General Inquiries Priority: Critical

Status: In Progress

Message

Subject: Antisemitism in the District

Original Message:

Dear Board of Education members;

| am a concerned community member and parent of children enrolled in school/s in the School District of
Philadelphia {SDP),

The District is failing its Jewish students, many of whom — as a result of not only world events, but direct
actions of SDP employees — are currently afraid to disclose their Jewish identities at school and are being
faced with ridicule by other students and SDP employees. There are numerous incidents occurring
throughout the District's schools that have contributed to unsafe learning conditions in our children’s
classrooms and learning environments.

SDP teachers are blurring the lines between their personal opinions and misconceptions and their
professional roles. Given a wide latitude for Social Studies curriculum within the District, SDP teachers are
bringing and sharing their anti-Semitic views in the classrooms, making Jewish students a target for hate. The
recent "Palestine Teach-In," hosted on January 13, 2024, by SDP teachers, for SDP teachers, is an example of
this. SDP teachers, who are Jewish, and who tried to sign up for the Palestine Teach In, were not permitted
to attend. Jewish voices were silenced so that the dangerous mischaracterizations of Israel as a white,
colonist oppressor, could be perpetuated without context or counterpoint,
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In the current environment, American Jews, Zionists, Israel, and Israelis, have been conflated into one group
- Jewish people — by SDP employees. Negative commentary about any one, or all, of these groups results in
anger, violence, and harassment against Jewish people in America, and in SDP.

All teachers and administrators should be required to keep biased, false narratives out of their classrooms
and schools; explicitly required to maintain and uphold peace and civility, inside and outside of the
classrooms; and prohibited from inciting hate and violence of any form, against any person or people, inside
or outside of their classrooms. Any deviation from this code of conduct should be disciplined accordingly and
hot tolerated. The Board’s and the District’s continued silence in the face of widespread anti-Semitism is
unacceptable. Your students are counting on you to protect them.

We still believe that the School District can live up to its goal of equity, but we know that this requires action
now.

Hilary Young

©2024K12/nsight, LLC. Allrightsreserved.
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Registered Speakers
10. Inella Ray, Community Member

. Ashley Rosario, Community Topic: Camp Akili - Healing
Member Centered Engagement
Topic: Camp Akili

11. Cee Crowner, Charter School Staff
Caroline Tiger, Parent/Guardian Member

N

(98]

Topic: Parent input about School
Climate

Topic: Southwest Leadership
Academy

o

Tashi Grant, Parent/Guardian . Liz Fitzgerald, Parent/Guardian

Topic: Exclusion Letter Topic: School Librarians and
Libraries

Taleen Hamad, Community Member

Topic: Comprehensive sex education 13. Leigh Purnell, Charter School Staff
Member

b

Midnight Lyons, Community Topic: Southwest Leadership
Member Academy
Topic: Comprehensive sex education

14. Jason Holtzman, Community
Dawn Chavous, African American Member
Charter School Coalition Topic: Curriculum
Topic: Charter Investigation Report

>

~

and Support for our Member Schools 15. Kristyn McCrohan, District Staff
Member

Shirlene Thomas-Moore, Topic: School Selection Process

Parent/Guardian

Topic: Southwest Leadership 16. Joshua Fortune, Community

Academy Charter School Member

Topic: Camp Akili Funding

x>

Claudia Lyles, African American

Charter School Coalition 17. Dominique Hampton,

Topic: Charter Investigation Report Parent/Guardian

and Support for our Member Schools Topic: Unfair Treatment at School

. Aima Arogundade, Charter School 18. Stacey Mandel, Parent/Guardian
Staff Member Topic: Curriculum and Instruction
Topic: Southwest Leadership
Academy
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19.

21.

22.

23.

24.

25.

26.

27.

28.

Shawn Ginwright, Community
Member

Topic: Action Item 21, Amendment
of Contract with Flourish Agenda,
Inc.

. Johanna Bogdan, District Staff

Member
Topic: High School Application
Process/Individualized Review

Horace Clouden, PCAC
Topic: Junior High School

Thomas Quinn, District Staff
Topic: Staft Voter Champions and
Civics Curriculum

Mariyam Walker, Community
Member
Topic: Student Placement

Tameko Torres, Community Member
Topic: Activities for Students

Marvin Reese, Community Member
Topic: Sports and After School
Activities

Donisha Williamson, Community
Member

Topic: Student Enhancement
Opportunity

Camille Bell, Parent/Guardian
Topic: Creating Junior High Schools

Charisma Presley, Philly Aquatics
Topic: Restoring Indoor Pools

29. May Freda Watson, Community
Member
Topic: Save the Children

30. Lisa Haver, APPS
Topic: Item 25, Board Reversal on
SWLA Non-Renewal

Primary Waitlist Speakers

1. Lynda Rubin, Community
Member
Topic: Charter School Oversight

2. Barbara Dowdall, APPS
Topic: NCTE African American
Read-In 2024

3. “Mama” Gail Clouden,
Community Member
Topic: Parent Involvement

4. Leah Clouden, Community
Member

Topic: Junior High Schools and
Importance of Community

5. Anne Dorn, Parent/Guardian
Topic: Criteria Based School
Admissions Process
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Table of Contents

Action Item Questions
General Questions

Page #

Action Item Questions Submitted by: Response
There was a misunderstanding about the
3). Ratification of Contract Amendment with Vice President Fix-Lopez timing of the contract end date and the

Philadelphia Higher Education Network for
Neighborhood Development - VISTA Project

(No Cost Extension)

1. Why was this contract not brought
before the Board in September of

availability of funds beyond the original
end date which led to this oversight. By
extending the contract end date, we will
allow schools to leverage the remaining
$580,091.46 in funds that have

?
2023 previously been approved to support
VISTA partnership coordinator positions
over the next 5 years.
9). Contract with Benefits Consultant: Marsh Board Member Salley The renewals would not be automatic

and McClennan Agency ($750,000)

1. What is the rationale for the number of
automatic renewals?

and are options that would be
considered by the District if the
Consultant met the agreed upon
performance standards. The renewal
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provision gives the District an opportunity
to maintain a guaranteed five year
pricing but the District is not required to
remain with the Consultant for five years
unless they meet service standards.

10). Contract with Drexel University for Vice President Fix-Lopez
Computer Science Teacher Professional Board Member Salley

Development ($84.061)

1. Who is the targeted group for this
training? Is this action item specifically
for teachers who are teaching
computer science?

2. Did this action item go through the RFP
process? If no, why not?

3. Does the District provide this type of
training opportunities for other staff? If
so, whom?

4. Approximately how many educators will
engage in this training?

The target group is both teachers who
are teaching Computer Science (CS)
and teachers interested in teaching CS.
Starting January 2023, any new CS
course can only be taught by a teacher
who has this certification.

PDE offered a grant opportunity for
advancing CS. When responding to this
PDE grant, (1) the District was required
to name partners and (2) the District had
to show it had an existing CS project that
it would use these funds to advance. At
the time, Drexel was approximately 1
year into a National Science Foundation
(NSF) grant to support teacher
development and CS certification within
the District. Partnering with Drexel
allowed SDP to meet both of the PDE
grant requirements noted above.
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The District has opened this opportunity
to all teachers, with priority given to
teachers already teaching CS so that
they would be certified in their subject.

. Approximately 60 high school educators

will engage in this training.

11). Contracts with Various Vendors for IT | Vice President Fix-Lopez
Contracted Staffing Services

($11,800,000) - Updated 01.08.2024 Board Member Lam
1. What is in bounds and out of bounds
(within the scope of the contract) for Board Member Salley

the work that the vendors will perform?
2. Why is this a 1 year contract?

3. What proportion of OITDM staff does
this contract comprise?

Contracted staff support extends to all
areas of IT. Specific access to data and
systems is limited to what is needed for
areas of responsibility, which is the same
practice IT uses for its full-time staff
members. Additionally, contracted staff
are issued District-managed computers
so all access is controlled through
standard District protocols.

This action item is written to allow IT to
extend contracts with approved vendors
into each 1-year extension should the
resources be needed.

. Approximately 40-50% of OITDM staff is

contracted staff at any given time. This is
dependent on several factors, such as a
strategic means to fill IT vacancies,
special projects, and needed short term
technical experience. Staffing for various

3
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Action Item Questions and Responses

technical roles in implementing the
District’s new payroll and Talent ERP is a
good example.

12). Contracts with Various Vendors for
Network and Telecommunications

Equipment, Maintenance, and Support
($7.750.000)

1. Is this for equipment or maintenance of
networks? If the latter, how do these

complement our telecomm service
contracts?

Board Member Lam

. Yes, this action item supports the

equipment and maintenance of
networking and telecommunications
systems within District managed schools
and buildings. This includes hardware
(phones, speakers, wireless access
points, etc.) that is installed in our
schools and District managed buildings.
Our existing/recent Telecom and Internet
Service provider contracts are centered
around the underlying signals and
connectivity to connect the District’s
network to the broader internet. The
recent cellular service provider contract
with T-Mobile is completely independent
of our network and provides the District’s
mobile phone service.
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13). Contract with Funds for Learning LLC

for Universal Service (E-rate) Consulting
and Support Services ($2,387.500

1. What is the E-Rates program?

Vice President Fix-Lopez

1.

The Universal Service Support
Mechanism for Schools and Libraries
(commonly known as the “E-rate
Program”) was established by the federal
Telecommunications Act of 1996 and is
administered by the Federal
Communications Commission (“FCC”)
with the aid of the Universal Service
Administrative Company ("USAC"). The
E-rate program optimally awards
approximately $4.276 billion in subsidies
annually. The E-rate program establishes
an annual fund and associated eligibility
guidelines weighted towards the Nation’s
most economically disadvantaged
families through which schools and
libraries may compete for discounts on
networking and telecommunications
products and services. To date, the
School District of Philadelphia has
realized an estimated total of $331
million in matching federal subsidies
since the inception of E-rate. These
subsidies have allowed the District to
build out the robust internet connections
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that allow for 1:1 online learning and
ubiquitous internet access for all
students and staff.

18). Contract with O Z Collaborative for

Services Creating Floor Plans and Site
Plans for Twelve Schools in the CCTV

Transformation Program ($88,920)

1. Please provide information on the total
expenditure related to the working
being done in the CCTV
Transformation Program.

Board Member Salley

Total estimated cost of the entire project
is inclusive of prior funding to perform a
comprehensive assessment of CCTV
systems and develop a program for a
complete transformation of CCTV
infrastructure. The total program
expenditure to date is $1,099,900. Prior
and current January 2024 Action ltems
for the CCTV Transformation Program
include:

e Technical and Design
Professional Services for CCTV
Assessment, the development of
a program plan and structure for
the Transformation Program, and
initial work supporting the
execution of the CCTV
Transformation Program, Atriade,
LLC, (Action Items: January 25,
2024 #20, June 29, 2023 # 81
April 21, 2022 #16), total
$510,000.
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e CCTV System Update Northeast
High School, R. F. Design &
Integration, Inc. (Action Item
November 16, 2023 #15), total
$500,980.

e Professional drawing services for
floor and site plans, O Z
Collaborative (Action Item:
January 25, 2024 #18), total
$88,920.

The approved Capital funds budget for
the CCTV Transformation, broken out
over three years, is $47,426,215.

e Year 1:$13,425,005

e Year 2: $22,927,105

e Year 3: $11,074,105

The project has three core elements:

e Establish new Districtwide video
management system (VMS)
infrastructure which will unify all
digital CCTV systems, allowing
for major improvements in
operational functionality, overall
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usability, and system
maintenance.

Update analog CCTV systems in
158 schools to modern, digital
systems integrated with the new
video management system.
Integrate current digital CCTV
systems in 59 schools with the
new video management system.
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21). Amendment of Contract with Flourish

Agenda. Inc. ($1.466.183

1.

Please provide additional information
related to how many more district staff
will be involved with this work?

How many more schools and students do
these expanded services support?

Board Member Lam

The additional funds are required to
expand the Camp Akili program from one
session last year to two sessions this
year. This expansion aims to
accommodate an additional 150 students
and involve 50 additional staff members.
There will also be programming during
spring break for the 70 campers that
participated in the camp last summer.
Continued support will be given to the
250 plus staff who are currently enrolled
in the Flourish Agenda Healing Centered
Engagement (HCE) certification
program, and there is planned continued
training for staff through the HCE
Creative Labs offering.

The expanded services will support 150
more students in the same 16
participating schools, expand adult
training to 50 additional staff, and student
programmatic offerings (spring break
session, two summer sessions) for
returning and new students at the
participating schools.
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Board Member Fix-Lopez

23). Amendment of Contract with Multiple
Vendors - Interpretation and Translation
Services ($2.400.000) - Added 01.10.2024

Board Member Lam

Board Member Salley

1. How are schools able to access these
resources? What efforts are made to
communicate these resources are
available to schools?

2. Can some of this work be
supplemented or replaced by Artificial
Intelligence technology?

3. What is the total authorized spend
District-wide for translation services
across all offices and contracts?

4. Has the District performed an analysis
to assess if it may be cost effective to
consider bundling some services?

5. What is the difference in translation
services being provided between the
Office of Student Support Services and
the Office of Specialized Services?
Please provide a bulleted list clearly
distinguishing how the funds are being

School-based and central office staff can
request written document translation
from English into another language, by
visiting this page on the district’'s website
and completing the Translation Request
Form. If a scheduled meeting,
conference, or event requires
interpretation, school and central office
staff complete the Interpretation Request
Form. In addition, a message is sent
annually to all district and central office
staff, about the process for requesting
interpretation services and resources are
promoted on the Family & Community
Engagement website. The annual
message to all district staff also includes
the codes to access three-way
telephonic interpretation services that the
Board has authorized in addition to the
services in Action Item 24. Moreover,
throughout the year messages are sent
to specific groups of employees, for
example school counselors, reminding
them of the availability and requirement
to translate documents.
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spent (services being provided) in both 2. Yes, Atrtificial Intelligence (Al) technology,

departments.

How is the District working to ensure
that the services and efforts are not
being duplicated across departments?

Does the District have clear
expectations on how these services are
to be used with families? If so, what are
they? How are they being
communicated?

in some instances, can and has replaced
the work currently performed by district
translation staff and contracts. The PCG
EasylEP special education data and IEP
management system now include
automatic document translations in 7
primary languages. Now most special
education documents are automatically
translated using EasylEP. In addition, the
Translation and Interpretation unit staff
are constantly researching ways to
provide quality service while reducing the
cost and time to translate documents
and interpret spoken words. Al for
translation and interpretation continues
to improve and we are encouraged that it
will replace certain aspects of translation
and interpretation work. We are
currently piloting in 12 schools the use of
Al with Ipads using an interactive
application to interpret for users. We
think this technology can assist with
school-based meetings, the enroliment
process, and more. If the quality of
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Action Item Questions and Responses

January 25, 2024

translations and interpretations is what
we anticipate and the context and
cultural nuances are not compromised,
Al potentially could replace human
translators and interpreters.

B Interpretation and Translation Servi...
We carefully and frequently consider
ways to reduce the cost of providing
translation and interpretation services.
All work previously was “bundled” in the
FACE office and the requirements of
another office required a different
approach to managing the work.

The difference in translation services
provided by the Office of Student
Support Services and the Office of

Diverse Learners is as follows:

e Provides the translation of special
education documents, to translate
special education language in
certain circumstances, in
connection with IDEA
regulations,short deadlines, due
process hearing officer requests,
and court orders.
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Action Item Questions and Responses
January 25, 2024

Manages the contracts and

invoices for two contracts used to

translate special education
documents.

Contracts sign-language
interpretation services that
support the Office of Diverse

Learners and the BOE and other

district offices and schools.

Oversees implementation of BOE

Policy 139, and the associated
administrative procedure
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e Manages contracts for all district
wide translation and interpretation
requests to include invoice
processing, problem solving,
triaging documents requests,
obtaining completion time and
cost estimates; communicating
and coordinating with staff across
the district; communicating
process information; maintaining
and distributing interpretation
request codes; and researching
best-practices in similar-sized
districts,

e Supervises the staff of district
employees providing translation
and interpretation services

e Provides and coordinates
interpretation and translation
service requests for all district
offices and all schools to include
real-time interpretation services.

e Implementing an Al project in 12
district schools
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e Maintaining a database of all
district wide requests to track
requests, expenditures by district
office and school, and annual
trends

6. The Office of Diverse Learners solely
manages translation requests for special
education IEP and evaluation documents
and sign-language interpreters. The
Office of Student Support Services
manages all interpretation and
translation services for the entire School
District of Philadelphia, including
requests from the Office of Diverse
Learners that are not related to special
education documents.
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January 25, 2024

7. Yes. The district’s expectations on how

translation and interpretation services
are to be used with families are detailed
in the administrative procedure for BOE
Policy 139 found here administrative
procedure, In addition, a communication
is annually sent to all school district staff,
most recently on December 1, 2023,
informing employees about the policy
requirements, informing them of their
office codes for interpretation services,
and informing all how to request
translation services. The most recent
communication is linked HERE.
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24). Contract with Square Button for IT
Needs Assessment for the Office of

Environmental Management and Services

($330,000) - Added 01.10.2024
1. How was this vendor chosen?

Board Member Lam

The vendor was chosen utilizing a
scoring matrix completed by a panel of
subject matter experts from OEMS and
the IT department following the review of
written proposals from four firms that
responded to the RFP, and the separate
one-hour long virtual presentations by
each firm.

The chosen vendor, Square Button, had
the highest score and excellent
references. Square Button is a
minority-owned business whose owner
graduated from Wharton and whose staff
have a history in the Philadelphia
community.
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General Questions Submitted by: Response
1. In the coming weeks the school district,
Update on measles outbreak Board Member Wilkerson in partnership with the Philadelphia

1. What is the District doing to inform
families of the current measles
outbreak?

2. How are we mandating that students
are up to date with immunizations?

3. What other efforts are in place
(coordination with City/partners) to
address the measles outbreak?

Department of Public Health (PDPH), will
host a virtual town hall for parents on the
measles outbreak. This will be similar to
the town hall events that we held for
COVID-19 during SY 22-23. The town
hall will be recorded and translation will
be available. We are also planning
direct-family communication to the
parents and guardians of non-vaccinated
students via text message, email and/or
robocall. This messaging will also be
translated into the District’s 9 languages.
The Office of Student Health Services
developed the SY 2023-2024 Exclusion
Process, which outlines the process to
be used when excluding students who
are non-compliant with state-mandated
immunizations. The exclusion process is
based on SDP BOE Policy 203 and state
regulations. Of note, certain latitudes
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exist, for example pertaining to students
in foster care and eligible students who
are experiencing homelessness. School
nurses work with families of
non-compliant students to connect them
with health care providers and
immunization clinics. School nurses also
identify children who are eligible for
exclusion. School principals are
responsible for enforcement of the
exclusion process and should work with
school nurses to exclude non-compliant
students. The school district and PDPH
continue to share immunization data so
school staff can cross the PhilaVax
database for a student’s immunization
records. Weekly data updates by
network, school and student are shared
to inform the compliance and exemption
rates. As of January 18th, 2024, the
average noncompliance rate is 4.27%;
the average exemption rate is 6.12%.
The measles outbreak is an evolving
situation and per the Philadelphia
Department of Health, at this time, the
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outbreak is contained and there is no
widespread community transmission. At
this time, no cases have been in SDP
schools or in school-aged children.
PDPH could mandate school exclusion
of a student(s) with <2 doses of MMR
vaccine, if there is concern for exposure
within an individual school or classroom
setting. This is different from SDP’s
regular exclusion process (as referenced
above), in which any enrolled student
who is noncompliant with their
state-mandated vaccinations can be
excluded from school under the PA
School Code.

3. PDPH is the lead agency for the measles
outbreak. We are working closely with
PDPH around guidance development,
student vaccination data and
communications/messaging. Student
Health Services developed measles
guidance for PreK - 12th grade school
nurses and Employee Health Services.
School nurses and Employee Health
Services should contact PDPH if there is
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concern for suspected measles or
exposure to measles. School nurses
have received communication on where
to refer unvaccinated students for
measles-specific clinics throughout the
city.

School nurses are participating in PDPH
lead health provider calls to receive
updates on the measles outbreak. SDP
has held 10 in-school vaccination events
with CityLife Health at our middle and
high schools with the highest vaccine
non-compliance rates. To date, CityLife
Health has administered 99 measles
vaccines to SDP students in addition to
all the many other vaccines
administered. We will continue to hold
in-school vaccination events throughout
January and February. This month
CityLife Health is having vaccine clinics
at Fels (1/9), Lincoln (1/22), Bartram
(1/24), Propel (1/29) and Baldi (1/31).
The MMR vaccine is administered to
non-compliant students at these clinics.
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Action ltem - 1.

Title: Acceptance of Grants from Various Public Sources for the Operation of Preschool
Programs ($127,600,000) - Updated 01.12.2024

Board of Education Meeting Date: 1/25/2024

Action under consideration

The Administration recommends that the Board of Education authorize The School District
of Philadelphia, through the Superintendent or his designee, to accept a Grant as follows:

From:

The U.S. Department of Health and Human Services, for Head Start Basic grant funding, in
an amount not to exceed $50,600,000 to serve 4,046 eligible students;

The Pennsylvania Departments of Education and Human Services, for Pre-K Counts (PKC)
grant funding, in an amount not to exceed $43,500,000 to serve 3,950 eligible students, and
for Head Start Supplemental Assistance Program (HSSAP) grant funding, in an amount not
to exceed $25,000,000 to serve 2,075 eligible students; and

The City of Philadelphia, for PHLPreK grant funding, in an amount not to exceed $8,500,000
to serve 770 eligible students.

Purpose:
To continue to support the provision of high-quality, comprehensive preschool ("preK")
programming to age- and income-eligible children and their families throughout Philadelphia.

Grant Start Date: 7/1/2024
Grant End Date: 6/30/2025

Amount up to: $127,600,000

Location:

Citywide deployment in locations directly staffed and managed by the School District, as well
as those sites operated by community-based preK partner agencies that qualify through the
District's competitive procurement process.

Description:



Why are these grants needed?

For over two decades, the School District of Philadelphia has been the single largest provider of
quality preK programming for three- and four-year-olds in Philadelphia. T his action item seeks
authorization to continue to apply for and accept targeted federal, state and city funding that is
available to continue the provision of preK services to approximately 11,000 children and their
families annually. This number of total seats funded through these grants include a small
reduction of currently vacant federal Head Start seats as well as an anticipated increase in the
number of state PreK Counts and City PHL-PreK seats. The District's preK programming is
provided through internally-operated programs at District buildings (primarily elementary schools)
as well as partner-operated programs at state-licensed early learning centers, the latter of which
have (1) qualified for this work through a rigorous competitive procurement process run by the
District, and (2) maintained high quality status ratings within the Commonwealth of Pennsylvania’s
system for authorizing and monitoring preK, known as Keystone STARS.

How is this work connected to the Goals & Guardrails?

_Decades of national research have provided clear evidence that children who attend high-quality
preK do better in school, are less likely to repeat a grade or require remediation services, and
have better socio-emotional skills and behaviors than their non-participating peers. Local data
replicate these national findings: children who participate in District-managed preK programs
enter Kindergarten better prepared academically and socially than their non-participating peers,
positively contributing to the Board of Education's overall Goals and Guardrails for academic
performance and child development.

How will the success of this work be measured?

Performance metrics for all of the District's preK programs are collected across a variety of
domains, from student academic and health outcomes to programmatic and fiscal
compliance, and are reviewed and analyzed annually to assess results as well as inform
future programming and support needs.

Is this an evidence-based strategy?

High quality preK is generally accepted by national researchers and policy makers as an
evidence-based strategy that provides substantial short and long-term academic, behavioral,
social and health benefits for children, as well as positive social and economic impacts for
the larger community. For two recent and widely published studies documenting this
evidence, see the National Bureau of Economic Research’s The Long-Term Effects of
Universal Preschool in Boston (May 2021, by Guthrie Gray-Lobe, Parag A. Pathak and
Christopher R. Walters) and The Lifecycle Benefits of a Prototypical Early Childhood
Program (2019, by James Heckman, Jorge Luis Garcia, Duncan Ermini Leaf, and Maria
José Prados).

Related resolution(s)/approval(s):
March 23, 2023; #1

Office Originating Request: Academic Support



Action ltem - 2.

Title: Acceptance of Donation from Philadelphia Mural Arts Advocates; Amendment to the
Memorandum of Understanding; License and Right of Entry Agreements for Various
Schools ($104,375)

Board of Education Meeting Date: 1/25/2024

Action under consideration

Action under consideration

The Administration recommends that the Board of Education authorize The School District
of Philadelphia, through the Superintendent or his designee, to accept Donations from
Philadelphia Mural Arts Advocates, execute and perform an amendment to a Memorandum
of Understanding, enter into a license and right of entry agreement, and execute any other
necessary documents, subject to funding, as follows:

With: Philadelphia Mural Arts Advocates

Donation of: Materials, supplies, and installation of Murals

Value of Donation of an Additional Amount up to: $ 104,375

Memorandum of Understanding Start Date: 4/21/23
Memorandum of Understanding Original End Date: 3/31/25

Memorandum of Understanding Amended End Date: 12/31/25

Purpose: Accept donation of and add design, installation, and donation of nine (9) mural
projects to the existing Memorandum of Understanding.

License and right of entry agreements with: Philadelphia Mural Arts Advocates
License/Right of Entry Agreements Start Date: 12/8/23

License/Right of Entry Agreements End Date: 12/31/25

Locations:

Edmonds, Franklin S. School;

Finletter, Thomas K. School,

Furness, Horace High School,

Gideon, Edward School;

Hartranft, John School;

McDaniel, Delaplaine School;

Northeast, High School;

Parkway West, High School; and

Tilden, William T. Middle School.

Description:

The District seeks authorization to accept a donation of nine (9) additional mural projects
valued at $104,375 for a combined total of thirty (30) mural projects.

The Board previously approved the acceptance of donation of (21) mural projects, as
follows:

e April 20, 2023 - 17 mural projects; $465,000
e Sept 21,2023 - 4 mural projects; $138,000



These mural projects enable students to identify with their school as the murals reflect the
values, culture, and vibrancy of each school community. The murals create a welcoming
space for students and staff. Philadelphia Mural Arts Advocates are required to engage
parents and the community as part of the mural process to ensure that the murals depict the
diversity of Philadelphia communities. Philadelphia Mural Arts Advocates are responsible
for the installation and creation of the mural. These nine schools continue the first phase of
murals donated by Philadelphia Mural Arts Advocates. All final mural designs are subject to
the approval of The Office of Diversity, Equity, following the District's procedure for
submitting, reviewing, and approving murals through the building improvement process. The
School District will engage the Office of Diversity, Equity, and Inclusion in selecting site
locations for Phase 2 of the Mural Arts projects moving forward.

Goals and Guardrails:

Guardrail 1 Welcoming and Supportive Schools: Every school will be a safe, welcoming and
healthy place where our students, staff and community want to be and learn each day.

Office Originating Request: Operations - Facilities



Action ltem - 3.

Title: Ratification of Contract Amendment with Philadelphia Higher Education Network for
Neighborhood Development - VISTA Project (No Cost Extension)

Board of Education Meeting Date: 1/25/2024

Action under consideration

The Administration recommends that the Board of Education ratify the execution and
performance of an amendment to a contract by The School District of Philadelphia, through
the Superintendent or his designee, subject to funding, as follows:

With:
The Trustees of the University of Pennsylvania; Philadelphia Higher Education Network for
Neighborhood Development (PHENND)

Purpose:
To place qualified individuals as Volunteers In Service to America (VISTA) in, up to sixteen,
schools and/or offices to manage and coordinate school-based partnerships

Original Start Date: 7/1/2018

Original End Date: 9/30/2023

Amended End Date: 9/30/2028

Currently Authorized Compensation: $801,000
Additional Compensation: $0

Total Authorized Compensation: $801,000

Location(s):
Schools and offices apply and are selected through a review process managed by
PHENND in collaboration with the Office of Strategic Partnerships

Renewal Options: No

Description:

Schools need to recruit, onboard and maintain their external partnerships in a manner that
aligns programs and services to the needs and priorities of the school. Philadelphia Higher
Education Network for Neighborhood Development (PHENND) has secured and
administered an Americorps VISTA grant since 2013, which has been used to significantly
subsidize the costs of placing Americorps VISTAs in schools to address long standing
capacity gaps related to the work of coordinating school-based partnerships. The VISTA
program provides a full-time coordinator in a school for three years, thereby building capacity
to manage and coordinate external resources aligned with the school’s goals and priorities.
Schools apply to PHENND to host a VISTA in their school for three years and designate



school funds for this. Administrative offices also have this opportunity to apply for a VISTA to
build capacity of that office.

This will be the 10th year that the District will be using school-based VISTAs. A 2015 study
by Abt Associates, funded by the William Penn Foundation, found that positive school level
outcomes resulted from partnership coordination efforts, especially in schools that previously
lacked any such coordination. Further, the study found that coordinators were able to facilitate
a school’s identifying their partner needs, support the further alignment of existing partners to
those needs, and identify new partners according to needs. In the 2022 SDP Transition
Team Report, a specific long term recommendation included strengthening “community
partnerships to increase student-centered supports to schools,” and to “invest in partnership
coordinator positions... to better identify, implement, manage, and sustain co-curricular and
extracurricular programs that strengthen student engagement.” Americorps VISTAs have
identified, aligned and managed increased partnership programming in schools, in addition to
securing additional grant funding to support school communities.

This program also brings other mutual benefits to the District and VISTAs. Through their
work, VISTAs learn more about the strengths, assets, needs and challenges in public
schools and some are offered and take jobs in our schools to continue the partnerships work
and/or continue on to graduate school or work in the related fields.

The District is seeking ratification because the contract expired before renewal. The Office
of General Counsel is working with the Superintendent’s Office to get the amendment
processed as quickly as possible to continue this vital work at the currently enrolled schools
and offices. This contract is to authorize additional time, and is not requesting an increase in
funds.

Goal(s) & Guardrail(s) Supported:

Guardrail 2 - Every student will have a well-rounded education including arts, athletics, and
other co-curricular opportunities, integrated into the school experience.

Guardrail 1 - Every school will be a safe, welcoming and healthy place where our students,
staff and community want to be and learn each day.

Goal 1 — Every student reads on or above grade level.

Goal 2 — Every student performs on or above grade level in math.

Goal 3 — Every student graduates ready for college and careers.

Related resolution(s)/approval(s):
April 26, 2018; A-9

Funding Source(s):

FY 24 Operating — school budget/central office
FY 25 Operating — school budget/central office
FY 26 Operating — school budget/central office

Office Originating Request:
Superintendent’s Office; Office of Strategic Partnerships

Additional Information:
Why vendor was selected:
The District has a strong partnership with PHENND and The University of Pennsylvania.



The supplier has been a leader in this program offering and supportive to the District for ten
(10) years.

Charge Account(s): TBD — from selected schools and district administrative offices

Office Originating Request: Superintendent



Action Item - 4.
Title: Adoption of Board Policies

Board of Education Meeting Date: 1/25/2024

The Board of Education will consider the amendment, addition, and elimination of the

following policies, in the form attached:

Policy 324 - Personnel Files
Policy 804 - Mandatory Instructional Time

Office Originating Request: Board of Education

ATTACHMENTS:

Description

Palicy 210: Use of Medication/Medical Technology

Procedures: Use of Medication/Medical Technology

Poalicy 210.1: Possession/Use of Emergency Medications

Procedures: Possession/Use of Emergency Medications

Poalicy 217: High School Graduation Requirements

Procedures: High School Graduation Requirements

Poalicy 313: Employee Evaluations [NEW POLICY]

Poalicy 314.1: HIV Infection in Employees [PROPOSED FOR ELIMINATION]
Policy 324: Personnel Files

Procedures: Personnel Files

Policy 804: Mandatory Instructional Time

Procedures: Mandatory Instructional Time

Poalicy 815: Acceptable Use of Internet, Technology, and Network Resources
Procedures: Acceptable Use of Intemet, Technology, and Network Resources
Poalicy 829: Information Security [NEW POLICY]

Procedures: Information Security [NEW POLICY]

Policy 210 - Use of Medication/Medical Technology

Policy 210.1 - Possession/Use of Emergency Medications

Policy 217 - High School Graduation Requirements

The proposed elimination of Policy 314.1 - HIV Infection in Employees

Policy 815 - Acceptable Use of Internet, Technology, and Network Resources
A new proposed Policy 829 - Information Security
A new proposed Policy 313 - Employee Evaluations

Type

Supporting Document
Supporting Document
Supporting Document
Supporting Document
Supporting Document
Supporting Document
Supporting Document
Supporting Document
Supporting Document
Supporting Document
Supporting Document
Supporting Document
Supporting Document
Supporting Document
Supporting Document
Supporting Document



No. 210

THE SCHOOL DISTRICT SECTION: 200 Pupils
OF PHILADELPHIA TITLE: Use of Medication/

Medical Technology

ADOPTED: August 24, 2011
REVISED: October 13, 2016

210  USE OF MEDICATION/MEDICAL TECHNOLOGY

Purpose

The Board of Education (“Board”)SehootReformCommtsston is committed to providing
safe, welcoming, and healthy learning environments in all School District of Philadelphia
(“District”) schools. The purpose of this Policy is to guide District staff,
parents/guardians, and students about the administration of medication or medical
technology to students during school time. -Fhe-SchoolReformCommtsstonshattnotbe

Pursuant to Pennsylvania law, the Board shall enact
policy and procedures regarding the administration of medication, medical technology,
and treatment of students during school hours or during school related activities.;the
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http://www.pacode.com/secure/data/022/chapter12/s12.41.html

Delegation of Responsibility

The Board directs the Superintendent or their designee, in conjunction with the Office of
StudentSchoot Health Services, shatto develop aAdministrative pProcedures for the
administration and self-administration of students’ medications and use of medical technology,
including the delivery, storage, and disposal of medications and medical technology. The
District shall inform all parents/guardians, students, and staff about the Policy and
Administrative Procedures governing the administration of medications and use of
medical technology.

In the event of an emergency, any dDistrict employee may administer emergency care, first aid,
or rescue when theysthe believes, in good faith, that a student needs emergency care, first aid,
or rescue.[2] Pursuant to Pennsylvania law, school officers or employees, physicians or
other practitioners, and any person who acts in good faith are not liable for civil damages
as a result of any acts or omissions during emergency care, first aid, or rescue. [2][3][4]

The Office of Student Health Services shall reference the Pennsylvania Department of
Health’s Guidelines for Pennsylvania Schools for the Administration of Medications and
Emergency Health Care in developing Administrative Procedures.

The Office of Student Health Services, or its designees, must receive a parent/guardian
consent and a valid prescription annually at the start of the school year in order to be
able to administer medication or medical technology.

Mandatory Regulatory Procedures

The policy shall be distributed with the Student Code of Conduct as required under 22
Pa. Code § 12.3(c)(relating to school rules) and made available on the District’s publicly
accessible Internet website.
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Student health records shall be confidential and maintained in accordance with state and federal
laws and regulations, the Department of Health Guidelines, and BoardSRE policies and

aAdministrative pProcedures.[35][46]

rCartn g Y CDoare ana,—w apv ;IAC
accommodations outlined in a student's Individualized Education Plan (IEP) or Section 504
Service Agreement.[7][8]
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Legal References:
1. 22 Pa. Code §12.41

2.42 Pa. C.S. §8337.1

3.42 Pa. C.S. §8332
4.42 Pa. C.S. §8331

5.24 P.S. §1409

6. Pol-icy 216 - Student Records

6—Pol—12+

7. Pol-icy 103.1 - Nondiscrimination - Qualified Students with Disabilities/Protected
Handicapped Students

8. Policy 113 - Special Education

Related Information:

Pennsylvania Department of Health Guidelines for Pennsylvania Schools for the Administration
of Medications and Emergency Care, March 2010
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https://www.health.pa.gov/topics/Documents/School%20Health/Final%20Medication%20Manual.pdf
https://www.health.pa.gov/topics/Documents/School%20Health/Final%20Medication%20Manual.pdf
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Administrative Procedures for Use of Medication/Medical Technology
(Attachment for Policy No. 210)

Purpose

The Board of Education (“Board”) is committed to providing safe, welcoming, and
healthy learning environments in all School District of Philadelphia (“District”) schools.
The purpose of these Administrative Procedures is to provide guidance to District staff,
parents/guardians, and students about the administration of medication or medical
technology to students during school time.

Definitions

Medication: A substance used to treat a medical condition that is either prescribed by a
licensed provider, or is sold over-the-counter.

Medical technology: Medical equipment or devices used to treat a medical condition.
Licensed prescribers: A person who is licensed, registered or otherwise lawfully
authorized to distribute, dispense or administer a controlled substance, other drug or
device in the course of professional practice or research in this Commonwealth.

Procedures

Delivery and Storage of Medications and Medical Technology

All medication and medical technology shall be brought to the nurse’s office, or the main office
if the nurse is in another building, by the parent/guardian or by another adult designated by the
parent/guardian. All medication shall be stored in the original pharmacy-labeled container and
kept in a locked cabinet designated for storage of medication. If a student has obtained
necessary approvals for self-administration, then the medication or medical technology
may be kept on their person.

The pharmacy label must contain the following information:

Name, address and telephone and federal DEA number of the pharmacy
Patient’s name

Name of medication and amount dispensed

Directions for use of the medication

Name and registration number of the licensed prescriber

Prescription serial number

Date originally filled

Controlled substance statement, if applicable
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Medications that require refrigeration shall be stored and locked in a refrigerator designated
only for medications. The dDistrict shall not store more than a thirty-day supply of an
individual student’s medication.

Medication and medical technology should be recorded and logged in to SIS by the school
nurse with the date, name of student, name of medication, amount of medication, and
signatures of the parent/guardian or designated adult delivering the medication and/or medical
technology and the school health personnel receiving the medication and/or medical
technology.

Parents/guardians must take the following steps in order to have medications/medical
technology available to students in school:

1.) Complete and submit Request for Administration of Medicine form to the school
nurse

2.) Bring the medication to school properly labeled and packaged by a Registered
Pharmacist. The medication bottle must have a Saf-T Closure Cap and labeled
with information provided above

Nonprescription medication must be delivered to the nurse or main office in its original
packaging and labeled with the student’s name.

An inventory of the medication, dosage used, and supply remaining shall be properly recorded
in the dDistrict's student information system. Student health records shall be confidential and
maintained in accordance with state and federal laws and regulations.

Student Self-Administration
In specific cases, individual students shall be allowed to be directly responsible for the

maintenance and administration of their medication with minimal supervision. Prior to
allowing a student to self-administer medication, the dDistrict shall require the following:

seif-admmtstratron: The following completed form with signatures of th
parent/guardian and licensed prescriber: MED-1 Form (Request for
Administration of Medicine).

2. YWrittenparent/gtardtanconsent:

3. An Individual Health Plan including an Emergency Care Plan.
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4. A baseline assessment of the student's health status, conducted by the nurse. That will
focus on the student’s ability to:

a. Respond to and visually recognize histrertheir name.

b. Identify histhertheir medication.

c. Wash hands properly.

d. Measure, pour and administer the prescribed dosage of the medication.

e. Sign the medication sheet as acknowledgment of having taken the
medication/treatment.

f. Demonstrate a cooperative attitude in all aspects of self-administration of

medication/treatment.

g. Notify the school nurse and parent/guardian when medication is gone.

The nurse shall provide periodic and ongoing assessments of the student's self-management
skills using the Self Medication Assessment tool

The student shall notify the school nurse immediately following each occurrence of
self-administration of medication.

Privileges for self-administration of medication will be revoked if school or Board policies are
abused, ignored, or the student is otherwise not willing or able to follow the established

requirements.-and-procedures.

Disposal of Medications

1. Contaminated needles or other contaminated sharp materials should not be bent,
recapped or removed. Contaminated needles should be placed immediately in a
puncture resistant container that is labeled with a fluorescent or orange-red biohazard
symbol or in a red container that is closable, that will be located in the nurse’s office
or main office.

2. All discontinued or outdated medications should be returned to the parent/guardian

a.

The nurse, or other responsible individual, shall document disposed or

returned medication that Peeument-efdispestiton-should include the date,

time, amount of medication, and signatures of the parent/guardian and school
personnel. This should be recorded in the Student Information System
(SIS).
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b. If the parent/guardian does not retrieve the medication at the end of the school

year, the licensed personnel (CSN, RN, LPN) should drop off the medication at
a pharmacy for disposal and update the Student Information System.

3. Medications should not be disposed of down the drain, they should be returned to the
parent/guardian or pharmacy for disposal.

Administration of Medication/Medical Technology During Field Trips and Other
School-Sponsored Activities

Students on field trips are entitled to the same health services, including medication
administration, to which they are entitled while attending school. Prior to allowing a student to
attend a field trip, the dDistrict will require the following documentation:

1.

Notification of school trips should occur at least 2 weeks;-but-notater-than-one-week
prior to the planned trip.

a.

Whenever it is possible the nurse should receive from the school administration
a list of all planned school trips at the beginning of the school year or at regular
agreed upon intervals. This will allow for proactive planning of student needs
as early as possible before the trip.
The prescribed medications should be clearly described and outlined in a plan of
care form for the entirety of the field trip by the nurse for the trip. The
medications should be labeled by the school nurse with the following
information:
1. Formulation
ii.  Dosage
iii.  Route of administration
iv.  Frequency or time for taking the medication (i.e., “every 12 hours”;
“take at 1 pm”)
v.  Medications should be provided to the district in an original container
with the student’s name clearly labeled.

The plan of care form should clearly state who will be responsible for the
administration of the student’s medication while on the field trip. The possibilities for
medication administration on a field trip; are as follows::

a.

Agency nurse: —If notified with an appropriate amount of time and depending

upon available staffing of those agencies and District resources, the dDistrict

camoftenmay be able to provide an agency nurse to accompany the student on

the trip and to administer the medication.

Parent/Guardian: =tThe school may ask a parent/guardian to accompany their

student on a field trip to provide the necessary care, but it cannot require the

parent/guardian to do so. When a parent/guardian is unable to accompany hts

et-hertheir child, the parent/guardian may designate, in writing, a responsible

adult to accompany the child with the following restrictions.

i.  The parent/guardian must provide the supplies and training if the

parent/guardian delegates treatments or medication administration to a
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responsible adult. The school nurse may not participate in any way in the
selection of a parent/guardian designee for the trip, nor in the training of
the designee or in the provision of the supplies and medications.

ii.  The parent/guardian may not choose a school staff member,
school-designated trip chaperone or secondary student as a designee.

iii.  The parent/guardian may not prescribe or alter treatments or medication
administration orders for the school nurse or other licensed professional
unless the parent/guardian is a Pennsylvania licensed provider.

c. Licensed volunteer: =tThe dDistrict may choose a licensed volunteer to
administer the student’s medication. The licensed volunteer’s assigned duties
must be within their professional scope of practice. The volunteer’s license must
be active and in good standing. The licensed volunteer should be provided with
the student’s plan of care and order for the medication. Additionally, the
licensed volunteer should have the necessary training to perform the treatment
the student requires, utilizing the equipment/medication that the student
routinely uses to receive the treatment. See Policy 121 - Field Trips. Social
Events, and Class Trips for more information about volunteers.

d. Student: ~tThe only medications a student may self-carry and self-administer
are an asthma rescue inhaler, insulin, glucagon and an epinephrine auto-injector.
Students that are allowed to self-carry should already have a self care plan on
file with signed statements by parent/guardian and health care provider,
allowing for the self-carry/self administration. Prior to the trip the school nurse
should perform an assessment of the student’s ability to self-administer the
medication.

3. Out-of-state field trips: =tThe school must ensure that the nurse and/or licensed
volunteer is permitted to practice in the state under their Pennsylvania license.

4. Out-of-country field trips: =tThe school must contact that country’s consulate to ensure
the nurse and/or licensed volunteer is permitted to practice in the country under their
Pennsylvania license.

5. Other considerations:

a. The school should verify that each volunteer has had child abuse clearance

b. Volunteers expected to have more than 10 hours a week in direct contact with
students will require a TB test.

Communication

The District shall inform all parents/guardians, students, and staff about this Policy and
Administrative Procedures governing the administration of medications and use of
medical technology. Related information should be translated into student and
parent/guardian preferred language in conformity with Policy 139 - Supporting
Language Accessibility for Parents and Guardians Whose Primary Language is Not

English.

Maintenance Schedule
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These Administrative Procedures will be reviewed upon review of the Policy, or upon the
occurrence of a triggering event.
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THE SCHOOL DISTRICT OF No.210.1

SECTION: 200 Pupils

PHILADELPHIA TITLE: Policy 210.1 - Possession/Use of Emergency

Medications
ADOPTED:August 24, 2011
REVISED: October 13, 2016

POLICY 210.1 - POSSESSION/USE OF EMERGENCY MEDICATIONS

Purpose
The Board of Education (“Board”) is committed to providing safe, welcoming, and healthy learning environments in all

School District of Philadelphia (“District”) schools. The purpose of this Policy is to guide District staff,
parents/guardians, and students about the administration of emergency medications (including, but not be limited to
asthma inhalers, epinephrine auto-injectors, prolonged seizure nasal spray and other medication prescribed to
immediately treat or respond to a student’s acute medical condition in an emergency) during school time.

Definitions

Self-administration: A student’s use of medication in accordance with a prescription or written instructions from a
physician, certified registered nurse practitioner, or physician assistant.

. | ohvsiol . ’
Authority
Pursuant to Pennsylvania law, the Board may enact policy and procedures regarding the emergency administration of
medication, medical technology, and treatment of students during school hours or during school related activities.

Furthermore, the Board¥he-SehootReform Commtsstonshall permit students to possess asthma inhalers, epinephrine
auto-injectors, and other emergency medications and to self-administer the prescribed medication-raeeordanee-with-statetaw-SRE

pottey; and-admintstrativeproeedures.[1][2]

In the event of an emergency, any District employee may administer emergency care, first aid, or rescue when they
believe, in good faith, that a student needs emergency care, first aid, orrescue.[3]

Delegation of Responsibility
The Board directs the Superintendent or their designee,reenjanetionwiththrough the Office of-SeheetStudent Health

Services,~shaHto develop aArdministrative-pProcedures for student possession and self-administration of emergency medication,
including, but not limited to, asthma inhalers; and epinephrine auto-injectors-and-otherentergeney-nredieations.

The-éBistrict shallannually inform staff, students, and parents/guardlans of this Pollcy and 1ts Admlnlstratlve

Proceduresabeutthe-peliey-and p
andforotheremergeney-medteation.

The certified school nurse shall develop an individualized healthcare plan for each student prescribed emergency medication from a
licensed prescriber, which shall include an emergency care plan component. A student’s individualized healthcare plan neither
replaces nor necessarily requires other individualized plans for accessing the education program, including an
Individualized Education Plan (IEP) or 504 Plan. [2]

Legal References:
1.24PS. §1414.1

2. Poldcy 103.1 - Nondiscrimination - Qualified Students with Disabilities/Protected
Handicapped Students 3. 42 Pa. C.S. §8337.1
4. 22PA-Code 124+

5. PelH3
6. 245409



7. Pet216
8. Pot218

Related Information:
22-PA-Code+23
Pot—H3+

Pol227

Administrative Procedures:

Policy 210.1 Administrative Procedures
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Administrative Procedures for Possession/Use of Emergency Medications
(Attachment for Policy No. 210.1)

Purpose

The Board of Education (“Board”) is committed to providing safe, welcoming, and healthy
learning environments in all School District of Philadelphia (“District”) schools. The
purpose of these Administrative Procedures is to provide guidance to District staff,
parents/guardians, and students about the administration of emergency medications during
school time.

Definitions

Asthma inhaler: A prescribed device used for self-administration of short-acting, metered
doses of prescribed medication to treat an acute asthma attack.[1]

Emergency medications: Includes, but not be limited to asthma inhalers, epinephrine
auto-injectors, prolonged seizure nasal spray and other medication prescribed to
immediately treat or respond to a student’s acute medical condition in an emergency.

Epinephrine auto-injector: A single-use device used for the automatic injection of a
premeasured dose of epinephrine into the human body (the thigh), used to treat
life-threatening allergic reactions. Whenever epinephrine is given, 911 must be called. [2]

Self-administration: A student’s use of medication in accordance with a prescription or
written instructions from a physician, certified registered nurse practitioner, or physician
assistant.

Licensed prescribers: Licensed physicians (M.D. and D.O.), podiatrists, dentists,
optometrists, certified registered nurse practitioners, and physician assistants.

Procedures

The possessmn/use of emergency medlcatlons shall be consistent w1th-t-h<-“rsehee-l—hea-l-t-h—pfeg1=a-n&
any accommodations
outhned ina student S Sectlon 504 Service Agreement or Individualized Education Plan (IEP),

in accordance with Board policy. tH{21[3][4]

Before a student may possess or use emergency medications in the school setting, they must

provide Board-shatrequire-the following: 2H3H5][6]
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I.A ertten request from the parent/ guardlan that the school comphes with the order of the
phystetan : ; prae ; Fystetas stanthicensed prescriber

by completing the followmg form: Request for Administration of Medicine (also
known as the Med-1form).f4H6]

3. An order from the licensed prescriber on the form linked in number 1, above. Please

be sure to note the following: phystetaneertiftedregisterednursepraetitioner-or
phystetan-asststant-thatstates416]

f Potentlal serious reaction or side effects of medication.
g. Emergency response.
h. If the child is qualified and able to self-administer the medication.

The certified school nurse shall conduct a baseline assessment of the student’s health status
before creating a plan for self- administering prescribed emergency medication.

The student shall notify the school nurse immediately following each use of an asthma inhaler,
epinephrine auto-injector, prolonged seizure nasal spray or other emergency medication.t4t If the
student is physteatty-meapacttated-andumable to notify the school nurse, a witnessing adult staff
member should notify the nurse immediately about the use of the asthma inhaler, epinephrine
auto-injector, or other emergency medication. If a school nurse is not available to respond to a
medical emergency then the witnessing adult staff member should immediately call 911 and
an adult staff member should remain with the student until 911 arrives.[6] The student’s
parent/guardian should also be contacted.

The certified school nurse shall provide periodic (at least 1-2 times a year) and ongoing
assessments of the student’s self-management skills during the time in which a plan for

administering prescribed emergency medication exists.

Students shall be prohibited from sharing, giving, selling, and using an emergency medication in
any manner other than which it is prescribed during school hours, at any time while on school
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property, at any school-sponsored activity, and during the time spent traveling to and from school
or school-sponsored activities.

med-rea:t-reﬁ-aﬂd-bss-ﬁﬁmﬁeges-[ﬂﬂ—"l:he Dlstrlct reserves the right to w1thdraw a student’

authorization to self-administer and to make that decision in conformity the Student
Code of Conduct and other Board policies.[6]

For students who are not able and students who lose the privilege to carry and self-administer
emergency medications, the District shall provide a safe, accessible storage location in the

school buildingelose-proximity-to-the-stadent; so that the prescribed medication is

appropriately stored and inform the student’s-teachertsyappropriate staff, including
classroom teachers, of where the medication is located and the means to access the

medication.f4[6]

An inventory of the medication, dosage used, and supply remaining shall be properly noted in the
dPistrict's sStudent tInformation-sSystem (SIS) by the school nurse. The District reserves the
right to require a statement from the physician, certified registered nurse practitioner, or
physician assistant for the continued use of a medication beyond the specified time period.
Permission for possession and use of emergency medication by a student shall be effective for
the school year for which it is granted and shall not be automatically renewed each subsequent
school year unless the Dlstrlct is pr0v1ded a new written request-reveked—by—pa—reﬁt—ef

Student health records shall be confidential and maintained in accordance with state and
federal laws and regulations.f54647][8]

A student whose parent/guardian completes the written requirements for the student to possess
emergency medication and self-administer the prescribed medication in the school setting shall
demonstrate to the certified school nurse the competency for self-administration and responsible
behavior in use of the medication.f4}[6]

The District shall develop criteria to determine a student’s competency to carry and
self-administer emergency medications, which shall be based on the student’s:{44{6]

1. Age.

2. Cognitive function.

3. Maturity.

4. Demonstration of responsible behavior.
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Information about the possession and use of emergency medications shall be distributed with the
Student Code of Stadent-conduct and made available on the District website f4HH{6][9]

Use of Emergency Medications Requiring Follow-Up in Hospital Emergenc

The student shall notify the school nurse immediately following each occurrence of
self-administration of medication. If the student is physically incapacitated-and-umable-tonotify
the-nurse; a witnessing adult staff member should notify the nurse immediately about the use of
the asthma inhaler, epinephrine auto-injector, or other emergency medication. In the case of a
child that has self-administered an emergency medication while in school and the nurse has
been notified of the use of the medication, the student will require an immediate assessment by
the school nurse in the following instances:

1. Self-administration of epinephrine auto-injector: In the event a student is believed to be
having an anaphylactic reaction, the school nurse or an individual in the school who is
responsible for the storage and use of epinephrine auto-injectors shall contact 911 as soon

as possible. FH81[6][10]

2. Repeated administration of rescue inhalers: If a child has reported self-use of the rescue
inhaler two or more times within a day, the school nurse must assess the child for need of
hospital emergency follow-up. If the nurse assesses the student as in respiratory distress,
the nurse shall immediately contact 911. If the nurse assesses the student as not in
respiratory distress, the parent should be contacted and informed of their child’s repeated
usage of the medication while in school.F46]

3. Administration of nasal spray for prolonged seizure activity: Seizures lasting longer than
five minutes, where students have been prescribed an emergency seizure medication by
their physician in the form of a fast acting nasal spray, may be self administered or by
school staff in the absence of a school nurse. 911 and the parents will be immediately
contacted with each use.

Rectal administration of a medication for prolonged seizure activity is not included and must be
administered by a nurse.

The school leader and/or nurse should notify the parent/guardian of the event. The event
and parent/guardian communication should be documented in SIS. The school nurse
should advise the parent/guardian to have the student follow up with their primary care
physician. Follow-up with the child’s primary medical provider should be strongly encouraged.
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Managing Emergency Medications in Schools without a Nurse:

Schools can not accept medications until a school nurse is assigned. Exceptions to the policy
are emergency medications below. In order for these emergency medications to be accepted
by the school and administered a student must have a completed_Request for
Administration of Medicine form on-file. The form must be signed by a physician.

Emergency Medications that can be accepted and administered by school staff:
e EpiPen (Epinephrine auto-injector)
e Asthma inhaler
e Prolonged seizure nasal spray

The school leader should notify the parent/guardian of the event. The event and
parent/guardian communication should be documented in SIS.

Naloxone nasal spray is an emergency medication that can be administered by school staff,
but does not require a completed Request for Administration of Medicine form. See
Naloxone Policy 823 for additional information.

School staff are not compelled to treat medical emergencies. In the case of a medical
emergency all school staff should be instructed to call 911. Health and PE teachers are CPR
and First Aid certified and may act as support when feasible.

The Office of Student Health Services provides support and training for schools without a
school nurse. Schools without a nurse can request support and training about
use/administration of emergency medications by emailing studenthealth@philasd.org.

Use of Undesignated Emergency Medications for Students with Known or Unknown
Conditions

Training school employees to administer emergency medications to a student with known
or unknown conditions, such as asthma or severe allergic reaction, is life saving and helps
prevent emergencies. The following protocols allow trained employees to administer
albuterol to any student experiencing an asthma episode or respiratory distress, or
auto-injection epinephrine (EpiPen) to any student experiencing a severe allergic reaction
also known as anaphylaxis.

e Protocols for Use of Undesignated Albuterol Inhaler for Student with Known or
Unknown Asthma and Respiratory Distress

e Protocols for Use of Undesignated Auto-Injection Epinephrine for Student with a
Known or Unknown Risk for an Anaphylactic Reaction
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Maintenance Schedule

These Administrative Procedures will be reviewed upon review of the Policy, or upon the
occurrence of a triggering event.

Legal References:

1. 24 P.S. §1401
2.35 Pa. C.S. §5502

3. Policv 103.1 - Nondiscrimination - Qualified Students with Disabilities/Protected

Handicapped Students

4. Policy 113 - Special Education
5.22 Pa. Code 8§12.41

6.24 P.S. §1414.1

7.24 P.S. §1409

8. Policy 216 - Student Records

9. Policy 218 - Student Conduct and Discipline

10.24 P.S. §1414.2

Related Information:

Pennsylvania Department of Health Guidelines for Pennsylvania Schools for the
Administration of Medications and Emergency Care, March 2010
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217  HIGH SCHOOL GRADUATION REQUIREMENTS

Purpose

The Board of Education (“Board”) is committed to preparing every School District of
Philadelphia (“District”) student to graduate ready for college and career. The purpose of
this pPolicy is to provide equitable opportunities for each student and to acknowledge each
student's successful completion of a Sekeet-District approved high school instructional program
by an award of a diploma or certificate.

Authority

The Pennsylvania School Code directs the Board to issue a certificate to each pupil
satisfactorily completing the prescribed course of instruction in the high school program
and to set the requirements of graduation in conformity with law.[1]

. l . etiomof i ng "
y - ot of N cotand
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Delegation of Responsibility

The Board directs the Superintendent or their designee, through the Division of Academic
Services, tsatthorized-to develop Administrative pProcedures for implementing this pPolicy
which include the following:
e aA detailed description and outline of all graduation requirements that conform with
law; and

e pProcedures and standards for counseling of students to know what is expected of them
for completion of their schooling:.

Mandatory Regulatory-ProceduresGuidelines

A certificate of achievement in specially designated official programs of study may be
awarded upon the approval of the Superintendent. A student who has completed the
requirements for graduation may not be denied a diploma for disciplinary purposes, but
may be denied participation in graduation ceremonies upon the decision of the
Superintendent or their designee.

The District shall publicly post-enttspubltelyaceesstbleInternet-webstte its Graduation

requirements on the District website.

Legal References:

1. 24 P.S. §1613
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Administrative Procedures for High School Graduation Requirements
(Attachment for Policy No. 217)

Purposes

The purpose of these Administrative pProcedures is to effectuate Policy 217 - High School
Graduation Requirements and to ensureprovide consistency-across-theBistriet for graduation
requirements for students in the School District of Philadelphia (“District”).

Proceduress

For graduation from high school, students must meet all subject and credit requirements
established by Pennsylvania state law and must satisfy all Board Policies and other
requirements established by the District.

District Graduation Requirements

A student shall graduatesatisfy District requirements for graduation if the following
requirements are met:
e Successfully completes a Multidisciplinary Project or a Service Learning Project
e FEarns a total of 23.5 credits, which include:
o 4 in English
o 3 in Mathematics; one must be Algebra 1, or students must complete locally
established grade-based requirements for academic content associated with
the Algebra 1 Keystone Exam.'

o 3in Science; one must be biology, or students must complete locally
established grade-based requirements for academic content associated with
the Biology Keystone Exam.!

3 in Social Studies

1 in African American History
2 in World Language

2 in Arts and Humanities

1 in Physical Education

0.5 in Health

4 in Electives

O 0O O O O O O

! Please see HERE for a comprehensive list of courses that satisfy these requirements
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Electives are choice courses selected by students as an optional course of study. One-eleetive

an A Ga-—Branairatai NMaoth asna a a a_an LA Q o aaaq

four required elective credits must satisfy one of the following:
e (College preparatory Mathematics or Science course

e Math or Science elective course

e International Baccalaureate (IB) course

e Advanced Placement (AP) course

e Terminal Career Technical Education (CTE) course

No course may count as satisfying more than one requirement. Scheduling errors and/or
missing transfer transcripts do not exempt a student from completely fulfilling District
graduation requirements. The Ehtefof-SehootsAssociate Superintendent of Secondary Schools
or their designee must approve any substitutions for requirements in writing.

All children with disabilities in Pennsylvania have the right to earn a regular high school
diploma. Students with disabilities may be enrolled in school and make progress toward
fulfilling their graduation requirements until their 22nd birthday. €htidrencancarna

. W

EdueattonrPlan-HEP)yFeam;graduatton-by-HP-goats: Children with disabilities can earn a

diploma by:

e Completing the course and credit requirements listed above; or

e Completing the special education program developed by the Individual Education
Plan (IEP) Team.

cl AU Y VV U v, 1 9, cl
9

All high school programs that facilitate the attainment of graduation requirements will
provide high school diplomas.

Pennsylvania State Graduation Requirements regarding course subject matter are
included in the District requirements above. In other words, if a student meets District
graduation requirements, that student also meets State graduation requirements.

A certificate of achievement in specially designated official programs of study may be
awarded upon the approval of the Superintendent.

A student who has completed the requirements for graduation may not be denied a
diploma for disciplinary purposes.

Act 158 - Statewide High School Graduation Requirements

Page 2 of 8


https://docs.google.com/document/d/19pNFWKnuJoQGlLme-Q5LIa5v2YpHBxaklsv1p4PqUII/edit#bookmark=id.uwf0n5oxqair
https://casetext.com/regulation/pennsylvania-code-rules-and-regulations/title-22-education/part-ii-state-board-of-private-academic-schools/chapter-57-secondary-schools-grades-9-to-12/program-of-instruction/section-5731-graduation-requirements
https://www.education.pa.gov/K-12/Assessment%20and%20Accountability/GraduationRequirements/Act158/Pages/default.aspx

Effective: March 28, 2019
F.,‘ THE SCHOOL DISTRICT OF Revised:

M\ PHILADELPHIA

feq-u-rremeﬁ-ts—Keystone Exams are the statew1de assessment that Pennsylvama uses to comply
with accountability requirements in the federal Every Student Succeeds Act (ESSA).

Students will meet the statewide graduation requirement by satisfying one of the following:

e Scoring proficient or advanced on each Keystone Exam - Algebra I, Literature, and
Biology (Pathway I).

e FEarning a satisfactory composite score of 4452 on the Algebra I, Literature, and Biology
Keystone Exams and performance must include at least +a score of Proficient or 2Baste

Advanced on one Keystone (Pathway II). Fhepassimgecompostte-score-witbe

e Earning a passing grade on the courses associated with each Keystone Exam, and
the Career and Technical Education (CTE) Concentrator must meet one of the
following (Pathway III):

o Attainment of an Industry-Based Competency Certification related to the
CTE concentrator’s program of study

OR

o Demonstration of high likelihood of success on approved industry-based
competency assessment NOCTI or the National Institute of Metalworking
Skills (NIMS) in an approved Career and Technical Education concentration
consistent with the CTE concentrator’s goals and career plan. The
determination shall be made no later than the end of the eleventh grade, or, if
a student enrolled in a one-year program, the end of the first semester of
twelfth grade.

i.  High likelihood of success means that the student does the following:
1. Participating in all levels of programming, through terminal
year;
2. Attaining a minimum of one certification;
3. Participating in pre-NOCTI and NOCTI; or
a. Passing a final Exam if they do not participate in
NOCTI.

Page 3 of 8



Effective: March 28, 2019
F.,‘ THE SCHOOL DISTRICT OF Revised:

M\ PHILADELPHIA

OR

o Demonstration of readiness for continued meaningful engagement in a CTE
Concentrator Program of Study as demonstrated by performance on
benchmark assessments, course grades, and other factors consistent with the

CTE concentrator’s goals and career plan. The determination shall be made
no later than the end of the eleventh grade, or, if a student enrolled in a
one-year program, the end of the first semester of twelfth grade.

NOTE: Standards for completion of Career and Technical Education (CTE)
programming can be found in Policy 115 - Career and Technical Education.

e Earning a passing grade on the courses associated with each Keystone Exam, and
satisfactorily complete one of the following (Pathway IV):
o Attain the necessary score (or higher) on any of these alternative
assessments: SAT (1010), PSAT 10 (970), PSAT/NMSQT (970), ACT (21),
ASVAB (31), ACT WorkKeys (Gold Level), advanced coursework (AP (3),
IB(4))

OR

o0 A concurrent course (dual-enrollment) for each Keystone that a student did
not score proficient

OR
o An approved pre-apprenticeship
OR

O Acceptance in a 4-year nonprofit institution of higher education for
college-level coursework.

e FEarning a passing grade on the courses associated with each Keystone Exam, and
demonstrating readiness for postsecondary engagement through three pieces of evidence
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o Evidence shall include at
least one of the following:

m ACT WorkKeys (Silver), AP (3), IB (3)

m  Successful completion of concurrent coursework (dual-enrollment)

m  Successful completion of a postsecondary course

m Acceptance in an accredited nonprofit institution of higher education
or other than 4-year institution with ability to enroll in college-level
coursework

m Attainment of an industry-recognized credential

o Evidence shall include up to two of the following:

m Service learning project

m  Completion of an internship, externship or co-op or full-time
employment

m Letter guaranteeing military enlistment

m  Compliance with NCAA’s course for college bound student athletes
regardless of postsecondary intent. (Pathway V)

e Students must earn a passing grade (60 percent or higher) in content areas where
students did not score proficient on a Keystone exam.

Act 1 - Experiencing Education Instability

Act 1 of 2022 (Act 1) promotes timely high school graduation and facilitates equal access to
academics and extracurricular activities and the removal of systemic barriers for students
who experience education instability as defined by the legislation.

School Responsibilities

o Identify eligible students who experience “education instability,” if a student has not
already been identified as such. The criteria for education instability is set forth in
Actl.

e Keep information about educational instability confidential.

e For students in grades 9-12, develop and execute a graduation plan in collaboration
with the student to support the student’s on-time graduation. Said graduation plan
needs to be included in the Student Information System and/or EasyIEP.

e Establish a Point of Contact for all eligible students. The Point of Contact’s
information is recorded in District systems.

o The Point of Contact is responsible for completion of all tasks required by
Act 1.

o A Point of Contact must work with school staff to arrange consultations and
facilitate academic placement of students.

If a student is experiencing instability defined under Act 1, they or a parent/guardian

should reach out to a counselor or the Act 1 point of contact at their school for support in
graduation planning.
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Central Office Responsibilities

The Office of Graduation Pathways in collaboration with the Office of School Organization
and Management is responsible for the following actions:
e Develop policies and procedures that enable equal access to educational activities.
e Provide information and documentation related to best practices for tracking and
communicating student progress toward graduation.
e Award full or partial credits for work satisfactorily completed at prior school
entities, including those issued from a school associated with a residential placement.
e Align graduation requirements for Act 1 eligible students to District graduation
requirements.
o Determine if a student has met graduation requirements.

Note: Policy 217 is about Graduation Requirements. For graduation ceremonies, schools must
give students and parents/guardians advance notice regarding the conditions under which a
student’s participation in a graduation ceremony may be withheld. Such advance notice may
be provided to students and parents/guardians through a student handbook or a letter to
seniors and their parents/guardians.

Act 1 and Special Education

e If the mandates of Act 1 conflict in any way with the rights a student has under an
IEP or 504 Plan, a school entity implements the requirements specific to the student
with a disability under applicable disability laws.

e Students may still graduate either through credit acquisition or through the
completion of IEP goals.

e Importantly, students who have IEPs may still elect to remain in school, until the
age allowed by law, and graduate with the current graduating class.

Graduation Supports and Resources

Graduation requirements and the District’s marking guidelines are publicly accessible and
posted on the District’s website.

The Office of Postsecondary Readiness/Pathways to Graduation offers support to schools
around transcript reviews and course approvals, Dual Enrollment opportunities, Advanced
Placement courses, Career and Technical Education (CTE) programming and
certifications, College and Career Readiness guidance, career planning, non-CTE
credentials and certifications, Career Connected Learning opportunities, and credit
recovery opportunities.
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The Office of Student Support Services
(OSSS) offers services to assist students who are encountering barriers to their academic
success or personal growth, and helps students negotiate situations by connecting them
with appropriate internal staff and outside resources. Specifically, OSSS provides services
for unhoused students, students transitioning into the District, and ELECT (Education
Leading to Employment and Career Training).

School Responsibilities

Schools are responsible for counseling students to know what is expected of them for
meeting their subject and credit requirements and completion of their schooling in
alignment with Policy 213 - Assessment of Student Progress, Policy 215 - Promotion and
Retention, and their related Administrative Procedures. Schools should refer to the
information included in Policy 212 - Reporting Student Progress and its Administrative
Procedures around providing periodic notifications to students in danger of failing.

Information and guidance related to planning and execution of graduation ceremonies is
provided in Policy 222 - Field Trips, Social Events, and Class Trips and its Administrative
Procedures.

Maintenance Schedule

These Administrative Procedures will be reviewed upon review of the Policy, or upon the
occurrence of a triggering event.

Satisfaction of graduation requirements will be assessed annually for eligible students attending
District high schools and approved by the high school principal.
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The following proposed Policy 313: Employee Evaluations will replace the current Policy 313:
Evaluation of Professional Employees.

The Evaluation of Professional Employees policy will be renumbered to be Policy 313.1:
Evaluation of Professional Employees.



THE SCHOOL DISTRICT OF No. 313

Section: 300 Personnel

PHILADELPHIA

Title: (New Policy) -
Policy 313 Employee
Evaluations

Adopted:

Revised:

[NEW POLICY] - POLICY 313 EMPLOYEE EVALUATIONS

Purpose

The Board of Education (“Board”) is committed to giving each student what they need to reach
their fullest potential, including access to employees who have the skills, training and mindsets
necessary to support the achievement of the District’s goals and objectives. The purpose of this
Policy is to promote professional growth, positive behavior, and attainment of District goals and
objectives through a regularized evaluation of employee performance.

Authority

As authorized by the Pennsylvania Public School Code, the Board may adopt and enforce such
reasonable rules and regulations as it may deem necessary and proper regarding the management
of its school affairs.[1] This Policy does not replace the requirement set forth for the evaluation
of employees as defined by law.[2][3][4]

Delegation of Responsibility

The Board directs the Superintendent or their designee, through the Office of Talent, to develop
administrative procedures, effective for central office employees beginning in the 2024-2025
school year and other employees not already evaluated in the 2025-2026 school year, that guide
the District in evaluating employees. At a minimum the criteria must:

Be clear and unambiguous in intent and languages;

Establish objectively reasonable standards;

Apply in a consistent and uniform manner to all employees in comparable positions; and
Place emphasis on the identification and development of the knowledge, skills, and
attitudes which improve employee competency.

Sl o

Evaluations shall comply with the law and utilize the applicable rating criteria for the employee’s
position.[3]

Page 1 of 2



Each department chief or school principal is responsible for the evaluation of each employee in
their school or department in accordance with this Policy and its Administrative Procedures.
Each employee shall be evaluated by their direct supervisor, unless the department chief or
school principal has directed otherwise.[4] Objective and observable criteria will be used during
evaluations.

All draft or completed evaluation materials shall not be subject to public access and will be
disclosed only as permitted by the law and Board policies. [5][6][7]

Legal References:
1. 24PS.§5-510
24 PS.11-1125.1
24 PS. 11-1138.7
24 PS. 11-1138.9
65PS.§§67.101—67.3104
43 P.S. §1331, et seq.
Policy 234 - Personnel Files

oA LD

Related Information:

Policy 313.1 - Evaluation of Professional Emplovees
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https://www.philasd.org/schoolboard/wp-content/uploads/sites/892/2022/07/Policy_313_Evaluation-of-Professional-Employees-6.23.22.pdf
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THE SCHOOL DISTRICT OF No. 324
PHILADELPHIA Section: 300 Employees

Title: Personnel Files
Adopted: April 27, 1981

Revised: August 17, 2017

324  PERSONNEL FILES

Purpose

The Board of Education (“Board”) recognizes its legal duty to make certain records in a
personnel file available to School District of Philadelphia (“District”) employees. The
purpose of this Policy is to describe what information is contained in a personnel file, who
can access information contained in a personnel file and under what circumstances, and
how to access that information in conformity with law.

Authority

Pennsylvania state law and federal law requires that the District contain certain
information in a personnel file and that they make that information accessible in
conformity with law. [1][2]

Delegation of Responsibility

The Board directs the Superintendent or their designee, through the Office of Talent, to
maintain personnel files in conformity with law and to develop Administrative Procedures

Page 1 of 4



regarding the material to be incorporated into personnel files, who can access personnel
files and under what circumstances, and how to do so.

The Office of Talent shall maintain personnel records centrally. It also shall not maintain
employee medical records in a personnel file.[2][3]

The Office of Talent is the only authorized custodian determining the documents in the
personnel file and shall clearly outline how an employee may access their own personnel
file and request changes to the same in the Administrative Procedures to this Policy.

The Office of Talent shall specify how employees who wish to challenge the material in
their personnel file may do so and describe the process in the Administrative Procedures to
this Policy.
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In conformityaeeerdanee with law, the dDistrict shall release to parents/guardians, upon request,
information regarding the professional qualifications and academic degrees of any teacher

prov1d1ng 1nstruct10n to thelr chlld and-ai—a—sd&od—rccemrg—'Fﬁe—I—&mds%hc—cbsﬁ*rct—sha-H

sueh—hffﬁﬂﬁatieﬁ-ﬁ}fﬂ{%ﬁ-]%ﬁhsﬁtef shall notlfy parents/ guardlans e-f—s-t-ude&ts-a:t-teﬂd-rng
Fttetsehoots-when their child has been asstgned+te-er-taught for four (4) or more consecutive

weeks by a teacher who is not-highty-euatified appropriately state certified-as-defined-by
federatHtaw.[4][S][6]FH

In conformityaeeerdanee with law, the dDistrict shall release to parents/guardians, upon request,
the qualifications of any paraprofessionals who provide instructional support to their child-ata

sehoolreeervingTiteHunds. The dDistrict shall annually notify parents/guardians at the
beginning of the school year about their right to request such information.t516]FA([8][9]

Legal References:

1. 43PS.§1321

2. 42 U.S.C. 812112

3. 42 U.S.C. §2000fT, et seq.

5. 22 Pa. Code §403.4

6. 20 U.S.C. §6311

8. Polzicy 304 - Employment of District Staff
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https://www.philasd.org/schoolboard/wp-content/uploads/sites/892/2022/09/304-Employment-of-District-Staff.pdf

9. 22 Pa. Code §403.5
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3 THE SCHOOL DISTRICT OF Effective:
L)

PHILADELPHIA

Administrative Procedures for Personnel Files
(Attachment for Policy No. 324)

Purpose

The Board of Education (“Board”) recognizes its legal duty to make certain records in a
personnel file available to those who have legitimate legal reason to request access. The purpose
of these Administrative Procedures is to effectuate Policy 324 - Personnel Files and describe
what information is contained in a personnel file, who can access information contained in a
personnel file and under what circumstances, and how to access that information in conformity
with law.

Definitions

Employer: Any individual, person, partnership, association, corporation, the Commonwealth,
any of its political subdivisions or any agency, authority, board or commission created by them.
For purposes of these Administrative Procedures, employer means only the Board of Education
and/or School District of Philadelphia (“District”).

Employee: Any person currently employed and paid for full- or part-time work through the
District’s payroll system, laid off with reemployment rights, or on leave of absence. The term
employee shall not include applicants for employment or any other person.

Procedures
Contents of Personnel Files

The contents of a personnel file kept by the Office of Employee Records may vary depending
upon the particular circumstances of individuals and the nature of their requests, choices, and
position. As part of day-to-day school operations, there may be files kept by school
administrators which may not be elevated to a staff member’s central personnel file. These may
include, but are not limited to, recorded verbal unsatisfactory incidents that do not rise to the
level of the Office of Labor Relations’ involvement.

The Office Of Employee Records maintains the following categories of documents:
1. Category B: This is what is considered the official personnel file. It may include:
1. Applications for employment and other new hire documents

ii.  Resumes

1. Clearances

iv.  Certifications
v.  Offer letters

1. Position and pay changes
vi.  Information about paid or unpaid leave
vii.  Notices of commendations
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viil.  Disciplinary documentation
ix.  Authorization for a deduction or withholding of pay
x.  Fringe benefit information
xi.  Retirement records
xii.  Attendance records
xiii.  Performance evaluations
xiv.  IRS forms W-4

The term “personnel file” shall not include records of an employee relating to the
investigation of a possible criminal offense, letters of reference, documents which are
being developed or prepared for use in civil, criminal or grievance procedures, medical
records or materials which are used by the employer to plan for future operations or
information available to the employee under the Fair Credit Reporting Act (84 Stat.
1127-1136, 15 U.S.C. § 1681 et seq.).

Documents in a personnel file will be maintained in conformity with any applicable
collective bargaining agreement and/or applicable law.

2. Category I: This information is maintained separately from the personnel file.
a. 1-9 form

Other categories of employee-related records are maintained by other program offices.'

Employee Access

All employees, or their agent, shall have reasonable access to copies of their personnel file.
Employees must submit a signed written request via the Employment Verification Records
Request Form identifying their Employee ID and other required personally identifiable
information.

Former employees may access their personnel file upon by submitting a signed written request,
identifying the requesting individual employee, to the Office of Employee Records at
employeerecords@philasd.org.

Records will be maintained in conformity with Policy 800-Records Management, its
Administrative Procedures, and associated retention schedules and records protocols.

Third Party Access to Personnel Files

Any requests for full unredacted personnel files by third parties must be accompanied by written
authorization from the subject employee.

! Category A records are payroll records that are maintained by payroll. Category R records are retirement and
benefit records that are maintained by Employee Benefits. Category D records are medical records maintained by
Employee Health Services.
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Third party requests for personnel files not accompanied by written authorization from the
subject employee shall be processed in conformity with Policy 801- Public Records.

The District shall comply with any lawfully issued subpoena.

Requests for Amendment of Personnel File Contents

Employees wishing to request an amendment of the contents of or material in their personnel file
shall submit a written request to the Office of Employee and Labor Relations at
employeerelations@philasd.org to maintain the records and shall specify:

1. Name of the employee and date of the request;

2. Material the employee desires to alter; and

3. Basis or reason for the request.

The Deputy of Employee and Labor Relations, or their designee, shall consider the request and
make a determination. The Office of Employee and Labor Relations shall report data regarding
the number of requests and the results of those requests to the Deputy Superintendent of Talent,
Strategy, and Culture on an annual basis.

As always, any individual alleging or witnessing harassment and discrimination may report these

incidents in conformity with Policy 348- Harassment and Discrimination of Employees, or they
can email employeetitleixcomplaints@philasd.org.

Title I Schools

In conformity with law, the District shall release to parents/guardians, upon request, information
regarding the professional qualifications and academic degrees of any teacher providing
instruction to their child. To make such a request, parents/guardians should contact the principal
of the student’s school. Parents/guardians are notified of this right at the beginning of each
school year through a letter home that is also available on the Parent Portal. The letter is
available in conformity with Board Policy 139 - Supporting Language Accessibility for

Parents/Guardians Whose Primary Language is Not English.

If a child has been taught for four (4) or more consecutive weeks by a teacher who is not
appropriately certified, parents/guardians shall be notified by the student’s school. The letter is
available in conformity with Board Policy 139 - Supporting Language Accessibility for

Parents/Guardians Whose Primary Language is Not English.

In conformity with law, the District shall release to parents/guardians, upon request, the
qualifications of any paraprofessionals who provide instructional support to their child. The
District shall annually notify parents/guardians at the beginning of the school year about their
right to request such information. Parents/guardians are notified of this right at the beginning of
each school year through a letter home that is also available on the Parent Portal. The letter is
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available in conformity with Board Policy 139 - Supporting Language Accessibility for
Parents/Guardians Whose Primary Language is Not English.

Maintenance Schedule

These Administrative Procedures will be reviewed upon review of the Policy, or upon the
occurrence of a triggering event.

Related Information:

Policy 801 - Public Records

Policy 348 - Harassment and Discrimination - Employees

Policy 139 - Supporting Language Accessibility for Parents/Guardians Whose Primary Language
is Not English

Parent and Family Right to Know Information
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804 MANDATORY INSTRUCTIONAL TIME SEHOOEDAY

Purpose

The Board of Education (“Board”) recognizes that upholding the legal requirements for
instructional hours is necessary for the efficient operation of the School District of
Philadelphia (“District”) and that the organization of the school day promotes a
well-rounded education for all District students. The purpose of this Policy is to provide the
necessary guidance to meet instructional time requirements provided by Pennsylvania law.
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Authority

The Pennsylvania School Code directs that the Board keep all District public schools,
including public kindergartens, open in conformity with law and directs the Board to fix
the date of the beginning of the school year and duration of daily sessions. [1][2]

Delegation of Responsibility:

The Board directs the Superintendent or their designee, through the Division of Academic
Services and in conjunction with other appropriate District departments, ts-atthorized-to
determine, in accordance with this pPolicy and applicable laws, the configuration of the school
day and maintain Administrative Procedures that define instructional and
non-instructional time. [1][2][3][4][5]

The Superintendent or their designee, through the Division of Academic Services, shall
develop Administrative Procedures which allow students to enter schools, and to leave

schools, under exceptional conditions so that variances with the normal school schedule
may be accommodated.

Mandatory Regwlatory-Procedures:

The school day will be established by the Superintendent in accordance with the following:

Page 2 of 3



A. A school day includes instructional and non-instructional time, as explained in the
Administrative Procedures-defined-assuchtunehreeess-and-stadent-transitton. The
minimum instructional time required by the PA-Pennsylvania School Code for 180 days
is 900 hours at the elementary school level and 990 hours at the secondary school level.

[4]

B. The normal school day may be altered temporarily by the Superintendent when such
alteration is in the best interests of the students and the District. [1][2][3][6]

C. The Superintendent may close the schools, delay the opening of schools, or dismiss
schools early for emergency reasons in order to protect the health and safety of students
and staff. The Superintendent or histhrertheir designee shall prepare procedures for the
proper and timely notification efeeneernedpersons-in the event of such an emergency
closing. [1][2][3][5]

The regular school session may be temporarily altered when such alternation is in the best
interest of the District by the Superintendent with the approval of the Board president and as
allowed by law. 424

Legal References:
1. 24 PS. §15-1501

24 P.S. § 15-1504

24 P.S. § 15-1502

22 Pa. Code § 11.2

22 Pa. Code § 11.3

Policy 805 - Emergency Preparedness

Aok wbd

Page 3 of 3



F.‘ THE SCHOOL DISTRICT OF Effective Date: April 27, 1981
4

A PHILADELPHIA Revised: March 28, 2019

Administrative Procedures for Mandatory Instructional TimeSehool Day
(Attachment for Policy No. 804)

Purpose:

FhisThe purpose of these Administrative Procedures is to outlines-requirements for the School
District of Philadelphia (“dDistrict”) and school administrators related to mandatory

instructional timeon-the-schootday.

Definitions

School day: The combination of instructional and non-instructional time that makes up the
total hours students participate in the educational program.

Instructional time: As required by the PA School Code, 900 hours for a 180 day school year
at the elementary school level and 990 hours at the secondary school level. Schools that
span both elementary and secondary grades (e.g., K-8 schools) adhere to the state-required
instructional hours by grade.

Non-instructional time: lunch, recess, and student transition.

Procedures-for-exeeptional-eonditions-or-extreme-weather:

Instructional v. Non-Instructional Time
Examples of Instructional Time (including, but not limited to)

1. Pupil personnel services, such as guidance and counseling services, psychological
services, speech pathology and audiology services, and pupil health services
conducted during school hours;

2. Opening exercises, including circle time in pre-K and kindergarten, homeroom
periods, supervised study halls and time when students are eating breakfast during
the regularly scheduled homeroom periods or during classroom instruction;

3. Assemblies, clubs, student councils, and similar activities conducted during school
hours;

4. School, group or class educational trips, to which admission is not charged to
students or parents, if accompanied by a certificated school employee;

5. Civil defense, fire and other similar drills;

6. Pre-K and kindergarten orientation activities, snack-time and play-time if they are
an integral part of the pre-K and kindergarten curriculum as long as they take place
under the direction of a certified teacher and are used for students’ learning
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experiences (Note: "Recess' time conducted with the same parameters as primary
grade recess is not counted as instructional time);

For pupils in graduating classes, up to three days for graduation preparation within
60 days of the commencement ceremony under the supervision of certified school
employees. Graduation preparation may be held on Saturdays; and

Early dismissal and delayed opening due to inclement weather.

Examples of Non-Instructional Time

1. Lunch period. However, an exception is made for:

a. Special education students identified as moderately to severely handicapped
if their Individualized Education Program (IEP) includes teaching social and
motor skills related to meal-time activities such as the use of eating utensils;
and,

b. Pre-K students if lunch is an integral part of the pre-K curriculum, takes
place under the direction of a certified teacher and is used for student
learning experiences.

2. Recess and time for passing from class to class

3. Early dismissal or delayed opening for reasons other than inclement weather

4. Teacher meetings dealing with routine matters, such as record keeping
responsibilities, and other similar activities

5. Transportation of pupils; for example, time spent transporting students to an area
vocational-technical school

6. Celebrating, picnicking, hunting, fishing, or harvesting crops

7. Any activity for which admission is charged to students or parents

8. Viewing or reviewing material that has as its purpose the marketing of commercial
products.

Act 80 Exceptions

The Division of Academic Services can provide additional information about exceptions to
the 180-day requirement or daily schedule. The requirement for minimum instructional
hours for the school year must still be met. Depending on the amount of instructional time
lost, the Division of Academic Services will work within the State’s guidelines to determine
whether or not time will need to be made up, and how and when that instructional time will
be made up.

Please see the Basic Education Circular on this topic for more information.

Requirements

A. The Division of Academic Services shall fix the date of the beginning of the
school term and set bell schedules in conformity with applicable law.

Page 2 of 5


https://www.education.pa.gov/Policy-Funding/BECS/Purdons/Pages/InstTimeAct80Exceptions.aspx

F.‘ THE SCHOOL DISTRICT OF Effective Date: April 27, 1981

A PHILADELPHIA Revised: March 28, 2019

B. The minimum length of an instructional school day for certain grade levels
shall be as follows:"

1. Nursery schools—2 hours.

2. Kindergarten—2 1/2 hours.

3. Grades I through 8—S5 hours.

4. Grades 9 through 12—S5 1/2 hours.

C. In grades K through 12, schools shall be in session a minimum of 180 days of
instruction or the equivalent clock hour requirements containing a minimum
of 990 secondary (grades 7-12) or 900 elementary (grades 1-6) and 450
kindergarten hours of instruction as the equivalent of 180 school days.

D. Schools with grade level configurations that differ from those outlined in
subsection (for example, K-8), are required to meet the minimum annual
hourly requirements for each specified grade level.

E. Instruction time for pupils shall be the time during the school day which is
devoted to instruction and activities provided as an integral part of the school
program under the direction of certified school employees.

1. The Superintendent or their designee, the Division of Academic
Services shall identify the required starting and ending time of a
school day for students and certified staff.

F. Represented employees shall receive break and lunch times in conformity
with their applicable collective bargaining agreement and applicable law.

Alterations to Normal Instructional Schedule

The School District of Philadelphia must follow the State guidelines regarding alterations
to normal instructional schedules and emergency closures. State guidelines for Districts
may differ from guidelines for charter schools and private schools.

Procedures for the District will be provided to Principals annually so that they can be
clearly communicated to school staff and families.

Flexible Instructional Days

Local education agencies (LEAs) access and submit the Flexible Instructional Day (FID)
application using the Future Ready Comprehensive Planning Portal (FRCPP). The Board
must approve the District’s statement in the application for flexible instructional days
(FID). The Superintendent also must sign the application and provide assurances for the
District’s program for the application to be submitted. If the application is accepted, then
it is valid for three (3) years.

Completed applications for the following school year are due annually by June 1. The
Pennsylvania Department of Education (PDE) must notify applicants by no later than
August 1.

22 Pa. Code § 51.61: Instructional school day and school year.
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A FID may be used in place of in-person instruction for any one of the following reasons:

e a disease epidemic,

e a hazardous weather condition,

e alaw enforcement emergency,

e the inoperability of school buses or other equipment necessary to the public-school
entity's operation, damage to school buildings, or

e another temporary circumstance rendering any portion of a school building unfit or
unsafe for use.

The District must still arrange for services to provide, or make arrangements to provide in
the future, a free and appropriate education (FAPE) to students, despite the District using a
FID.

Attendance must be tracked during a FID.

The District must complete an annual survey provided by PDE regarding FID usage. PDE
sends the survey annually on or before April 30. The deadline to return the survey to PDE
is June 30.

Procedurestor-Exceptional Conditions or Extreme Weather

When the District is compelled to close any school(s) because of contagious disease, natural
disaster, or other emergency, the general procedures in the Department of Education Basic
Education Circular entitled “Emergency School Closings” are to be followed in asking PDE
to exercise its discretion and grant a waiver to allow the school entity to receive full subsidy
reimbursement for providing less than a minimum term of 180 days because of the
emergency closing.

For exceptional conditions or extreme weather, the District works with the City of
Philadelphia and other partners to determine whether or not schools and/or administrative
offices will have a delayed opening, early closure, or full closure. The District will
determine whether or not a closure due to exceptional conditions or extreme weather
becomes a full closure day or a remote day depending on the circumstance.

In the event of exeeptionat-eondittons-or-extreme weather, information about closure decisions,
dismissal, and transportation can be found on the District’s Inclement Weather website.

Any impact of emergency closures on scheduled athletic activities will be communicated to
schools through the Division of Athletics. the-Supertntendent-and‘or-destgnated-admmntstrators

has-outhned-the-foHowingprocedures:
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In the event that schools are closed due to extreme weather, a decision will be made in each
instance as to whether administrative offices, including regional offices, will remain open.
Unless it is announced that administrative offices are closed, assume they will be open. Detatls

Closure details will also be made available on all School District websites and social media
platforms, on the District hotline (215-400-INFO) as well as through the City of
Philadelphia’s broadcast news stations and channels.

Related Information:

PDE Flexible Instructional Day Webpage

PDE Flexible Instructional Days Guidance and Considerations

PDE Flexible Instructional Day Frequently Asked Questions

PDE Basic Education Circular - Instructional Time and Act 80 Exceptions
PDE Basic Education Circular - Emergency School Closings

Policy 805 - Emergency Preparedness
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815 ACCEPTABLE USE OF INTERNET, TECHNOLOGY, AND NETWORK
RESOURCES

Purpose

The Board of Education (“Board”) recognizes the importance of providing students and
staff with access to internet and technology resources as a necessary piece of building core
academic knowledge and promoting safe and welcoming learning environments. The
purpose of this Policy is to provide students, staff, and other authorized persons using the
School District of Philadelphia (“District”) networks and equipment with the standards on
using these resources safely and inform stakeholders of these standards.

Authority

The Pennsylvania Public School Code permits the Board to adopt and enforce such
reasonable rules and regulations as it may deem necessary and proper, regarding the
appropriate use of internet and technology resources provided by the District. [1]

Delegation of Responsibility
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The Board directs the Superintendent or their designee, through the Office of Information
Technology and Data Management (OITDM), to develop Administrative Procedures that
mandate the standard of acceptable use of District internet and technology resources in
conformity with applicable law and Board policies. [1][2][3][4][S][6][7][81[9]1[10][11][12]
[13][14]

These Administrative Procedures shall at a minimum include the following:

Acceptable Use Agreements accessible for various types of users;

Guidelines regarding good digital citizenship accessible for various types of users;
Webmaster Agreements for those authorized individuals;

Wireless Internet Access Terms and Conditions;

Protocols for reporting suspicious activities and/or conduct that violates this Policy;
and

6. Protocols for requesting exceptions to this Policy and related documents, in
conformity with law and Board policy.

A e

Users shall have no expectation of privacy in anything they create, store, send, delete,
receive or display on or over the District’s internet, applications, systems, computers or
network resources, including personal files or any use of the District’s internet, computers
or network resources, including stored files and email. The District reserves the right to
monitor, track, and log network access and use; monitor file server space utilization by
District users; or deny access to prevent unauthorized, inappropriate or illegal activity and
may revoke access privileges and/or administer appropriate disciplinary action. The
District shall cooperate to the extent legally required with the Internet Service Providers
(ISPs), local, state and federal officials in any investigation concerning or related to the
misuse of the District’s internet and technology resources. [6][7][8]

Mandatory Regulatory Procedures

The District shall inform staff, students, parents/guardians and other users about this policy
annually, at a minimum.[17]

The District-provided email is the official email of record for the District and must be used
by employees and authorized users for all official District business, including but not
limited to email communication with District staff, students, parents/guardians, family
members, associates, contractors, external agencies, and service providers. Similarly,
students are encouraged to use District email to communicate in connection with
educational, extracurricular, and cocurricular activities only.

Users are prohibited from directly registering or obtaining Internet domain names, Internet
address space, security certificates or other related Internet services on behalf of or representing
any school, administrative office or the district as a whole.
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Guidelines
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Users are expected to act in a responsible, ethical and legal manner in accordance
with SREBoard policy and dDistrict administrative procedures, accepted rules of network

etiquette, and federal and state laws and regulations. Speetftealy-the-feHowinguses-are
profhibited: [1][2][3][41[S1[61[71[8][91110][11][12][13][14]
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Legal References:

1. 20 U.S. Code 8§ 12329, et seq.
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https://www.law.cornell.edu/uscode/text/20/1232g

2 47 U.S.C. § 254

3 47 CFR § 54.520

4. 15 U.S.C. §§ 6501-6506

5. Poli - Empl f Ethi
6

7

8

Policy 218- Student Conduct and Discipline
Policy 233 - Suspension and Expulsion
. Policy 317- Employee Conduct and Reporting Requirements
9. Policy 717- District-Issued Mobile Communications Devices
10. Policy 717.1- District-Issued Computers and Mobile Computing Devices
11. Policy 317- Employee Conduct and Reporting Requirements
12. Policy 316- Staff Use of Social Media and Electronic Communications
13. Policy 249- Bullying/Cyberbullying
14. Policy 237- Student Use of Electronic Devices
15. Policy 235- Student Rights and R nsibiliti

16. Policy 220- Student Expression
17. 24 P.S. §4604

Related Information:

24 P.S. §4601, et seq.

Policy 103 - Nondiscrimination in School and Classroom Practices
Policy 103.1 - Nondiscrimination-Qualified Students With Disabilities/Protected Handicapped

Students
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Administrative Procedures for Acceptable Use of Internet, Technology, and Network
Resources
(Attachment for Policy No. 815)

Purpose

These Administrative Procedures are directed to employees, contractors, students,
parents/guardians, and other authorized parties who use internet, technology, and/or network
resources managed by the School District of Philadelphia (“District”). The goal is to provide
clear expectations to all parties regarding the use of District internet, technology, and/or network
resources.

Definitions

Acceptable Use Agreement (AUA): An electronic agreement that establishes the rules and
guidelines that govern use of District technology resources, including but not limited to, District
internet, applications and systems, and other technologies. An AUA must be reviewed and
accepted by any authorized user accessing a District-issued account through a web portal (e.g.,
District staff, students, guardians) in order to be granted access to the system.

Website Publisher/Web Publisher: Any District staff member who has completed the necessary
website accessibility training and been granted access to one or more District websites for
content creation and management purposes.

Procedures

Acceptable Use Agreements

Acceptable Use Agreements (AUA) are issued electronically to all authorized users who access
District systems using a web portal, including the Employee Portal, Student Portal, and Parent
Portal. Review and acceptance of the appropriate AUA is required at the following times:

1. The first time an authorized user logs into their District-managed account

2. The start of each school year on or around September 1.

Failure to accept an Acceptable Use Agreement will result in an inability to access all District
systems and technology resources.

AUAs are managed for three major user groups who review and agree via the following web
portals:
e Students via the Student Portal
e Staff (Employees, Non-District staff, other authorized users) via the Employee Portal
e Guardians via the Parent Portal

Below are the key tenets for acceptable use within each population.
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Understand and Respect Rules: Students should understand and adhere to the rules
set forth in the Acceptable Use Policy (AUP), including those related to privacy, safety,
and respect for others. Students should also keep in mind that the District’s Student
Code of Conduct may also apply to online behaviors both in and out of school per the
Student Code of Conduct.

Secure Personal Information: Students should protect their personal information and
not share login credentials or other sensitive details with others.

Cyberbullying: Students must understand that cyberbullying will not be tolerated, and
that they should report any instances they encounter to a teacher or other school staff
member. Students may also make a report following the protocols found on the
Bullying, Harassment, and/or Discrimination reporting website:
https://www.philasd.org/studentrights/bhd/.

Links to Student Acceptable Use Agreements by Grade Band
Grades K - 2: IN DEVELOPMENT FOR AUGUST 2024
Grades 3 - 5: IN DEVELOPMENT FOR AUGUST 2024
Grades 6 - 8: IN DEVELOPMENT FOR AUGUST 2024
Grades 9 - 12: IN DEVELOPMENT FOR AUGUST 2024

Staff

. Model Good Behavior: Teachers, school staff, and any other District staff in routine

contact with students should model appropriate and safe online behavior for students.
Data Privacy: Staff must adhere to applicable guidelines, Internet Privacy Policy,
student data privacy recommendations, and Board Policies (e.g. Policy 216-Student
Records, Policy 324- Personnel Files) and protect the privacy of student and employee
data at all times, only accessing and sharing data as required by their role.
Administrators should understand their role in data governance, ensuring data is
managed and used in a way that complies with legal and ethical obligations, and
promoting a culture of data security within the District.

. Multi-Factor Authentication and Secure Access: Staff who have access to sensitive

student data either through the Student Information System, or Easy IEP should enable
and utilize this service to protect against cyber security threats. You can set up
multi-factor authentication here: https://www.philasd.org/technologyservices/mfa/ Staff
are also expected to use strong, unique passwords.

. Reasonable Usage of District Technology Resources: Usage of streaming services is

largely prohibited at the District. Use of YouTube and similar services should be
limited to instructional and educational needs. Please also be aware that personal
licenses for streaming services may restrict certain uses of these services in certain
situations (i.e. using Netflix in a classroom).
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Link to Employee Acceptable Use Agreement: IN DEVELOPMENT FOR AUGUST 2024
Guardians

1. Model Good Behavior: Guardians should model appropriate and safe online behavior
for their children.

2. Secure Personal Information and Student Information: Guardians should protect
their personal information and the personal information and educational data of
children they have authorized access to. Guardians should not share login credentials
or other sensitive details with others.

Link to Guardian Acceptable Use Agreement. IN DEVELOPMENT FOR AUGUST 2024

Guidelines for Digital Citizenship

1. Digital Etiquette: Users must understand the need for respectful and responsible
behavior when interacting with others online. This includes avoiding behaviors such as
cyberbullying, posting disrespectful comments, and intentionally spreading false
information. Some lapses in digital etiquette may give rise to discipline.

2. Privacy and Security: Users should be good stewards of digital information being
shared online and only make files available to those with an explicit need to know.
They should use strong, unique passwords and keep them confidential.

3. Intellectual Property and Copyright: Users must respect the intellectual property of
others and not share copyrighted material without permission, and properly citing
sources when using others' work. See Policy 814- Copyright Material.

4. Generative Al Use: Users should be aware of the ethical considerations and potential
misuse of generative Al technologies, including the possibility of generating
misleading or harmful content and/or plagiarism.

5. Responsible Content Sharing: Users should understand the importance of
considering the validity and potential impact of information before sharing it online.
This includes recognizing and not sharing "deepfake" content, or content generated or
manipulated by Al to mislead or harm others. See Policy 320- Freedom of Speech and
Political Activities.

6. Cybersecurity Awareness: Users should report any suspicious activity or perceived
threats to the District's cybersecurity team using helpdesk@philasd.org.

Website Publisher Agreements

The District’s Webmaster team within OITDM establishes the agreements for web publishers and
sponsoring administrative superiors here.

Identified web publishers must complete a mandatory webinar, which includes content on
website accessibility requirements, found here before being granted access to edit any District
website.
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School-based web publishers are assigned by their school administrator using Role Access
Delegation.

Central Office-based web publishers must submit the web publisher authorization form found
here in coordination with the Chief or cabinet-level executive that oversees the department or
division website.

Wired and Wireless Internet Access

Staff and students are expected to connect to the District’s internet on District-issued devices
using their District-issued username and password.

The School District of Philadelphia does not provide any technical support for any individual
(staff, student, guest, etc) who chooses to use a personal device on the District’s internet network.

Access to the District’s wired and wireless internet networks is governed by the following tenets:

1. Secure Connections: Users should only connect to secure, authorized District wireless
networks or private, secure home networks used for remote work and avoid using
public, unsecured networks when accessing sensitive data.

2. Device Security: Any District issued device connecting to the District's wireless
network should have up-to-date antivirus software and operating systems to minimize
security risks.

3. Network Etiquette: Users should respect network resources and not engage in
activities that intentionally disrupt network performance or security, such as excessive
downloading, streaming, or the use of unauthorized or illegal applications. The
District controls web filtering and monitors network usage.

4. Security Incidents: If a user suspects that the security of their District-issued device or
the wireless network has been compromised, they should report the incident
immediately to helpdesk@philasd.org.

5. Compliance with Policies: Use of the wireless internet implies acceptance of and
compliance with the District's security policies, procedures, and protocols as well as
any applicable laws and regulations. See Policy 829 - Information Security for more
information.

6. Network Monitoring: Users should be aware that the school district reserves the right
to monitor network usage for the purpose of maintaining network security and
performance.

Guest Access to the District’s Wireless Network

Guest access to the District’s wireless network must be sponsored by an existing active District
staff member for:

e Individual Users
o Maximum duration of access is 30 days
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e An on-site event (such as a Back To School Night)
o Maximum duration of access is 5 days

Information on sponsoring Guest Accounts can be found at
https://www.philasd.org/ithelpdesk/nac/.

Digital Access Requests

Any District staff member may submit a request to block or unblock an internet resource
(website, application, or extension) using the Digital Access Request application found in the
Employee Portal (https://www.philasd.org/login).

In most cases, the school or department administrator must approve the filtering request prior to
its review by the Office of Information Technology and Data Management. Submissions that
identify ways staff or students are circumventing District security methods are directed
immediately to the Information Security team for review.

Submissions are reviewed on a rolling basis.

Reporting Potential Policy Violations and/or Suspicious Activity

Protocols for reporting suspicious activities and/or conduct that violates this Policy:

1. Identification: Users should be alert for what constitutes suspicious activity or policy
violation, such as phishing attempts, unauthorized system access, misuse of data, or
inappropriate online behavior.

2. Immediate Reporting: Any suspicious activities or policy violations should be
reported immediately to abuse@philasd.org to mitigate potential damage. Delays in
reporting can escalate the impact of a security incident.

3. Non-Retaliation: There should be no retaliation for reporting suspicious activities or
violations of the Acceptable Use Policy.

4. Confidentiality: Maintain the confidentiality of the reporter to the greatest extent
possible under law and other Board Policies.

Maintenance Schedule

These Administrative Procedures will be reviewed upon review of the Policy, or upon a
triggering event.
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THE SCHOOL DISTRICT No. 829

SECTION: 800 Operations
OF PHILADELPHIA TITLE: (New Policy) - Policy 829
Information Security
ADOPTED:
REVISED:

(NEW POLICY) - POLICY 829 INFORMATION SECURITY

Purpose
As a custodian of sensitive data belonging to students, employees, and parents, the Board of Education (“Board”) recognizes its responsibility to

safeguard this data from unauthorized use, disclosure, disruption, modification, or destruction. While data loss or compromises can be caused by human
error, hardware malfunction, natural disaster, security breach, etc., and may not be completely preventable, the Board enacts this Policy to promote
confidentiality, integrity, and availability of the information assets owned and operated by the School District of Philadelphia (“District”). This Policy
directs the District to establish a framework for risk management in the information security arena and sets the strategic and operational security activities
in-line with business objectives.

Authority

As authorized by the Pennsylvania Public School Code, the Board may adopt and enforce such reasonable rules and regulations as it may deem
necessary and proper regarding the management of its school affairs. [1]

Furthermore, as required by the Family Educational Rights and Privacy Act (FERPA), the Board shall protect all personally identifiable information in
education records from disclosure to unauthorized parties and without parental consent. [2]

Delegation of Responsibility
The Board directs the Superintendent or their designee, through the Office of Information Technology and Data Management (OITDM), to develop

Administrative Procedures and other protocols that outline how the District will manage security risk to information assets across the following domains:
o Identify
e Protect
e Detect
e Respond
e Recover

OITDM shall develop these Administrative Procedures and protocols to take into account industry best practices.
OITDM shall outline the plan for training of users of District information assets and systems in Administrative Procedures.
OITDM shall report on the information security strategy and implementation periodically to the Superintendent and the Board.

The Board emphasizes the shared responsibility of people and teams across the District to uphold the principles and administrative procedures set forth
within this policy.

Legal References:
1. 24P.S. §5-510

2. 20 U.S.C.A. §1232g, et seq.

Administrative Procedures:

Information Security Policy Cover Sheet
Policy 829 Information Security Administrative Procedures


https://www.legis.state.pa.us/cfdocs/legis/LI/uconsCheck.cfm?txtType=HTM&yr=1949&sessInd=0&smthLwInd=0&act=14&chpt=5&sctn=10&subsctn=0
https://www.law.cornell.edu/uscode/text/20/1232g
https://www.law.cornell.edu/uscode/text/20/1232g
file:///C:/Windows/TEMP/AttachmentViewer.ashx?AttachmentID=5938&ItemID=5909
file:///C:/Windows/TEMP/AttachmentViewer.ashx?AttachmentID=6044&ItemID=5909
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Administrative Procedures for Information Security
(Attachment for Policy No. 829)

Purpose

As a custodian of sensitive data belonging to students, employees, and parents, the Board of
Education (“Board”) recognizes its responsibility to safeguard this data from unauthorized use,
disclosure, disruption, modification, or destruction. While data loss or compromises can be
caused by human error, hardware malfunction, natural disaster, security breach, etc., and may not
be completely preventable, the purpose of Policy 829 and its Administrative Procedures is to
promote confidentiality, integrity, and availability of the information assets owned and operated
by the School District of Philadelphia (“District”). These Administrative Procedures and the
protocols linked within establish a framework for risk management in the information security
arena and sets the strategic and operational security activities in-line with business objectives.

Definitions

The following definitions apply to these Administrative Procedures and all individual protocols
linked within:

Confidentiality: The assurance that information resources are only accessible to those
authorized to have access and is protected throughout its lifecycle.

Integrity: The safeguarding of the accuracy and completeness of information and the processing
methods that are applied to a given piece of information or data set.

Availability: The guarantee that authorized users have access to information and IT services
when required.

Information Asset: Any data, information, or IT service, in any format, that the District owns or
manages for which the District is responsible. This can include software, hardware, data,
intellectual property, and personal information.

Information Systems: The IT infrastructure, networks, and applications enabling the processing,
transfer, and storage of information used as a part of the District’s core operations.

National Institute of Standards and Technology (NIST): Agency of the United States
Department of Commerce whose mission promotes U.S. innovation and industrial
competitiveness by advancing measurement science, standards, and technology.

NIST Cybersecurity Framework: A security and policy framework of computer security

guidance for how organizations can assess and improve their ability to identify, protect, detect,
respond, and recover from cyber attacks.
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Cybersecurity Risk: The potential that a given threat might exploit a vulnerability associated
with an asset or group of assets, resulting in harm to the organization.

Unauthorized Access: Any access to District information or information assets that has not been
explicitly approved by the appropriate authority (e.g., person, team, etc.).

Non-Compliance: Failure to act in accordance with a stated rule, regulation, or policy.
Procedures

The District is committed to managing security risk to information assets across five domains:
Identify; Protect; Detect; Respond; Recover. Under each domain, the Office of Information
Technology and Data Management (OITDM) maintains protocols that take into account industry
best practices.

Many of these protocols are available to the public and linked below. However, due to security
risks associated with publicizing the District’s entire information security plan, several protocols
remain confidential and accessible only to designated OITDM staff. Publicly accessible
protocols include details about providing training to users of District information assets and
systems, where applicable.

Information Security Protocols

1. Identify

A. Software Use: Sets forth the rules for the use of software on systems within the
District's information technology environment.

B. Vulnerability Management (Internal & Confidential): Defines the process for
identifying, evaluating, treating, and reporting vulnerabilities on systems within
the District's information technology environment.

C. Risk Management (Internal & Confidential): Establishes a framework for
identifying, assessing, mitigating, and monitoring risks associated with the use,
processing, storage, and transmission of information within the District's systems
and networks.

D. Change Management (Internal & Confidential): To establish a controlled and
coordinated approach for managing changes to the District's information systems
and technology environment, to minimize the potential negative impact on
services, data, and users.

E. Monitoring and Reporting (Internal & Confidential): To establish guidelines for
the monitoring of network and system activities and for reporting any suspicious
or unauthorized activities across the District's information systems and networks.

F. Identification and Authentication (Internal & Confidential): To establish
requirements for identifying and authenticating users who seek access to the
District's information systems and data, assessing whether each user is
appropriately identified and validated before access is granted.
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G.

11 Protect
A.

Supply Chain Risk Management (Internal & Confidential): To manage and
mitigate the risks associated with the District's reliance on suppliers, vendors, and
third parties. This Protocol aims to establish structure for the District to manage
these relationships in a way that they do not introduce unacceptable risk into the
District's operations or compromise the security of its data and systems.

Security Awareness and Training: Provides all individuals within the District who
have access to information systems with the necessary awareness, knowledge, and
skills to protect these systems and the associated data.

. Equipment Disposal: Outlines the responsibilities and procedures for the disposal

of District-owned equipment, including computing and electronic devices, to
prevent sensitive data from being exposed and to outline how to dispose of
equipment in an environmentally responsible manner.

Information Technology Planning: Establishes a structured, strategic approach to
the planning and implementation of information technology (IT) initiatives and
budgeting within the District.

Network and Systems Access: Defines requirements for and control user access to
the District's network and systems

Network and Wireless Security (Internal & Confidential): To establish guidelines
for securing the District's network and wireless services, protecting them from
unauthorized access, disruption, or misuse, and ensuring the confidentiality,
integrity, and availability of information. This is inclusive of networks within the
schools and administrative buildings across the District.

Systems Security (Internal & Confidential): To provide guidelines for managing
the security of the District’s information systems, providing guidance on security
controls that protect these systems against unauthorized access, disruption,
modification, or destruction.

Email Security (Internal & Confidential): To define the security standards for
systems used to send, receive, and store email across the District. This Protocol
aims to protect the District’s information systems and data from threats delivered
by or associated with email, including spam, phishing, and malware.

Encryption and Data Protection (Internal & Confidential): To provide guidelines
for the proper handling, storage, and transmission of sensitive data using
encryption and other data protection methods to help prevent unauthorized access
or disclosure.

Physical and Environmental Protection (Internal & Confidential): To establish
measures to physically protect the District's information resources. This Protocol
aims to support the security, availability, and integrity of these resources by
mitigating threats from physical and environmental factors and resources located
within physical property owned or leased by the District.
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Detect

C.

System Maintenance (Internal & Confidential): To establish a framework for the
consistent, effective maintenance of the District's IT systems. This Protocol aims
to set a standard that systems remain secure, reliable, and efficient in supporting
the District's operations and objectives.

Mobile Device Access (Internal & Confidential):To establish rules for the use of
mobile devices, including smartphones and tablets, to access, store, transmit, or
receive District resources or data. This Protocol aims to reduce the risks, such as
data loss or unauthorized access, that arise from the use of mobile devices.

Data Accountability: Defines the rules for creating, protecting, and retaining
information system audit records to enable the monitoring, analysis, investigation,
and reporting of unlawful or unauthorized system activities.

Cloud Services Security (Internal & Confidential): To provide guidance on the
secure use of cloud services within the District, including how data is stored,
accessed, shared, and protected in the cloud.

Application Security Development Lifecycle (Internal & Confidential): To
support application services being developed within the District with a firm
security foundation. This Protocol focuses on managing the risk of software
applications developed and maintained by the District within their pre-production
and operational environments.

1V.  Respond

V. Recover

A.

Information Processing and Release: Guides the secure handling, processing, and
release of information within the District, with a particular focus on how
information is handled when it may be released to the public.

. Backup and Recovery (Internal & Confidential): To define the steps necessary to

maintain data backups and support the District’s ability to recover data in the
event of a loss. This Protocol is intended to protect the School District's data
assets and the availability thereof.

Maintenance Schedule

These Administrative Procedures and the protocols designated within shall be reviewed upon the
review of the Policy, or upon the occurrence of a triggering event.

Related Information:

NIST Cybersecurity Framework
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Action Item - 5.
Title: Approval of Personnel Hires (Updated 01.18.2024)

Board of Education Meeting Date: 1/25/2024

Action under consideration

RESOLVED, that the Board of Education hereby ratifies the appointment of the following
persons to the positions, on the effective dates through December 31, 2023 and at the
salaries respectively noted, as recommended by the Superintendent, provided that: (a)
continued employment of persons appointed to positions funded by categorical grants is
contingent upon the availability of grant funds; and (b) persons appointed to positions funded
by operating funds, shall report to either the Superintendent or his/her designees, and shall
serve at the pleasure of the Board of Education.

Office Originating Request: Talent

ATTACHMENTS:

Description Type
Action ltem 5 Supporting Document



Item No. 5
January 25, 2024

RESOLVED, that the Board of Education hereby ratifies the appointment of the following persons to the positions, on the effective
dates through December 31, 2023 and at the salaries respectively noted, as recommended by the Superintendent, provided that: (a)
continued employment of persons appointed to positions funded by categorical grants is contingent upon the availability of grant
funds; and (b) persons appointed to positions funded by operating funds, shall report to either the Superintendent or his/her
designees, and shall serve at the pleasure of the Board of Education.

THE FOLLOWING EMPLOYEES HAVE BEEN HIRED

ACOSTA, FRAILYN SPECIAL EDUCATION ASSISTANT FELTONVILLE ARTS & SCIENCES 12/04/23 $23,474.00 ANNUAL SALARY
ADAMS, YARALIS CLASSROOM ASST FELTONVILLE INTERMEDIATE 12/04/23 $23,474.00 ANNUAL SALARY
ADJOUD, CHABHA SPECIAL EDUCATION ASSISTANT BREGY, F. AMEDEE SCHOOL 12/18/23 $23,474.00 ANNUAL SALARY
AHMAD-YANKOWY, THAKIYAH TEACHER, FULL TIME CREATIVE AND PERFORMING ARTS 12/13/23 $51,568.00 ANNUAL SALARY
ALICEA, JASMARIE SPECIAL EDUCATION ASSISTANT TAYLOR, BAYARD SCHOOL 12/11/23 $23,474.00 ANNUAL SALARY
ANTONACCI, AUSTIN ASSOCIATE, ANALYTICS DISTRICT PERFORMANCE OFFICE 12/04/23 $67,273.00 ANNUAL SALARY
ARCE, EVA TEACHER, FULL TIME SHEPPARD, ISAAC A. SCHOOL 12/18/23 $51,568.00 ANNUAL SALARY
BANAJ, VALENTINA SPECIAL EDUCATION ASSISTANT MCCALL, GEN. GEORGE A. SCHOOL 12/18/23 $23,474.00 ANNUAL SALARY
BARNES, JAMIE TEACHER, FULL TIME PARKWAY WEST HIGH SCHOOL 12/21/23 $74,034.00 ANNUAL SALARY
BARNES-SEAWRIGHT, AMANI A SPECIAL EDUCATION ASSISTANT ELLWOOD SCHOOL 12/04/23 $23,474.00 ANNUAL SALARY
BARRON, PRECIOUS R SPECIAL EDUCATION ASSISTANT RHODES ELEMENTARY SCHOOL 12/18/23 $23,474.00 ANNUAL SALARY
BARTON, HEATHER SPECIAL EDUCATION ASSISTANT HANCOCK DEMONSTRATION SCHOOL 12/11/23 $23,474.00 ANNUAL SALARY
BECK, ANDREW TEACHER, FULL TIME MASTERMAN, JULIA R. HIGH SCHOOL 12/11/23 $53,085.00 ANNUAL SALARY
BETHEA, JIBRIL SPECIAL EDUCATION ASSISTANT WASHINGTON, GEORGE HIGH SCHOOL 12/11/23 $23,474.00 ANNUAL SALARY
BEZATI, DENISA SPECIAL EDUCATION ASSISTANT NORTHEAST COMMUNITY PROPEL ACD 12/04/23 $23,474.00 ANNUAL SALARY
BIONDI, MARISSA LYNN ASST PRINCIPAL PHILADELPHIA MILITARY ACADEMY 12/19/23 $115,572.00 ANNUAL SALARY
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BIZZ0OCO, ELENA
BLAYLOCK, MOSI
BROCKINGTON, JABRIAH
BROCKINGTON, JAYUANA
BROWN, HEIDI

BROWN, JASMINE
CARROLL, SHERMAN
CARSON, CHEYENNE B
CHAK, SAROUN

CHOICE, NASHIRA SHARON
COLEMAN, CARINA
COPELAND, TAJ AMIR ISAIAH
COSTANZO, SIENA C
COTTMAN, TIERA

CRAVEN, CATHLEEN
CRAWFORD, DESTINY
CURTIS, JENIA
DALICANDRO, MICHELLE L
DAVIS, RENNAYA

DAVIS - CORBIN, LAUREN
DE LA OSA, ONYX
DECARLO, LAURA ANNE
DEVINE, ANNTOINETTE LATOYA

DIPASQUALE, MEGAN ANN

TEACHER, FULL TIME

SPECIAL EDUCATION ASSISTANT

SPECIAL EDUCATION ASSISTANT

SPECIAL EDUCATION ASSISTANT

SPECIAL EDUCATION ASSISTANT

SPECIAL EDUCATION ASSISTANT

SPECIAL EDUCATION ASSISTANT

SPECIAL EDUCATION ASSISTANT

SCHOOL NURSE

SPECIAL EDUCATION ASSISTANT

SPECIAL EDUCATION ASSISTANT

SPECIAL EDUCATION ASSISTANT

SPECIAL EDUCATION ASSISTANT

SPECIAL EDUCATION ASSISTANT

SPECIAL EDUCATION ASSISTANT

SPECIAL EDUCATION ASSISTANT

SPECIAL EDUCATION ASSISTANT

SPECIAL EDUCATION ASSISTANT

SPECIAL EDUCATION ASSISTANT

SPECIAL EDUCATION ASSISTANT

TEACHER, FULL TIME

TEACHER, SPEC EDUCATION

TEACHER, FULL TIME

ACCT COMPLIANCE CONTROL MONTR

WILLARD, FRANCES E. SCHOOL

SOUTH PHILADELPHIA HIGH SCHOOL

MORTON, THOMAS G. SCHOOL

DUNBAR, PAUL L. SCHOOL

PENROSE SCHOOL

MORRISON, ANDREW J. SCHOOL

PHILA JUV JUSTICE SVCS CTR

WIDENER MEMORIAL SCHOOL

HOPKINSON, FRANCIS SCHOOL

LAMBERTON, ROBERT E. ELEMENTARY

FURNESS, HORACE HIGH SCHOOL

MORTON, THOMAS G. SCHOOL

SOUTH PHILADELPHIA HIGH SCHOOL

MUNOZ-MARIN, HON LUIS SCHOOL

FITZPATRICK, A.L. SCHOOL

FELTONVILLE ARTS & SCIENCES

SPRING GARDEN SCHOOL

SHAWMONT SCHOOL

RHODES ELEMENTARY SCHOOL

WIDENER MEMORIAL SCHOOL

CENTRAL HIGH SCHOOL

GIRARD ACADEMIC MUSIC PROGRAM

PHILA JUV JUSTICE SVCS CTR

GENERAL ACCOUNTING

12/11/23

12/18/23

12/11/23

12/11/23

12/11/23

12/11/23

12/11/23

12/18/23

12/18/23

12/04/23

12/18/23

12/11/23

12/11/23

12/18/23

12/18/23

12/04/23

12/18/23

12/11/23

12/04/23

12/11/23

12/11/23

12/18/23

12/06/23

12/04/23

$53,085.
$23,474.
$23,474.
$23,474.
$23,474.
$23,474.
$23,474.
$23,474.
$58,109.
$23,474.
$23,474.
$23,474.
$23,474.
$23,474.
$23,474.
$23,474.
$23,474.
$23,474.
$23,474.
$23,474.
$55, 644.
$65,694.
$80,223.

$86,000.

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY
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DIXON,

LINDA

DREDDEN- BUTLER, JE'ANI

EDWARDS, TYNEISHA T

FELTON, AMIRAH NASHAE

FOBBS,

Joy

FRANCKS, BRITTNEY

FRANCOIS, BARBARA

FREDERICK, IRIS L

GALLMAN, SHAYLA

GIDDINGS-PRESTON, TIESHIA N

GOTLIEB, WAYNE S

GRIMMER, COURTNEY MORGAN

GROBE,

JENNIFER

HALL-HUGER, NADIRA F

HAMILTON, KENYA S

HARDING, AALIYAH T

HARRIS, LEOLA K

HARRIS, TERRASHIA L

HARRIS, DAJAH

HAUSER-BELL, ALAYZA

HAYNES, NAIESHA

HEGGS,

HILL,

HIPP,

AALIYAH

SANDRA

THERESA ANN

SPECIAL EDUCATION ASSISTANT

SPECIAL EDUCATION ASSISTANT

SCHOOL SAFETY OFFICER

SPECIAL EDUCATION ASSISTANT

TEACHER, SPEC EDUCATION

SPECIAL EDUCATION ASSISTANT

TEACHER,

FULL TIME

SPECIAL EDUCATION ASSISTANT

SPECIAL EDUCATION ASSISTANT

FOOD SVCS ASSISTANT

TEACHER,

TEACHER,

FULL TIME

FULL TIME

ASSOCIATE GENERAL

SPECIAL

SPECIAL

SPECIAL

SPECIAL

SPECIAL

SPECIAL

SPECIAL

SPECIAL

SPECIAL

SPECIAL

EDUCATION

EDUCATION

EDUCATION

EDUCATION

EDUCATION

EDUCATION

EDUCATION

EDUCATION

EDUCATION

EDUCATION

SCHOOL NURSE

COUNSEL

ASSISTANT

ASSISTANT

ASSISTANT

ASSISTANT

ASSISTANT

ASSISTANT

ASSISTANT

ASSISTANT

ASSISTANT

ASSISTANT

BREGY, F. AMEDEE SCHOOL

STEEL, EDWARD T. SCHOOL

OFFICE OF SCHOOL SAFETY

FINLETTER, THOMAS K. SCHOOL

KELLEY, WILLIAM D. SCHOOL

NEBINGER, GEORGE W. SCHOOL

PHILA JUV JUSTICE SVCS CTR

LAMBERTON, ROBERT E. ELEMENTARY

BLUFORD ELEMENTARY SCHOOL

MARSHALL, THURGOOD SCHOOL

SAYRE, WILLIAM L. HIGH SCHOOL

WASHINGTON, GEORGE HIGH SCHOOL

OFFICE OF GENERAL COUNSEL

WASHINGTON, GROVER JR. MIDDLE

HESTON, EDWARD SCHOOL

WILLARD, FRANCES E. SCHOOL

TILDEN MIDDLE SCHOOL

RICHMOND SCHOOL

FOX CHASE SCHOOL

LUDLOW, JAMES R. SCHOOL

MUNOZ-MARIN, HON LUIS SCHOOL

COMEGYS, BENJAMIN B. SCHOOL

WIDENER MEMORIAL SCHOOL

KENSINGTON HIGH SCHOOL

12/18/23

12/18/23

12/04/23

11/20/23

12/04/23

12/04/23

12/12/23

12/18/23

11/20/23

12/04/23

12/11/23

12/07/23

12/04/23

12/04/23

12/11/23

12/18/23

12/18/23

12/18/23

12/11/23

12/11/23

12/18/23

12/04/23

12/18/23

12/11/23

$23,474.
$23,474.
$33,849.
$23,474.
$70,147.
$23,474.
$51,568.
$23,474.
$23,474.
$18,365.
$58,109.
$51,568.
$105,500.
$23,474.
$23,474.
$23,474.
$23,474.
$23,474.
$23,474.
$23,474.
$23,474.
$23,474.
$23,474.

$83,507.

00

00

00

00

00

00

00

00

00

87

00

00

00

00

00

00

00

00

00

00

00

00

00

00

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY



Personnel Hires
January 25, 2024
Page 4 of 8

HOBSON, MAXINE M
HOLLEY, TYHIRA
HUFFMAN, RAHMEISHA
HUNTER, BRIANNA E
HUNTER, MIKAYLAH
HUNTER, SARAH
HUSSEIN, MANAR
JACKSON-SCHMIDT, MELISSA G
JOHNSON, JAHAD
JOHNSON, SHELBY
JONES, ANTEYA

JONES, JALEEL
JORDAN, SHAUNTAE
KAYED, HANAN J
KEINDE, COUMBA SOUNA
KIM, JOO HEE
LAUGHLIN, LATASHA
LEAHY, BARBARA CHRISTINE
LECATOR, PHILIP
LEWANDOWSKI, JASON
LEWIS, ANYAH

LISNYJ, LARA ZINA
MABREY, CAMILLE

MALDONADO, CESARINA

PRG CD, MULTIPLE OFFICES

SPECIAL EDUCATION

ASSISTANT

STUDENT CLIMATE STAFF,3 HOURS

SPECIAL EDUCATION

SPECIAL EDUCATION

TEACHER, FULL TIME

SPECIAL EDUCATION

TEACHER, FULL TIME

SPECIAL EDUCATION

SPECIAL EDUCATION

ASSISTANT

ASSISTANT

ASSISTANT

ASSISTANT

ASSISTANT

EXECUTIVE ASSISTANT

BUILDING CONSTRUCTION INSP II

SPECIAL EDUCATION

TEACHER, FULL TIME

SPECIAL EDUCATION

SPECIAL EDUCATION

SPECIAL EDUCATION

TEACHER, FULL TIME

SECRETARY I

GRANTS COMPLIANCE

SPECIAL EDUCATION

ASSISTANT

ASSISTANT

ASSISTANT

ASSISTANT

MONITOR

ASSISTANT

SCHOOL PSYCHOLOGIST

SPECIAL EDUCATION

ASSISTANT

SERIOUS INCIDENT UNIT SUPERVIS

EVALUATION, RESEARCH & ACCT.

PENROSE SCHOOL

WASHINGTON, MARTHA SCHOOL

RHAWNHURST SCHOOL

WRIGHT, RICHARD R. SCHOOL

CRAMP, WILLIAM SCHOOL

MAYFAIR SCHOOL

ROOSEVELT ELEMENTARY SCHOOL

LAMBERTON, ROBERT E. ELEMENTARY

SOUTH PHILADELPHIA HIGH SCHOOL

DIVERSITY, EQUITY & INCLUSION

CAPITAL PROGRAMS

VARE-WASHINGTON ELEMENTARY

HILL-FREEDMAN WORLD ACADEMY

FINLETTER, THOMAS K. SCHOOL

BACHE-MARTIN SCHOOL

ELLWOOD SCHOOL

FITLER ACADEMICS PLUS

POTTER-THOMAS SCHOOL

GRANTS COMPLIANCE

WIDENER MEMORIAL SCHOOL

FAMILY & STUDENT SERVICES

FURNESS, HORACE HIGH SCHOOL

OFFICE OF SCHOOL SAFETY

12/05/23

12/04/23

12/04/23

12/04/23

12/11/23

12/04/23

12/11/23

12/11/23

12/18/23

12/11/23

12/04/23

12/18/23

12/04/23

12/06/23

12/04/23

12/04/23

12/18/23

12/11/23

12/11/23

12/18/23

12/04/23

12/11/23

12/04/23

12/11/23

$65,000.
$23,474.
$10,164.
$23,474.
$23,474.
$56,405.
$23,474.
$90,478.
$23,474.
$23,474.
$60,885.
$64,122.
$23,474.
$60,573.
$23,474.
$23,474.
$23,474.
$51,568.
$26,351.
$66,600.
$23,474.
$89,012.
$23,474.

$55,688.

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY



Personnel Hires
January 25, 2024
Page 5 of 8
MARAFINO, COLENE
MARCHTIANO, AUDREY A
MARTEZ, SIANIE
MASSA, XAVIER D

MATA, NERTILA

MCCRAY-DUNHAM, BANIYAH

MCDANIELS, DIAMOND UNIQUE

MCGINLEY, JAYNE

MCKNIGHT, JAZMINE

MCLEOD, TIA - MARIA

MCMILLEN, JASON RAY

MCNAIR, TAMEKA

MICKEALS, BONNAH E

MICKENS, TITIANA

MILLIEN, AMANDA N

MIRANDA, ONEISHKA

MOJICA, NIURKA L

MORRIS, DONTAYE M

MORRIS, TAMERA

MORRISON, WILLIAM

MOSLEY, AMINA A

MUHAMMAD, LACOSTA

MYRICKS, SHEKERA

NAPOLEON, MITH

SPECIAL

SPECIAL

SPECIAL

SPECIAL

SPECIAL

SPECIAL

SPECIAL

TEACHER,

SPECIAL

SPECIAL

TEACHER,

STUDENT

SPECIAL

SPECIAL

SPECIAL

SPECIAL

SPECIAL

SPECIAL

SPECIAL

SPECIAL

SPECIAL

PROGRAM

SPECIAL

SPECIAL

EDUCATION ASSISTANT
EDUCATION ASSISTANT
EDUCATION ASSISTANT
EDUCATION ASSISTANT
EDUCATION ASSISTANT
EDUCATION ASSISTANT
EDUCATION ASSISTANT
SPEC EDUCATION
EDUCATION ASSISTANT
EDUCATION ASSISTANT
FULL TIME

CLIMATE STAFF,3 HOURS
EDUCATION ASSISTANT
EDUCATION ASSISTANT
EDUCATION ASSISTANT
EDUCATION ASSISTANT
EDUCATION ASSISTANT
EDUCATION ASSISTANT
EDUCATION ASSISTANT
EDUCATION ASSISTANT
EDUCATION ASSISTANT
COORDINATOR
EDUCATION ASSISTANT

EDUCATION ASSISTANT

HANCOCK DEMONSTRATION SCHOOL

SOUTH PHILADELPHIA HIGH SCHOOL

MAYFAIR SCHOOL

NORTHEAST COMMUNITY PROPEL ACD

BALDI MIDDLE SCHOOL

RHODES ELEMENTARY SCHOOL

LUDLOW, JAMES R. SCHOOL

WIDENER MEMORIAL SCHOOL

SHARSWOOD, GEORGE SCHOOL

FOX CHASE SCHOOL

SOLIS-COHEN, SOLOMON SCHOOL

GIDEON, EDWARD SCHOOL

KELLY, JOHN B. SCHOOL

FOX CHASE SCHOOL

MARSHALL, THURGOOD SCHOOL

WILLARD, FRANCES E. SCHOOL

TAYLOR, BAYARD SCHOOL

RHODES ELEMENTARY SCHOOL

RHODES ELEMENTARY SCHOOL

WRIGHT, RICHARD R. SCHOOL

KELLEY, WILLIAM D. SCHOOL

PHILADELPHIA MILITARY ACADEMY

LINGELBACH, ANNA L. SCHOOL

STEEL, EDWARD T. SCHOOL

12/04/23

12/11/23

12/04/23

12/04/23

12/04/23

12/04/23

12/18/23

12/18/23

12/04/23

12/04/23

12/11/23

12/12/23

12/04/23

12/04/23

12/11/23

12/05/23

12/11/23

12/04/23

12/18/23

12/04/23

12/18/23

12/04/23

12/04/23

12/04/23

$23,474.
$23,474.
$23,474.
$23,474.
$23,474.
$23,474.
$23,474.
$102,376.
$23,474.
$23,474.
$51,568.
$10,164.
$23,474.
$23,474.
$23,474.
$23,474.
$23,474.
$23,474.
$23,474.
$23,474.
$23,474.
$43,935.
$20,327.

$23,474.

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY



Personnel Hires
January 25, 2024
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NEIBAUER, ERIC
NORRIS, TEIONNE
NYHUIS, KAITLYN
PARNELL, NEANTA
PATRONE, BRITTNEY C
PENA, ISABELESSE
PERRY, YVETTE
PHILLIPS, KAYLA

PIKE, LAKEISHA D

POWELL-COOPER, SHAMAR

RAMIREZ-COLON, YAJAIRA

REEL, AYANA

RICHARDSON, CHERYL

RIOS, SHAMIEKA

ROACH, WHITNEY

ROBINSON, JASMINE

RUFFIN, LATOYA

RUSSELL, TAYANNA

SANDERS, LATANYA

SKURA, MARSILA

SMALL, MUNIRAH

SMITH, QUANESHIA B

SMITH, CIERAH N.

SOMMERVILLE, SIHAAD

TEACHER, FULL TIME

SPECIAL EDUCATION

TEACHER, FULL TIME

TEACHER, FULL TIME

SPECIAL EDUCATION

SPECIAL EDUCATION

SPECIAL EDUCATION

SPECIAL EDUCATION

TEACHER, FULL TIME

TEACHER, FULL TIME

SPECIAL EDUCATION

SPECIAL EDUCATION

SPECIAL EDUCATION

SPECIAL EDUCATION

SCHOOL NURSE

SPECIAL EDUCATION

SPECIAL EDUCATION

SPECIAL EDUCATION

SPECIAL EDUCATION

SPECIAL EDUCATION

SPECIAL EDUCATION

STUDENT CLIMATE STAFF,3 HOURS

SPECIAL EDUCATION

SPECIAL EDUCATION

ASSISTANT

ASSISTANT

ASSISTANT

ASSISTANT

ASSISTANT

ASSISTANT

ASSISTANT

ASSISTANT

ASSISTANT

ASSISTANT

ASSISTANT

ASSISTANT

ASSISTANT

ASSISTANT

ASSISTANT

ASSISTANT

ASSISTANT

DUCKREY, TANNER SCHOOL

CROSSAN, KENNEDY C. SCHOOL

BLAINE HEAD START

WEST PHILADELPHIA HIGH SCHOOL

SOUTH PHILADELPHIA HIGH SCHOOL

POTTER-THOMAS SCHOOL

FINLETTER, THOMAS K. SCHOOL

BLUFORD ELEMENTARY SCHOOL

BLUFORD ELEMENTARY SCHOOL

STETSON, JOHN B. MIDDLE SCHOOL

WILLARD, FRANCES E. SCHOOL

FINLETTER, THOMAS K. SCHOOL

GOMPERS, SAMUEL SCHOOL

ALLEN, ETHAN SCHOOL

DOBBINS, MURRELL HIGH SCHOOL

MORTON, THOMAS G. SCHOOL

HIGH SCHOOL OF THE FUTURE

RHODES ELEMENTARY SCHOOL

PHILA JUV JUSTICE SVCS CTR

KIRKBRIDE, ELIZA B. SCHOOL

PATTERSON, JOHN M. SCHOOL

GIDEON, EDWARD SCHOOL

WILLARD, FRANCES E. SCHOOL

MCCLOSKEY, JOHN F. SCHOOL

12/04/23

12/18/23

12/18/23

12/11/23

12/04/23

12/11/23

12/11/23

12/11/23

12/04/23

12/18/23

12/11/23

12/11/23

12/18/23

12/18/23

12/12/23

12/04/23

12/11/23

12/12/23

12/04/23

12/18/23

12/18/23

12/18/23

12/11/23

12/18/23

$83,507.
$23,474.
$51,568.
$53,085.
$23,474.
$23,474.
$23,474.
$23,474.
$77,066.
$51,568.
$23,474.
$35,101.
$23,474.
$23,474.
$60,573.
$23,474.
$23,474.
$23,474.
$23,474.
$23,474.
$23,474.
$10,164.
$23,474.

$23,474.

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY
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SPIRO, DORINA

STUART, WILLIAM

TATE, NYKIMA C

TATE, SYREETA

TERKI, ASSIA

THOMAS, ALLEEMAH
THOMAS, JOANNA
THOMPSON, ANITA
TORRES, LEISHLA MARIE
VARUGHESE, GLADLY
WALKER, WILLIAM
WANAMAKER, INDIA-ARIE
WASHINGTON, ELI EUGENE
WEBB, SHALISHA

WEST, ANGEL N
WHARTON, STEPHANIE
WILDER, CHRISTINA
WILLIAMS, JADA M
WILLIAMS, MINAJ
WILLTIAMS, MORGAN PATRICE
WILLIAMS, SALEEMAH
WILLIAMS, SHAWN
WILLIAMS, TALIYAH

WITHERSPOON, FAITH

SPECIAL EDUCATION ASSISTANT

TEACHER, FULL TIME

SPECIAL EDUCATION ASSISTANT

SPECIAL EDUCATION ASSISTANT

SPECIAL EDUCATION ASSISTANT

SPECIAL EDUCATION ASSISTANT

SPECIAL EDUCATION ASSISTANT

SPECIAL EDUCATION ASSISTANT

COUNSELING ASST,BILINGUAL

SPECIAL EDUCATION ASSISTANT

ASSOCIATE, ANALYTICS

SPECIAL EDUCATION ASSISTANT

TEACHER, SPEC EDUCATION

SPECIAL EDUCATION ASSISTANT

SPECIAL EDUCATION ASSISTANT

SPECIAL EDUCATION ASSISTANT

SPECIAL EDUCATION ASSISTANT

SPECIAL EDUCATION ASSISTANT

SPECIAL EDUCATION ASSISTANT

TEACHER, FULL TIME

SPECIAL EDUCATION ASSISTANT

SPECIAL EDUCATION ASSISTANT

SPECIAL EDUCATION ASSISTANT

TEACHER, FULL TIME

SOLIS-COHEN, SOLOMON SCHOOL

WRIGHT, RICHARD R. SCHOOL

GOMPERS, SAMUEL SCHOOL

GIDEON, EDWARD SCHOOL

SHARSWOOD, GEORGE SCHOOL

BROWN, HENRY A. SCHOOL

PATTERSON, JOHN M. SCHOOL

ROOSEVELT ELEMENTARY SCHOOL

FURNESS, HORACE HIGH SCHOOL

WASHINGTON, GEORGE HIGH SCHOOL

DISTRICT PERFORMANCE OFFICE

PENROSE SCHOOL

FELTONVILLE INTERMEDIATE

PHILA JUV JUSTICE SVCS CTR

WIDENER MEMORIAL SCHOOL

HARTRANFT, JOHN F. SCHOOL

POTTER-THOMAS SCHOOL

MIFFLIN, THOMAS SCHOOL

HAMILTON, ANDREW SCHOOL

MOORE, J. HAMPTON SCHOOL

COOKE, JAY ELEMENTARY SCHOOL

MIFFLIN, THOMAS SCHOOL

SHARSWOOD, GEORGE SCHOOL

ALLEN, DR. ETHEL SCHOOL

12/11/23

12/11/23

12/11/23

12/11/23

12/18/23

12/11/23

12/04/23

12/11/23

12/05/23

12/04/23

12/04/23

12/04/23

12/18/23

12/11/23

12/04/23

12/11/23

12/11/23

12/11/23

12/11/23

12/15/23

12/04/23

12/18/23

12/04/23

12/11/23

$23,474.
$60,573.
$23,474.
$23,474.
$23,474.
$23,474.
$23,474.
$23,474.
$25,688.
$23,474.
$71,000.
$23,474.
$83,903.
$23,474.
$23,474.
$23,474.
$23,474.
$23,474.
$23,474.
$68,442.
$23,474.
$23,474.
$23,474.

$53,085.

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

00

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

ANNUAL

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY

SALARY
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WOODARD, SHANITHIA
ZRILLO, LAUREN

ZUBER, TAMERA D

ZUMBO, MIRELLA

SPECIAL EDUCATION ASSISTANT

ASST GENERAL COUNSEL

SPECIAL EDUCATION ASSISTANT

SPECIAL EDUCATION ASSISTANT

MORTON, THOMAS G. SCHOOL

OFFICE OF GENERAL COUNSEL

CASTOR GARDENS MIDDLE SCHOOL

MORRISON, ANDREW J.

SCHOOL

12/11/23 $23,474
12/11/23 $100,000
12/04/23 $23,474

12/11/23 $23,474

.00 ANNUAL

.00 ANNUAL

.00 ANNUAL

.00 ANNUAL

SALARY

SALARY

SALARY

SALARY



Action Item - 6.
Title: Approval of Personnel Terminations - Updated 1.25.2024)

Board of Education Meeting Date: 1/25/2024

Action under consideration

Subject: Administration’s recommended termination of employee(s)

RESOLVED, that there exists sufficient evidence to support the recommendation of the
Superintendent and/or his designee to terminate the employment, from the School District of
Philadelphia, of the following employees effective January 25,2024

Office Originating Request: Talent

ATTACHMENTS:
Description Type
Action ltem 7 - FINAL Supporting Document



Item No. 7
January 25, 2024

Subject: Administration’s recommended termination of employee(s)

RESOLVED, that there exists sufficient evidence to support the recommendation of the
Superintendent and/or his designee to terminate the employment, from the School District of
Philadelphia, of the following employees effective January 25, 2024:

Jalaya Bashir Special Education
Classroom Assistant

Glenville Bowen Teacher-TPE
Shaunta Billingsley Student Climate Staff
David Cook Student Climate Staff
Elin Dominguez Maurice Teacher-TPE

Hardy General Cleaner
Khaliah Hills-Richardson Student Climate Staff
Londra Hoggard Bus Chauffeur
Daisha Maddox Student Climate Staff
Maria Nufiez Special Education

Classroom Assistant

Steven Sykes Assistant Principal

Diamond Williams General Cleaner

RESOLVED, that Nadine Brown be dismissed from her employment by The
School District of Philadelphia as a Food Service Worker 111, effective
immediately.

FURTHER RESOLVED, that the Hearing Officer’s Findings of Fact and
Conclusions of Law are adopted as the reasons for this decision.

FURTHER RESOLVED, that this decision was made in accordance with the
Pennsylvania School Code of 1949, as amended, following an independent
review of the record by the individual members of the Board of Education



Action Item - 8.
Title: Approval of Resignations and Retirements - Updated 1.25.2024

Board of Education Meeting Date: 1/25/2024

Action under consideration

RESOLVED, by the Board of Education that the resignations and retirements of the
*following individuals™ are accepted effective January 25, 2024.

*Names to be provided for public view immediately prior to the Board of Education Action
Meeting on January 25, 2024.

Office Originating Request: Talent

ATTACHMENTS:

Description Type
Action ltem 8 Supporting Document



Item No.8
01/25/2024

RESOLVED, by the Board of Education that the resignations and retirements of the following individuals are accepted

effective January 25,

Agrawal,
Tushita

Ahmeti, Y11li

Akers, David

Allen, Meagen

Amir, Jihan
Anderson,
Sharif

Augustine,
Kevin

Avery, Latisha

Bamba,
Ibrahima

Barndt,
Kimberly

Bateman, M
Catherine

Benz, Patricia

Bess Pashak,
Barbara Jo

Bethel, Kevin

2024

Office Of The
Chief Of Schools

Lincoln, Abraham
High School

Stanton, Edwin

M. School

Munoz-Marin, Hon

Luis School

Jenks Academy
Arts & Sciences

Munoz-Marin, Hon

Luis School
Office Of School
Safety

Division Of
College
Readiness

Lawton,
School

Henry W.

Farrell, Louis

H. School

Arts Academy At
Benjamin Rush

Holme, Thomas
School
Edison, Thomas

A. High School

Office Of School
Safety

Prg Cd, Multiple
Offices

Food Svcs Worker Ii

Special Education
Assistant

Teacher, Spec
Education

Teacher,Full Time

Food Svcs Assistant

1/16/2024

1/3/2024

12/18/2023

1/2/2024

6/14/2024

1/5/2024

School Safety Officer 11/30/2023

Program Manager,
Operé&Grt

Teacher, Spec
Education

Teacher, Spec
Education
Teacher,Full Time
Teacher,Full Time
Teacher,Full Time

Chief Safety
Executive

1/17/2024

6/14/2024

6/14/2024

6/14/2024

6/14/2024

9/3/2024

12/29/2023

Resignation

Resignation

Resignation

Resignation

Retirement

Resignation

Resignation

Resignation

Retirement

Retirement

Retirement

Retirement

Retirement

Resignation



Bickerstaff,
Marcella

Blackwell-
Opher, Lisa

Bluestine,
Eric

Bowen, James

Bowman, Karen

Bradbury,
Cecilia
Braxton,
Batise

Breuer,
Madison

Brookins,
Delisa

Brooks,
Lakeisha

Brown, Susan
Brown, Iyana
Brown, Charles
Brown, Linda

Brown-Craig,
Carolyn

Brubaker,
Harry

Barton, Clara
School

Frank, Anne
School
Decatur, Stephen
School

Wagner, Gen.
Louis Middle
Sch.

Forrest, Edwin
School

Office Of
Specialized
Services

Fox Chase School

Morrison, Andrew
J. School

Widener Memorial
School

Lincoln, Abraham
High School

Mc Michael,
Morton School

Transportation
Services

Wright, Richard
R. School

Pratt Center
Head Start
Cook-Wissahickon
School

Bartram, John
High School

Food Svcs Assistant

Teacher,Full Time

Teacher,Full Time

Teacher, Spec
Education

Teacher,Full Time

Dir, Special Ed
Services

Teacher, Spec
Education

Teacher,Full Time

Bus Attendant, Six
Hours

Student Climate
Staff, 7 Hours
Physical Therapist
Project Assistant
Student Climate
Staff, 7 Hours
Teacher,Full Time

Secretary I

Teacher,Full Time

11/22/2023

6/14/2024

6/14/2024

6/14/2024

6/14/2024

5/30/2024

6/14/2024

6/14/2024

1/18/2024

12/18/2023

6/14/2024

1/2/2024

1/19/2024

6/14/2024

2/23/2024

6/15/2024

Resignation

Retirement

Retirement

Resignation

Retirement

Retirement

Retirement

Resignation

Resignation

Resignation

Retirement

Resignation

Retirement

Retirement

Retirement

Retirement

Item No.8
01/25/2024



Brunson,
Jacqueline

Byrd, Alexis

Cabral,
Shelley

Caceres, Sara

Campbell,
Yvette

Cannizzo,
Adriana

Cantu-
Hertzler,
Deborah

Carambo,
Cristobal

Carpenter,
Jennifer
Carroll, Maria

Cartagena,
Auria

Carter, Seth

Castillo,
Tabatha

Chamow, Fern
Chapman, Wayne

Choynacky,
Matthew

Head Start
Partnership
Support

Bryant Head
Start
Kensington High
School

Comly, Watson
School

Shawmont School

Central High
School

Cooke, Jay
Elementary
School

Girls, Phila
High School For

Franklin
Learning Center
Building 21

Hunter, William
H. School

The Workshop
School

Washington,
George High
School

Carnell, Laura
H. School

Spruance,
Gilbert School

Holme, Thomas
School

Nurse, Early
Childhood

Teacher Asst, Pkhs

Teacher,Full Time

Special Education
Assistant

Special Education
Assistant

Teacher,Full Time

School Psychologist

Teacher,Full Time

Teacher,Full Time

Teacher,Full Time

Food Svcs Assistant

Teacher,Full Time

Teacher,Full Time

Teacher,Full Time
School Climate
Liaison

General Cleaner, 8
Hours

6/14/2024

12/11/2023

2/5/2024

12/15/2023

10/13/2023

6/14/2024

6/14/2024

6/14/2024

2/5/2024

1/19/2024

1/18/2024

6/14/2024

6/14/2024

6/14/2024

1/8/2024

1/18/2024

Retirement

Resignation

Resignation

Resignation

Resignation

Retirement

Retirement

Retirement

Resignation

Resignation

Resignation

Resignation

Resignation

Retirement

Resignation

Resignation

Item No.8
01/25/2024



Cid, Laura

Cloak,
Christina
Maria

Collazos,
Catherine

Connor, Ieisha

Cooper, Eula

Cotton,
Safiyyah

Craig, Angela

Crotser,
Regina

Cusanno,
Jennifer

Dancy, Shanna

Del Rocco,
Dawn

Delgado,
Brittany
Dion, Micki
Dix, Darlene

Dlugosz, Susan

Domsky, Andrea

Central High
School

Marshall,
Thurgood School

Office Of The
Chief Of Schools

Rhodes
Elementary
School

Rhawnhurst
School

Solis-Cohen,
Solomon School

Bregy, F. Amedee
School

Frankford High
School

Shawmont School

Washington,
Grover Jr.
Middle

Webster, John H.
School

Girard Academic
Music Program

Disston,
Hamilton School

Parkway C.C.
Middle College

Spruance,
Gilbert School

Frank, Anne
School

Teacher, Full

Teacher, Full

Time

Time

Prg Cd, Multiple

Offices

Special Education

Assistant

Custodial Assistant

Special Education

Assistant

Climate Support

Specialist

Teacher, Full

Teacher, Full

Teacher, Spec
Education

Teacher, Full
Teacher, Spec
Education

Teacher, Full
Teacher, Full

Teacher, Full

Teacher, Full

Time

Time

Time

Time

Time

Time

Time

6/14/2024

1/31/2024

1/16/2024

1/12/2024

1/26/2024

12/8/2023

6/14/2024

6/14/2024

1/19/2024

12/22/2023

6/14/2024

12/19/2023

6/14/2024

6/14/2024

6/14/2024

6/14/2024

Resignation

Resignation

Resignation

Resignation

Retirement

Resignation

Retirement

Resignation

Retirement

Resignation

Retirement

Resignation

Resignation

Retirement

Retirement

Retirement

Item No.8
01/25/2024



Donovan, Casey

Douglas, Shane

Edwards,
Tyneisha

Edwards,
Cierra

Eisenberg,
Frances

Elius, Marzia

Ellzy Roberts,
Betty

Felix, Dandey

Feng, Yili

Figaniak,
Ashley

Flanagan, Amy
Fleming,
Olivia
Florence,
Calvin

Forgione,
Deborah

Frazier, Erica
Freilich,
Steven

Gallagher,
Danielle

Decatur, Stephen

School

Fels, Samuel
High School

Office Of School

Safety

Henry, Charles
W. School

Allen, Ethan
School

Washington,

George High
School

Blaine, James G.

School

Harding, Warren
G. Middle Sch
Mayfair School

Parkway West
High School

Solis-Cohen,
Solomon School

Lamberton, Robert

E. Elementary

Gompers, Samuel
School

Fitler Academics

Plus

Henry, Charles
W. School

High School Of
The Future

Brown, Henry A.
School

Special Education

Assistant

Special Education

Assistant

School Safety Officer
Student Climate

Staff, 4 Hours

Teacher, Full

Teacher, Spec
Education

Teacher, Full

Time

Time

Bus Attendant,One

One

Teacher, Full

Teacher, Full

Teacher, Full

Teacher, Full

Time

Time

Time

Time

General Cleaner,

Hours

Teacher, Full

Time

Special Education

Assistant

Teacher, Full

Teacher, Full

Time

Time

To

1/11/2024

12/8/2023

12/6/2023

1/2/2024

6/14/2024

1/3/2024

6/14/2024

12/1/2023

6/14/2024

12/15/2023

6/14/2024

2/9/2024

1/12/2024

6/14/2024

1/16/2024

6/14/2024

2/6/2024

Resignation

Resignation

Resignation

Resignation

Retirement

Resignation

Retirement

Resignation

Retirement

Resignation

Retirement

Resignation

Resignation

Resignation

Resignation

Retirement

Resignation

Item No.8
01/25/2024



Gehring
Ottinge, Laura

Geiser,
Kenneth

Geraci, Paul

Gill, Jeremiah

Gillespie,
Diane

Gimpel, Diane

Ginyard,
Nometha

Gjeli, Fjorela
Goldberg,
Wendy

Gordon, Felma
Gouveia,
Kimberly

Gray, Abigail
Gray, Timothy
Green, Arthur
Grimes, Ronald

Hackney,
Ashley

Fox Chase School

Washington,
George High
School

Fell, D. Newlin
School

West
Philadelphia
High School

Office Of School
Safety

Decatur, Stephen
School

Baldi Middle
School

Taylor, Bayard
School

Patterson, John
M. School

Farrell, Louis
H. School

High School Of
The Future

Climate & Safety

Arthur, Chester
A. School

Mc Michael,
Morton School

Creative And
Performing Arts

Teacher,Full Time

Teacher,Full Time

Teacher,Full Time

Special Education
Assistant

School Safety Officer

Teacher,Full Time

Teacher,Full Time

Special Education
Assistant

School Counselor, 10
Months

Building Engineer-
Group Ii

Teacher,Full Time

Deputy, School Climate
& Safety

Special Education
Assistant
Bus Attendant

Custodial Assistant

Teacher,Full Time

6/14/2024

6/14/2024

6/14/2024

6/14/2024

2/2/2024

6/14/2024

6/14/2024

1/23/2024

6/14/2024

1/10/2024

2/12/2024

1/12/2024

1/19/2024

1/8/2024

6/14/2024

1/16/2024

Retirement

Retirement

Retirement

Retirement

Retirement

Retirement

Retirement

Resignation

Retirement

Retirement

Resignation

Resignation

Resignation

Resignation

Retirement

Resignation

Item No.8
01/25/2024



Hadbi, Nassima

Haer, Patricia

Hammitt, Robin

Harper, Tamir

Harrigan,
Taylor

Harris,
Jennifer

Harvey-Curtis,
Michelle

Harville,
Joeniesha
Haughton,
Shaneika
Haynes,
Michelah
Haywood,
Kathryn
Heine,
Alexandra
Hildebrandt,
Eric

Hoeffler,
Christine

Hollis, Sarah

Holloman,
Myeisha

Decatur, Stephen
School

Decatur, Stephen
School

Office Of School
Safety

Lea, Henry C.

Office Of School
Safety

Meade, Gen.
George G. School
Wagner, Gen.
Louis Middle
Sch.

Bus Attendants-
Private Schools
Motivation High
School

Taylor, Bayard
School

Harding, Warren
G. Middle Sch

Academy At
Palumbo

Creative And
Performing Arts

Farrell, Louis
H. School

Catharine,
Joseph W. School

Stanton, Edwin
M. School

Special Education
Assistant

Teacher,Full Time

Serious Incident Desk
Recorder

School Climate
Manager

Crd, Community
Outreach Ext Aff

Teacher, Spec
Education

Special Education
Assistant

Bus Attendant, Sev
Hours

Teacher,Full Time

Teacher,Full Time

Teacher,Full Time

Teacher,Full Time

Food Svcs Utility
Worker

Teacher,Full Time

Student Climate
Staff, 6 Hours

Special Education
Assistant

1/12/2024

10/7/2024

6/1/2024

1/5/2024

1/16/2024

6/14/2024

1/3/2024

12/1/2023

12/22/2023

6/14/2024

6/14/2024

12/12/2023

6/7/2024

6/14/2024

1/26/2024

12/5/2023

Resignation

Retirement

Retirement

Resignation

Resignation

Retirement

Resignation

Resignation

Resignation

Resignation

Retirement

Resignation

Retirement

Retirement

Resignation

Resignation

Item No.8
01/25/2024



Hudec
Mieczkowski,
Jacqueline

Hudson,
Lorraine

Inniss-—
Griffith,
Eugene

Irby, Deborah

Jackson, Troy

Jackson-
Diguilio,
Loretta

Jakucs,
Richard

James, Denise
Jarvis, Vivian
Jefferson,

Valarie

Jefferson,
Kivette

Jenkins, Lisa

Jeter, Joni

Johnson,
Patrice

Franklin,
Benjamin Elem
School

Hamilton, Andrew
School

Allen, Ethan
School

Vare-Washington
Elementary

Bryant, William
C. School

High School Of
The Future

Franklin,
Benjamin High
School

Harding, Warren
G. Middle Sch

Strawberry
Mansion High
School

Spruance,
Gilbert School

Randolph
Technical High
School

Holme Head Start

Girard, Stephen
School

Franklin,
Benjamin Elem
School

Supportive Services
Asst, 4 Hr

Food Svcs Worker
Senior

Teacher, Full Time

Special Education
Assistant

Teacher,Full Time

Teacher,Full Time

Instructor, Jrotc

Teacher,Full Time

Food Svcs Worker Iii

Special Education
Assistant

Special Education
Assistant
Teacher Asst, Pkhs

Supportive Services
Asst, 3 Hr

Student Climate
Staff, 4 Hours

3/1/2024

6/14/2024

6/14/2024

6/14/2024

6/14/2024

6/14/2024

1/3/2024

6/14/2024

1/5/2024

12/1/2023

1/5/2024

6/14/2024

9/15/2023

12/4/2023

Resignation

Retirement

Retirement

Retirement

Retirement

Retirement

Resignation

Retirement

Retirement

Retirement

Resignation

Retirement

Resignation

Resignation

Item No.8
01/25/2024



Johnson,
Judith
Johnson, Edith
Jones, Denise
Jones, Evette
Jones, Brandi
Jones, Debria
Jordan, Janet
Jordan, Jerry
Joyner,
Roxanne
Karetny, Alla
Kelly, Carroll
Kempin, Arlene
Kenney, Ellen
Keyes, Gayle
Khalfa, Lynda
Kilkenny,
Colleen

King, Wade

Franklin
Learning Center

Harrington,
Avery D. School

Head Start
Partnership
Support

Employees On
Union Leave

Shallcross
Garage

Vare-Washington
Elementary

Decatur,
School

Stephen

Employees On
Union Leave

Peirce, Thomas
M. School
Loesche, William
H. School

Powel, Samuel

School
Employees On
Union Leave
Dick, William
School

Cook-Wissahickon
School

Bregy, F. Amedee
School

Baldi Middle
School

Science Ldshp
Academy @ Beeber

Student Climate
Staff, 6 Hours

Special Education
Assistant

School Nurse

Teacher, Special
Assign, 10 Mo

Bus Chauffeur

General Cleaner, 8
Hours

Teacher,Full Time

Teacher, Special
Assign, 10 Mo

Secretary I

Teacher,Full Time

Teacher,Full Time

Teacher, Special
Assign, 10 Mo

Teacher,Full Time

Teacher, Spec
Education

Special Education
Assistant

Special Education
Assistant

Teacher,Full Time

1/5/2024

6/14/2024

6/14/2024

6/14/2024

1/8/2024

6/14/2024

6/14/2024

6/14/2024

4/5/2024

6/14/2024

6/14/2024

6/14/2024

6/14/2024

6/14/2024

12/15/2023

6/14/2024

6/14/2024

Resignation

Retirement

Retirement

Retirement

Resignation

Retirement

Retirement

Retirement

Retirement

Retirement

Retirement

Retirement

Retirement

Retirement

Resignation

Retirement

Retirement

01/25/2024



King, Michael

Kitson, Tassia

Konowal, Daisy

Kreidie, Munir

Krupa,
Patricia

Kuss, Benjamin

Lacey, Dawn

Lawrence,
Valerie

Lawson, Charel

Leonard,
Angela

Lepkowski,
Jesse

Levin, Lisa

Levine, Karen

Linardopoulos,
Hillary

Lindsay,
Berschel

Lineman,
Lorraine

Parkway C.C.
Middle College

Lincoln, Abraham
High School

Logan, James
School

Lincoln, Abraham
High School

Kensington Capa

South
Philadelphia
High School

Baldi Middle

School
Arthur, Chester
A. School

Fels, Samuel
High School

Washington,
George High
School

Saul, Walter B.
High School
Greenberg,
Joseph School
Lincoln, Abraham
High School
Employees On
Union Leave
Allen, Dr. Ethel
School

Brown, Henry A.
School

Teacher,Full Time

Teacher, Spec
Education

Teacher,Full Time

Teacher,Full Time

School Nurse

Special Education

Assistant

Teacher,Full Time

Special Education

Assistant

Student Climate
Staff, 6 Hours

Teacher,Full Time

Teacher,Full Time

Teacher,Full Time

Teacher, Spec
Education

Teacher, Special
Assign, 10 Mo

Teacher,Full Time

Special Education

Assistant

6/14/2024

12/4/2023

6/14/2024

6/14/2024

6/14/2024

1/3/2024

6/14/2024

1/5/2024

12/22/2023

6/14/2024

6/14/2024

6/14/2024

6/14/2024

6/14/2024

6/14/2024

6/14/2024

Retirement

Resignation

Retirement

Retirement

Retirement

Resignation

Retirement

Retirement

Retirement

Retirement

Resignation

Retirement

Retirement

Resignation

Retirement

Retirement

Item No.8
01/25/2024



Long, Desiree

Loughlin,
Amelia

Lozzi, Louis

Ludlow,
Michelle

Luebbert,
Madeline

Malgaonkar,
Medha

Malliaris,
Joann

Marion, Carol

Marshall,
Talia

Martin Burke,
Carol

Matthews,
Donna

Mbata, Rose

Mcallister,
Annamarie

Mcclendon,
Cherylene

Mccullough,
Donnayia

Mcdonald,
Syreeta

West
Philadelphia
High School

Amy Northwest

Robeson, Paul
High School

Parkway C.C.
Middle College

Kensington
Health Sciences
Fels, Samuel
High School
Howe, Julia Ward
School
Harrington,
Avery D. School
Franklin,
Benjamin High
School

Mccall, Gen.
George A. School
Baldi Middle
School
Franklin,
Benjamin Elem
School
Fitzpatrick,
A.L. School
Prince Hall
School

Dick, William
School

Mya-Middle Years
Alternative

Step Family Peer 2/1/2024
Teacher, Spec

Education 6/14/2024
Teacher,Full Time 6/14/2024
School Counselor, 10

Months 6/14/2024
Teacher,Full Time 6/14/2024
Teacher,Full Time 6/14/2024
Teacher, Spec

Education 2/2/2024
Teacher,Full Time 6/14/2024
Student Climate

Staff,7 Hours 12/7/2023
Teacher,Full Time 6/14/2024
Teacher, Spec

Education 6/14/2024
Special Education

Assistant 1/2/2024
Teacher,Full Time 6/14/2024
Teacher,Full Time 6/14/2024
Food Svcs Assistant 1/19/2024
School Counselor, 10

Months 6/14/2024

Resignation

Retirement

Retirement

Retirement

Resignation

Retirement

Resignation

Retirement

Resignation

Retirement

Retirement

Retirement

Retirement

Retirement

Resignation

Retirement

Item No.8
01/25/2024



Mcgarry, Brian
Mcintyre,
Donnamarie
Mclaughlin,
Margaret

Mclean
Jackowicz,
Denise

Mcmullen,
Jordan

Mendez,
Damaris

Miller, Cheryl

Miller,

Miller,
Shybriah

Angela

Miller, Amy

Miller, Devon

Montgomery,
Shanique

Moody,
Marie

Tracy-

Moore, Abigail

Morris,
Vincent

High School Of
The Future

Masterman, Julia
R. High School

Frank, Anne
School

Hopkinson,
Francis School

Mcdaniel,
Delaplaine
School

Roxborough High
School

South
Philadelphia
High School

Frank, Anne
School

Holme, Thomas

School

West
Philadelphia
High School

Washington,
George High
School

Olney Elementary
School

Office Of
Specialized
Services

Washington,
Martha School

Howe, Julia Ward

School

Teacher,Full Time

Teacher, Demonstration

Teacher,Full Time

Teacher,Full Time

Teacher,Full Time

Student Climate
Staff, 5 Hours

Step Family Peer

Teacher,Full Time

General Cleaner, 8
Hours
School Counselor, 10
Months

Teacher, Spec
Education

Student Climate
Staff, 3 Hours

Ex Dir,Field Support
And Serv

Teacher,Full Time

Special Education
Assistant

6/14/2024

6/14/2024

6/14/2024

6/14/2024

2/2/2024

11/21/2023

1/4/2024

6/14/2024

1/2/2024

6/14/2024

6/14/2024

12/13/2023

1/5/2024

2/6/2024

1/5/2024

Resignation

Retirement

Retirement

Retirement

Resignation

Resignation

Resignation

Retirement

Resignation

Retirement

Resignation

Resignation

Resignation

Resignation

Resignation

01/25/2024



Mosley, Ryshaa

Mosley, Kiana

Myers Booker,
Kenya

Natson,
Shyvonne

Navarro,
Shannon

Neal, Shayla

Nelson, Lavel

Nelson, Robert

Nieves, Maria

Nixon, Darren

Nixon, Vanessa

Nixon, Darren

Nordsiek,
Marie

Norton,
Catherine
Odum, Lori

Oliver Scott,
Robin

Strawberry
Mansion High
School

Facilities Mgmt.

& Services

Vare-Washington
Elementary

Pennypack House
School

Penrose School

Washington,
George High
School

Swenson
Arts/Tech High
School

Mc Clure,
Alexander K.
School

Sayre, William
L. High School
Lankenau High
School

Sayre, William
L. High School
Bryant, William
C. School

Jenks, Abram
School

Penrose School

Powel, Samuel
School

Special Education
Assistant

Financial Analyst
Teacher,Full Time
Bus Attendant

Teacher, Spec
Education

Special Education
Assistant

Teacher, Spec
Education

Teacher,Full Time

Teacher,Full Time

Custodial Assistant

Secretary I

Custodial Assistant

Teacher, Spec
Education

Teacher,Full Time

Teacher,Full Time

School Nurse

12/6/2023

1/19/2024

6/14/2024

12/21/2023

1/5/2024

11/30/2023

1/5/2024

6/14/2024

1/8/2024

2/5/2024

6/14/2024

2/5/2024

2/12/2024

6/14/2024

6/14/2024

6/14/2024

Resignation

Resignation

Retirement

Resignation

Resignation

Resignation

Resignation

Retirement

Resignation

Retirement

Retirement

Retirement

Resignation

Retirement

Retirement

Retirement

Item No.8
01/25/2024



Onesias, Lunda

Ormeno-Morici,
Debra

Ortiz,
Betsaida

Padilla, Maria

Palatnik,
Ronit

Parker, Ariel

Parker,
Nabeehah

Parker-List,
Beckett

Patterson,
Marjorie

Perri Hoyt,
Robin

Phan, Diep
Philip, Sherin
Philips, Jamcy

Phillips,
Linda

Picaroni,
Charles

Pickett, Kenna

Pupil Health
Services

Penrose School

Mcdaniel,
Delaplaine
School

Rhawnhurst
Bright Futures

Mayfair School

Bartram, John
High School

Building 21

Meade, Gen.

George G. School

West
Philadelphia
High School

Farrell, Louis
H. School

Vare-Washington
Elementary

Chief Academic
Office

King, Martin

Luther High Sch.

Forrest School
Bright Futures

Kensington
Health Sciences

Amy Northwest

Program Manager,
Operé&Grt

Teacher, Spec
Education

Principal

Student Climate
St,Erl Ch 5 Hr

Teacher,Full Time

Teacher,Full Time

Teacher,Full Time

Student Climate
Staff, 5 Hours

Special Education
Assistant

Teacher, Spec
Education

Teacher,Full Time
Teacher,Full Time
Teacher,Full Time
Teacher,Full Time

Food Svcs Utility
Worker

Student Climate
Staff, 6 Hours

10/27/2023

6/14/2024

3/1/2024

4/5/2024

11/10/2023

3/5/2024

6/14/2024

1/18/2024

6/14/2024

6/14/2024

6/14/2024

9/4/2024

9/4/2024

6/14/2024

1/12/2024

11/17/2023

Resignation

Retirement

Retirement

Retirement

Resignation

Resignation

Retirement

Resignation

Retirement

Retirement

Retirement

Retirement

Retirement

Retirement

Resignation

Resignation

Item No.8
01/25/2024



Pileggi,
Barbara

Plaza, Mildred

Poindexter,
Henrietta

Pointer,
Michael

Pomponi-
Jackson, Donna

Pressley, Lisa

Pringle,
Rachael

Racca,
Michelle

Ragland,
Shaheedah

Rainey,
Valerie

Ralls, Angela
Ramos, Jose
Reed, Jordan
Reilly, Laurie
Renee, Vanessa

Reynolds,
Bernadine

Rios, Martin

Spruance,
Gilbert School
Philadelphia
Virtual Academy
Lamberton Bright
Futures

Bartram, John
High School
Solis-Cohen,
Solomon School

Furness, Horace
High School

Fitler Academics
Plus

Parkway C.C.
Middle College

Penn Treaty High
School

Furness, Horace
High School
Spring Garden
School
Cook-Wissahickon
School

Gideon, Edward
School

Office Of
General Counsel

Chief Executive
Office

Finletter,
Thomas K. School

Washington,

George High
School

Teacher,Full Time

Teacher,Full Time

Teacher Asst, Pkhs

Teacher,Full Time

Teacher,Full Time

Teacher,Full Time

Teacher,Full Time

School Counselor,
Months

Climate Support
Specialist

School Improv Support

Liaison
General Cleaner,
Hours

Teacher,Full Time

Student Climate
Staff, 6 Hours

Senior General
Counsel

10

Dep Chief,Schl Pln &

Space Mgt

Teacher, Spec
Education

Teacher,Full Time

6/14/2024

6/14/2024

2/28/2024

6/14/2024

6/14/2024

6/14/2024

6/14/2024

6/14/2024

2/16/2024

6/14/2024

1/19/2024

6/14/2024

12/19/2023

1/5/2024

1/16/2024

6/14/2024

6/14/2024

Retirement

Retirement

Retirement

Retirement

Retirement

Retirement

Retirement

Retirement

Resignation

Retirement

Resignation

Retirement

Resignation

Resignation

Resignation

Retirement

Resignation

Item No.8
01/25/2024



Robinson,
Danielle

Robinson,
Roscoe

Rodrigues,
Carmen

Rodriguez, Ana

Rodriguez,
Melanie

Rodriguez, Ana

Rogers,
Princetta

Sanders, Inez

Sannicks-—
Lerner,
Kathleen

Schott,
Matthew

Scott, Idella

Scott Penny,
Lisa

Shahar,
Jacqueline

Shapiro,
Rochelle

Singleton,
Sheree

Slinger,
Nicole

Smith, Raymond

Arthur, Chester
A. School
Hopkinson,
Francis School

Logan, James
School

Recruitment &
Staffing

Penn Treaty High
School

Recruitment &
Staffing

Morrison, Andrew
J. School

Washington,
Martha School

Deburgos, J.
Elementary

Vare-Washington
Elementary

Mitchell
Elementary
School

Bregy, F. Amedee
School

Baldi Middle
School

Arthur, Chester
A. School

Stearne, Allen
M. School

Ellwood School
Head Start

Southwark School

Food Svcs Worker
Senior

Supportive Services
Asst, 4 Hr

Teacher,Full Time

Recruitment &
Selection Spclst

Student Climate
Staff, 7 Hours

Recruitment &
Selection Spclst

Special Education
Assistant
Food Svcs Assistant

Teacher,Full Time

Food Svcs Worker
Senior

Teacher,Full Time

Teacher,Full Time

Teacher,Full Time

Teacher,Full Time

Step Case Manager

Teacher,Full Time

Teacher,Full Time

1/12/2024

2/2/2024

6/14/2024

1/5/2024

12/15/2023

1/12/2024

6/14/2024

12/18/2023

6/14/2024

1/8/2024

6/14/2024

6/14/2024

6/14/2024

6/14/2024

1/4/2024

12/22/2023

4/4/2024

Retirement

Resignation

Retirement

Resignation

Resignation

Resignation

Retirement

Resignation

Retirement

Resignation

Retirement

Retirement

Retirement

Retirement

Resignation

Resignation

Retirement

Item No.8
01/25/2024



Smith,
Shaniqua

Solimeo,
Kathleen

Staller, Karen

Steed,
Franklin

Stewart,
Kristyn

Stocks, Steven

Swinson,
Doneisha

Teague, Daunte

Thaxton,
Chellerina

Thompson,
Okina

Thompson,
Charles

Thompson-
Smith,
Deauntra

Tiller, Harold

Toller, Pamela

Tooley, Andrea

Trimble, Mindy

Mc Michael,
Morton School

Forrest, Edwin
School

Lincoln, Abraham
High School

West
Philadelphia
High School

Evaluation,
Research & Acct.

Widener Memorial
School

Penn Alexander
School

Edmonds,
Franklin S.
School

Wilson, Woodrow
Middle School

Heston, Edward
School

Shallcross
Garage

Climate & Safety
Mccloskey, John
F. School
Ellwood School

Cramp, William
School

Baldi Middle
School

General Cleaner,
Hours

Teacher,Full Time
Interp, Deaf/Hard Of

Hearing

Special Education

Assistant

Director, Strategic

Planning

Teacher,Full Time

Student Climate
Staff, 5 Hours

Special Education

Assistant

Secretary I

Food Svcs Assistant

Bus Chauffeur
Handicpd Childrn

Lead Climate And
Culture Coach

General Cleaner,
Hours

Teacher,Full Time

Teacher,Full Time

Teacher,Full Time

8

8

10/27/2023

6/14/2024

6/14/2024

2/9/2024

2/2/2024

6/14/2024

11/6/2023

1/19/2024

6/14/2024

11/29/2023

1/12/2024

1/16/2024

11/30/2023

6/14/2024

6/14/2024

6/14/2024

Resignation

Retirement

Retirement

Retirement

Resignation

Retirement

Resignation

Resignation

Retirement

Resignation

Retirement

Resignation

Resignation

Retirement

Retirement

Retirement

Item No.8
01/25/2024



Valdez, Arlene

Vargas, Charol

Varughese,
Sujatha

Velasquez-
Ramirez, Eddie

Victoria,
Stephanie

Vital,
Philiane

Vong, Richard

Warnke,
Allyson

Way, Thomasina

Weaver,
Ruthann

White, Donna

Williams,
Nisha
Williams,
Leroy
Williamson,
Nadine
Willis,
Joviann

Frankford High
School

Hunter School
Head Start

Baldi Middle
School

Comegys,
Benjamin B.
School

Family &
Community
Engagement

Kenderton
Elementary
Taggart, John H.
School

Penn Treaty High
School

Mc Clure,
Alexander K.
School

Northeast High
School

Hamilton, Andrew
School

Rhodes
Elementary
School

Furness, Horace
High School

Pennypack House
School

Olneyhigh School

Climate Support
Specialist

Student Climate
St,Erl Ch 5 Hr

Special Education
Assistant

Teacher,Full Time

Project Assistant

Teacher, Spec
Education

Teacher,Full Time

Special Education
Assistant

Supportive Services
Asst, 4 Hr

Teacher, Spec
Education

Student Climate
Staff, 5 Hours

Teacher, Spec
Education

School Counselor, 10
Months

Teacher, Spec
Education

Special Education
Assistant

1/5/2024

11/6/2023

6/14/2024

12/22/2023

1/2/2024

2/9/2024

6/14/2024

2/2/2024

3/15/2024

6/14/2024

6/14/2024

2/2/2024

6/14/2024

6/14/2024

12/8/2023

Resignation

Resignation

Retirement

Resignation

Resignation

Resignation

Resignation

Resignation

Retirement

Retirement

Retirement

Resignation

Retirement

Retirement

Resignation

Item No.8
01/25/2024



Wishah, Enas

Wood, Sherri

Zack Lopez,
Marjorie

Zerounian,
Arpie

Frank, Anne
School

Lawton, Henry W.
School
Multilingual
Programs

Patterson, John
M. School

Supportive Services
Asst, 3 Hr

Teacher,Full Time

Teacher,Full Time

Teacher,Full Time

12/12/2023 Resignation
6/14/2024 Retirement
6/14/2024 Resignation

6/14/2024 Retirement

Item No.8
01/25/2024



Action Item - 9.
Title: Contract with Benefits Consultant: Marsh and McClennan Agency ($750,000)

Board of Education Meeting Date: 1/25/2024

Action under consideration

The Administration recommends that the Board of Education authorize The School District
of Philadelphia, through the Superintendent or his designee, to execute and perform a
contract, subject to funding, as follows:

With:
Marsh & McClennan Agency

Purpose:

Provide Benefits Consulting services to assist with estimating and reducing benefit-related
costs, supporting union negotiations, providing service to employees, marketing and
evaluating different plan options and vendors, and providing actuarial and financial
recommendations.

Start date: 1/26/2024

End date: 12/31/2026

Compensation not to exceed: $750,000
Location:

Administrative Office(s);

Renewal Options: Yes

Number of Options: 2

Duration of each option to extend: Years: 1 Months:

Maximum compensation authorized per option period: $250,000

Description:

Why is this contract needed? This contract is needed because a substantial portion of the
District's budget is associated with the cost of employee benefits. The District offers self-
funded medical plans that require independent review and financial analysis. A benefits
consultant provides services relating to actuarial analysis, labor negotiations, vendor
selection and management, financial performance, benefits plan design and review,



recommendations for wellness programs and support of compliance services.

How is this work connected to the District's plan to achieve Goals and

Guardrails? The work supports the District's Goals & Guardrails as the District's employees are
its most valuable resource in providing effective services to the children educated in the public-
school system. Competitive and superior benefits are critical to the District's ability to recruit,
retain and motivate the high-quality employees that are needed to achieve the Goals and
Guardrails.

How will the success of this contract be measured?

The successful vendor will provide solutions that provide a quality benefits program along
with cost savings to the District. Measurable performance standards will be developed and
required of the vendor.

If this is a continuation of a contract, how has success been measured in the past?
This is not a continuation of a contract.

Was a larger community of stakeholders involved in this selection process?

The selection process included representatives from benefits, employee support services,
finance and retirement.

Funding Source(s):
Health Fund

Office Originating Request: Board of Education



Action Item - 10.

Title: Contract with Drexel University for Computer Science Teacher Professional
Development ($84,061)

Board of Education Meeting Date: 1/25/2024

Action under consideration

The Administration recommends that the Board of Education authorize The School District
of Philadelphia, through the Superintendent or his designee, to execute and perform a
contract, subject to funding, as follows:

With:
Drexel University

Purpose:
Computer Science Teacher Professional Development

Start date: 1/25/2024

End date: 6/30/2024
Compensation not to exceed: $84,061

Location:
All Schools;

Renewal Options: No

Description:

Why is this contract needed?

The contract is funded by the District's PAsmart grant awarded by the PA Department of
Education. It is needed to provide professional development to teachers to prepare them to
pass the recently required PA state certification in Computer Science.

How is this work connected to the District’s plan to achieve Goals & Guardrails?
This contract supports the College & Career Goal: Every student graduates ready for
college and careers.

How will the success of this contract be measured?
The success will be measured in the number of teachers who successfully pass the PA
State CS Teacher Certification.



Related resolution(s)/approval(s):
May 26, 2022; #1

Funding Source(s):
FY24 PA SMART ADVANCING COMPUTER SCIENCE GRANT

Office Originating Request: Information Technology



Action ltem - 11.

Title: Contracts with Various Vendors for IT Contracted Staffing Services ($11,800,000) -
Updated 01.08.2024

Board of Education Meeting Date: 1/25/2024

Action under consideration

The Administration recommends that the Board of Education authorize The School District
of Philadelphia, through the Superintendent or his designee, to execute and perform a
contract, subject to funding, as follows:

With:

Abacus Service Corporation
California Creative Solutions
CDW Government LLC
CNI Sales Inc dba Corporate Networking
GT Security Systems
Softworid, LLC

Midtown Personnel, Inc.
Trigyn Technologies, Inc.
Visual Sound, Inc.
Worldgate LLC

Purpose:
to support IT procurement of contracted staffing services as needed

Start date: 2/1/2024

End date: 1/31/2025
Compensation not to exceed: $11,800,000

Separate Compensation by Vendor:
All entities will be paid out of the aggregate amount not to exceed $11,800,000

Location:
Information Technology

Renewal Options: Yes

Number of Options: 3



Duration of each option to extend: Years: 1 Months:

Maximum compensation authorized per option period: All entities to be paid out of an
aggregate amount not to exceed $11,800,000 during an option period

Description:
1. Why is this contract needed?
The Office of Information Technology and Data Management (OITDM), is charged
with developing, maintaining, and securing all aspects of District technology at over
225 locations, supporting over 20,000 staff members and over 115,000 students.
OITDM uses contracted staff to support the evolving needs of the District, including
short and long-term subject matter experts as projects and implementations require.

2. How is this work connected to the District’s plan to achieve Goals &
Guardrails?

Similar to IT full-time staff, our contracted staff support all aspects of I T work
including, but not limited to, finance and HR systems, student information system and
other student operational systems, directory service and identity management, project
management, application development, database, maintenance, technical design and
systems engineering. These bodies of work collectively support all goals and
guardrails.

3. How will the success of this contract be measured?
The success of this contract will be measured by the awarded vendors’ ability to
identify qualified candidates in a timely manner, support I T managers in the
management and development of contracted staff, and the success and contributions
of contracted staff members.

Funding Source(s):

FY24 IT Operating Funds
FY25 IT Operating Funds
FY26 IT Operating Funds
FY27 IT Operating Funds
FY28 IT Operating Funds

Office Originating Request: Information Technology



Action ltem - 12.

Title: Contracts with Various Vendors for Network and Telecommunications Equipment,
Maintenance, and Support ($7,750,000)

Board of Education Meeting Date: 1/25/2024

Action under consideration

The Administration recommends that the Board of Education authorize The School District
of Philadelphia, through the Superintendent or his designee, to execute and perform a
contract, subject to funding, as follows:

With:

CDW Government LLC

CNI Sales Inc dba Corporate Networking
ConvergeOne, Inc.

Purpose:
To support IT procurement of equipment, maintenance, and support for the District's wired,
wireless, and telecommunications networks

Start date: 2/1/2024

End date: 6/30/2029
Compensation not to exceed: $7,750,000

Separate Compensation by Vendor:
All entities will be paid out of the aggregate amount not to exceed $7,750,000

Location:
All Schools; Administrative Office(s)

Renewal Options: Yes

Number of Options: 2

Duration of each option to extend: Years: 2 Months:

Maximum compensation authorized per option period: All entities will be paid out of an



aggregate amount not to exceed $1,250,000 per option.

Description:
1. Why is this contract needed?

I'T maintains legacy network and telecommunications equipment that has been in
active use for 5+ years. These contracts ensure I T’s ability to support and maintain
existing equipment to the end of the projected equipment lifespan. Additionally, these
contracts will support procurement of additional equipment to support repair,
replacement, and future needs, including swing space development, major school
renovations and construction projects, etc.

2. How is this work connected to the District’s plan to achieve Goals &
Guardrails?
These contracts will support the ongoing operations of the Office of Information
Technology using competitively negotiated agreements in a cost-effective,
streamlined manner. Successful I T operations are critical to high availability access to
internet and other technology resources in our schools and administrative offices.

3. How will the success of this contract be measured?
Successful contracts will be measured by the vendors’ abilities to provide competitive
pricing and meet all order needs of the district in a timely manner. Additionally,
awarded vendors will be required to maintain OEM (original equipment manufacturer)
certifications/designations as authorized resellers and/or support providers through
the duration of the contract.

Funding Source(s):

FY24 IT Operating Funds
FY25 IT Operating Funds
FY26 IT Operating Funds
FY27 IT Operating Funds
FY28 IT Operating Funds
FY29 IT Operating Funds

Office Originating Request: Information Technology



Action Item - 13.

Title: Contract with Funds for Learning LLC for Universal Service (E-rate) Consulting and
Support Services ($2,387,500)

Board of Education Meeting Date: 1/25/2024

Action under consideration

The Administration recommends that the Board of Education authorize The School District
of Philadelphia, through the Superintendent or his designee, to execute and perform a
contract, subject to funding, as follows:

With:
Funds for Learning LLC

Purpose:
for consulting services for the District’s participation in the Universal Services Fund discount
program through the FCC

Start date: 2/1/2024

End date: 1/30/2028

Compensation not to exceed: $2,387,500
Location:

All Schools; Administrative Office(s);

Renewal Options: Yes

Number of Options: 3

Duration of each option to extend: Years: 2 Months:

Maximum compensation authorized per option period: Each option at fixed amount of
$955,000 for the two-year option period

Description:
1. Why is this contract needed?
To date, the District has received an estimated total of $331 million in federal
subsidies for its internet and networking infrastructure. The resources and expertise
required for continued facilitation of a successful and progressive implementation of



an E-rate initiative on behalf of approximately 220 schools requires the use of a highly
specialized, experienced, and professional consulting support team as well as a
robust and comprehensive electronic repository/database within which all of the
District's E-rate data will be stored and accessed. E-rate support services will include
such activities as professional USF guidance and consulting, application and forms
preparation, invoice and vendor management, contractual and legal review services,
audit and compliance support, discount matrix formulation, document imaging and
clerical services, and most of the daily activities that encompass the “life cycle” of an
E-rate application.

2. How is this work connected to the District’s plan to achieve Goals &
Guardrails?
Through successful participation in the Universal Services Fund, the District is able to
provide enterprise grade networking and telecommunications services at a highly
discounted rate. These services are foundational to all goals and guardrails.

3. How will the success of this contract be measured?
Success of this contract will be measured by the District’s ability to realize ongoing
subsidies for eligible work and services. This contract authority represents a maximum
spend and is contingent on subsidy commitments from the Universal Service Fund
each program year.

Funding Source(s):

FY24 IT Operating Funds
FY25 IT Operating Funds
FY26 IT Operating Funds
FY27 IT Operating Funds
FY28 IT Operating Funds

Office Originating Request: Information Technology



Action Item - 14.
Title: A.M. v. School District of Philadelphia

Board of Education Meeting Date: 1/25/2024

Action under consideration

The Administration recommends that the Board of Education authorize The School District
of Philadelphia, through the Office of General Counsel, to pay parents' attorneys fees as
part of a settlement agreement, subject to funding, as follows:

With: Berney & Sang

Purpose: To pay reasonable attorneys fees and costs in connection with settlement of an
Individuals with Disabilities Education Act (IDEA) matter brought by A.M.

Settlement Amount: $195,000

Settlement Agreement Date: On or after 1/25/2024

Location: Administrative Office(s)

Description: Berney & Sang, on behalf of parents of A.M., raised legal claims against the
School District alleging IDEA violations. The IDEA is a fee shifting statute.

This action item seeks approval to pay a negotiated amount of $195,000, pursuant to the
settlement agreement.

Funding source: FY24 Operating

Office Originating Request: General Counsel



Action Item - 15.
Title: Capital Award for Major Renovation at William Dick Elementary School ($12,358,100)

Board of Education Meeting Date: 1/25/2024

Action under consideration

The Administration recommends that the Board of Education authorize The School District of
Philadelphia, through the Superintendent or his designee, to execute and perform separate
contracts with the lowest responsible bidders, subject to funding, as follows:

With:

Robert Michaels and Associates
EJ Electric

Allstates Mechanical, Ltd.

Purpose:
Major Renovation at William Dick Elementary School

Start date: 1/26/2024

End date: 12/30/2025
Compensation not to exceed: $12,358,100

Separate Compensation by Vendor:
Robert Michaels and Associates - $5,977,700
EJ Electric - $1,267,000

Allstates Mechanical, Ltd. - $5,113,400

Location:
Dick, William School;

Renewal Options: No

Description:

The Office of Capital Programs has identified the need for renovations at the William Dick
Elementary School to upgrade and replace inefficient components of the HVAC system and
associated building envelope upgrades to improve comfort conditions and indoor air quality.
These upgrades and replacements include but are not be limited to, masonry restoration,
replacement of windows, boiler, chiller, piping and air handling equipment and exterior door



refurbishment. The work will be monitored daily by a Capital Programs inspector, project
manager, and construction manager to ensure the contractors are meeting all budget,
schedule, and safety requirements of the District.

Why is this contract needed?

In an effort to improve efficiency and climate control at the William Dick School, the District
has identified the need to repair and/or replace windows, exterior doors, the boiler, chiller, air
handling equipment and restore the existing masonry.

How is this work connected to the District's plan to achieve Goals & Guardrails?

Guardrail 1: Welcoming and Supportive Schools - Every school will be safe,
welcoming, and healthy where our students, staff, and community want to be and
learn daily

How will the success of this contract be measured?

Success of this contract will be measured by the completion of the construction work
indicated within the approved documents on time and within budget.

The Office of Minority and Small Business (OMSBD) will review and verify MWBE
compliance in this contract by verifying monthly or quarterly spend reports for verification and
potential auditing. Then OMSBD will track the spend through our contract compliance
checks. The OMSBD will then report to internal and external stakeholders.

Funding Source(s):

FY 23/24 Capital Budget
FY 24/25 Capital Budget
FY 25/26 Capital Budget

Office Originating Request: Operations - Capital Programs

ATTACHMENTS:
Description Type



Action Item - 16.
Title: Change Orders at Various Locations ($210,939)

Board of Education Meeting Date: 1/25/2024

Action under consideration

Action under consideration

The Administration recommends the Board of Education authorize The School District of
Philadelphia, through the Superintendent or his designee, to execute and perform
amendments of contracts for change order modifications to ongoing construction projects at
various locations, as follows:

With:

Allstates Mechanical, Ltd.
Dolan Mechanical, Inc.
Ernest Bock & Sons, Inc.
McGoldrick Electric Inc.

Purpose: To pay additional amounts necessitated by change orders for ongoing construction
projects.

Start Date: 1/26/24

End Date: Through completion dates for previously approved construction, as well as
professional design/structural/architectural services contracts

Compensation not to exceed: $210,939
Separate Compensation by Vendor and Locations:

Allstates Mechanical, Ltd. - Mechanical Contract - Major HYAC Renovation at Vare -
Washington Elementary School

Original contract amount: $3,434,000

Total approved Change orders to date: $210,959

New Change Order amount: ($10,013)

Total compensation: $3,634,946

Original contract amount: $3,434,000

Total approved Change orders to date: $58,197
New Change Order amount: $152,762

Total compensation: $3,634,946

Dolan Mechanical, Inc.- Plumbing Contract - Addition and Major Renovations at Frank, Anne
Elementary School
Original contract amount: $1,607,000



Total approved Change orders to date: $70,840
New Change Order amount: $1,422
Total compensation: $1,679,262

Original contract amount: $1,607,000

Total approved Change orders to date: $68,709
New Change Order amount: $2,131

Total compensation: $1,677,840

Ernest Bock & Sons, Inc. - General Contract - Building Addition and Classroom Modification
at Allen, Ethan Elementary School

Original contract amount: $11,548,000

Total approved Change orders to date: $1,582,203
New Change Order amount: $471

Total compensation: $13,130,674

Original contract amount: $11,548,000

Total approved Change orders to date: $1,582,674
New Change Order amount: $854

Total compensation: $13,131,528

Ernest Bock & Sons, Inc. - General Contract - New Construction at Solis-Cohen, Solomon
Elementary School

Original contract amount: $37,385,000

Total approved Change orders to date: $1,856,008
New Change Order amount: $4,826

Total compensation: $39,245,834

Original contract amount: $37,385,000

Total approved Change orders to date: $1,821,969
New Change Order amount: $34,039

Total compensation: $39,241,008

McGoldrick Electric Inc. - Electrical Contract - New Construction at Solis-Cohen, Solomon
Elementary School

Original contract amount: $6,795,000

Total approved Change orders to date: $679,050
New Change Order amount: $8,558

Total compensation: $7,482,608

Original contract amount: $6,795,000
Total approved Change orders to date: $663,161



New Change Order amount: $15,889
Total compensation: $7,474,050

Description:

This action item is to approve modifications to active construction contracts for new
construction, major renovations, and life cycle replacement projects approved in the Capital
Budget. The change order process addresses modifications to contracts for work that is
added, deleted, or otherwise modified from the original project design and scope of work.
Change orders occur due to design errors, design omissions, unforeseen conditions, and
requests from the District to ensure the completeness of the project. The Office of Capital
Programs reviews, negotiates and approves change orders subject to Board approval so
that construction work is not interrupted due to change orders.

There are five construction contracts with an original total of $62,371,000 that require the
above change orders. These construction contracts are related to four projects with an
original cost of $97,806,251. The total number of change orders submitted for approval
under this action item is 10 with a value of $210,939 which is 0.34% of the total original cost
of the construction contracts and 0.22% of the total original cost of the projects.

Our current change order rate on all open construction contracts is 3% of which 0.51% are
design error(s) and 0.47% are design omission(s),1.76% are unforeseen conditions and
0.54% are owner’s requests.

Guardrail 1: Welcoming and Supportive Schools - Every school will be a safe, welcoming,
and healthy place where our students, staff, and community want to be and learn daily.

Funding Source: FY 24 Capital Budget

Related resolutions(s)/approval(s):
February 24, 2022; No.12

May 28, 2020; No.14

August 20, 2020; No.12

October 18, 2018; No.7

Office Originating Request: Operations - Capital Programs

ATTACHMENTS:

Description Type
Change Order Summary Supporting Document



\s of 11/15/2023 @ 3:20pn Che
Change
Order | School Location: Contractor: Designer Work Description Description of Change:
#:
Vare - Mechanical Provide Credit to the School
7 Washington Allstates GANNETT Contract - Major | District for not having to demo and
Elementary Mechanical, Ltd. FLEMING HVAC remove 1,037 linear feet of attic
School Renovation piping.
Provide labor, material and
equipment necessary to furnish
USA Architects, GeneraI.C.ontract and install metal framing, wall
Allen, Ethan - Building
Ernest Bock & Planners & e board, tape and spackle an
129 Elementary . Addition and
Sons, Inc. Interior exposed structural steel beam that
School . Classroom . .
Designers, P.A. Modefication protrudes approximately 6" past
the adjacent finished wall in the Art
room.
USA Architects, GeneraI.C.ontract Provide the labor to re-mobilize to
Allen, Ethan - Building . L ) .
Ernest Bock & Planners & " the site and finish installing vinyl
128 Elementary . Addition and e ;
Sons, Inc. Interior composition tile in the Science
School Classroom

Designers, P.A.

Modefication

room 301.




Plumbing

Provide the labor, material, and

Frank, Anne Contract - .
Dolan Schrader Group - equipment necessary to relocate
21 Elementary . ) Addition and - ..
Mechanical, Inc. |Architecture, LLC . existing piping for new duct work
School Major L .
. being installed in the crawl space.
Renovations
Solis-Cohen, Provide the labor, material and
Crabtree, General Contract ) i .
Solomon Ernest Bock & equipment necessary to: Provide
144 Rohrbaugh & - New " .
Elementary Sons, Inc. Associates Construction additional cleaning crews
School throughout the building.
Solis-Cohen, Provide the labor, material and
Crabtree, General Contract . .
Solomon Ernest Bock & equipment necessary to repair
145 Rohrbaugh & - New .
Elementary Sons, Inc. Associates Construction concrete masonry units classrooms
School throughout the building.
Solis-Cohen, . Provide the labor, material and
, Crabtree, Electrical ) )
Solomon McGoldrick equipment necessary to install an
47 : Rohrbaugh & Contract - New :
Elementary Electric Inc. . . Alphone door station at the
Associates Construction

School

entrance.




. Provide the labor, material and
Solis-Cohen, . i
. Crabtree, Electrical equipment necessary to remove
Solomon McGoldrick . ) .
48 . Rohrbaugh & Contract - New | two sections of sidewalk, install
Elementary Electric Inc. . . i . ;
Associates Construction new 4" conduit, and re-install
School .
sidewalk.
Plumbing Provide the labor, material and
Frank, Anne Contract - ) .
Dolan Schrader Group . equipment to repair cold & hot
22 Elementary . . Addition and .
Mechanical, Inc. |Architecture, LLC . water lines that were damaged
School Major . o
. during demolition.
Renovations
Vare - Mechanical Provide labor, material and
6 Washington Allstates GANNETT Contract - Major | equipment necessary to furnish
Elementary Mechanical, Ltd. FLEMING HVAC and install an additional 380If of
School Renovation

horizontal piping with fittings.




inge Orders to be Presented to the Board of Education on January 25, 2024

Amount of

ReasonName Explanation: Select from Pulldown -> Requested Final Amt Savings Contract's
Contract

Additional work implemented to
rectify design error(s). This change
order will be further reviewed for

possible recovery of costs through
the professional liability insurance ($10,013) ($10,013) $0 SR
policy.Original scope was to
demoiloish attic piping to make room
for new piping.

Design Error (s)

Additional work implemented to
rectify design omission(s). This
change order will be further reviewed

. _ for possible recovery of costs

Design Omission (s) through the professional liability $854 $854 $0 $11,543,000

insurance policy. Design did not

address what to do with exposed
steel beam protruding.

Additional work implemented to
rectify design omission(s). This
change order will be further reviewed
for possible recovery of costs
through the professional liability
Design Omission (s) insurance policy. Contract $471 $471
documents did not show an existing
built-in demonstration table and vinyl
tile installation could not be
completed until after the the table
was removed.

$0 $11,543,000




Design Omission (s)

Additional work implemented to
rectify design omission(s). This
change order will be further reviewed
for possible recovery of costs
through the professional liability
insurance policy. Design failed to
include what to do with existing
piping to enable new ductwork to be
installed.

$2,131

$2,131

$0

$1,607,000

Requested by School District

School District Requests. Contractor
was requested to provide additional
cleaning crews to assist with final
cleaning.

$34,039

$34,039

$0

$37,385,000

Unforeseen Conditions

Additional work implemented to
remediate an unforeseen condition.
Some classroom wall devices were

relocated resulting in theneed to
repair the concrete masonry units.

$5,069

$4,826

$243

$37,385,000

Design Omission (s)

Additional work implemented to
rectify design omission(s). This
change order will be further reviewed
for possible recovery of costs
through the professional liability
insurance policy. Design did not
include for an Alphone station at the
entrance.

$16,768

$15,889

$879

$6,795,000




Design Omission (s)

Additional work implemented to
rectify design omission(s). This
change order will be further reviewed
for possible recovery of costs
through the professional liability
insurance policy. The contract
drawings and specification did not
require sidewalk replacement or
conduit installation.

$8,558

$8,558

$0

$6,795,000

Unforeseen Conditions

Additional work implemented to
remediate an unforeseen condition.
Water lines were damaged during
demo of duct work. Repairs were
needed.

$1,953

$1,422

$531

$1,607,000

Design Error (s)

Additional work implemented to
rectify design error(s). This change
order will be further reviewed for
possible recovery of costs through
the professional liability insurance
policy. Vertical piping could not be
completed as designed.

$368,458

$152,762

$215,696

$3,434,000

$428,288

$210,939

$217,349

$62,371,000




% of % of
C0%o Amount of Proj 0% o

Contract Amt Proj Amt
-0.29% $6,980,053 -0.14%
0.01% $19,206,000 0.00%

0.00% $19,206,000 0.00%




0.13% $19,182,005 0.01%
0.09% $52,438,193 0.06%
0.01% $52,438,193 0.01%
0.23% $52,438,193 0.03%




0.13% $52,438,193 0.02%
0.09% $19,182,005 0.007%
4.45% $6,980,053 2.21%
0.34% $97,806,251 0.22%




Action ltem - 17.

Title: Ratification and Authorization of Purchase Order Contracting Authority - Calendar
Year 2024

Board of Education Meeting Date: 1/25/2024
Action under consideration
The Administration recommends that the Board of Education ratify and authorize the

execution and performance of purchase order contracts by The School District of
Philadelphia, through the Superintendent or his designee, subject to funding, as follows:

With:
Various Vendors
Purpose:

Purchase of supplies from various vendors up to the PA Department of Labor and Industry
public bidding threshold

Start date: 1/1/2024

End date: 12/31/2024
Compensation not to exceed: N/A
Location(s):

All Schools, Administrative Offices
Description:

This action item seeks Board of Education authorization for The School District of
Philadelphia, through the Office of Procurement Services, to execute and deliver Purchase
Orders for supplies, materials and equipment valued up to which is $23,200, the public
bidding threshold for calendar year 2024. The bidding threshold for the calendar year is
established each year in late December by the Pennsylvania Department of Labor and
Industry. Each purchase order is reviewed by the Office of Procurement Services for
alignment with District academic, policy, and organizational goals, as well as compliance with
applicable laws, policies, and procedures. The Finance Office and the Office of Grants
Compliance certifies that funds are available and allowable for each Purchase Order.
Program offices and schools identify small dollar-value purchases for educational and
operational purposes, which are then reviewed by Procurement Buyers. This authorization



does not apply to purchases above $23,200 which are subject to public bidding and require
separate Board authorization. This action item relates to the purchase of goods, whereas
Limited Contract Agreements (LCASs), used for services contracts below $20,000, are
authorized via a separate action item. This item is a ratification as the PA Department of
Labor and Industry sets the threshold in late December of each calendar year, after the
regular deadlines for the December and January action item meetings.

Office Originating Request: Operations - Procurement



Action Item - 18.

Title: Contract with O Z Collaborative for Services Creating Floor Plans and Site Plans for
Twelve Schools in the CCTV Transformation Program ($88,920)

Board of Education Meeting Date: 1/25/2024

Action under consideration

The Administration recommends that the Board of Education authorize The School District
of Philadelphia, through the Superintendent or his designee, to execute and perform a
contract, subject to funding, as follows:

With:
O Z Collaborative LLC

Purpose:
for professional drawing services to create floor and site plans for twelve schools under the
CCTYV security camera transformation program

Start date: 2/1/2024

End date: 10/1/2024
Compensation not to exceed: $88,920

Location:

Stearne, Allen M. School; Arts Academy at Benjamin Rush; Comegys, Benjamin B.

School; Dobbins, Murrell Career and Technical Education High School; Constitution High
School; Hackett, Horatio B. School; Philadelphia High School for Girls; Philadelphia Learning
Academy North (PLAN); Potter-Thomas School; Strawberry Mansion High School; Duckrey,
Tanner G. School; The Workshop School;

Renewal Options: No

Description:

Why is this contract needed?

The CCTV Transformation Program is Accelerate Philly Stategic Action 1.3. Under this
Strategic Action the CCTV security camera infrastructure of the District will be completely
transformed — all schools will have a modern, digital CCTV system and enterprise level
video management system. New floor and site plans are required in some schools as part of
the CCTV system design process. Under this action item the District will enter into a contract
with O Z Collaborative LLC for floor plans and site plans at twelve schools.

How is this work connected to the District’s plan to achieve Goals & Guardrails?



The work under this contract aligns directly with Guardrail 1, in support of safe schools.
How will the success of this contract be measured?

The metrics for the success of this contract are the timely and cost-effective competition of
floor plans and site plans for CCTV system design.

Funding Source(s):
FY24 Capital Funds

Office Originating Request: Operations - School Safety



Action Iltem - 19.

Title: Ratification of Contracts with Various Vendors for Two-Way Radios for Student
Climate Staff ($265,850)

Board of Education Meeting Date: 1/25/2024

Action under consideration

The Administration recommends that the Board of Education ratify the execution and
performance of a contract by The School District of Philadelphia, through the
Superintendent or his designee, subject to funding, as follows:

With:
R. F. Design & Integration, Inc.
Town Communications

Purpose: Contracted services for the procurement, programming, testing for
interoperability, and delivery of two-way radios for student climate staff per
contractual requirements

Start Date: December 15, 2023

End Date: June 30, 2024

Compensation not to exceed: $265,850

Separate Compensation by Vendor:
R. F. Design and Integration, $167,090
Town Communications, $98,760

Location(s):
All Schools;

Description:

Why is this contract needed? Why is this a ratification?

In collaboration with various Offices of the School District, the Office of School
Safety was charged with facilitating the District meeting a new contractual
requirement to provide all School Climate Staff with two-way radios as part of the
implementation of the Collective Bargaining Agreement between the District and
UNITE HERE Local 634. The Office of School Safety worked with the Office of
Procurement to identify qualified and competitive pricing for services in procuring
two-way radios, and programming the radios to the requirements of each school site,



testing for interoperability with the existing radios in use at each school site, and
delivering the new two-way radios. To meet the contractual timeline of providing two-
way radios to all Student Climate Staff that do not already have a two-way radio by
January 31, 2023, an exception to policy was required, and was issued for each
identified vendor on December 14, 2023.

How is this work connected to the District’s plan to achieve Goals &
Guardrails?

The provision of two-way radios to all Student Climate Staff aligns with Guardrail 1 in
support of safe and welcoming schools.

How will the success of this contract be measured?

Success will be measured by the on time, contractually required delivery of two-way
radios to each school for the necessary climate staff that do not already have a two-
way radio by January 31, 2023. In addition to on time delivery, the new two-way
radios delivered to each school site must be programmed and tested to successfully
interoperate with the existing radios in use by staff at the school.

Funding Source(s): FY24 School Safety Operating

Office Originating Request: Operations - School Safety



Action Item - 20.

Title: Amendment of Contract with Atriade LLC for Program Support, Technical Services,
and Design Services of CCTV Security Camera Systems for CCTV Transformation
Program (120,000)

Board of Education Meeting Date: 1/25/2024
Action under consideration
The Administration recommends that the Board of Education authorize The School District of

Philadelphia, through the Superintendent or his designee, to execute and perform an amendment
of a contract, subject to funding, as follows:

With:
Atriade, LLC

Purpose:

To amend the contract with Atriade, LLC for continued program support, technical and
design services in the CCTV Transformation Program to modernize all CCTV security
camera systems across the District.

Original Start Date: 4/22/2022

Current End Date: 10/31/2023

Amended End Date: 4/1/2024

Currently Authorized Compensation: $390,000

Additional Compensation:
120,000

Total New Compensation: $510,000

Location:
All Schools; Administrative Office(s);

Renewal Options: No

Description:
Why is this contract needed?
Atriade, LLC is providing program support and technical expertise for the modernization of



CCTYV security camera infrastructure across all District schools. Atriade, LLC, has provided
key support for the initial stages of the CCTV Transformation Project, including completing a
comprehensive assessment of the current state of CCTV systems across the School
District and assisting School Safety in developing a plan for the long-term modernization of
existing systems. Under this action item, School Safety seeks to extend the time and funding
of its current contract with Atriade to provide program planning and management services
and CCTV system design services.

How is this work connected to the District’s plan to achieve Goals & Guardrails?
The work under this contract aligns directly with Guardrail 1, in support of safe schools.

How will the success of this contract be measured?

The key metrics for success under this amended contract are the development and
successful, on-time completion of the following deliverables: (1) revised CCTV system
design standards and specifications, (2) the development of documented project
governance and planning structures for the long-term CCTV system transformation across
the School District, and (3) designs for at least ten school system designs.

If this is the continuation of a contract, how has success been measured in the past,
and what specific information do we have to show that it was successful?

Since beginning work on the CCTV Transformation Program, Atriade, LLC has been a
strong and reliable consultant, providing high-quality and timely work.

Related resolution(s)/approval(s):
June 29, 2023, 81
April 21, 2022, 16

Funding Source(s):
FY24 School Safety Capital Funds

Office Originating Request: Operations - School Safety



Action Item - 21.
Title: Amendment of Contract with Flourish Agenda, Inc. ($1,466,183)

Board of Education Meeting Date: 1/25/2024

Action under consideration

The Administration recommends that the Board of Education authorize The School District of
Philadelphia, through the Superintendent or his designee, to execute and perform an amendment
of a contract, subject to funding, as follows:

With:
Flourish Agenda, Inc.

Purpose:
To provide professional learning and support for students, school-based, and administrative
staff on Healing Center Engagement, a holistic approach to addressing trauma

Original Start Date: 2/1/2023

Current End Date: 6/30/2024

Amended End Date: 6/30/2025

Currently Authorized Compensation: $885,000

Additional Compensation:
$1,466,183

Total New Compensation: $2,351,183

Location:

Edward Gideon School; Francis S. Key School; George Washington High School; High
School of the Future; James G. Blaine School; Jay Cooke School; John Bartram High
School; Kenderton Elementary School; Kensington High School; Liguori Academy-Fortis;
Martin Luther King High School; Mary M. Bethune School; Roxborough High School; Tanner
G. Duckrey School; William T. Tilden School; YES Philly; additional schools as identified by
the Office of Prevention and Intervention; Administrative Office(s)



Renewal Options: No

Description:

Why is this contract needed?

The amendment to this contract will enable Flourish Agenda to persist in offering Healing
Centered Engagement (HCE) certification for additional District staff, conducting two
additional 5-day overnight camps known as Camp Akili for 75 or more students per session,
holding Spring Break workshops for returning campers (70 students), as well as providing
year-long programming to assist school teams in implementing HCE and supporting the
youth engaged in the summer program. These endeavors will contribute to the enhanced
integration of Healing Centered Engagement, an ecosystemic trauma approach. This
approach aims to enhance individual practices, promote robust interpersonal connections,
and enhance institutional culture, ultimately fostering positive outcomes for both the youth and
the adults serving them.

How is this work connected to the District’s plan to achieve Goals & Guardrails?
Working with Flourish Agenda is connected to Guardrail 1: Welcoming and Supportive
Schools and Guardrail 3: Partnering with Parents/Family Members as the goal of this work is
to improve the wellness and sense of community for students, staff, and families, by
strengthening meaningful connections and actively problem-solving in a collective manner.
Through this work, schools will also increase family engagement.

How will the success of this contract be measured?

Success will be measured by (1) number of participants in each group that completed
certification training, (2) number of students that attend Camp Akili, and (3) Teams will identify
goal(s) after completion of certification and progress will be monitored. Throughout the
contract period, regular reporting, surveys, and feedback sessions will be conducted to
address any challenges, make adjustments as needed, and celebrate achievements. The
success of the contract will be determined by the positive and measurable impact on
participants, school communities, and the broader organizational culture through the
enhanced integration of Healing Centered Engagement.

If this is the continuation of a contract, how has success been measured in the past
and what specific information do we have to show that it was successful?

Over 85% of the youth that participated in Camp Akili Philly in July 2023 reported that they
made new friends, felt more connected to their culture and background, gained skills that
help make positive change in their communities, and felt hopeful about their lives at the
conclusion of the camp. Campers mentioned that the Camp Akili experience gave them new
historical and informative knowledge about race, gender, and helped them with the ability to
listen more intentionally, express their feelings, and communicate better. Interms of
practicing new personal healing skills, they mentioned learning new mindfulness techniques
as well as trauma-informed solutions.



Also, the Healing Centered Engagement (HCE) training was provided to six cohorts of
school and district staff and community partners of the School District of Philadelphia in the
summer and fall of 2023. This brief was produced to share the experiences of participants
who attended the training and provide recommendations for implementing the training with
future cohorts in the district. Overall, participants were positive about the training. They
thought the content was good and the information was useful for working with students.
Depending on the participant’s background, education, previous experience, and current role,
some felt that the content was repetitive of what they already knew, while others felt it provided
new or additional perspectives.

When asked about specific content that was more or less valuable to them, participants did
not mention a specific module or section of content, but those who spoke to the value shared
that the overall content was valuable. Most participants shared how the training impacted
them personally as opposed to its impact on their respective professional roles within the
district. The training led participants to be more reflective and thoughtful about how they
interact with others and approach different situations. Some participants felt the training did
not impact their role directly, but they were able to share aspects of the training with others
who had more direct interaction with students.

When applicable, is this an evidence based strategy? If so, what evidence exists

to support this approach?

This is an evidence-based strategy. Research has found that 87% of adults that have taken
the certification program reported having strong relationships with youth. Additionally, 90% of
youth that participated reported that they felt more aspirational towards their future after
Camp Akili. Other school districts that have trained staff on this model are Arlington Public
Schools, Baltimore City Public Schools, Chicago Public Schools, Portland Public Schools,
Prince William County Schools, Sacramento City Unified School District, and New York City
Department of Education.

When applicable, was a larger community of District community members

and/or stakeholders involved in this selection process? If so, what groups and how?
Community stakeholders such as Children's First and Department of Behavioral Health and
Intellectual disAbility Services provided input as they understand the landscape and need to
better support our youth and families. Within the School District, collaborative conversations
were held with multiple offices. These conversations will be ongoing as Healing

Centered Engagement compliments many domains. These conversations were held within
Student Support Services and with the Office of School Safety, Curriculum and Instruction,
Diversity, Equity, and Inclusion, and Leadership Development.

Related resolution(s)/approval(s):
January 26, 2023; # 16



Funding Source(s):
FY 24-25: Pennsylvania Commission on Crime & Delinquency (PCCD) Grant
FY 24-25: Project Prevent

FY 24-25: American Rescue Plan Act (ARPA)

Office Originating Request: Student Support Services

ATTACHMENTS:
Description Type



Action ltem - 22.

Title: Extension of Time to Accept Donation from the Fund for Teacher Stipends and
Hands-on Materials for Students

Board of Education Meeting Date: 1/25/2024

Action under consideration

The Administration recommends that the Board of Education authorize the extension of time
to accept the donation through the Superintendent or his designee as follows:

Donation from: The Fund for the School District of Philadelphia

Purpose: To support equitable implementation of the new PA STEELS (Science,
Technology, Engineering, Environmental Literacy, and Sustainability) standards.

Original Start Date: 12/11/2020

Original End Date: 12/31/2022

Amended End Date: 6/30/2025

Value of Donation not to Exceed: $500,000
Location: All District schools

Description:

Why is this amendment needed?

On December 10, 2020, the Board authorized the District to accept a donation from The
Fund for the School District of Philadelphia (the Fund), with an end date of December 31,
20222. GlaxoSmithKline awarded a grant of $500,000 to the Fund. The original purpose of
this grant was to provide resources to support science and math learning through the
pandemic and beyond and to increase equity in STEM instruction, especially for Black,
Latine, and female students. The District has utilized approximately half of the funds for that
purpose. Amending the end date of this donation will allow the District to continue to use the
remaining funding to further support STEM instruction by supporting equitable
implementation of the new PA STEELS standards.

When the donation was received, Pennsylvania's science standards had not been revised
since 2002. However, in 2022, Pennsylvania released new standards for Science,
Technology, Engineering, Environmental Literacy, and Sustainability (PA STEELS). These
next-generation standards demand that students engage in the practices of scientists,
technologists, and engineers. These new standards have the potential to increase



opportunities for all Philadelphia students. However, it is crucial that the School District of
Philadelphia implement these standards in a way that disrupts existing inequities and gives
every student a path to access STEM.

As a balance of $276,151 remains on the originally authorized acceptance of donation, the
Administration requests that the Board extend the end date to accept and use the funding.
The Administration will use this balance for professional development facilitation and
materials, teacher stipends, job-embedded support for school-based instructional leadership
teams, and hands-on science supplies to support implementation of the new PA STEELS
standards, with a focus on equity for Black, Latine, and female students.

How is this work connected to the Board Goals and Guardrails?
This work directly supports Board Goals 4 & 5: College and Career, and Board Guardrail 4:
Addressing Racist Practices by promoting equity-based instructional practices in science.

How will the success of this contract be measured?

The Office of Curriculum and Instruction (OCI) and the Fund will continue to collaborate with
the Office of Research and Evaluation (ORE) to measure success of the contract on an
annual basis. As in previous years, we will measure participation and satisfaction with
professional development, uptake of instructional practices by teachers, and impact on
student engagement in science, especially in the target groups.

In addition, GSK requires interim reports on January 31, 2024, June 30, 2024, and January
31, 2025. A final report to GSK is due by August 15, 2025. These reports will be shared with
ORE to be included in our annual report.

If this is the continuation of a contract, how has success been measured in the past
and what specific information do we have to show that it was successful?

From December 2020 to December 2022, 107 teachers received intensive training on
equity-focused science instruction, and 88 class sets of science materials kits were
purchased, benefitting around 14,5000 students. Teachers gave the professional learning
high ratings as a result of the training. Participants commented on feeling more confident in
being able to help motivate black, latin, and female students to increase their inquiry and
desire to explore STEM. Follow-up classroom observations showed teachers were using the
equity-focused teacher practices that they learned about.

When applicable, is this an evidence-based strategy? If so, what evidence exists to
support this approach?

All trainings are grounded in evidence-based science instructional strategies and are
executed using evidence-based adult learning theory.

Related resolution(s)/approval(s):
December 10, 2020; #5



Office Originating Request: Academic Support



Action Iltem - 23.

Title: Amendment of Contract with Multiple Vendors - Interpretation and Translation
Services ($2,400,000) - Added 01.10.2024

Board of Education Meeting Date: 1/25/2024
Action under consideration
The Administration recommends that the Board of Education authorize The School District of

Philadelphia, through the Superintendent or his designee, to execute and perform an amendment
of a contract, subject to funding, as follows:

With:
Para-Plus Translations, Inc.

Global Arena, LLC
Quantum, Inc.

Purpose:
To provide increase the compensation for oral interpretation and document translation
services

Original Start Date: 3/20/2020

Current End Date: 6/30/2026

Amended End Date: 6/30/2026

Currently Authorized Compensation: $2,480,381

Additional Compensation:
All entities will be paid from the additional aggregate amount not to exceed $2,400,000, for a
total new compensation amount not to exceed $4,880,381.

Total New Compensation: $4,880,381

Location:
All Schools; Administrative Office(s);

Renewal Options: Yes

Number of Options: 1



Duration of each option to extend: Years: 3 Months:

Maximum compensation authorized per option period: Increase option period
compensation by $2,400,000 for a new total aggregate of $3,960,000

Description:

Why is this contract needed?

The District seeks authorization to increase contractor compensation in the amount of
$800,000 per year, above the current authorization, for a new annual budget of $1,320,000
each year for FY24 thru FY26 to sustain district-wide language access services. With the
recently adopted Board Policy 139, which supports coordination of all efforts related to
language access within the District to communicate effectively, we have experienced an
increase in the number of translations and interpretations requests. In the first three months
of the 23-24 school year, the District has expended more than half of its $520,000 annual
budget. The District has demonstrated a commitment to provide oral interpretation and
document translation services to families in their primary or chosen language when it is not
English. The selected vendors will provide interpretation and/or translation services in more
than 200 languages, including the top nine languages commonly spoken in the District, which
include Albanian, Arabic, Cambodian (Khmer), Chinese, French, Portuguese, Russian,
Spanish, and Vietnamese, in addition to existing services the District currently has in place.

How is this work connected to the District’s plan to achieve Goals & Guardrails?
This work is directly connected to the District’s strategic plan to achieve Goals & Guardrails
through Guardrail 1: Welcoming and Supportive Schools and Guardrail 3: Partnering with
Parents & Family Members by providing language accessibility services for parents and
guardians whose primary language is not English. District parents and guardians speak a
variety of languages. Contracting with the selected vendors enables the District to provide
parents and guardians who require assistance because their primary language is not English
to communicate with staff and provide reasonable access and opportunity to participate in
services, activities, or other programs administered by the District.

How will the success of this contract be measured?

The success of the contractor has been measured by tracking key performance indicators
such as: meeting project-specific requirements, turnaround time, language availability, and
quality standards, in addition to conducting quality assurance checks. The contract will
continue to be measured by these outcomes and scope of service defined expectations.

If this is the continuation of a contract, how has success been measured in the past
and what specific information do we have to show that it was successful?

Over the past three years, use of external contractors has significantly enhanced the
District's ability to reduce language barriers by offering increased access to interpretation
and document translation services to meet the demand of language access service requests
made by schools and offices. Success is also measured through feedback, in addition to



timely completion of projects in alignment with established specifications that were assigned
by the District.

When applicable, was a larger community of District community members and/or
stakeholders involved in this selection process? If so, what groups and how?

Yes, stakeholders included community-based organizations, school-based users, and offices
who support multilingual populations. These stakeholders provided feedback throughout the
procurement process. The three vendors were selected based on their extensive experience
in providing oral translation and interpretation services that best suits the needs and interest
of the District.

Related resolution(s)/approval(s):
February 27, 2020; No. 43
December 9, 2021; No. 30
December 15, 2022; No. 24

Funding Source(s):

FY 24: Operating
FY 25: Operating
FY 26: Operating

Office Originating Request: Student Support Services



Action ltem - 24.

Title: Contract with Square Button for IT Needs Assessment for the Office of
Environmental Management and Services ($330,000) - Added 01.10.2024

Board of Education Meeting Date: 1/25/2024

Action under consideration

The Administration recommends that the Board of Education authorize The School District
of Philadelphia, through the Superintendent or his designee, to execute and perform a
contract, subject to funding, as follows:

With:
Square Button

Purpose:
To perform a comprehensive technology needs assessment for the Office of Environmental
Management and Services

Start date: 2/1/2024

End date: 12/31/2024
Compensation not to exceed: $330,000

Location:
Administrative Office(s)

Renewal Options: No

Description:
Why is this contract needed?

This action item will allow the Office of Environmental Management and Services (OEMS) to
enter into a contract with Square Button to conduct a comprehensive technology needs
assessment. The needs assessment will enable the District to procure a comprehensive
environmental data management system(s) to further the District's goals of meeting
regulatory requirements, improving internal processes and increasing efficiencies, enhancing
environmental data, improving communication and collaboration both internally and externally,
as well as fostering transparency in reporting. In recognition of the importance of this
investment to environmental management and to building clear communication with
community members, the City of Philadelphia provided funds to complete this needs
assessment and begin work on procuring a data management system.

How is this work connected to the District’s plan to achieve Goals & Guardrails?



This work supports Board Guardrail 1 to provide safe, healthy and welcoming learning
environments for all students and specifically Strategic Action 1.2 Improve management of
environmental conditions and hazards by hiring an administrator and investing in a modern
data management system.

How will the success of this contract be measured?

The success of this contract will be measured by the degree to which the comprehensive
technology assessment provides clear criteria for selecting a modern data management
system that will strengthen the capabilities and increase the efficiency of OEMS.

Related resolution(s)/approval(s):
N/A

Funding Source(s):

FY23-FY24 Grant - City Settlement
FY24-FY25 Grant - City Settlement

Office Originating Request: Operations - Facilities



Action ltem - 25.

Title: Approval of Release and Settlement Agreement and Renewal Charter with
Southwest Leadership Academy Charter School (“SLACS”) - Added 01.22.2024/Updated
01.25.2024

Board of Education Meeting Date: 1/25/2024

The Board of Education will consider a proposed Release and Settlement Agreement by
and between the School District of Philadelphia (“School District”) and Southwest
Leadership Academy Charter School (‘SLACS” or “Charter School”).

The School Reform Commission (“SRC”) granted a charter (“Charter”) to the Board of
Trustees of SLACS to operate a charter school for a five-year term commencing on July 1,
2007; and

The SRC renewed SLACS'’s Charter in 2012 for a five-year term; and

In May, 2017, the SRC renewed SLACS’s Charter for a five-year term and granted an
amendment request to increase SLACS’s enroliment from 492 to 1032 over the five-year

term and to authorize SLACS to move to a new facility to be constructed at 1300 South 58t
Street, Philadelphia, PA 19142; and

In June, 2018, the SRC granted an amendment to SLACS’s Charter to add an additional
location at 6901 Woodland Avenue, Philadelphia, PA, in addition to the authorized locations

at 7101 Paschall Avenue, Philadelphia, PA and 1300 S. 58t Street, Philadelphia, PA; and
SLACS has sought renewal of its Charter; and
The Board of Education issued a notice of nonrenewal and revocation setting forth the
grounds for nonrenewal and revocation of SLACS’s Charter by Action Item No. 90,
approved on June 23, 2022,; and
Following public nonrenewal hearings, the Board of Education, by Action Item No. 104,
adopted on June 29, 2023, voted to deny SLACS'’s request for renewal of its Charter and
adopted the May 6, 2023 Report of the Board’s hearing officer, including its Findings of Fact
and Conclusions of Law, Certification of the Record, and Adjudication; and
On or about July 28, 2023, SLACS filed a Petition for Appeal (“Appeal”) with the State
Charter School Appeal Board (“CAB”); and
In order to avoid the time, expense and uncertainty of further litigation, the School District of
Philadelphia, through the Board of Education, and SLACS desire to enter into a Release
and Settlement Agreement in order to provide a full and final settlement and resolution of
any and all issues, disputes, and differences between them related to the nonrenewal and
revocation of SLACS’s Charter, without trial, hearing or adjudication of any issue of fact or
law, and without admission with respect to any such issue, and to terminate and conclude the
proceedings under the Charter School Law related to the nonrenewal and revocation of
SLACS'’s Charter; and
SLACS has agreed to certain terms and conditions in connection with the settlement of the
nonrenewal and revocation proceedings related to SLACS’s Charter and in connection with a
renewal of the Charter for a five-year term for the period commencing on July 1, 2022 and
ending on June 30, 2027 (“Term”); and SLACS has submitted to the Charter Schools Office
a charter agreement signed by the SLACS Board of Trustees (“Charter Agreement”) setting
forth the agreed terms and conditions of renewal; and
On January 25, 2024, the Board of Education will be considering an action item to approve
and authorize execution of the Release and Settlement Agreement with SLACS and to
renew the SLACS Charter which includes the following conditions for renewal in the Charter
Agreement:
1. Based on the results of the 2025-2026 PSSA ELA test, the Charter
School’s proficiency rate shall be no more than five (5) percentage points below either
the School District average proficiency rate for the 2025-2026 school year or the

Similar Schools Group average proficiency rate for the 2025-2026 school year.



Alternatively, if the Charter School does not meet the proficiency target for the PSSA
ELA test, as set forth in the preceding sentence, the Charter School shall either: (i)
meet the Pennsylvania Academic Growth Standard as measured by the Average
Growth Index (“AGI”) in at least two (2) of the school years for which data are
available during the Charter Term; or (ii) achieve an annual increase in the proficiency
rate for the PSSA ELA test, year over year, for each year of the Charter Term for
which data are available.

2. Based on the results of the 2025-2026 PSSA Math test, the Charter
School’s proficiency rate shall be no more than five (5) percentage points below either
the School District average proficiency rate for the 2025-2026 school year or the
Similar Schools Group average proficiency rate for the 2025-2026 school year.
Alternatively, if the Charter School does not meet the proficiency target for the PSSA
Math test, as set forth in the preceding sentence, the Charter School shall either: (1)
meet the Pennsylvania Academic Growth Standard as measured by AGlI in at least
two (2) of the school years for which data are available during the Charter Term; or (ii)
achieve an annual increase in the proficiency rate for the PSSA Math test, year over
year, for each year of the Charter Term for which data are available.

3. Based on the results of the 2025-2026 PSSA Science test (Grade 4), the
Charter School’s proficiency rate shall be no more than five (5) percentage points
below either the School District average proficiency rate for the 2025-2026 school
year or the Similar Schools Group average proficiency rate for the 2025-2026 school
year. Alternatively, if the Charter School does not meet the proficiency target for the
PSSA Science test, as set forth in the preceding sentence, the Charter School shall
either: (i) meet the Pennsylvania Academic Growth Standard as measured by AGl in
at least two (2) of the school years for which data are available during the Charter
Term; or (ii) achieve an annual increase in the proficiency rate for the PSSA Science
test, year over year, for each year of the Charter Term for which data are available.

4. On or before January 31, 2024, the Charter School shall submit to the
Charter Schools Office, for review and approval, a revised Admissions and
Enroliment Policy that shall be in compliance with the Charter School Law and shall
not discriminate or otherwise base acceptance or enrollment on the basis of gender.

5. During the Term of the Charter, the Charter School shall implement a
compliant lottery process and shall discontinue lotteries based on any attribute such
as gender. The Charter School shall select students at random, from applications
received timely, except that the Charter School may give preference in enroliment
consistent with the Charter School Law and Charter School’s Charter and shall not
implement a lottery based on any attribute such as gender. The Board of Trustees
shall provide a sworn written certification to the Charter Schools Office to evidence
that the gender-based lottery has been discontinued by January 31, 2024. The
Charter School shall achieve a "Meets Standard" for the Lottery Process standard as
reflected on the Annual Charter Evaluation (“ACE”) or subsequent similar document.
This condition will be assessed annually during the Term of the Charter.

6. During the Term of the Charter, the Charter School shall implement an
enrollment process that only requires the parent/guardian of the enrolling student to
submit the following documents: (i) proof of age, (ii) proof of address, (iii) home



language survey, (iv) immunization records; and (v) a parent registration statement.
This condition will be assessed at the time of the Charter School's next renewal
evaluation as reflected on the Annual Charter Evaluation - Renewal (“ACE-R”) report
or the subsequent similar document.

7. Prior to the execution of the Charter by the School District, the Charter
School shall submit to the Charter Schools Office, for review and approval, a revised
form expulsion hearing notice that would be sent to parents/guardians and students
being notified of an expulsion hearing and that includes all of the due process
requirements to be observed at the formal hearing, as set forth in 22 Pa. Code § 12.8.

8. By September 30th of each year during the Term of the Charter, the Charter
School shall submit to the Charter Schools Office evidence that one hundred percent
(100%) of all special education personnel with direct instruction responsibilities for the
current school year have all necessary licenses, certifications, qualifications and
credentials, as required by this Charter and Applicable Laws. The Charter School
shall achieve a "Meets Standard" for the Certified SPED Teachers as reflected on the
ACE or the subsequent similar document. This condition will be assessed annually
during the Term of the Charter.

9. Prior to the execution of the Charter by the School District, the Charter
School shall submit to the Charter Schools Office, for review and approval, a revised
employee handbook and revised hiring policy and procedures that clearly outline
requirements and processes for the submission of: (i) current Pennsylvania State
Police and federal criminal history record information, in accordance with 24 P.S. § 1-
111; (i) official clearance statements regarding child injury or abuse from the
Department of Public Welfare, in accordance with 23 Pa. C.S. Ch. 63 Subch. C.2,;
and (iii) all documentation demonstrating compliance with the employment history
review process delineated in Act 168 of 2014 (“Act 168”), 24 P.S. § 1-111.1, for all
applicants for a position in which the employee would have direct contact with children
prior to employment by the Charter School and for the maintenance of satisfactory
and updated criminal history record information and child injury or child abuse
clearance statements, as required by law, for the duration of employment with the
Charter School.

10. During the Term of the Charter, by September 30 of each school year, the
Charter School shall submit to the Charter Schools Office a complete list of all staff
members for the school year, along with copies of all required background checks and
clearances for each employee of the Charter School, including Act 168 information. If
any of the preceding clearances or background checks are missing or incomplete, the
Charter School must take appropriate and necessary steps to address the
employment status of such individual(s) and submit all additional required
documentation to the Charter Schools Office by December 15 of the same school
year. The Charter School shall ensure that all clearances and background checks are
collected and up-to-date throughout the Charter Term.

11. The Board of Trustees shall appoint and elect at least three (3) new Board
of Trustees members during the 2023-2024 school year. By June 30, 2024, the
Board of Trustees shall nominate and elect:



a. a Board member with an education leadership background with
experience in primary and secondary school education;

b. a Board member with a financial services background; and

C. a Board member with experience on another board of trustees
or board of directors for a similar educational organization.

The Board of Trustees shall provide copies of the resumes for these Board members
E) thed Charter Schools Office once the new Board members have been elected to the
oard.
12. By January 31, 2024, the Board of Trustees shall select and engage an
independent organization ("Board Consultant") from a list of such organizations
compiled and presented by the Charter Schools Office to support the recruitment and
onboarding of new Board members for the Board of Trustees and training of all Board
members in, inter alia, financial oversight and governance. The Charter School shall
be responsible for the cost of the services of such Board Consultant. By March 31,
2024, the Charter School shall prepare a scope of work for the Board Consultant
services and submit it to the Charter Schools Office for review and approval. The
Board of Trustees shall update the Charter Schools Office at least quarterly during the
2023-2024 and 2024-2025 school years about the work being performed by the
Board Consultant and the Board Consultant's interactions with the Board of Trustees.

13. During the Term of the Charter, the Charter School shall ensure that
approved Board minutes indicate votes on budget, personnel salaries, and the school

calendar by June 30! of the year before the effective date. The Charter School shall
achieve a "Meets Standard" for the Board Oversight standard as reflected on the
ACE or subsequent similar document. This condition will be assessed annually during
the Term of the Charter.

14. During the Term of the Charter, the Charter School shall ensure that all
Board members and charter school administrators (hereafter “covered individuals”)
submit complete and accurate Statements of Financial Interest (“SOF1”) for the

previous year by May 15t each year. The Charter School shall take sufficient steps to
communicate with all covered individuals to ensure that all covered individuals submit
a SOF | for the previous calendar year in a timely way. Sufficient steps shall be
defined as communicating to all covered individuals by regular mail and email about
the covered individual’s obligation to submit a SOFI on or before May 1st of each
calendar year as a condition of their continued Board membership or employment. If
the covered individual has not provided the required SOFI by the May 1st deadline,
that individual will not be permitted to perform his or her duties for the Charter School
either as an employee or a board member during the 30-day window provided by the
Ethics Act. If the covered individual who is an employee does not submit a
completed SOFI by May 31st, then Board of Trustees shall terminate the
employment of any public employee; for those board members who have not
submitted a completed SOFI by May 31st, the Board shall take a public vote at the
June or next meeting to remove any covered individual who has not timely submitted
their SOFI. The Charter School shall inform the covered individual regarding the
public vote and their dismissal by certified mail. The Charter School shall follow the
same protocol for any covered individuals who are no longer associated with the
Charter School, with the exception that no public removal vote shall be necessary for
those noncompliant covered individuals. The Charter School shall submit



documentation to the Charter Schools Office by June 15t each year to determine
compliance with this provision. The Charter School shall achieve a "Meets Standard"
for the Statements of Financial Interest standard as reflected on the ACE or
subsequent similar document. This condition will be assessed annually during the
Term of the Charter.

15. The Charter School agrees that, starting with the 2023-2024 fiscal year and
during the remainder of the Charter Term, it shall take sufficient steps to regain
compliance with the three covenants in its 2017 Loan Agreement related to debt
service coverage ratio, unrestricted cash balance of not less than 5% of operating
expenses for the prior fiscal year, and minimum days cash on hand of at least 45
days. Should the Charter School and bondholders agree to new or additional
covenants or requirements during the Charter Term, the Charter School agrees to
comply with or meet those new or additional covenants or requirements during each
year of the Charter Term. The Charter Schools Office shall review this Condition for
Renewal annually as part of the ACE process.

16. The Charter School agrees that, beginning with the audited financial
statements for the 2023-2024 fiscal year and during the remainder of the Charter
Term, the Charter School shall not have any material non-compliance or material
weakness audit findings . The Charter Schools Office shall review this Condition for
Renewal annually as part of the ACE process.

17. On or before January 31, 2024, the Charter School shall submit to the
Charter Schools Office a Financial and Internal Controls Plan (“Plan”) for the
remainder of the 2023-2024 fiscal year through June 30, 2027 outlining the Charter
School’s plans, process and procedures to ensure that before June 30, 2024 and
through June 30, 2027, the Charter School will be in compliance with all bond
covenants, including without limitation, bond requirements related to debt service
coverage ratio, unrestricted cash balance of not less than 5% of operating expenses
for the prior fiscal year, and minimum days cash on hand of at least 45 days. Such
Plan shall include, but not be limited to, determinations of additional expenditure cuts,
consolidations and savings that can be realized; improvement in billing and enroliment
processes; removal of vendor redundancies; and addressing short-term and long-
term facility planning and cost impacts. The Charter School shall provide updates to

the Charter Schools Office by May 15t each year regarding implementation of the
Plan.

18. The Charter School shall annually no later than May 15 submit a draft budget
to the Charter Schools Office before Charter Board of Trustees approval. The
Charter Schools Office may provide feedback by May 31; if feedback is not provided,
the Charter Board of Trustees may move forward with reviewing and approving the
budget. The Charter School shall submit to the Charter Schools Office an approved
budget for the next school year within 15 calendar days after June 30 each year. Any
approved amendments to the Charter School’s budget shall be submitted to the
Charter Schools Office within five (5) business days of approval by the Charter Board
of Trustees. The Charter Schools Office shall review this Condition for Renewal
annually as part of the ACE process.



19. The Charter School shall achieve an Overall Rating in the Financial Health
and Sustainability Domain of "Approaches Standard" or “Meets Standard” for the
Charter School’'s 2026-2027 ACE-R report or similar document for the Charter
School’s next charter renewal evaluation.

Upon full execution of the Release and Settlement Agreement, SLACS shall promptly
withdraw or dismiss the Appeal to CAB and take whatever action is requested or required by
CAB to withdraw and terminate the Appeal.

Office Originating Request: Board of Education

ATTACHMENTS:
Description Type
Action Item 25 - Final Action ltem Supporting Document



Action Item No. 25
January 25, 2024

Re: Approval of Release and Settlement Agreement and Renewal Charter with
Southwest Leadership Academy Charter School

WHEREAS, the School Reform Commission (“SRC”) granted a charter (“Charter”) to the Board
of Trustees of Southwest Leadership Academy Charter School (“SLACS” or “Charter School”)
to operate a charter school for a five-year term commencing on July 1, 2007; and

WHEREAS, the SRC renewed SLACS’s Charter in 2012 for a five-year term; and

WHEREAS, in May, 2017, the SRC renewed SLACS’s Charter for a five-year term and granted
an amendment request to increase SLACS’s enrollment from 492 to 1032 over the five-year term
and to authorize SLACS to move to a new facility to be constructed at 1300 South 58" Street,
Philadelphia, PA 19142; and

WHEREAS, in June, 2018, the SRC granted an amendment to SLACS’s Charter to add an
additional location at 6901 Woodland Avenue, Philadelphia, PA, in addition to the authorized
locations at 7101 Paschall Avenue, Philadelphia, PA and 1300 S. 58" Street, Philadelphia, PA;
and

WHEREAS, SLACS has sought renewal of its Charter; and

WHEREAS, the Board of Education issued a notice of nonrenewal and revocation setting forth
the grounds for nonrenewal and revocation of SLACS’s Charter by Action Item No. 90,
approved on June 23, 2022,; and

WHEREAS, following public nonrenewal hearings, the Board of Education, by Action Item No.
104, adopted on June 29, 2023, voted to deny SLACS’s request for renewal of its Charter and
adopted the May 6, 2023 Report of the Board’s hearing officer, including its Findings of Fact
and Conclusions of Law, Certification of the Record, and Adjudication; and

WHEREAS, on or about July 28, 2023, SLACS filed a Petition for Appeal (“Appeal”) with the
State Charter School Appeal Board (“CAB”); and

WHEREAS, in order to avoid the time, expense and uncertainty of further litigation, the School
District of Philadelphia, through the Board of Education, and SLACS desire to enter into a
Release and Settlement Agreement in order to provide a full and final settlement and resolution
of any and all issues, disputes, and differences between them related to the nonrenewal and
revocation of SLACS’s Charter, without trial, hearing or adjudication of any issue of fact or law,



and without admission with respect to any such issue, and to terminate and conclude the
proceedings under the Charter School Law related to the nonrenewal and revocation of SLACS’s
Charter; and

WHEREAS, SLACS has agreed to certain terms and conditions in connection with the
settlement of the nonrenewal and revocation proceedings related to SLACS’s Charter and in
connection with a renewal of the Charter for a five-year term for the period commencing on July
1, 2022 and ending on June 30, 2027 (“Term”); and SLACS has submitted to the Charter Schools
Office a charter agreement signed by the SLACS Board of Trustees (“Charter Agreement”)
setting forth the agreed terms and conditions of renewal; now be it

RESOLVED, that the Board of Education hereby: (i) approves the Release and Settlement
Agreement with SLACS and authorizes the President of the Board of Education to execute such
Release and Settlement Agreement; and (i1) in conjunction with the Release and Settlement
Agreement, authorizes the renewal of the SLACS Charter, subject to the terms and conditions
agreed to by SLACS set forth below and in the Release and Settlement Agreement, for a five-
year period commencing on July 1, 2022 and ending on June 30, 2027, effective upon the full
execution of the Charter Agreement by the President of the Board of Education and by the Chair
of the Board of Trustees of SLACS; and be it

FURTHER RESOLVED, that SLACS has agreed to comply with certain conditions for renewal
(“Conditions for Renewal”). Failure to comply with the Conditions for Renewal as set forth
below may be a basis for revocation or nonrenewal of the Charter School’s Charter.

1. Based on the results of the 2025-2026 PSSA ELA test, the Charter School’s
proficiency rate shall be no more than five (5) percentage points below either the School
District average proficiency rate for the 2025-2026 school year or the Similar Schools
Group average proficiency rate for the 2025-2026 school year. Alternatively, if the
Charter School does not meet the proficiency target for the PSSA ELA test, as set forth in
the preceding sentence, the Charter School shall either: (i) meet the Pennsylvania
Academic Growth Standard as measured by the Average Growth Index (“AGI”) in at
least two (2) of the school years for which data are available during the Charter Term; or
(i1) achieve an annual increase in the proficiency rate for the PSSA ELA test, year over
year, for each year of the Charter Term for which data are available.

2. Based on the results of the 2025-2026 PSSA Math test, the Charter School’s
proficiency rate shall be no more than five (5) percentage points below either the School
District average proficiency rate for the 2025-2026 school year or the Similar Schools
Group average proficiency rate for the 2025-2026 school year. Alternatively, if the
Charter School does not meet the proficiency target for the PSSA Math test, as set forth
in the preceding sentence, the Charter School shall either: (1) meet the Pennsylvania
Academic Growth Standard as measured by AGI in at least two (2) of the school years
for which data are available during the Charter Term; or (i1) achieve an annual increase in
the proficiency rate for the PSSA Math test, year over year, for each year of the Charter
Term for which data are available.



3. Based on the results of the 2025-2026 PSSA Science test (Grade 4), the Charter
School’s proficiency rate shall be no more than five (5) percentage points below either
the School District average proficiency rate for the 2025-2026 school year or the Similar
Schools Group average proficiency rate for the 2025-2026 school year. Alternatively, if
the Charter School does not meet the proficiency target for the PSSA Science test, as set
forth in the preceding sentence, the Charter School shall either: (i) meet the Pennsylvania
Academic Growth Standard as measured by AGI in at least two (2) of the school years
for which data are available during the Charter Term; or (i1) achieve an annual increase in
the proficiency rate for the PSSA Science test, year over year, for each year of the
Charter Term for which data are available.

4, On or before January 31, 2024, the Charter School shall submit to the Charter
Schools Office, for review and approval, a revised Admissions and Enrollment Policy
that shall be in compliance with the Charter School Law and shall not discriminate or
otherwise base acceptance or enrollment on the basis of gender.

5. During the Term of the Charter, the Charter School shall implement a compliant
lottery process and shall discontinue lotteries based on any attribute such as gender. The
Charter School shall select students at random, from applications received timely, except
that the Charter School may give preference in enrollment consistent with the Charter
School Law and Charter School’s Charter and shall not implement a lottery based on any
attribute such as gender. The Board of Trustees shall provide a sworn written certification
to the Charter Schools Office to evidence that the gender-based lottery has been
discontinued by January 31, 2024. The Charter School shall achieve a "Meets Standard"
for the Lottery Process standard as reflected on the Annual Charter Evaluation (“ACE”)
or subsequent similar document. This condition will be assessed annually during the
Term of the Charter.

6. During the Term of the Charter, the Charter School shall implement an enrollment
process that only requires the parent/guardian of the enrolling student to submit the
following documents: (i) proof of age, (ii) proof of address, (iii) home language survey,
(iv) immunization records; and (v) a parent registration statement. This condition will be
assessed at the time of the Charter School's next renewal evaluation as reflected on the
Annual Charter Evaluation - Renewal (“ACE-R”) report or the subsequent similar
document.

7. Prior to the execution of the Charter by the School District, the Charter School
shall submit to the Charter Schools Office, for review and approval, a revised form
expulsion hearing notice that would be sent to parents/guardians and students being
notified of an expulsion hearing and that includes all of the due process requirements to
be observed at the formal hearing, as set forth in 22 Pa. Code § 12.8.

8. By September 30th of each year during the Term of the Charter, the Charter
School shall submit to the Charter Schools Office evidence that one hundred percent
(100%) of all special education personnel with direct instruction responsibilities for the
current school year have all necessary licenses, certifications, qualifications and



credentials, as required by this Charter and Applicable Laws. The Charter School shall
achieve a "Meets Standard" for the Certified SPED Teachers as reflected on the ACE or
the subsequent similar document. This condition will be assessed annually during the
Term of the Charter.

9. Prior to the execution of the Charter by the School District, the Charter School
shall submit to the Charter Schools Office, for review and approval, a revised employee
handbook and revised hiring policy and procedures that clearly outline requirements and
processes for the submission of: (i) current Pennsylvania State Police and federal criminal
history record information, in accordance with 24 P.S. § 1-111; (ii) official clearance
statements regarding child injury or abuse from the Department of Public Welfare, in
accordance with 23 Pa. C.S. Ch. 63 Subch. C.2.; and (iii1) all documentation
demonstrating compliance with the employment history review process delineated in Act
168 of 2014 (“Act 168”), 24 P.S. § 1-111.1, for all applicants for a position in which the
employee would have direct contact with children prior to employment by the Charter
School and for the maintenance of satisfactory and updated criminal history record
information and child injury or child abuse clearance statements, as required by law, for
the duration of employment with the Charter School.

10. During the Term of the Charter, by September 30 of each school year, the Charter
School shall submit to the Charter Schools Office a complete list of all staff members for
the school year, along with copies of all required background checks and clearances for
each employee of the Charter School, including Act 168 information. If any of the
preceding clearances or background checks are missing or incomplete, the Charter School
must take appropriate and necessary steps to address the employment status of such
individual(s) and submit all additional required documentation to the Charter Schools
Office by December 15 of the same school year. The Charter School shall ensure that all
clearances and background checks are collected and up-to-date throughout the Charter
Term.

11. The Board of Trustees shall appoint and elect at least three (3) new Board of
Trustees members during the 2023-2024 school year. By June 30, 2024, the Board of
Trustees shall nominate and elect:

a. a Board member with an education leadership background with experience
in primary and secondary school education;

b. a Board member with a financial services background; and

c. a Board member with experience on another board of trustees or board of

directors for a similar educational organization.

The Board of Trustees shall provide copies of the resumes for these Board members to
the Charter Schools Office once the new Board members have been elected to the Board.

12. By January 31, 2024, the Board of Trustees shall select and engage an
independent organization ("Board Consultant") from a list of such organizations
compiled and presented by the Charter Schools Office to support the recruitment and



onboarding of new Board members for the Board of Trustees and training of all Board
members in, inter alia, financial oversight and governance. The Charter School shall be
responsible for the cost of the services of such Board Consultant. By March 31, 2024, the
Charter School shall prepare a scope of work for the Board Consultant services and
submit it to the Charter Schools Office for review and approval. The Board of Trustees
shall update the Charter Schools Office at least quarterly during the 2023-2024 and 2024-
2025 school years about the work being performed by the Board Consultant and the
Board Consultant's interactions with the Board of Trustees.

13. During the Term of the Charter, the Charter School shall ensure that approved
Board minutes indicate votes on budget, personnel salaries, and the school calendar by
June 30™ of the year before the effective date. The Charter School shall achieve a "Meets
Standard" for the Board Oversight standard as reflected on the ACE or subsequent similar
document. This condition will be assessed annually during the Term of the Charter.

14. During the Term of the Charter, the Charter School shall ensure that all Board
members and charter school administrators (hereafter “covered individuals™) submit
complete and accurate Statements of Financial Interest (“SOFI”) for the previous year by
May 1% each year. The Charter School shall take sufficient steps to communicate with all
covered individuals to ensure that all covered individuals submit a SOFI for the previous
calendar year in a timely way. Sufficient steps shall be defined as communicating to all
covered individuals by regular mail and email about the covered individual’s obligation
to submit a SOFI on or before May 1st of each calendar year as a condition of their
continued Board membership or employment. If the covered individual has not provided
the required SOFI by the May 1st deadline, that individual will not be permitted to
perform his or her duties for the Charter School either as an employee or a board member
during the 30-day window provided by the Ethics Act. If the covered individual who is
an employee does not submit a completed SOFI by May 31st, then Board of Trustees
shall terminate the employment of any public employee; for those board members who
have not submitted a completed SOFI by May 31st, the Board shall take a public vote at
the June or next meeting to remove any covered individual who has not timely submitted
their SOFI. The Charter School shall inform the covered individual regarding the public
vote and their dismissal by certified mail. The Charter School shall follow the same
protocol for any covered individuals who are no longer associated with the Charter
School, with the exception that no public removal vote shall be necessary for those
noncompliant covered individuals. The Charter School shall submit documentation to
the Charter Schools Office by June 1% each year to determine compliance with this
provision. The Charter School shall achieve a "Meets Standard" for the Statements of
Financial Interest standard as reflected on the ACE or subsequent similar document. This
condition will be assessed annually during the Term of the Charter.

15. The Charter School agrees that, starting with the 2023-2024 fiscal year and during
the remainder of the Charter Term, it shall take sufficient steps to regain compliance with
the three covenants in its 2017 Loan Agreement related to debt service coverage ratio,
unrestricted cash balance of not less than 5% of operating expenses for the prior fiscal
year, and minimum days cash on hand of at least 45 days. Should the Charter School and



bondholders agree to new or additional covenants or requirements during the Charter
Term, the Charter School agrees to comply with or meet those new or additional
covenants or requirements during each year of the Charter Term. The Charter Schools
Office shall review this Condition for Renewal annually as part of the ACE process.

16. The Charter School agrees that, beginning with the audited financial statements
for the 2023-2024 fiscal year and during the remainder of the Charter Term, the Charter
School shall not have any material non-compliance or material weakness audit findings .
The Charter Schools Office shall review this Condition for Renewal annually as part of
the ACE process.

17. On or before January 31, 2024, the Charter School shall submit to the Charter
Schools Office a Financial and Internal Controls Plan (“Plan”) for the remainder of the
2023-2024 fiscal year through June 30, 2027 outlining the Charter School’s plans,
process and procedures to ensure that before June 30, 2024 and through June 30, 2027,
the Charter School will be in compliance with all bond covenants, including without
limitation, bond requirements related to debt service coverage ratio, unrestricted cash
balance of not less than 5% of operating expenses for the prior fiscal year, and minimum
days cash on hand of at least 45 days. Such Plan shall include, but not be limited to,
determinations of additional expenditure cuts, consolidations and savings that can be
realized; improvement in billing and enrollment processes; removal of vendor
redundancies; and addressing short-term and long-term facility planning and cost
impacts. The Charter School shall provide updates to the Charter Schools Office by May
1% each year regarding implementation of the Plan.

18. The Charter School shall annually no later than May 15 submit a draft budget to
the Charter Schools Office before Charter Board of Trustees approval. The Charter
Schools Office may provide feedback by May 31; if feedback is not provided, the Charter
Board of Trustees may move forward with reviewing and approving the budget. The
Charter School shall submit to the Charter Schools Office an approved budget for the
next school year within 15 calendar days after June 30 each year. Any approved
amendments to the Charter School’s budget shall be submitted to the Charter Schools
Office within five (5) business days of approval by the Charter Board of Trustees. The
Charter Schools Office shall review this Condition for Renewal annually as part of the
ACE process.

19. The Charter School shall achieve an Overall Rating in the Financial Health and
Sustainability Domain of "Approaches Standard" or “Meets Standard” for the Charter
School’s 2026-2027 ACE-R report or similar document for the Charter School’s next
charter renewal evaluation.

and be it
FURTHER RESOLVED, the School District and the Charter School acknowledge and agree that

the Charter School will enroll students in Kindergarten through Grade 8 with a maximum of
1032 students during the Term of the Charter, unless the parties agree in writing to other terms.




Under no circumstances will the Charter School request payment from the School District or the
Commonwealth of Pennsylvania for more students than set forth herein nor enroll students in
different grades including Kindergarten, without Board of Education approval by action item;
and be it

FURTHER RESOLVED, that the Charter School has agreed to the following provisions related
to the School District’s Charter School Performance Framework:

1. The Charter School agrees to participate in the School District’s Charter School
Performance Framework. The Charter School Performance Framework includes an
annual assessment of the Charter School’s academic, financial, and organizational
performance as well as compliance with Applicable Laws. Organizational performance
includes, but is not limited to, a review of the Charter School's admissions and enrollment
policies and practices, student discipline practices, special education programming, ELL
programming, and Board of Trustees governance in order to assess compliance with the
Charter and Applicable Laws, federal, state and local guidance, policies, and Charter
Schools Office procedures. Financial performance includes, but is not limited to, a
review of the Charter School's financial health and long-term sustainability, and generally
accepted standards of fiscal management.

2. The Charter School agrees to provide or allow to be provided to the School
District and the Charter Schools Office all records, including student level academic
performance, necessary to properly assess the academic success, organizational
compliance and viability, and financial health and sustainability of the Charter School
under the Charter School Performance Framework, timely and pursuant to Charter
Schools Office procedures.

3. The Charter School acknowledges that achieving the performance objectives
identified in the Charter School Performance Framework is critical to meeting the needs
of public school students in Philadelphia. The Charter School shall actively monitor its
own progress towards achieving objectives identified in the Charter School Performance
Framework. The Charter Schools Office may also evaluate any or all of the performance
domains — academic, organizational and financial — on an annual basis formally.

4. During the Term of the Charter, changes to the Charter School Performance
Framework may be made as a result of changes to Applicable Laws or changes to charter
school data availability and minor changes may be made as a result of needed
adjustments to academic, financial and organizational assessment criteria. The Charter
Schools Office will provide notice to charter schools in Philadelphia of any change to the
Charter School Performance Framework prior to implementation of such change. The
Charter Schools Office would use its best efforts to solicit feedback on changes from
Philadelphia charter schools in advance of implementation of changes;

and be it

FURTHER RESOLVED, that in accordance with the Release and Settlement Agreement, upon
full execution of the Release and Settlement Agreement, SLACS shall promptly withdraw or




dismiss the Appeal to CAB and take whatever action is requested or required by CAB to
withdraw and terminate the Appeal.
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